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AANN 

AACCTT 
 

ttoo  eessttaabblliisshh  aanndd  iinnccoorrppoorraattee  aa  ((tteeaacchhiinngg--ccuumm--aaffffiilliiaattiinngg  UUnniivveerrssiittyy))  aatt  SSiirrssaa  ttoo  

  ffaacciilliittaattee  aanndd  pprroommoottee  hhiigghheerr  eedduuccaattiioonn  wwiitthh  ssppeecciiaall  eemmpphhaassiiss  iinn  eemmeerrggiinngg    

  aarreeaass  ooff  IInnffoorrmmaattiioonn  TTeecchhnnoollooggyy  aanndd  CCoommppuutteerr  EEdduuccaattiioonn,,                                                                      

BBiioo--tteecchhnnoollooggyy,,  EEnnvviirroonnmmeennttaall  SSttuuddiieess,,  TTeecchhnnoollooggyy  aanndd                                                      

MMaannaaggeemmeenntt  SSttuuddiieess,,  aanndd  aallssoo  ttoo  aacchhiieevvee  eexxcceelllleennccee        

  iinn  tthheessee  aanndd  ccoonnnneecctteedd  ffiieellddss..  

  

BE it enacted by the Legislature of the State of Haryana in the Fifty-fourth 

Year of the Republic of India as follows:- 

 

 

1. (1)  This Act may be called Chaudhary Devi Lal University Sirsa Act, 

2003 

 

Short title and commencement 

    (2)  It shall come into force on such date as the Government may, by  

notification in the Official Gazette, appoint. 

 

 

2. In this Act and in all Statutes, Ordinances and Regulations made 

thereunder unless the context otherwise requires- 

 

Definitions. 

    (a) “college” means a college maintained by, or admitted to the 

privileges of, the University under this Act; 

 

 

    (b) “employee means any person appointed by the University, and 

includes teachers and all other staff of the University; 

 

 

    (c) “Government” means the Government of the State of Haryana; 

 

 

    (d) “institution” means an academic institution, not being a college, 

maintained by, or admitted to the privilege of the University; 

 

 

    (e) “principal” means the head of a college, and includes, when there 

is no principal, a vice-principal duly appointed as such and  in the 

absence of the principal or the vice-principal the person for the 

time being duly appointed to act as the principal;         

 

*1.  Amended by Haryana Act No. 18 of 2008, received the assent of the Governor of Haryana on the 17th April, 2008. 

  2.  Amended further by Haryana Act No. 21 of 2008, received the assent of the Governor of Haryana on the 30th April, 2008. 

  3.  Amended further by Haryana Ordinance No. 2 of 2010, promulgated by the Governor of Haryana on the 29th April, 2010. 

  4.  Ammended further by Haryana Act No.-13 of 2012,assented by the Governor of Haryana on 16.04.2012 published in Haryana Govt.   Gazette 

(extra.) on 26.04.2012.  

 

 



 

 

 (f)       “recognised teachers” mean such persons as are approved by the 

University for the purpose of imparting instruction in a college or an 

institution admitted to the privileges of the University; 

 

 (g) “Statutes”, “Ordinances” and “Regulations” mean respectively the 

Statutes, Ordinances and Regulations of the University made under 

This Act; 

 

 (h)     “University” means Chaudhary Devi Lal University Sirsa as 

incorporated under this Act; and 

 

 (i)    “University teachers” mean Professors, Associate Professors, Assistant 

Professors and such other persons as may be appointed for imparting 

instructions or conducting research in the University or in any 

college or institution maintained by the University and are 

designated as teachers by the Ordinances. 

 
Incorporation 3. (1)  There shall continue to be a body corporate by the name of 

Chaudhary Devi Lal University comprising the Chancellor and the 

Vice-Chancellor of the University, and the members of the Court, 

the Executive Council and the Academic Council and all persons, 

who may hereafter become or be appointed as such officers or 

members, so long as they continue to hold such office or 

membership. 

 (2)  The University shall have perpetual succession and a common seal 

with power to acquire, hold and dispose of property and to contract, 

and may by the said name sue or be sued. 
Territorial exercise of 

Powers. 
4. (1)  The limits of the area within which the university shall exercise its 

powers shall be such as the Government may, from time to time, by 

notification, specify: 

           Provided that different areas may be specified for different faculties. 

     (2)  Notwithstanding anything contained in any other law for the time 

being in force, any college situated within the limits of the area 

specified under sub-section (1) shall, with effect from such date as 

may be notified in this behalf by the Government, be deemed to be 

associated with, and admitted to, the privileges of the University and 

shall cease to be associated in any way with, or be admitted to, any 

privileges of any other University, and different dates may be 

notified for different colleges: 

      Provided that- 

      (i)   any student of any college associated with, or admitted to, the other 

University before the said date, who was studying for any degree or 

Diploma examination of that University shall be permitted to 

complete his course in preparation thereof and the University shall 

hold for such students examinations in accordance with the curricula 

of study in force in that University for such period as may be 

prescribed by the Statutes, Ordinances or Regulations; 

    (ii)    any such student may, until any such examination is held by the 

University, be admitted to the examination of the other University 

and be conferred the degree, diploma or any other privilege of that 

University for which he qualifies on the result of such examination. 

*Amended further vide Haryana Govt. Act No. 13 of 2012, Published in Haryana Govt. Gazette (Extra) on 26.04.2012  



 

 

 

   *(3)  “The University shall not, itself or through franchise or 

agency, operate or open any off campus centre and 

study centre: 

 Provided further that if the University has well 

maintained post graduate regional centres with all the 

requisite infrastructure, the same shall continue to be 

administered by the University.”  

 Explanation.-For the purpose of this sub-section,- 

 (i)  “off campus centre” means a centre of the 

University, by whatever name called, established by it 

outside the main campus, operated and maintained as its 

constituent unit, having the University’s complement of 

facilities, faculty and staff; and  

 (ii) “study centre” means a centre, by whatever 

name called, established and maintained or recognized 

by the University for the purpose of advising, 

counseling or for rendering any other assistance 

required by the students in the context of distance 

education.” 

 

 

5. (1)    Notwithstanding anything contained in this Act or any other 

law, for the time being in force, no person or institution, other 

than the University, shall confer, grant or issue or hold himself 

or itself out as entitled to confer, grant or issue any degree, 

diploma or certificate in the specified areas of knowledge 

assigned to it within the territorial jurisdiction of the University 

which is identical with or is a colourable imitation of any 

degree, diploma or certificate conferred, granted or issued by 

the University. 

Bar on conferring, granting or 
issuing degrees, diplomas or 

certificates by unauthorized 

institutions. 

(2) Contravention of the provision of sub-section(1) shall be an 

offence. 

 

     (3)  Where an offence under this section has been committed by an 

institution, every person incharge of, and responsible to, the 

institution for the conduct of its business at the time of the 

commission of the offence, shall be deemed to be guilty of the 

offence and shall be liable to be proceeded against as per the 

University rules. 

 

      (4)  Notwithstanding anything contained in sub-section(3), where an 

offence under this section has been committed by an institution 

and it is proved that the offence has been committed with the 

consent or connivance of, or that the commission of the offence 

is attributable to any neglect on the part of any partner, director, 

manager, secretary or other officer of the institution, such 

partner, director, manager, secretary or other officer shall also 

be deemed to be guilty of that offence and shall be liable to be 

proceeded against and punished accordingly. 

 

Explanation- For the purpose of this section “institution” means any 

body corporate and includes a firm or other association of 

individuals. 

 

*Amended further vide Haryana Govt. Act No. 25 of 2012, Published in Haryana Govt. Gazette (Extra) on 10.10.2012  

 



 

 

6.    The University shall exercise the following powers and perform 

the following functions, namely:-- 

Powers and functions of 

University. 
 

          (a)     to provide for research and instruction in such branches of 

Learning as the University may think it fit and take such 

steps as it considers necessary for the advancement of 

learning and  dissemination of knowledge; 

 

 (b)       to hold examinations and grant such degrees, diplomas and 

other academic distinctions or titles to persons as may be 

laid down in the Statutes, Ordinances or Regulations; 

 

          (c)    to confer honorary degrees or other distinctions on approved 

persons in the manner laid down in the Statutes; 

 

 (d)     to institute prizes, medals, research studentships, exhibitions 

and fellowships; 

 

 (e)  to receive gifts, donations or benefactions from the 

Government and to receive gifts, donation and transfers of 

movable or immovable property from transferors, donors, 

testators, as the case may be; and to create such corpus fund 

with the donations so received for the welfare of the 

University; 

 

 *(f) to institute principalships, Professorships, Associate 

Professorships, Assistant Professorships, and to create other 

posts of any description required by the University and to 

appoint persons to such posts; 

 

 (g) to co-operate with educational and other institutions in 

India and abroad having objectives similar to those of the 

University in such manner as may be conducive to their 

common goals; 

 

 (h) to provide instructions, including correspondence and such 

other courses, to such persons as are not members of the 

University, as it may determine; 

 

 (i)  to approve persons for imparting instructions in any college 

or institution admitted to the privileges of the University; 

 

 (j) to maintain colleges located within the limits of the area 

referred to in sub Section (1) of section 4 or, subject to the 

provisions of sub-section (2) of that section, admit to its 

privileges colleges not maintained by the University but 

located within the said area and to withdraw the same; 

 

 

 (k)  to declare a college, an institution or a department as 

autonomous college or institution or department, as the case 

may be; 
 

 

 (l) to borrow with the approval of the Government, on the 

security of the property of the University, money for the 

purposes of the University; 
 

 

 (m) to supervise, control and regulate the residence, conduct 

and discipline of the students of the University and of 

colleges and institutions within the jurisdiction of the 

University; 

 

  

 

 

*Amended further by Haryana Govt. Act No. 13 of 2012, Published in Haryana Govt. Gazette (Extra) on 26.04.2012 



 

 

 (n) to deal with any property belonging to, or vested in the University, in 

such manner as the University may deem fit for advancing the objects 

of the University; 

 

 (o) to assess the needs of the State and country in terms of subjects, fields 

of specialization, levels of education and training of manpower both 

on short and long term basis and to initiate necessary programmes to 

meet those needs; 
 

 

 (p) to organize advanced studies and research programmes based on a 

deep understanding of the trends in such branches of learning as the 

University may think fit; 
 

 

 (q) to promote research, design and developmental activities that have a 

relevance to social needs and the development programmes of the 

State; 
 

 

 (r) to initiate measures to enlist the co-operation of industries and 

Government employees to provide complementary facilities; 
 

 

 (s) to provide for continuous experimentation in imparting knowledge, 

organization of training and preparation of text-books and other 

instructional materials;  
 

 

 (t) to arrange for progressive introduction of continuous evaluation and 

re-orientation of the subjects in educational measurement; 
 

 

 (u) to further entrepreneurial ability among its students; 
 

 

 (v) to educate the public with regard to the requirement of, and 

opportunities for the advancement of learning and dissemination of  

knowledge; 
 

 

 (w) to make special arrangements for the education of women students 

and the students belonging to weaker sections of the society, in 

particular Scheduled Castes and Scheduled Tribes as the University 

may consider desirable; 
 

 

 (x) to frame Statutes, Ordinances or Regulations and alter, modify or 

rescind the same for all or any of the aforesaid purpose; and 
 

 

 (y) to do all such things as may be necessary, incidental or conducive to 

the attainment of all or any of the objects of the University. 
 

 

7.  The University shall be open to all persons irrespective of sex, race, creed, 

caste or class; and no test or condition shall be imposed as to religion, belief 

or profession in admitting or appointing members, students, teachers, workers, 

or in any other connection whatsoever and no benefaction shall be accepted 

which in the opinion of the authorities of the University involves conditions 

or obligations opposed to the spirit and objectives of this provisions: 

       Provided that nothing contained in this section shall be deemed to prevent the 

University from making any special provisions in respect of weaker sections 

of the Society and in particular Scheduled Castes and Scheduled Tribes. 

University open to all races, 

castes and creeds. 

8.    All teaching in the University shall be conducted by and in the name of the 

University, in accordance with the Statutes, Ordinances and Regulations made 

in this behalf. 

Teaching of University.  



 

 

  

Officers of University. 9.  The following shall be the officers of the University, namely:- (i) the Chancellor, 

(ii) the Vice-Chancellor, *(iii) the Pro Vice-Chancellor (iv) the Registrar; and (v) 

such other persons in the service of the University as may be declared by the 

Statutes to be Officers of the University. 
Chancellor 10. (1)  The Governor of Haryana by virtue of his office shall be the Chancellor of the 

University. 
       (2)  The Chancellor shall be the head of the University. 

 
       (3)  The Chancellor shall, if present, preside over the convocation of the University 

for conferring degrees and meetings of the Court. 

 
       (4)  The Chancellor shall have the right- 

 
          (i)  to cause an inspection to be made, by such person or persons as he  may 

direct, of the University, its buildings, laboratories and equipment and of any 

college or institution maintained by the University and also of the 

examinations, teaching and other work conducted or done by the University; 

and  

 
        (ii) to cause an inquiry to be made in like manner in respect of any matter 

connected with the administration of finances of the University, colleges or 

institutions. 

 
      (5) The Chancellor shall, in every case, give notice to the University of his 

intention to cause an inspection or inquiry to be made and on receipt of such 

notice, the University shall have the right to make such representation to the 

Chancellor as it may consider necessary. 

 
      (6)    After considering the representation, if any, made by the University, the 

Chancellor may cause to be made such inspection or inquiry as is referred to in 

sub-section(4). 
       (7)   Where any inspection or inquiry has been caused to be made by the 

Chancellor, the University shall be entitled to appoint a representative who 

shall have the right to be present and to be heard at such inspection or inquiry. 

 
       (8) The Chancellor may, if the inspection or inquiry is made in respect of the 

University or any college or institution maintained by it, address the Vice-

Chancellor with reference to the result of such inspection or inquiry, and the 

Vice-Chancellor shall communicate to the Executive Council the views of the 

Chancellor and the action to be taken thereon as advised by the Chancellor. 
  (9) The Executive Council shall communicate through the Vice-Chancellor to the 

Chancellor such action, if any, as it proposes to take or has taken upon the 

result of such inspection or inquiry. 

 

 

 
*The HEC, Haryana Panchkula vide memo No. 19/2-2008 UNP(1) dated 12.06.2008 has sent a copy of Haryana Act No. 18 of 

2008, [Chaudhary Devi Lal University,Sirsa (Amendment) Act, 2008]. 

 

 

 



 

 

 (10) Where the Executive Council does not, within a reasonable time, take 

action to the satisfaction of the Chancellor, the Chancellor, may, after 

considering any explanation furnished or representation made by the 

Executive Council, issue such directions as he may think fit and the 

Executive Council shall comply with such directions. 

 

 

 (11) Without prejudice to the foregoing provisions of this section, the 

Chancellor may, by order in writing, annul any proceedings of the 

University, which in his opinion are not in conformity with this Act, 

the Statutes or the Ordinance: 
 

 

Provided that before making any such order he shall call upon the University to 

show cause why such an order should not be made, and if any cause is shown 

within a reasonable time, he shall consider the same. 

 

 

      (12) The Chancellor may, at any time, require or direct the University to 

act in conformity with the provisions of this Act and the Statutes, 

Ordinances and Regulations made thereunder. 
 

 

      (13) The powers exercised by the Chancellor under sub-section(11) and 

sub-section(12) shall not be called in question in any civil court. 
 

 

      (14)  Any employee of the University who is aggrieved by the decisions of 

the Executive Council or the Vice-Chancellor in respect of any 

disciplinary action taken against him, may address a memorial to the 

Chancellor in such manner as may be prescribed by Statutes and the 

decision of the Chancellor shall be final. 
 

 

      (15)  The Chancellor shall have such other powers as may be prescribed by 

the Statutes. 
 

 

11.1[(1) The Vice-Chancellor shall be appointed solely on academic 

considerations. He shall be a distinguished educationist having 

commitment to the values for which the University stands and abilities 

to provide leadership to the University by his academic worth, 

administrative competence and moral stature.] 
 

Vice-Chancellor 

    (1A).  The Government shall constitute a Selection Committee consisting of 

one nominee of the Chancellor and two nominees of the Executive 

Council, which shall prepare a panel of at least three names, in 

alphabetical order, from which the Chancellor shall appoint the Vice-

Chancellor, on the advice of the Government. The terms and 

conditions of service of the Vice-Chancellor, shall be determined by 

the Chancellor, on the advice of the Government. 
 

 

       (2)  The Chancellor may, on the advice of the Government, cause an 

inquiry to be held in accordance with the principles of natural justice, 

and remove the Vice-Chancellor from office, if he is found on such 

inquiry, to be a person patently unfit to be continued in such office. 
 

 

       (3)  The Vice-Chancellor shall hold office for a period of three years which 

may be renewed for not more than one term: 
 

               Provided that no person shall, be appointed to, or continue in, the 

office of the Vice-Chancellor if he has attained the age of 2[68] years. 

 

  



 

 

 1[(4) If the Vice-Chancellor is unable to perform his duties owing to his temporary 

incapacity on account of illness or any other reason, or the office of the Vice-

Chancellor falls vacant due to death or otherwise, the Pro Vice- Chancellor shall 

perform the duties of the Vice-Chancellor until the existing Vice-Chancellor is able 

to resume his office or until a regular Vice-Chancellor is appointed as the case may 

be. In the absence of both Vice-Chancellor and Pro Vice-Chancellor, the Chancellor 

shall  make such arrangements for the duties of the Vice-Chancellor to be performed 

by some authority until Vice-Chancellor or Pro Vice-Chancellor joins.] 

 

 (5) The Vice-Chancellor shall be the principal executive and academic officer of the 

University and shall exercise general supervision and control over the affairs of the 

University and give effect to the decisions of all the authorities of the University. 
 

 (6) The Vice-Chancellor may, if he is of the opinion that immediate action is necessary 

on any matter, exercise any power conferred on any authority of the University by 

or under this Act, except in the matters involving creation or abolition of a Faculty, 

Department, or post, the matter involving appointment or removal of an employee: 

 Provided that the Vice-Chancellor before exercising powers under this section shall 

record in writing the reasons, why the matter cannot wait till the meeting of the 

authority concerned: 
 

 Provided further that if the authority concerned is of the opinion that such action 

ought not to have been taken, it may refer the matter to the Chancellor whose 

decision thereon shall be final. 
 

 Provided further that any person in the service of the University who is aggrieved 

by the action taken by the Vice-Chancellor under this sub-section shall have the 

right to represent to the Executive Council within one month from the date on 

which decision on such action is communicated to him and thereupon the 

Executive Council may confirm, modify or reverse the action taken by the Vice-

Chancellor. The employee shall be informed that the action has been taken under 

emergency powers. 
 

 (7)  The Vice-Chancellor shall exercise such other powers and perform such other 

duties as may be prescribed by the Statutes or Ordinances.  

 

Pro Vice -

Chancellor 
2[11-A. (1) The Pro Vice-Chancellor shall be appointed by the Chancellor on the advice 

of the Government on such terms and conditions of service determined by him 

on the advice of the Government. He shall not be below the rank of a Professor. 
 

          (2) The Pro Vice-Chancellor shall hold office for a period of three years which 

may be renewed for not more than one term: 
 

 Provided that no person shall be appointed to, or continue the office of the Pro 

Vice-Chancellor if he has attained the age of 3[68] years. 
 

          (3) The Pro Vice-Chancellor shall exercise such duties as are assigned to him by 

the Vice-Chancellor.] 
 

Registrar 12. (1)  The Registrar shall be appointed by the Chancellor on the advice of the 

Government. 
 

       (2)   The Registrar shall be Chief Administrative Officer of the University. He shall 

work directly under the superintendence, direction and control of the Vice-

Chancellor.  

 
 

1.  Amended by Haryana Act No. 18 of 2008, assented to by the Governor of Haryana on the 17th April, 2008 and published in Haryana 

Govt. Gaz.(Extra.), Apr 25, 2008. 

2.  Inserted by Haryana Act No. 18 of 2008, assented to by the Governor of Haryana on  the 17th April, 2008 and published in Haryana 

Govt. Gaz.(Extra.), Apr 25, 2008. 

3.  Amended by Haryana Act No. 28 of 2010, assented to by the Governor of Haryana on the 13 th October, 2010 and published in 

Haryana Govt. Gaz.(Extra.), Oct. 28, 2010. 



 

 

13.  The manner of appointment and powers and duties of other officers of the 

University shall be such as may be prescribed by the Statutes. 

 

Other officers 

14.  Notwithstanding anything contained in this Act, the University shall not 

create any teaching and non-teaching post or revise the pay scale of the 

teaching and non-teaching employees without obtaining the prior approval 

of the Government. 

 

Creation of teaching and non-

teaching posts. 

15.    The following shall be the authorities of the University namely:- 

          

(i)        the Court; 

(ii) the Executive Council; 

(iii) the Academic Council; 

(iv) the Finance Committee; 

(v) the Faculties; 

(vi) the Academic Planning Board; and 

(vii) such other authorities as may be declared by the Statutes to be the 

authorities of the University. 
 

Authorities of University. 

16. (1)  The constitution of the Court, and the term of office of its members 

shall be prescribed by the Statutes. 

 

 

Court 

      (2) Subject to the provisions of this Act, the Court shall have the following 

powers and functions, namely:- 

 

             (a)   to review, from time to time, the broad policies and programmes of 

the University and to suggest measures for the improvement and 

development of the University. 

 

 

 (b)   to consider and pass resolution on the annual report, annual budget 

and the annual accounts of the University and on the audit report 

of such accounts. 

 

 

             (c) to advise the Chancellor in respect of any matter which may be 

referred to it for advice; and 

 

 

             (d) to perform such other functions as may be prescribed by the 

Statutes. 

 

 

17. (1)  The Executive Council shall be the principal executive body of the 

University. 
 

Executive Council 

       (2)  The constitution of the Executive Council, the term of office of its 

members and its powers and duties shall be such as may be prescribed 

by the Statutes. 

       1 [Provided that the Pro Vice-Chancellor shall be the ex-officio member of 

the Executive Council.] 

 

 

  
  

1.  Amended by Haryana Act No. 18 of 2008, assented to by the Governor of Haryana on the 17 th April, 2008 and published in 

Haryana Govt. Gaz.(Extra.), Apr 25, 2008. 

 

 

 



 

 

Academic Council 18.   (1)   The Academic Council shall be the principal academic body of the 

University and shall, subject to the provisions of this Act, the Statutes 

and Ordinances, co-ordinate and exercise general supervision over all 

academic policies of the University. 
 

        1 [Provided that the Pro Vice-Chancellor shall be the ex-officio member 

of the Academic Council.] 
 

          (2)    The constitution of the Academic Council, the term of office of its 

members and its powers and duties shall be such as may be prescribed 

by the Statutes. 
 

Faculties. 19.   The constitution and functions of the faculties shall be such as may be 

prescribed by the Statutes. 

 
Finance Committee 20.   The constitution of the Finance Committee, the term of office of its 

members, and its powers and duties shall such as may be prescribed by the 

Statutes. 

        1 [Provided that the Pro Vice-Chancellor shall be the ex-officio member of 

the Finance Committee.] 

 
Academic Planning 

Board. 
 

21.  The constitution and functions of the Academic Planning Board shall be such as 

may be prescribed by the Statutes. 

 
Statutes and their 

scope 
22.  Subject to the provisions of this Act, the Statutes may provide for all or any of 

the following matters, namely:- 

 

    (a)      the constitution, powers and functions of the authorities and other Bodies of 

the University as may be constituted from time to time. 

 

    (b) the classification, mode of appointment, powers and duties of the teachers 

and the officers of the University; 

 

    (c) the conditions of the service including provision for pension or provident 

Fund or insurance scheme for the benefit of the employees of the 

University; 

 

    (d)      the conferment of honorary degrees; 

    (e)      the establishment and abolition of Faculties and Departments; 

    (f)    the institution of fellowships, scholarships, studentships, exhibitions, 

medals and prizes; 

    (g)       the maintenance of discipline among the students; 

    (h)      the conditions under which colleges and institutions may be admitted to the 

Privileges of the University and the withdrawal of the same; 

 

    (i) the delegation of powers vested in the authorities or officers of the 

University; and  

 

     (j)      all other matters which by this Act, are to be or may be provided for, by  

the Statutes. 

 

 
1.  Amended by Haryana Act No. 18 of 2008, assented to by the Governor of Haryana on the 17 th April, 2008 and published in 

Haryana Govt. Gaz.(Extra.), Apr 25, 2008. 



 

 

 

23. (1)  On the commencement of this Act, the Statutes of the 

University shall be those as set out in the Schedule: 

 

            Provided that the authorities of the University constituted under 

the Statutes framed before the commencement of this Act shall 

continue to exercise all the powers and perform all the 

functions under this Act till such authorities are constituted in 

terms of the Statutes set out in the Schedule referred to above. 

 

Statutes how made 

      (2)  The Government or the Executive Council may, from time to 

time, make new or additional Statutes or may amend or repeal 

the Statutes in the manner hereafter provided in this section: 
 

              Provided that the Executive Council shall not make, amend or 

repeal any Statute, affecting the status, powers or constitution 

of any authority of the University until such authority has been 

given an opportunity of expressing an opinion in writing on the 

proposed changes, and any opinion so expressed shall be 

considered by the Executive Council. 
 

 

      (3)   The Academic Council may propose to the Executive Council 

a draft of any Statute relating to academic matters for 

consideration by the Executive Council. 
 

 

      (4)   Every new Statute or addition to the Statute or any amendment 

or repeal of a Statue shall require the approval of the 

Chancellor who may approve, disapprove or remit it for further 

consideration. A Statute passed by the Government or the 

Executive Council shall have no validity until it has been 

assented to by the Chancellor. 
 

 

      (5)   Notwithstanding anything contained in the foregoing sub-

sections, the Chancellor, either suo moto or on the advice of 

the Government, may direct the Executive Council, to make, 

amend or repeal the Statutes in respect of any matter specified 

by him and if the Executive Council fails to implement such a 

direction within 60 days of its receipt, the Chancellor may, 

after considering the reasons, if any, communicated by the 

Executive Council for its inability to comply with such 

direction, make, amend or repeal the Statutes suitably. 
 

 

24.       Subject to the provisions of this Act and the Statutes, 

Ordinances may provide for all or any of the following 

matters, namely:- 
 

Ordinances and their scope 

 

 (a) the admission of students to the University and their 

enrolment as such; 
 

 

           (b) and for admission to the examinations, degrees and diplomas 

of the University; and further to make progressively the fee 

structure so flexible that the courses could become self-

financing to the extent possible; 
 

 

(c) the conditions under which students shall be admitted to 

the degree or diploma courses and to the examinations of 

the University and shall be eligible for degrees and 

diplomas; 

 



 

 

 

  

  (d)    the fees to be charged for courses of study in the University and for 

admission to the examinations, degrees and diplomas of the University; 

and further to make progressively the fee structure so flexible that the 

courses could become self-financing to the extent possible; 
 

            (e)   the conditions of the award of fellowships, studentships, Exhibitions, 

medals and prizes; 

 

            (f)    the conduct of examinations, including the terms of office and manner 

of appointment and the duties of examining bodies, examiners and 

moderators; 

 

            (g)    the conditions of residence of students of the University; and     

           

            (h)    all other matters which by this Act or the Statutes are to be made or 

may be provide for by the Ordinances. 

 
Ordinance how 

made 
25. (1) The Ordinances shall be made, amended, repealed or added to by the 

Executive Council: 
               

               Provided that no Ordinance shall be made:- 

               (i)  affecting the admission or enrolment of students or prescribing 

examinations to be recognized as equivalent to the University 

examinations; and  

               (ii)  affecting the conditions,  mode of appointment or duties of 

Examiners or the conduct or standard of examination or any courses of 

study; unless the draft of such an Ordinance has been proposed by the 

Academic Council 

 

       (2)  The Executive Council may return to the Academic Council for 

reconsideration, either in whole or in part, any draft proposed by the 

Academic Council under sub-section(1) along with its suggestion: 
 

            Provided that the Executive Council shall not amend the draft proposed by 

the Academic Council itself. It may, however, reject such draft when 

submitted to it by the Academic Council for the second time. 

 

       (3)  All Ordinances made by the Executive Council shall have effect from such 

date as it may direct and every Ordinance made shall be communicated, as 

soon as may be, to the Chancellor. 

 
Regulations 26. (1)  The authorities of the University may make Regulations consistent with this 

Act, the Statutes and the Ordinances- 
 

            (a)    laying down the procedure to be observed at their meetings; and 

 

           (b) providing for all matters which by this Act, the Statutes or the 

Ordinances are to be prescribed by Regulations.  

 

      (2)  Every authority of the University shall make Regulations providing for 

giving of notice to the members of such authority of the dates of meetings 

and of the business to be considered at meetings and for the keeping of a 

record of the proceedings of the meetings. 



 

 

 

27.      The annual report of the University giving details of broad 

programmes, policies and finances, amendments of Statutes and 

Ordinances made during the year under report, shall be prepared under 

the directions of the Executive Council and shall be submitted to the 

Court on or after such date as may be prescribed by the Statutes and 

the Court shall consider the report in its annual meeting. 

 

Annual Report 

28.  (1) The annual accounts and the balance-sheet of the University shall be 

prepared under the directions of the Executive Council and shall once 

at least every year and at intervals of not more than 15 months be 

audited by the Director, Local Audit, Haryana or any other auditor that 

may be appointed by the Government. The annual accounts when 

audited shall be published in the Haryana Government Gazette and a 

copy of the annual accounts along with the report of the Director, 

Local Audit, Haryana or the auditor shall be submitted to the Court 

and the Chancellor along with the observations of the Executive 

Council. Any observations made by the Chancellor on the annual 

accounts shall be brought to the notice of the Court and observations of 

the Court, if any, shall after being considered by the Executive 

Council, be submitted to the Chancellor. 

 

Annual Accounts 

        (2)  The annual accounts and the balance sheet of the University 

shall also be submitted to the Government at the time of its submission 

to the Chancellor.  

 

 

29.  (1)  Every salaried officer and teacher, except the Vice-Chancellor, shall be 

appointed under a written contract, which shall be lodged with the 

University and any dispute arising out of a contract between the 

University and any of the officers or teachers shall, at the request of 

the teacher or officer concerned or at the instance of the University, be 

referred to a Tribunal of arbitration consisting of one member 

appointed by the Executive Council, one member nominated by the 

officer or teacher concerned and one nominee of the Chancellor. The 

decision of the majority of the members of the Tribunal shall be final 

and no suit shall lie in any civil court in respect of the matter decided 

by the Tribunal. 

 

 Conditions of service of    
officers and teachers. 

       (2)   Every such request shall be deemed to be a submission to arbitration 

within the meaning of the Arbitration and Conciliation Act, 1996(Act 

26 of 1996) 

 

 

30.  (1)  The University shall institute, for the benefit of its officers, teachers 

and other employees, pension, provident fund and insurance fund as it 

may  deem fit. 

 

Pension, provident fund and 

insurance fund. 

       (2) Where any provident fund and insurance fund have been so 

constituted, the provisions of the Provident Fund Act, 1925(Act 19 of 

1925), shall be applicable to it as if it were a Government Provident 

Fund. 

 

 

  



 

 

 

Vacancy not to 

invalidate proceedings 
31.     No act done, or proceeding taken, under this Act by any authority or 

other body of the University shall be invalid merely on the ground-  

 

         (a) of any vacancy or defect in the constitution of the authority or body; 

or 
 

         (b) of any defect or irregularity in election, nomination or 

appointment of a person acting as a member thereof; or 
 

        (c) of any defect or irregularity in such act or proceeding, not affecting 

the merits of the case. 

 
Powers to remove 

difficulties. 
33.      If any difficulty arises with respect to the establishment of the 

University or in connection with the first meeting of any authority of 

the university or otherwise in first giving effect to the provisions of 

this Act, the Government may, at any time, before any authority of 

the University has been constituted by order, make any appointment 

or do anything, consistent, so far as may be, with the provisions of 

this Act, which appears to it necessary or expedient for the purposes 

of removing the difficulty, and every such order shall have effect as 

if such appointment or action had been made or taken in the manner 

provided in this Act. 
 

Mode of proof of 
University record. 

34.    Notwithstanding anything to the contrary contained in the Indian 

Evidence Act, 1872 (1 of 1872), or in any other law for the time 

being in force, a copy of any receipt, application, notice, order, 

proceedings, resolution of any authority or committee of the 

University, or other documents in possession of the University, or 

any entry in any register duly maintained by the University, if 

certified by the Registrar, shall be received as evidence of such 

receipt, application, notice, order, proceedings, resolution, document 

or the existence of entry in the register and shall be admitted as 

evidence of the matters and transactions therein where the original 

thereof would, if produced have been admissible in evidence. 

 
Protection of action 
taken in good faith 

35.        No suit or other legal proceedings shall lie against any officer or 

employee of the University for anything which is in good faith done 

or intended to be done in pursuance of any of the provisions of this 

Act, the Statutes or Ordinances. 

 
Vesting of properties 36.   (1) All properties, movable and immovable and all the interests of 

whatsoever nature and kind therein, vested in the Kurukshetra 

University relating to Chaudhary Devi Lal Post-Graduate Regional 

Centre, Sirsa and the courses run thereunder and the posts created, 

filled before the commencement of this Act, shall vest in the 

University. 
 

           (2) All debts, obligations and liabilities incurred, all contracts entered 

into and all matters and things engaged to be done in respect of 

Kurukshetra University relating to Chaudhary Devi Lal Post-

Graduate Regional Centre, Sirsa, shall be deemed to have been 

incurred, entered into, or engaged to be done by, with or for the 

University. 
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(Statutes of Chaudhary Devi Lal University, Sirsa) 

(See Section 23) 

1.  (i)  The Vice-Chancellor shall be ex-officio Chairman of the 

Executive Council, the Academic Council and the Finance 

Committee, and shall, in the absence of the Chancellor, preside 

over the convocations of the University held for conferring 

degrees and over the meetings of the Court. The Vice-

Chancellor shall be entitled to be present at, and to address, any 

meeting of any authority or other body of the University, but 

shall not be entitled to vote thereat, unless he is member of such 

authority or body. 
 

Powers and duties of the 
Vice- Chancellor. 

       (ii)   It shall be the duty of the Vice-Chancellor to see that the 

provisions of the Act, the Statutes, the Ordinances and the 

Regulations are duly observed and he shall take all necessary 

steps to ensure such observance. 
 

 

      (iii)  The Vice-Chancellor shall have the power to convene or cause 

to be convened meetings of the Court, the Executive Council, 

the Academic Council and the Finance Committee and any other 

authority or body of the University. 
 

 

       (iv)  The Vice-Chancellor shall exercise general control over the 

affairs of the University and shall give effect to the decision of 

the authorities of the University. 
 

 

       (v)  The decision of the Vice-Chancellor regarding seniority for 

nomination to the various authorities or bodies of the University, 

shall be final. 

 

2.   (i)  The Registrar shall be ex-officio Secretary of the Executive 

Council and Faculties but not be deemed to be a member of any 

of these authorities, and shall be ex-officio Member-Secretary of 

the Court and the Academic Council. 
 

Registrar 

       (ii)   When the office of the Registrar is vacant or when the Registrar 

is by reason of illness, or any other cause is unable to perform 

the duties of his office, the duties of the office shall be 

performed by such person as the Vice-Chancellor may appoint 

temporarily for the purpose till the regular appointment is made 

by the Chancellor on the advice of Government. 
 

 

       (iii)  It shall be the duty of the Registrar- 
 

 

                (a)  to be the custodian of the records, common seal and 

such other property of the University as the Vice-Chancellor shall 

commit to his charge; 
 

 

               (b) to issue all notices convening meetings of the Court, the 

Executive Council, the Academic Council, the Faculties and of 

any Committee appointed by any authority of the University. 
 

 

                 (c) to keep the minutes of all meetings of the Court, the Executive 

Council, the Academic Council, the Faculties and any 

Committee appointed by the authorities of the University; 

 



 

 

 

                  (d) to conduct the official correspondence of the Court, the Executive 

Council, the Academic Council and the Faculties; 
 

                 (e)  to supply to the Chancellor copies of the agenda, the minutes of the 

meetings of the authorities of the University as soon as they are issued; 
 

                  (f)  to perform such other duties as may, from time to time, be assigned 

to him by the Vice-Chancellor. 

        (iv) The Registrar shall have power to administer warning or to impose 

the penalty of censure or withholding of increments upon such of the 

employee, excluding teachers of the University and the academic 

staff, as may be specified in the orders of the Executive Council and 

to suspend them pending enquiry: 

 Provided that no such penalty shall be imposed unless the person 

concerned has been given a reasonable opportunity of showing cause 

against the action proposed to be taken against him. 
 

       (v)   An appeal shall lie to the Vice-Chancellor against any order of the 

Registrar imposing any of the penalties specified in clause (iv). 

       (vi)  In case the inquiry discloses that a punishment, beyond the powers of 

the Registrar is called for, the Registrar shall, upon conclusion of the 

inquiry make a report to the Vice-Chancellor along with his 

recommendations: 
 

               Provided that an appeal shall lie to the Executive Council against an 

order of the Vice-Chancellor imposing any penalty. 
 

        (vii) The Registrar shall be the authorized officer to enter into 

agreements, sign documents and authenticate records on behalf of 

University and shall act in such capacity when the appropriate 

authority of the University has taken a decision in the matter. The 

Registrar shall also exercise such other powers and perform such 

other duties as may be prescribed by Statutes or the Ordinances. 

 
Other officers of the 
University 

   3. The following persons in the service of the University are also declared to 

be the officers of the University, namely:- 
 

(a) Proctor; 

(b) Chief Warden; 

(c) Dean of Students’ Welfare, if any; 

(d) Dean, Academic Affairs; 

(e) Dean of Colleges; 

(f) Librarian; 

(g) Controller of Examination; 

(h)  Finance Officer.  
 

Proctor, Chief Warden, 

Dean of Students’ 
Welfare, Dean 

Academic Affairs. 

  4. The Proctor, the Chief Warden, the Dean of Students’ Welfare, Dean 

Academic affairs shall be appointed by the Executive Council, on the 

recommendations of the Vice-Chancellor, from amongst the teachers of 

the University, who shall not be below the rank of Professor on such 

terms and conditions as the Vice-Chancellor may recommend to the 

Executive Council: 
 

 Provided that the term of Dean, Academic Affairs shall be two years 

extendable by another one year, if deemed proper, by the Executive 

Council, on the recommendations of the Vice-Chancellor. 



 

 

 
  

        5.  The Dean of Colleges, if any, shall be a whole time salaried 

officer of the University and shall be appointed by the Executive 

Council, on the recommendations of Vice-Chancellor, on such 

terms and conditions as may be prescribed by the Statutes. He 

shall discharge such duties as may be assigned to him by the 

Vice-Chancellor from time to time. 
 

Dean of Colleges 

        6.   (1) The Finance Officer shall be a whole-time salaried officer of 

the University and shall be appointed by the Executive 

Council on the recommendations of the Selection 

Committee, on such terms and conditions as may be 

prescribed by the Statutes. 
 

Finance Officer 

                (2) The Finance Officer shall be ex-officio Secretary of the 

Finance Committee, but shall not be deemed to be a member 

of such committee. 
 

 

                (3)  When the office of the Finance Officer is vacant or when 

the Finance Officer is by reason of illness or any other cause 

is unable to perform the duties of his offices, the duties of 

the officer shall be performed by such person as the Vice-

Chancellor may appoint for the purpose. 

 

 

       (4)   The Finance Officer shall- 
 

                       (a)  exercise general supervision over the funds of the 

University and shall advise it as regards its financial policy; and 
 

                       (b) perform such other functions as may be assigned to him by 

the Executive Council or as may be prescribed by the Statutes. 
 

 

               (5)   Subject to the control of the Executive Council, the Finance 

Officer shall- 
 

(a) hold and manage the property and investments of the 

University including trust and endowed property; 
 

                       (b)  ensure that the limits fixed by the Finance Committee 

for recurring and non-recurring expenditure for a year 

are not exceeded and that all moneys are expended on 

the purpose for which they are granted or allotted; 
 

               (c) be responsible for the preparation of annual accounts 

and the budget of the University and for their 

presentation to the Executive Council; 
 

                     (d)  keep a constant watch on the state of the cash and bank 

balances and on the state of investments;           

                      (e)  watch the progress of the collection of revenue and 

advise on the method of collection to be employed; 
 

                      (f) ensure that the registers of buildings, land, furniture and 

equipment are maintained uptodate and that stock 

checking of equipment and other connected materials in 

all offices, special centres, specialized laboratories, 

colleges and institutions maintained by the University is 

conducted; 
                       

 



 

 

  (g)  bring to the notice of the Vice-Chancellor any unauthorized 

expenditure and other financial irregularities and suggest 

action to be taken against the person responsible for it; 
 

              (h)  call for from any officer, centre, laboratory, college or 

institution maintained by the University, any information or 

returns that he may consider necessary for the performance of 

his duties. 
 

            (6)   The receipt of the Finance Officer or of the person or person duly 

authorized in this behalf by the Executive Council for any money 

payable to the University shall be sufficient discharge for 

payment of such money. 
Controller of 

Examinations 
 7.  (i)  The Controller of Examinations, shall be whole time salaried officer of 

the University and shall be appointed by the Executive Council, on 

the recommendations of the Establishment Committee, on such terms 

and conditions as may be prescribed by the Executive Council. 

          (ii)  It shall be the duty of the Controller of Examinations- 
 

(a) to conduct examinations in a disciplined and efficient manner; 

(b) to arrange for the setting of papers with strict regard of secrecy; 

(c) to arrange for the evaluation of answer-sheets in accordance with 

the planned time schedule for results; 

(d) to constantly review the system of examinations in order to 

enhance the level of impartiality and objectivity with a view to 

making it better instrument for assessing the attainments of 

students; 

(e) any other matter connected with the system of examinations 

which may, from time to time, be assigned to him by the Vice-

Chancellor. 
Librarian 8.   The Librarian shall be whole time salaried officer of the University and 

shall be appointed by the Executive Council on the recommendations of 

the Establishment Committee on such terms and conditions as may be 

prescribed by the Executive Council. 
 

Court and its 

constitution 
 9.    The Court shall consist of the following members, namely:- 
 

  (A)  Ex-Officio members:- 

(i)    The Chancellor; 

(ii)   The Vice-Chancellor; 

 *(ii-a)  The Pro Vice-Chancellor  

      (iii)   The Secretary to Government, Haryana, Finance Department, or a 

Nominee not below the rank of Director/Joint Secretary; 

      (iv)   The Secretary to Government, Haryana, Education Department or 

a Nominee not below the rank of Joint Secretary; 

      (v)    Higher Education Commissioner or in his absence Joint Director 

Colleges; 

      (vi)   Director General Health Services or his nominee not below the 

rank of Joint Director; 

(vii)   The Director of Technical Education, Haryana; 

(viii)  The Deans of Faculties; 

(ix)   The Dean of Colleges; 

(x)    The Registrar; 

(xi)   Dean of Students’ Welfare, if any; 
*  Amended vide Resolution No. 8 of 36 meeting of the Executive Council dated 24.02.2011. Consented by the 

Hon’ble Chancellor vide no. HRB-UA-30(1)07/12 dated 05.04.2011  



 

 

 (xii)    The Controller of Examinations; 

(xiii)   Dean of Academic Affairs; 

(xiv)   Librarian; 

(xv)    Finance Officer  

  (B)     Other members- 
 

          (i)    two persons to be elected by the Haryana Vidhan Sabha from amongst its 

members;      

         (ii)    Professors of the University not exceeding ten, on the basis of Seniority 

by rotation; 
 

         (iii)  five teachers to be elected from amongst the Associate Professors and 

Assistant Professors of the University of whom at least two shall be 

Associate Professors;  
 

         *(iv)  One principal of affiliated education colleges appointed by the Govt. of 

Haryana or by the University through duly constituted selection 

committee admitted to the privileges of the University, on the basis of 

seniority as well as rotation of college excluding the Officiating Principals 

and Principals with Current Duty Charge. 
 

         (v)   one principal to be elected from amongst themselves by the principals 

holding their posts in substantive capacity in colleges, other than colleges 

of education, included in each of the four zones to be demarcated by the 

Vice-Chancellor; 
 

        (vi)  four teachers other than principals to be elected from amongst themselves 

by the teachers holding their posts in a substantive capacity in colleges 

included in each of the four zones to be demarcated by the Vice-

Chancellor: 
 

                    Provided that not more than one teacher under this sub-clause, shall 

belong to any one college; 
 

 

        (vii)    Secretary, Chaudhary Devi Lal University “Students’ Union/Students’ 

Council” and two Secretaries to be elected from amongst themselves by 

secretaries of the “Students’ Union/Students’ Council” in Colleges for the 

period from the date of election till 31st May of the academic year; 
 

 

    (viii)  Fifteen representatives (ten from amongst eminent academicians and five 

representatives from industry, commerce, medicine, engineering etc.) to 

be nominated by the Chancellor, for a term of three years; 

 

     (ix)   one of the principals of colleges maintained by the University, by rotation 

for a term of three years; 

 

     (x)    two persons elected from amongst themselves by the representatives of 

the managements of non-Government colleges. The representatives of the 

managements shall be from amongst the members of the concerned 

managements. 

 

(C) (1)  The Registrar shall be the Member-Secretary of the Court: 

 Provided that no salaried servant of the University, including its allied 

institutions, shall be eligible for election or nomination under any of the 

preceding sub-clauses except sub-clauses (ii) to (vi) and (ix) and that if any 

person elected or nominated under any of the preceding sub-clauses except 

sub-clauses (ii) to (vi) and (ix) is subsequently appointed to any salaried 

post in the University or its allied institutions, he shall cease to be a member 

of the Court: 

 

*Amended vide resolution no. 67.9 of 67th meeting of the Executive Council held on the 27.04.2022. Receieved the assent 

of the Hon’ble Chancellor vide no. HRB-UA-2022/4522 dated 07.06.2022  



 

 

 

 Provided further that no person shall be eligible for nomination or election to 

the Court except under sub-clause (vii) unless he has attained the age of 25 

years. 

   (2)  Save as otherwise expressly provided, the members of the Court, other 

than ex-officio members, shall hold office for a term of two years. 

   (3) At all meetings of the Court two-fifths of the members shall form a quorum. 

       (4) If the required number of members for purposes of quorum is not present 

within half-an-hour after the appointed time of the meeting, the meeting 

shall not be held and the Registrar shall make a record of that fact. 

       (5)  The method of election shall be by simple majority voting by ballot and the 

elections shall be conducted in accordance with the rules framed by the 

Vice-Chancellor. 

Meetings of the Court. 10. (1)  The Court shall meet at least once a year. 

      (2)  A special meeting of the Court may be convened at any time, by the 

Chancellor, the Vice-Chancellor or on a written request by one-third 

of its members. 

Executive Council 

and its constitution 
11. The Executive Council shall consist of the following persons, namely:- 
 

 I.    Ex-officio members- 

(i) The Vice-Chancellor; 

   +(i a)  The Pro Vice-Chancellor; 

       (ii)  The Secretary to Government, Haryana, Finance Department, or a 

nominee not below the rank of the Director/Joint Secretary; 

       (iii)  *The Secretary to Government, Haryana Higher Education 

Department or in its absence, Director Higher Eduation, haryana or an 

officer not below the rank of Deputy Director.  

       (iv) The Secretary to Government, Haryana, Technical Education 

Department or a nominee not below the rank of Director/Joint 

Secretary. 
 

 II.    Other members- 

     (a) Five Deans of the Faculties one from each of the following categories: 

      ++ (i)   Dean, Faculty of Physical Sciences and Dean Faculty of Life 

Sciences, by rotation;  

           (ii)  Dean, Faculty of Commerce & Management and Social Sciences 

by rotation;  

           (iii)  Dean, Faculty of Humanities and Law by rotation; 

           (iv)  Dean, Faculty of Indic Studies and Education, by rotation; 

           (v)   Dean, Faculties of Engineering & Technology and Medical 

Sciences by rotation;  

 

+  Added in view of Haryana Act No. 18 of 2008, assented to by the Governor of Haryana on  the 17th April, 2008 and 

published in Haryana Govt. Gaz.(Extra.), Apr 25, 2008. 

++Amended vide resolution no. 5 of 21st meeting of the Executive Council held on the 19.02.2008. Received the assent of the 

Hon’ble Chancellor vide no. HRB-UA-30(1)-07/2421 dated 26.03.2008. 
*Amended in light of letter No. HRB-UA29(2)02/9598 RAJBHAWAN, HARYANA, CHANDIGARH Date: 24th Nov. 2017. Further resolved vide 

Resolution No. 11 of 53rd meeting of the Executive Council held on 28.03.2018  



 

 

 

 

  *(aa)   Dean Academic Affairs  

       ** (b)  Two principals (other than the Deans of the Faculties) of affiliated 

colleges appointed by the Govt. of Haryana or by the University through 

duly constituted selection committee out of whom one shall be from a 

women’s college, by rotation on the basis of seniority by age as well as 

rotation of college, excluding the Officiating Principals and Principals 

with Current Duty Charge.  

 

     (c)  one teacher (other than a principal) of a college to be elected by the 

members of the Court from amongst themselves; 

 

       (d)  one out of the professors of the University Teaching Departments other 

than Deans under sub-clause (a), by rotation for one year, on the basis of 

seniority; 

 

     (e)  two teachers of the University Teaching Departments other than 

professor to be elected from amongst themselves out of whom at least 

one shall be Associate Professor; 
 

 

     (f)  four persons as the Chancellor’s nominee from amongst distinguished 

Educationists of national or international eminence or distinguished 

serving/retired civil servants. 
 

 

III. (i) The Registrar shall be ex-officio Secretary of the Executive Council. 
 

 

        (ii)   Two-fifths of the members will form a quorum. 
 

 

        (iii)  Save as otherwise expressly provided, the members of the Executive  

Council, other than Ex-officio members, shall hold office for a term of 

two years. 
 

 

IV.     Any member  who ceases to hold the qualifications by virtue of which 

he was elected or nominated as member to the Executive Council shall 

cease to be a member thereof. 
 

 

12.    Any decision of the Executive Council in the matters involving 

additional financial liability and those relating to the annual budget of 

the University shall hold good only if at least one representative of the 

Government is present at the time of taking such decision and has 

consented to that decision. 
 

Decision of Executive 
Council 

13.       The Executive Council shall exercise the following powers, namely:- 
 

           (a)   to hold, control and administer the revenue, property and funds of 

the University;  
 

           (b)   to create teaching and academic posts, to determine the number and 

emoluments of such posts and to define the duties and conditions of 

service of Professors, Associate Professor, Assistant Professor and 

other academic staff and principals of colleges and institutions 

maintained by the University: 
 

                   Provided that in the matters of creation of new posts involving 

additional financial liability shall hold good if the representative of 

the Government as given below:- 
 

                   Finance Secretary or in his absence his representative; 

                                                 OR 
 

 

Powers of the Executive 
Council 

* Amended vide resolution no. 1 of 18th meeting of the Executive Council held on the 09.07.2007. Receieved the assent of the Hon’ble 

Chancellor vide no. HRB-UA-30(1)-07/4989 dated 22.08.2007 

**Amended vide resolution no. 67.9 of 67th meeting of the Executive Council held on the 27.04.2022. Receieved the assent of the 

Hon’ble Chancellor vide no. HRB-UA-2022/4522 dated 07.06.2022 



 

 

 

 
             

 Education Secretary or in his absence his representative, is present at the 

time of taking such decision and has consented to that decision: 

 

              Provided further that in case the Government representative from the 

Finance/ Higher Education Department is not present in two consecutive 

meetings even after the proper notice, then the Executive Council may 

approve the proposal regarding creation of  posts:  

                    

              Provided further that in respect of the number, qualifications and the 

emoluments of teachers and academic staff, the Executive Council shall 

take action after consideration of the recommendations of the Academic 

Council and the Finance Committee.   

   

         (c) to appoint Professors, Associate Professors, Assistant Professors, other 

academic staff and principals of colleges and institutions maintained by the 

University, on the recommendations of the Selection Committees 

constituted for the purpose and to fill in temporary vacancies therein; 

 

           (d) to create administrative, ministerial and other posts and to make 

appointments thereto, in the manner prescribed by the Statutes; 

 

        (e)  to manage and regulate the finances, accounts, investments, property, 

business and all other administrative affairs of the University and for that 

purpose to appoint such agents as it may think fit; 

 

          (f)  to invest any money belonging to the University including any unapplied 

income in such stocks, funds, shares or securities as it shall from time to 

time, think fit or in the purchase of immovable property in India with the 

like powers of varying such investments from time to time; 

 

        (g)  to transfer or accept transfer of any movable and immovable property on 

behalf of the University; 

 

        (h)  to provide buildings, premises, furniture and apparatus and other means 

needed, for carrying on the work of the University; 

 

         (i)    to select a common seal for the University; 

 

        (j)   to delegate any of its powers to the Vice-Chancellor, the Registrar or such 

other employee or authority of the University or to a committee appointed 

by it, as it may deem fit; 

 

  (k) to enter into, vary, carry out, or cancel contracts on behalf of the University; 

 

      (l)   to make, amend or repeal the Statutes; 
 

     (m) to make decisions regarding maintenance of discipline among students; 
 

     (n) to exercise all powers of the University not otherwise provided for by the Act, 

the Statutes, or the Ordinances. 



 

 

  

14.   The Academic Council shall consist of the following persons, namely:- Academic Council and 

its constitution 

I.      Ex-officio members- 

        (i)   The Vice-Chancellor;  

   + (i a)   The Pro Vice-Chancellor; 

 

     *(ii)  The Higher Education Commissioner, Haryana or the Joint Director 

(Colleges), Haryana or any nominee of the Higher Education 

Commissioner not below the rank of Deputy Director Colleges;  

        (iii)  The Registrar; 

        (iv)   The Deans of Faculties; 

        (v)    The Dean of the Students’ Welfare, if any; 

        (vi)   The Dean, Academic Affairs; 

        (vii)   The Dean of Colleges; 

        (viii)  The Chairpersons of the Departments;  

        (ix)    The Chief Warden of University Hostels;  

        (x)     The Proctor;  

        (xi)    The Controller of Examinations, if any;  

        (xii)    Librarian of the University Library;  

        (xiii)   One out of the principals of colleges maintained by the University, 

by rotation, provided that he is not a member of the Executive 

Council; 

 

        (xiv)   Professor(s) Emeritus appointed by the University/Emeritus Fellow 

appointed by the University Grants Commission (but without having 

right to vote or seek election). 
 

 

II.     Other members- 
 

         (i)    one Professor appointed by the University from each Department, 

by rotation, on the basis of seniority; 
 

         (ii)   one University Associate Professor from each faculty, by rotation, 

on the basis of seniority; 
 

         (iii)  one University Assistant Professor from each faculty, by rotation, 

on the basis  of seniority; 

         (iv)  one principal and three teachers to be elected from amongst 

themselves by the principals and teachers respectively, holding their 

posts in substantive capacity in the colleges included in each of the 

constituencies mentioned below:- 
 

 

      (a)   Government colleges, other than the colleges of Education; 
 

 

      (b)  Colleges of Education; 
 

 

       (c)  Non-Government colleges, other than the colleges of Education, in each 

of the four zones to be demarcated by the Vice-Chancellor: Provided 

that not more than one teacher elected under this clause shall belong to 

any one college; 

 

 

+  Added in view of Haryana Act No. 18 of 2008, assented to by the Governor of Haryana on  the 17th April, 2008 and published in 

Haryana Govt. Gaz.(Extra.), Apr 25, 2008. 

*  Amended as per orders of the State Government conveyed by the Higher Education  Commissioner, Haryana, Panchkula vide 

Memo. no. 18/171-2008 UNP(I) dated 04.12.2008. Received the assent of Hon’ble Chancellor vide no. HRB-UA-30(4)-08/9021 

dated 07.10.2008  



 

 

           (v)  five educationists of national or international eminence to be nominated by 

the Vice-Chancellor, from outside the University, provided that not more 

than one of them shall be from the same field; 

 

      (vi) three persons elected by the Court from amongst its own members; 

 

           *(vii)  president, Chaudhary Devi Lal University “Students’ 

Union/Students’ Council” and two presidents to be elected from 

amongst themselves by the presidents of the “Students’ 

Union/Students’ Council” in the colleges for the period from the date of 

election till 31st May of the Academic Year: 

 

                       Provided that the members coming under this sub-clause shall not 

participate in the meeting at the time the Academic Council considers 

the appointment of examiners. 

 

 III.  (1) The Registrar shall be the Member-Secretary of Academic Council 

 

           (2)  Two-fifths of the members will form a quorum. 

 

           (3)  Save as otherwise expressly provided, the members of the Academic 

Council, other than Ex-officio members, shall hold office for a term of two 

years. 
 

           (4)   The method of election shall be by simple majority voting by ballot and 

the elections shall be conducted in accordance with the rules framed by 

the Vice- Chancellor. 
 

Powers of Academic 

Council. 
15.   (1)   The Academic Council shall exercise the following powers, 

namely:- 

             (a)   to exercise general supervision over the academic policies of the University 

and to give directions regarding methods of instructions, cooperative 

teaching among colleges and institutions, evaluation of research of 

improvements in academic standards;            

               (b)   to consider matters of general academic interest either on its own initiatives 

or on reference by the Chancellor, the Vice-Chancellor, the Executive 

Council or a Faculty and to take appropriate action thereon; 
 

  (c)   to recommend to the Executive Council, the creation and abolition of 

teaching posts; 
 

  (d)   to prescribe syllabi and courses of study for various examinations on 

the recommendations of the faculties; 
 

                  (e)   to frame such regulations consistent with the Statutes and Ordinances 

regarding the academic functions of the University, discipline, 

residence, admissions, awards of fellowships, studentships, 

scholarships, medals and prizes, fee concessions, corporate life and 

attendance; and  
 

                     (f)   to exercise such other powers and perform such other duties as may be 

conferred or assigned to Academic Council by the Act, the Statutes, or 

the Ordinances. 
 

  

*Amended vide resolution no. 5 of 55th meeting of the Executive Council held on the 29.03.2019. Received the assent of the Hon’ble 

Chancellor vide no. HRB-UA-2019/2833 dated 13.05.2020. 



 

 

  

     (2)   All decisions of the Academic Council concerning syllabi, courses of 

studies, and the conducting of examinations so far as they are not 

provided for by the Statutes and Ordinances shall be final. 

 

 

 16.  (1) The Finance Committee shall consist of the following persons, namely:- 
 

Composition of Finance 

Committee 

  I.  Ex-officio members-  

      (a)  the Vice-Chancellor (Chairperson); 

   * (aa)  the Pro Vice-Chancellor; 

 

      (b)  the Secretary to Government, Haryana, Finance Department, or a or a 

nominee not below the rank of Director / Joint Secretary; 

 

 

      (c)  the Secretary to Government, Haryana, Education Department, or a 

Nominee not below the rank of Director/ Joint Secretary; 

 

 

     (d)  the Secretary to Government, Haryana, Technical Education Department 

or a nominee not below the rank of the Director / Joint Secretary; 
 

 

II.   Other members- 
 

       (a)  one outside member having expertise in finance to be nominated by the 

Chancellor on the recommendation of the Vice-Chancellor; 
 

       (b)  two Deans of Faculties to be nominated by the Vice-Chancellor; 

 

 

         (2) The Registrar will be the Member-Secretary of the Committee.  

         (3) Nominated member of the Finance Committee shall hold office for a 

term of two years. 
 

 

        (4) Three members, out of whom at least one member shall be a Government 

nominee, shall form the quorum. 
 

 

17.(1)  The Finance Committee shall examine the accounts and scrutinize the 

proposals for expenditure and shall submit the annual budget to the 

Executive Council for approval. No expenditure in  the budget shall be 

incurred by the University without the prior approval of the Finance 

Committee which shall fix limits for the total recurring and non-recurring 

expenditure for the year based on the resources and the income of the 

University. No expenditure shall be incurred by the University in excess 

of the limits so fixed. 
 

Functions and powers of 

the Finance Committee. 

    (2)  It shall examine and recommend to the Executive Council the creation of 

teaching and other posts. 

 

    (3) The annual accounts and the official estimate of the University shall be 

laid before the Finance Committee for its consideration and comments 

thereon and thereafter submitted to the Executive Council for approval. 

 

  

  

*  Added in view of Haryana Act No. 18 of 2008, assented to by the Governor of Haryana on the 17th April, 2008 and published in 

Haryana Govt. Gaz.(Extra.), Apr 25, 2008. 

 

 

 

 



 

 

Faculties of University 18.  There shall be the following Faculties:- 

    +(1) Faculty of Humanities 

(2)  Faculty of Social Sciences 

(3)  Faculty of Life Sciences. 

(4)  Faculty of Education. 

 ++(5)  Faculty of Physical Sciences. 

  + (6)  Faculty of Indic studies    (Deleted). 

(7)  Faculty of Engineering and Technology. 

(8)  Faculty of Law. 

(9)  Faculty of Commerce and Management. 

   *(10)  Faculty of Ayurvedic Medicine  (Deleted). 

   *(11) Faculty of Medical and Allied Sciences. Such other Faculties as the 

Executive Council on the recommendation of the Academic Council, may 

prescribe by Satutes.     (Deleted)  
 

Constitutions of 

Faculties 
19.  (1) Each Faculty shall consist of - 

             (i)  Dean of Faculty- (Chairperson);  

 
             (ii)  Chairman of the Departments included in that Faculty; 

 
             (iii)  One Professor from each Department on the basis of seniority by 

rotation; 

 
             (iv)  One Associate Professor and one Assistant Professor appointed or 

recognized by the University in the Departments included in the 

Faculty by rotation according to seniority; 

 
             **(v) Two Principals having experience as Teachers of the concerned 

subjects as covered under the Faculty admitted to the privileges of the 

University on the basis of seniority by rotation. 

   Outside experts in the subjects to represent each of the Department 

under Faculty of Engineering & Technology may be included through 

nomination by the Vice-Chancellor.  

 
        (2)   Members nominated shall hold office for two years: 

               Provided that the Executive Council, at the request of the Academic 

Council, may increase the number of members of a Faculty. 

 
 ***(3)  Branch In-charge of the Academic Branch not below the rank of Assistant 

Registrar may act as Secretary of the Faculties. 

 
       (4)  Two-fifths of the members in each Faculty shall form the quorum. 

 
 

 

  
+   Amended vide resolution no. 10 of 17th meeting of the Executive Counicl held on 10.06.2007. Received the assent of the Hon’ble 

Chancellor vide no. HRB-UA-30(1)-07/3951 dated 25.06.2007. 

++  Deleted vide resolution no. 16 of 24th meeting of the Executive Council held on 28.06.2008. Received assent of the Hon’ble 

Chancellor vide no. HRB-UA 35(i)-08/7768 dated 01.09.2008. 

*   Amended vide resolution no. 1 of 18th meeting of the Executive Council held on 09.07.2007. Received assent of the Hon’ble 

Chancellor vide no. HRB-UA-30(1)-07/4989 dated 22.08.2007. 

**  Amended vide resolution no. 42 of 54th meeting of the Executive Council held on 27.02.2019. Received assent of the Hon’ble 

Chancellor vide no. HRB-UA-2019/4375 RAJ BHAWAN, HARYANA, CHANDIGARH dated July, 2019. 

*** Amended vide resolution no. 24 of 30th meeting of the Executive Council held on 21.11.2009. Received assent of the Hon’ble 

Chancellor vide no. HRB-UA-30(1)-07/16576 dated 16.12.2009. 



 

 

 

20.  (1)  There shall be a Dean of each Faculty who shall be appointed by the 

Vice-Chancellor. The Dean shall be appointed in rotation on the basis of 

seniority amongst the Professors in various Departments comprising the 

Faculty:  

 Provided that a Professor appointed as Dean, will get his next turn after 

all the Professors in the Faculty, have been appointed as Dean in order 

of their seniority: 

 Provided further that in case there is no Professor in the Faculty, the 

Dean shall be appointed from amongst the Associate Professor in the 

concerned Departments. 

 

Dean of Faculties 

       (2)  Suitable remuneration shall be attached to the office of the Dean who 

shall hold office for a term of three years. 

 

 

       (3)  The Dean shall convene meetings of the Faculty and will preside over 

them. 

 

 

      (4)   The Dean shall be responsible for the co-ordination of teaching therein 

and the execution of the decision of the Faculty. 

 

 

      (5)   He shall have the right to be present and to take part in discussion at any 

meeting of committee of the Faculty. 

 

 

21.  Subject to the control of the Academic Council, the powers of the faculty 

shall be-  

 

Powers of the Faculties. 

       (a)  to co-ordinate teaching and research work of the University in the 

Departments assigned to the Faculty; 

 

       (b)  to recommend to the Academic Council courses of studies and syllabi   

for the different examinations after necessary reports from the Boards of 

studies; 

 

       (c) to receive reports from the Department for the creation and abolition of 

posts and to forward them to the Academic Council with such 

recommendations as it may consider reasonable;  

 

       (d)  to discuss and suggest to the Academic Council schemes for the 

advancement of standards of teaching and examination; and  

 

       (e) to deal with any matter that may be referred to it by the Academic Council 

or the Vice-Chancellor or the Dean of the Faculty. 

 

22.  (1) Each teaching department shall have a Chairperson who shall be 

appointed by the Vice-Chancellor for a period of three years by rotation: 
 

          Provided that- 

Chairpersons of 
Departments. 

          (a)  if a Department has two or more Professors, the Chairpersonship 

shall rotate by seniority only among the Professors: 
 

                Provided that a Professor appointed as Chairman will get his next 

turn after all the Professors in the Departments have been appointed 

as Chairperson in order of their seniority; 
 

 

          (b)  if a Department has only one Professor, the Chairpersonship shall 

rotate between the Professor and the Senior most Associate 

Professor; 

 

 

 



 

 

                  (c)  if a Department has no Professor, the Chairpersonship shall 

rotate between the two senior most Associate Professors; 
 

 

 (d)  the Vice-Chancellor, if he considers it necessary for any 

administrative reason, may deviate from the principle of 

seniority, in which case he will report the matter to the 

Executive Council at its next meeting. 
 

 

 (2)  In the case of Department where no teacher is eligible for 

appointment as  Chairperson or for such Departments where 

instruction is imparted only upto the Under-Graduate level in the 

colleges, the Dean of the concerned Faculty shall be the 

Chairperson. 
 

 

 (3)  In case a senior person is on long leave the next eligible person 

will be appointed as Chairperson of the Department and he will 

continue as such till the completion of his term, even if the 

senior person returns from leave during that period. However, 

the senior person will be eligible for appointment as Chairperson 

after the expiry of the term of the present incumbent. 
 

 

 (4)  In case the Chairperson of the Department by reasons of illness, 

absence or any other cause, is unable to perform the duties of his 

office, the duties of the office shall be performed by the next 

eligible person, unless, the Vice-Chancellor orders otherwise. 
 

 

 (5)  In case a person refuses to accept the offer of appointment as 

Chairperson or resigns on his own, he will not be eligible for 

appointment as Chairperson of the Department till his turn 

comes again after the completion of the rotation circle among 

the eligible teachers. 
 

 

 (6)   If the Vice-Chancellor deems it necessary, he may appoint the 

next eligible person as Chairperson irrespective of the fact that 

the term of the present Chairperson has not yet expired, in which 

case he will report the matter to the Executive Council at its next 

meeting. 
 

 

23.  (1)  All appointments to teaching posts shall be made by the Executive 

Council on the recommendations of the Selection Committee.  
 

Appointments. 

 (2)  Appointments to Class-A posts (non-teaching/technical) shall be 

made by the Executive Council, on the recommendation of the 

Establishment/Selection Committee. 
 

 

 (3)   (i)  Appointments to posts other than Class-A shall be made by the 

Vice-Chancellor after complying with the due procedure laid 

down in the rules or orders. 
 

 

               (ii) Appointments on daily wages in respect of class C and D 

employees shall be made by the Registrar after complying with 

the due procedure laid down in the rules or orders. 
 

 

        (4)  Notwithstanding anything contained in clauses (1), (2) and (3) 

above, the Vice-Chancellor may, where he considers necessary, 

make an adhoc or temporary appointment for a period not exceeding 

six months, if it is not possible or desirable to make regular 

appointment. Where the appointing authority is the Executive 

Council, the decision taken by the Vice-Chancellor shall be reported 

to the Executive Council in its next meeting.  

 

 



 

 

 

24. (1)  A Selection Committee for any appointment of Professor/Associate 

Professor/Assistant Professor specified below shall consist of –  

 

Selection Committees. 

                 (i)   The Vice-Chancellor;  

 

 

                (ii)  The Dean of the Faculty;  

 

 

                (iii)  The Chairperson of the Department concerned, if he is 

Professor; 

 

 

                (iv)  The senior-most Professor in the Department except where 

otherwise decided by the Vice-Chancellor; 

 

 

                 (v)   Three persons, not connected with the University, nominated 

by the Vice-Chancellor from a panel of names drawn up by 

the Academic Council on the basis of their special 

knowledge of, or interest in the subject with which the 

Professor will be  concerned: 

 

 Provided that the Vice-Chancellor may add more names to 

the panel in special circumstances and report these to the 

Academic Council at its next meeting.   

 

             +(vi)  An Academician, who is nominee of the Chancellor. 

 

 

          (2)  The panel of names drawn up by the Academic Council and the 

additions, if any, made thereto by the Vice-Chancellor, as 

provided in the Statutes, shall be subject to approval of the 

Chancellor: 
 

 Provided that in case one of the experts fails to turn up at 

Selection Committee, after accepting the invitations to attend the 

same, the proceedings of the meeting shall not be invalidated: 
 

 

                    Provided further that the proceedings of the meeting of a 

Selection Committee shall not be invalidated in case of any of 

the Ex-Officio members of the Selection Committee  fails to 

attend the meeting. 
 

 

         (3)  The Vice-Chancellor shall preside at the meetings of a Selection 

Committee and the Registrar shall act as its Secretary. The 

meeting of a Selection Committee shall be convened by, or 

under the directions of the Vice-Chancellor. 
 

 

         (4)  The Selection Committee shall consider and submit to the 

Executive Council the recommendations as to the appointment 

referred to it. If the Executive Council is unable to accept the 

recommendations made by the Committee, it shall record its 

reasons and submit the case to the Chancellor for final orders. 

 

  
+ Amended vide resolution no. 22nd meeting of  the Executive Council held on 30.03.2007. Received assent of the Hon’ble 

Chancellor vide no. HRB-UA-30(1)-07/2591 dated 20.04.2007.  

  

 



 

 

  

 ++(5)  Notwithstanding anything contained in Statutes, the Executive Council 

may invite a person of high academic distincition and professional 

attainments to accept a post of Professor in the University, on such terms 

& conditions as it deems fit and on the person agreeing to do so, appoint 

him to the post.  

 

 +++(6) The tenure of the Chancellor’s nominee under Clause I (vi) on the 

Selection Committee (s) shall be two years from the date of issue of 

orders. 
 

Establishment 
Committee 

25.  The constitution of the Establishment Committee shall be determined by 

the Ordinances.  
 

Constitution and 

Functions of the 
Academic Planning 

Board. 

26.  (1) The Academic Planning Board shall consist of- 

 

(a) Vice-Chancellor;  

(b) Not more than seven persons of high standing in education who 

shall be appointed by the Chancellor on the recommendations of 

the Vice-Chancellor for a term of two years; 

(c) The Registrar shall be the Secretary to the Board. 
 

         (2) The recommendations of the Board shall be implemented after they 

are approved by appropriate authorities of the University. 

 
 

         (3) It shall advise on the planning and development of the University 

particularly in respect of the standards of educations and research in 

the University. 
 

Convocation 27.  Convocation of the University for conferring of degrees and for other 

purposes shall be held in such manner as may be laid down by the 

Executive Council from time to time, by means of an Ordinance:  
 

        Provided that every proposal to confer an honorary degree shall be 

subject to the confirmation of the Chancellor. 
 

Departments. 28.  There shall be University Teaching Departments duly created by the 

Academic Council on the recommendation of the Vice-Chancellor in the 

various Faculties of the University. 

 
Assignment of 

Department of 

studies to Faculties. 

 

29. The Departments of Studies shall be assigned to various Faculties by the 

Academic Council on the recommendation of the Vice-Chancellor. 

Board of Studies 30.  (1) Every Department included in a Faculty, shall have two boards of 

Studies, one for Under-Graduate Studies and the other for Post-Graduate 

Studies and Research.  

  

  

  

  
++ Amended vide resolution no. 3 of 18th meeting of the Executive Council held on 09.07.2007. Received assent of the Hon’ble 

Chancellor vide no. HRB-UA-30(1)-07/4989 dated 22.08.2007. 

+++ Amended vide resolution no. 18 of 34th meeting of the Executive Council held on 18.09.2010. Received orders of the 

Hon’ble Chancellor vide No. HRB-UA-30(1)-06/8512-19 dated 19th September, 2008.  

 

         



 

 

 

 (2) The Board of Under-Graduate Studies shall consists of- 
 

        (i)  The Chairperson of the Department; 
 

 

              (ii)  One Professor appointed or recognized by the University in the 

Department, to be nominated by the Vice-Chancellor, by rotation 

according to seniority; 
 

 

              (iii)  One Associate Professor and one Assistant Professor appointed or 

recognized by the University in the Department, to be nominated by the 

Vice-Chancellor, by rotation, according to seniority: 

                  Provided that no such teacher shall be nominated for two consecutive terms: 

                  Provided further that a teacher who has been nominated as a member of the 

faculty shall not be nominated under this sub-clause. 
 

 

                (iv) six teachers (including principals) of Under- Graduate Courses from 

the colleges in the subject concerned, to be nominated by the Vice-

Chancellor, by rotation, according to seniority, to be determined by the 

length of Under-Graduate teaching experience ensuring that there is not 

more than one such member from any one college; 
 

 

               (v)  two outside experts to be nominated by the Vice-Chancellor on the 

recommendation of the Chairperson of the Department; 

                 Provided that the Executive Council at the request of the Academic 

Council may increase the number of members of a Board of Under-

Graduate Studies, under sub-clause (v) above. 
 

 

           (3)  The Board of Post-Graduate Studies and Research shall consist of- 
 

 

(i)  the Chairperson of the Department; 
 

 

                  (ii)   all the Professors appointed or recognized by the University in the 

Department; 
 

 

                 (iii)   two Associate Professors and two Assistant Professors appointed or 

recognized by the University in the Department to be nominated by the 

Vice-Chancellor by rotation according to seniority; 
 

 

                 (iv)    two teachers including the Heads of the Post-Graduate Departments in 

colleges admitted to the privileges of the University in the subject 

concerned with at least 10 years teaching experience, out of which 5 

years shall be as Post-Graduate Degree teacher, to be nominated by the 

Vice-Chancellor, by rotation according to seniority to be determined 

by the length of Post -Graduate Teaching experience.  

 Provided that if the number of colleges having Post Graduate 

Department is more than six, then one more teacher of the subject 

concerned will be nominated but not more than one such member shall 

be from the same college;. 
 

 

     (v)    two outside experts to be nominated by the Vice-Chancellor, on the 

recommendation of the Chairman of the Department: 

            Provided that the Executive Council at the request of the Academic 

Council, may increase the number of members of a Board of Post-

Graduate Studies under sub-clause(v) above. 

 



 

 

 

              (4)  (i)  The Board of Under-Graduate Studies shall recommend to the 

Academic Council, through the Faculty concerned, courses and Syllabi 

of studies and text books for the various subjects for Under-Graduate 

courses and the Board of Post-Graduate Studies shall make such 

recommendations in respect of the courses for Post-Graduate classes 

and Research Degrees. 
 

                     (ii)  The Boards of Studies shall also make recommendations to the 

Academic Council, regarding the appointments of paper-setters and 

examiners for the Under-Graduate or the Post-Graduate courses, as the 

case may be. 
 

                     (iii) The Board of Studies shall deal with any other matter that may be 

referred to them by the Faculty. The Chairperson of the Department 

shall be the Chairperson of the Board. Members, Other than ex-officio 

members, shall hold office for two years: 

                         Provided that a person whose book or any other publication is to be the 

subject of consideration before the Board, shall not be attached to the 

Board. 

                       Provided that a person who, in one way or the other, is involved in 

publication of cheap notes, guides or help books shall not be eligible to 

be a member of a Board of Studies. 
 

Withdrawal of degree/ 

diploma etc. 
31.  A degree, diploma, certificate and other academic distinctions may be 

withdrawn by the University- 
 

          (a) if the candidature of the person concerned has been cancelled or result 

quashed in accordance with the manner laid down by the Ordinance;  

or 
 

           (b)  if the candidate has misbehaved at a convocation of the University; 

provided that the question whether a person has misbehaved in terms 

of this Statute shall be finally decided by the Vice-Chancellor; or 

 

           (c)   when sufficient evidence is laid before the Academic Council showing 

that any person on whom a degree or diploma etc. was conferred by 

the University has been convicted of what is in their opinion a serious 

offence. 

 The Academic Council may recommend to the Executive Council that 

such a degree or diploma be cancelled. 
 

Withdrawal of 

approval, recognition 

of teachers. 

32.  Approval, recognition to a teacher may be withdrawn by the University-     

    

        (a)  if the teacher fails to perform duties in accordance with the manner laid 

down by the Ordinances; 

         (b) if sufficient evidence is laid before the Executive Council that the teacher 

has committed an act which in their opinion is a serious offence, the 

Executive Council may withdraw approval, recognition of the teacher.  
 

Gratuity, ex-gratia 
grant etc. 

33. The University shall provide for the benefits of its officers, teachers and 

other employees, gratuity, ex-gratia grant etc. on the pattern of the 

Government. 
Fellowships, 
Scholarships, Medals 

and Prizes. 

34.  The number and value of fellowships, scholarships, medals and prizes to be 

awarded shall be determined by the Executive Council either on its own 

initiative or on the recommendations of the Academic Council or Finance 

Committee. 



 

 

 

35.  (1)  Notwithstanding anything contained in these Statutes, a person, who is 

a member of any authority or body of the University in his capacity as 

a member of a particular authority or body or as a holder of particular 

appointment, shall hold office so long only as he continues to be a 

member of that particular authority or body or the holder of that 

particular appointment, as the case may be: 
 

 Provided that a teacher-member of any authority or body of the 

University who resigns his service or proceeds on leave for six months 

shall cease to be a  member of the respective body and a substitute 

shall be appointed. If the period of his leave is less than six months, his 

membership will be held in abeyance till his return or the expiry of the 

period of six months, whichever is later. No substitute member will be 

appointed or elected, where the membership is held in abeyance. 

 

Limitation of term of 

membership. 

      (2)  If a teacher is on leave for a period of six months or more, he shall not 

be eligible for nomination or re-election for that particular vacancy. He 

will, however, be eligible for nomination or election in a vacancy 

which may arise after his return from leave. 

 

 

36.  Notwithstanding anything contained in these Statutes or the Ordinances of 

the University, no person, who has been convicted of any offence 

involving moral turpitude or has been dismissed for misconduct from a 

Government or Semi-Government institution or from a University or an 

educational institution of any kind, shall be eligible to become, or to 

continue as a member of any authority of this University or of any 

committee appointed by the University. A person under suspension shall 

not be allowed to sit in any meeting of the above authorities or committees 

during the period of his suspension. 

 

Termination of 

membership etc. 

37. If a person is debarred by the Academic Council from any work of the 

University on account of any kind of malpractice on his part in connection 

with a University examination, such a person will be disqualified to 

become, or to continue as a member of any body or authority of the 

University so long as the bar lasts. 

 

Disqualification of 
membership 

38. (1) The officers, teachers and other employees of the University may 

exercise, subject to the control of the Vice-Chancellor and the superior 

officers concerned, such administrative and /or financial powers, as the 

Executive Council may delegate through Ordinances or Rules and 

Regulations or by resolutions adopted by it.  

 

        (2)  The Vice-Chancellor or the Registrar, with the approval of the 

Vice-Chancellor, may delegate to an officer, teacher or any other 

employee of the University such powers as he considers necessary 

which have been vested in them by the Statutes, Ordinances and 

Regulations. 

Delegation of  

administrative and 
financial powers to the 

officers/teachers/ 

employees of the 
University 

  

  

  

 



 

 

 
  

New Statute 39.*     
 

Conditions of service of University Employees. 

“Conditions of service of University employees shall be those as may 

be prescribed in the Ordinances governing the Services and Conduct 

Rules for University Teachers and Non-Teaching Employees”. 

 

New Statute 40.*      Honoris Causa Degrees. 

 
 “If the Vice-Chancellor and not less than two-thirds of the other 

members of the Academic Council recommend that an Honoris Causa 

Degree be conferred on any person on the ground that he/she is in their 

opinion, by reason of eminent position and academic attainments, a fit 

and proper person, to receive such degree and this recommendation is 

endorsed by the Executive Council and approved by the Chancellor, 

the Academic Council/Executive Council may confer on such person 

the Honoris Causa Degree, so recommended, without requiring 

him/her to undergo any examination. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
* New Statutes 39 and 40 added vide Resolution No. 3 and 12 of 35 meeting of the Executive Council dated 

28.11.2010 respectively. Consented by the Hon’ble Chancellor vide No. HRB-UA-30(11)- 07/1090 dated 

24.05.2011   



 

 

NNEEWW SSTTAATTUUTTEE 

4411**:: 

MMAAIINNTTEENNAANNCCEE OOFF DDIISSCCIIPPLLIINNEE  AAMMOONNGG TTHHEE SSTTUUDDEENNTTSS.. 

  ((11))  AAllll ppoowweerrss rreellaattiinngg ttoo ddiisscciipplliinnee aanndd ddiisscciipplliinnaarryy aaccttiioonn aarree 

vveesstteedd iinn tthhee VViiccee-- CChhaanncceelllloorr.. HHee//sshhee mmaayy ddeelleeggaattee aallll oorr 

ssuucchh ooff hhiiss//hheerr ppoowweerrss aass hhee//sshhee ddeeeemmss pprrooppeerr ttoo tthhee DDeeaann,, 

SSttuuddeennttss’’ WWeellffaarree,, PPrrooccttoorr,, CChhiieeff WWaarrddeenn aanndd ttoo ssuucchh ootthheerr 

ppeerrssoonn aass hhee//sshhee mmaayy ssppeecciiffyy iinn tthhiiss bbeehhaallff..   

  ((22))  TThhee ddeettaaiilleedd rruulleess ffoorr mmaaiinntteennaannccee ooff ddiisscciipplliinnee aammoonngg tthhee 

ssttuuddeennttss ooff tthhee UUnniivveerrssiittyy aanndd CCoolllleeggeess mmaaiinnttaaiinneedd bbyy 

//aaffffiilliiaatteedd ttoo tthhee UUnniivveerrssiittyy wwiillll bbee pprreessccrriibbeedd bbyy tthhee 

EExxeeccuuttiivvee CCoouunncciill tthhrroouugghh OOrrddiinnaanncceess..   

NNEEWW SSTTAATTUUTTEE 

4422**::    
CCOONNDDIITTIIOONNSS OOFF AADDMMIISSSSIIOONN OOFF CCOOLLLLEEGGEESS // IINNSSTTIITTUUTTEESS 

TTOO TTHHEE PPRRIIVVIILLEEGGEESS OOFF TTHHEE UUNNIIVVEERRSSIITTYY AANNDD TTHHEE 

WWIITTHHDDRRAAWWAALL OOFF TTHHEE SSAAMMEE.. 

  11..    TThhee UUnniivveerrssiittyy sshhaallll rreeccooggnniizzee,, ffoorr aaddmmiissssiioonn ttoo iittss pprriivviilleeggeess,, 

ssuucchh ccoolllleeggeess aass mmaayy bbee ddeecciiddeedd uuppoonn bbyy tthhee EExxeeccuuttiivvee CCoouunncciill 

ffrroomm ttiimmee ttoo ttiimmee.. 

  22..    AAnn  aapppplliiccaattiioonn  ffoorr  ggrraanntt  ooff  rreeccooggnniittiioonn  sshhaallll  bbee  mmaaddee  bbyy  tthhee  

HHiigghheerr  EEdduuccaattiioonn  CCoommmmiissssiioonneerr,,  HHaarryyaannaa  oorr  aann  OOffffiicceerr  aauutthhoorriizzeedd  

bbyy  hhiimm//hheerr  iinn  tthhiiss  rreeggaarrdd,,  iinn  tthhee  ccaassee  ooff  GGoovvtt..  CCoolllleeggee  aanndd  bbyy  tthhee  

CChhaaiirrmmaann  oorr  aannyy  ootthheerr  aauutthhoorriittyy  aappppooiinntteedd  ffoorr  tthhee  ppuurrppoossee  bbyy  tthhee  

GGoovveerrnniinngg  BBooddyy  ooff  tthhee  CCoolllleeggee  iinn  tthhee  ccaassee  ooff  iinn  NNoonn--GGoovvtt..  

CCoolllleeggee..  

  33..    TThhee  SSoocciieettyy  //  TTrruusstt  oorr  tthhee  HHiigghheerr  EEdduuccaattiioonn  CCoommmmiissssiioonneerr,,  

HHaarryyaannaa,,  aass  tthhee  ccaassee  mmaayy  bbee,,  aappppllyyiinngg  ffoorr  rreeccooggnniittiioonn  //  aaffffiilliiaattiioonn  

ffoorr  aa  nneeww  CCoolllleeggee  sshhaallll  mmaakkee  aann  aapppplliiccaattiioonn  oonn  tthhee  ffoorrmm  pprreessccrriibbeedd  

bbyy  tthhee  UUnniivveerrssiittyy,,  ttoo  tthhee  RReeggiissttrraarr  aanndd  sshhaallll  ssaattiissffyy  tthhee  EExxeeccuuttiivvee  

CCoouunncciill::  

  aa))    tthhaatt uunnlleessss iitt iiss aa GGoovvtt.. CCoolllleeggee,, tthhee CCoolllleeggee sshhaallll hhaavvee aa 

rreegguullaarrllyy ccoonnssttiittuutteedd ggoovveerrnniinngg bbooddyy aass pprroovviiddeedd iinn tthhee 

OOrrddiinnaanncceess;; 

  bb))    tthhaatt  uunnlleessss  iitt  iiss  aa  GGoovvtt..  CCoolllleeggee,,  tthhee  qquuaalliiffiiccaattiioonnss  ooff  

tteeaacchhiinngg  aanndd  nnoonn--  tteeaacchhiinngg  ssttaaffff,,  tthheeiirr  ppaayy  ssccaalleess  aanndd  tthhee  

ccoonnddiittiioonnss  ggoovveerrnniinngg  tthheeiirr  tteennuurree  ooff  tthhee  ooffffiiccee  aarree  iinn  

aaccccoorrddaannccee  wwiitthh  tthhee  SSttaattuutteess  //  OOrrddiinnaanncceess  //  RRuulleess  pprreessccrriibbeedd  

bbyy  tthhee  UUnniivveerrssiittyy..  EEvveerryy  tteeaacchheerr  aappppooiinntteedd  iinn  aa  NNoonn--  GGoovvtt..  

aaffffiilliiaatteedd  CCoolllleeggee  sshhaallll  bbee  ssuubbjjeecctt  ttoo  tthhee  aapppprroovvaall  ooff  tthhee  

VViiccee--  CChhaanncceelllloorr  iinn  tthhee  mmaannnneerr  pprreessccrriibbeedd  bbyy  tthhee  

UUnniivveerrssiittyy;;  

  cc))    tthhaatt  tthhee  bbuuiillddiinnggss  iinn  wwhhiicchh  tthhee  CCoolllleeggee  iiss  ttoo  bbee  llooccaatteedd  aarree  

ssuuiittaabbllee  aanndd  tthhaatt  pprroovviissiioonn  wwiillll  bbee  mmaaddee  iinn  ccoonnffoorrmmiittyy  wwiitthh  

tthhee  rruulleess  ooff  tthhee  UUnniivveerrssiittyy  ((ii))  ffoorr  tthhee  rreessiiddeennccee  ooff  tthhee  

ssttuuddeennttss,,  nnoott  rreessiiddiinngg  wwiitthh  tthheeiirr  ppaarreennttss  //  gguuaarrddiiaannss  iinn  tthhee  

CCoolllleeggee  oorr  iinn  tthhee  llooddggiinnggss  aapppprroovveedd  bbyy  tthhee  CCoolllleeggee  aanndd  ((iiii))  

ffoorr  tthheeiirr  ssuuppeerrvviissiioonn  aanndd  pphhyyssiiccaall  wweellffaarree..  

  

  dd))    tthhaatt  tthhee  pprroovviissiioonn  hhaass  bbeeeenn  oorr  sshhaallll  bbee  mmaaddee  wwiitthhiinn  tthhee  

ssppeecciiffiieedd  ppeerriioodd  ffoorr  aa  lliibbrraarryy  aaccccoorrddiinngg  ttoo  UUnniivveerrssiittyy  nnoorrmmss..    
*New Statutes (41 and  42) added  vide Resolution No. 9 of 36th meeting of Executive Council dated 24.02.2011 and 

consented by the Hon’ble Chancellor vide No. HRB-UA-30(1) 07/12 dated 05.04.2011  



 

 

  ee))    tthhaatt  wwhheerree  rreeccooggnniittiioonn  iiss  ssoouugghhtt  iinn  aannyy  bbrraanncchh  ooff  

eexxppeerriimmeennttaall  sscciieennccee,,  aarrrraannggeemmeennttss  hhaavvee  bbeeeenn  mmaaddee  oorr  wwiillll  

bbee  mmaaddee  iinn  ccoonnffoorrmmiittyy  wwiitthh  tthhee  rruulleess  ooff  tthhee  UUnniivveerrssiittyy  ffoorr  

iimmppaarrttiinngg  iinnssttrruuccttiioonn  iinn  tthhaatt  bbrraanncchh  ooff  sscciieennccee  iinn  aa  pprrooppeerrllyy  

eeqquuiippppeedd  llaabboorraattoorryy  oorr  mmuusseeuumm..  

  

  ff))    tthhaatt  tthhee  pprroovviissiioonn  wwiillll,,  ssoo  ffaarr  aass  cciirrccuummssttaanncceess  mmaayy  ppeerrmmiitt,,  

bbee  mmaaddee  ffoorr  tthhee  rreessiiddeennccee  ooff  tthhee  HHeeaadd  ooff  CCoolllleeggee  aanndd  ssoommee  

mmeemmbbeerrss  ooff  tteeaacchhiinngg  ssttaaffff  iinn  oorr  nneeaarr  tthhee  CCoolllleeggee  oorr  tthhee  ppllaaccee  

pprroovviiddeedd  ffoorr  tthhee  rreessiiddeennccee  ooff  ssttuuddeennttss;;  

  

  gg))    tthhaatt  ffiinnaanncciiaall  rreessoouurrcceess  ooff  tthhee  CCoolllleeggee  aarree  ssuucchh  aass  ttoo  mmaakkee  

dduuee  pprroovviissiioonn  ffoorr  iittss  ccoonnttiinnuueedd  mmaaiinntteennaannccee..  

  

  hh))    tthhaatt  tthhee  rreeqquuiirreedd  aammoouunntt  ooff  eennddoowwmmeenntt  ffuunndd  hhaass  bbeeeenn  

ddeeppoossiitteedd  wwiitthh  tthhee  HHiigghheerr  EEdduuccaattiioonn  CCoommmmiissssiioonneerr,,  

HHaarryyaannaa;;  

  

  ii))    tthhaatt  tthhee  rreeccooggnniittiioonn  //  aaffffiilliiaattiioonn  ooff  tthhee  CCoolllleeggee  hhaavviinngg  

rreeggaarrdd  ttoo  tthhee  eedduuccaattiioonnaall  ffaacciilliittyy  pprroovviiddeedd  bbyy  ootthheerr  CCoolllleeggeess  

iinn  tthhee  ssaammee  nneeiigghhbboouurrhhoooodd  wwiillll  nnoott  bbee  iinnjjuurriioouuss  ttoo  tthhee  

iinntteerreesstt  oorr  eedduuccaattiioonn;;  

  

  jj))    tthhaatt  tthhee  CCoolllleeggee  sshhaallll  cchhaarrggee  oonnllyy  tthhoossee  ffeeeess  aanndd  ffuunnddss  aass  

pprreessccrriibbeedd  bbyy  tthhee  UUnniivveerrssiittyy  ffrroomm  ttiimmee  ttoo  ttiimmee;;  aanndd  

  

  kk))    tthhaatt  tthhee  CCoolllleeggee  sshhaallll  ffaaiitthhffuullllyy  oobbsseerrvvee  tthhee  pprroovviissiioonnss  ooff  

tthhee  AAcctt,,  SSttaattuutteess,,  OOrrddiinnaanncceess  aanndd  RReegguullaattiioonnss  ooff  tthhee  

UUnniivveerrssiittyy  aanndd  tthhee  iinnssttrruuccttiioonnss  iissssuueedd  bbyy  tthhee  UUnniivveerrssiittyy  

ffrroomm  ttiimmee  ttoo  ttiimmee..  

  

  TThhee aapppplliiccaattiioonn sshhaallll ffuurrtthheerr ccoonnttaaiinn aann aassssuurraannccee tthhaatt aafftteerr tthhee CCoolllleeggee iiss 

rreeccooggnniizzeedd,, nnoo ttrraannssffeerreennccee ooff mmaannaaggeemmeenntt sshhaallll bbee mmaaddee eexxcceepptt wwiitthh tthhee 

pprriioorr aapppprroovvaall ooff tthhee UUnniivveerrssiittyy aanndd tthhaatt aallll cchhaannggeess iinn tthhee tteeaacchhiinngg ssttaaffff 

sshhaallll ffoorrtthhwwiitthh bbee rreeppoorrtteedd ttoo tthhee UUnniivveerrssiittyy ffoorr aapppprroovvaall..  

 

  44..    TThhee  eexxiissttiinngg  rreeccooggnniisseedd  CCoolllleeggeess  sshhaallll  hhaavvee  ttoo  oobbttaaiinn  tthhee  pprriioorr  

aapppprroovvaall  ooff  tthhee  VViiccee--CChhaanncceelllloorr  ffoorr  mmaakkiinngg  aannyy  cchhaannggeess  iinn  tthhee  

eexxiissttiinngg  tteeaacchhiinngg  ssttaaffff..  

  

  55..    OOtthheerr  ccoonnddiittiioonnss  ffoorr  aaddmmiissssiioonn  ooff  CCoolllleeggeess  ttoo  tthhee  pprriivviilleeggeess  ooff  tthhee  

UUnniivveerrssiittyy  aanndd  ffoorr  wwiitthhddrraawwaall  ooff  ssuucchh  pprriivviilleeggeess  sshhaallll  bbee  tthhoossee  aass  

pprreessccrriibbeedd  iinn  tthhee  OOrrddiinnaanncceess  //  RRuulleess  &&  RReegguullaattiioonnss  bbyy  tthhee  

EExxeeccuuttiivvee  CCoouunncciill  ffrroomm  ttiimmee  ttoo  ttiimmee..  

  

 

  



 

 

NNEEWW SSTTAATTUUTTEE 

4433**::  

ESTABLISHMENT OF COLLEGES/POST- GRADUATE AND 

RESEARCH INSTITUIONS. 

 

  The University may establish / maintain such College(s), Post-graduate 

and Research Institution(s), within its territorial jurisdiction, for 

providing instruction in various areas of knowledge, as the 

Executive Council may decide from time to time. 

  

  
1.  Such College(s) / Institution(s) shall consist of the 

Department(s) or subject(s) of study as may be assigned to 

it / them. 

 

  
2.  The Executive Council if it deems necessary, may 

constitute for each of these Colleges / Institutions, a 

Managing Committee which shall manage the College / 

Institution, subject to the general control and supervision of 

the Executive Council and in accordance with the Act, the 

Statutes, the Ordinances and the Rules / Regulations of the 

University, and the administrative control of such a College 

/ Institution may be vested in a Principal / Director, whether 

or not a Managing Committee has been set up, with such  

powers  and  functions  as  may  be  defined by the 

Executive Council. 

 

   

   

   

   

   

   

   

   

   

   

   

   

   
  

 

*New Statute (43) added vide Resolution No. 9 of 36th meeting of Executive Council dated 24.02.2011 and 

consented by the Hon’ble Chancellor vide No. HRB-UA-30(1) 07/12 dated 05.04.2011 
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CCHHAAPPTTEERR-- IIIIII 

 
OORRDDIINNAANNCCEE :: AADDMMIISSSSIIOONNSS 

 
11..  ((11)) AAddmmiissssiioonn ooff  SSttuuddeennttss  iinn  tthhee  UUnniivveerrssiittyy TTeeaacchhiinngg  

DDeeppaarrttmmeennttss aanndd UUnniivveerrssiittyy mmaaiinnttaaiinneedd //rreeccooggnniisseedd CCoolllleeggeess  

sshhaallll bbee rreegguullaatteedd bbyy aa CCoommmmiitttteeee ccoonnssiissttiinngg ooff tthhee ffoolllloowwiinngg :: —— 

((aa))  VViiccee--CChhaanncceelllloorr oorr hhiiss nnoommiinneeee.. 

 
((bb))  DDeeaannss ooff tthhee FFaaccuullttiieess.. 

 
((cc))  DDeeaann,, SSttuuddeennttss’’ WWeellffaarree.. 

 
((dd))  DDeeaann AAccaaddeemmiicc AAffffaaiirrss.. 

 
((ee))  PPrrooccttoorr.. 

 
((ff))  CChhiieeff WWaarrddeenn.. 

 
((gg))  DDeeaann ooff CCoolllleeggeess.. 

 
((hh))  OOnnee  PPrriinncciippaall  ffrroomm   eeaacchh   ooff   tthhee   ffoolllloowwiinngg   ccaatteeggoorriieess  

ooff CCoolllleeggeess//IInnssttiittuuttiioonnss rreeccooggnniisseedd//mmaaiinnttaaiinneedd bbyy tthhee  

UUnniivveerrssiittyy  ttoo  bbee   nnoommiinnaatteedd   bbyy   tthhee   VViiccee--CChhaanncceelllloorr  

ffoorr aa tteerrmm ooff ttwwoo yyeeaarrss :: 

 

((ii))  CCoolllleeggeess//IInnssttiittuuttiioonnss mmaaiinnttaaiinneedd bbyy tthhee UUnniivveerrssiittyy.. 

 
((iiii))  GGoovvtt..  CCoolllleeggeess ootthheerr tthhaann tthhee CCoolllleeggeess ooff EEdduuccaattiioonn.. 

 
((iiiiii))  PPrrooffeessssiioonnaall CCoolllleeggeess iinncclluuddiinngg CCoolllleeggeess ooff EEdduuccaattiioonn.. 

 
((iivv))  OOtthheerr NNoonn--GGoovvtt.. CCoolllleeggeess.. 
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((ii))  DDiirreeccttoorr,, UUnniivveerrssiittyy CCeennttrree FFoorr DDiissttaannccee LLeeaarrnniinngg..  

((jj))          TTwwoo  mmeemmbbeerrss ttoo bbee nnoommiinnaatteedd bbyy tthhee AAccaaddeemmiicc CCoouunncciill,, 

ffrroomm  aammoonngg iittss oowwnn mmeemmbbeerrss,, ffoorr aa tteerrmm ooff ttwwoo yyeeaarrss.. 

 

((kk))        CCoonnttrroolllleerr ooff EExxaammiinnaattiioonnss.. 

 
(l) RReeggiissttrraarr.. 

 
TTwwoo--ffiifftthh ooff tthhee mmeemmbbeerrss wwiillll ffoorrmm tthhee qquuoorruumm.. 

 
((22))  TThhee AAddmmiissssiioonn CCoommmmiitttteeee sshhaallll,, ssuubbjjeecctt ttoo tthhee pprroovviissiioonnss ooff  

OOrrddiinnaanncceess,, ddeecciiddee ::-- 

 

((ii))  tthhee mmaannnneerr iinn wwhhiicchh aaddmmiissssiioonn ttoo tthhee UUnniivveerrssiittyy TTeeaacchhiinngg  

DDeeppaarrttmmeennttss aanndd ttoo tthhee CCoolllleeggeess rreeccooggnniisseedd//mmaaiinnttaaiinneedd bbyy  

tthhee UUnniivveerrssiittyy sshhaallll bbee rreegguullaatteedd;; 

((iiii))  iinn ppaarrttiiccuullaarr aanndd wwiitthhoouutt pprreejjuuddiiccee ttoo tthhee ggeenneerraalliittyy ooff tthhee  

ffoorreeggooiinngg ppoowweerr,, tthhee CCoommmmiitttteeee mmaayy llaayy ddoowwnn ::—— 

((aa))  tthhee pprriinncciipplleess ffoorr ddrraawwiinngg  uupp  mmeerriitt  lliissttss  ooff  ccaannddiiddaatteess 

aappppllyyiinngg  ffoorr  aaddmmiissssiioonn,,  aanndd  tthhee  ccaatteeggoorriieess  ooff  

ccaannddiiddaatteess  ffoorr  wwhhiicchh  aannyy   sseeaattss   aarree  ttoo bbee  rreesseerrvveedd  

aanndd//oorr  ttoo  wwhhoomm  aannyy  wweeiigghhttaaggee  iiss   ttoo bbee aalllloowweedd ffoorr 

ppllaacceemmeenntt iinn tthhee mmeerriitt lliissttss;; 

((bb))  tthhee nnuummbbeerr ooff sseeaattss ttoo bbee aavvaaiillaabbllee iinn tthhee DDeeppaarrttmmeennttss  

aanndd iinn tthhee CCoolllleeggeess;; 

((cc))  tthhee sscchheedduullee ooff ddaatteess ffoorr aaddmmiissssiioonn ttoo tthhee vvaarriioouuss  

ccoouurrsseess;; 

((dd))  ssuucchh  ootthheerr  mmaatttteerr   aass   mmaayy   bbee  rreeffeerrrreedd  ttoo  iitt   bbyy  

tthhee VViiccee--CChhaanncceelllloorr.. 
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((33))  ((ii)) IIff tthhee ccoonncceerrnneedd aauutthhoorriittiieess aarree nnoott ssaattiissffiieedd wwiitthh tthhee cchhaarraacctteerr,,  

ppaasstt bbeehhaavviioouurr aanndd aanntteecceeddeennttss ooff aa ccaannddiiddaattee,, tthheeyy mmaayy rreeffuussee  

ttoo aaddmmiitt hhiimm//hheerr ttoo aannyy ccoouurrssee ooff ssttuuddyy iinn tthhee  

UUnniivveerrssiittyy//CCoolllleeggee.. IInn oorrddeerr ttoo eennssuurree aaccaaddeemmiicc ssttaannddaarrddss,,  

ddiisscciipplliinnee aanndd ppeeaacceeffuull aattmmoosspphheerree iinn tthhee UUnniivveerrssiittyy,, tthhee VViiccee--  

CChhaanncceelllloorr mmaayy ccaanncceell tthhee aaddmmiissssiioonn ooff aannyy ssttuuddeenntt ffoorr aa  

ssppeecciiffiieedd ppeerriioodd.. 

 

((iiii))((aa)) AAnn UUnnddeerr--ggrraadduuaattee ssttuuddeenntt wwiillll ccoonnttiinnuuee ttoo bbee oonn tthhee rroollllss ooff 

tthhee CCoolllleeggee aaffffiilliiaatteedd ttoo//aaddmmiinniisstteerreedd bbyy tthhee UUnniivveerrssiittyy ffoorr 

mmaaxxiimmuumm ppeerriioodd ooff ffoouurr yyeeaarrss ((ccoouunntteedd ffrroomm tthhee yyeeaarr ooff 

aaddmmiissssiioonn ttoo FFiirrsstt YYeeaarr ooff aa  BBaacchheelloorr''ss  DDeeggrreeee  CCoouurrssee)).. 

FFoorr aa ssttaayy aass aa rreegguullaarr  ssttuuddeenntt  bbeeyyoonndd  tthhee  ssttiippuullaatteedd 

ppeerriioodd,, tthhee ssttuuddeenntt ccoonncceerrnneedd wwiillll bbee rreeqquuiirreedd ttoo sseeeekk tthhee 

pprriioorr ppeerrmmiissssiioonn ooff tthhee VViiccee--CChhaanncceelllloorr.. 

 

PPrroovviiddeedd      tthhaatt      nnoo       ssttuuddeenntt       wwhhoo       hhaass 

ccoommpplleetteedd    tthhee    pprreessccrriibbeedd    ccoouurrssee     ooff     ssttuuddiieess     ffoorr 

aann UUnnddeerr--ggrraadduuaattee CCoouurrssee iinn aa rreeccooggnniizzeedd // mmaaiinnttaaiinneedd 

CCoolllleeggee aanndd hhaass ffaaiilleedd iinn tthhee eexxaammiinnaattiioonn ttwwiiccee,, sshhaallll bbee 

aalllloowweedd rree--aaddmmiissssiioonn iinn aa CCoolllleeggee iinn tthhaatt ccllaassss.. FFoorr tthhiiss 

ppuurrppoossee aa ssttuuddeenntt wwhhoo ddooeess nnoott aappppeeaarr iinn tthhee EExxaammiinnaattiioonn 

aafftteerr hhaavviinngg ccoommpplleetteedd tthhee pprreessccrriibbeedd ccoouurrssee sshhaallll bbee 

ccoonnssiiddeerreedd ttoo hhaavvee ffaaiilleedd.. SSuucchh aa ssttuuddeenntt mmaayy,, hhoowweevveerr,, 

aappppeeaarr iinn tthhaatt eexxaammiinnaattiioonn aass aann eexx--ssttuuddeenntt//pprriivvaattee 

ccaannddiiddaattee,, iiff ootthheerrwwiissee eelliiggiibbllee uunnddeerr tthhee RRuulleess.. 

 

bb))  AA GGrraadduuaattee ccaannddiiddaattee wwiillll bbee aalllloowweedd aaddmmiissssiioonn ttoo eeiitthheerr ((ii))  

LLLL..BB.. CCoouurrssee oorr ((iiii)) PPoosstt--ggrraadduuaattee CCoouurrssee ffoorr aa mmaaxxiimmuumm  

dduurraattiioonn ooff ((ii)) 44 yyeeaarrss ((iiii)) 33 yyeeaarrss rreessppeeccttiivveellyy,, ssuubbsseeqquueenntt ttoo  

hhiiss//hheerr aaddmmiissssiioonn iinn tthhaatt ccoouurrssee.. FFoorr aa ssttaayy bbeeyyoonndd tthhee 
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ssttiippuullaatteedd ppeerriioodd aass aa rreegguullaarr ssttuuddeenntt,, hhee//sshhee wwiillll bbee rreeqquuiirreedd 

ttoo sseeeekk tthhee pprriioorr ppeerrmmiissssiioonn ooff tthhee VViiccee--CChhaanncceelllloorr.. 

 

cc))  PPoosstt--ggrraadduuaattee ccaannddiiddaattee aaddmmiitttteedd ttoo tthhee MM..PPhhiill.. CCoouurrssee sshhaallll  

ccoonnttiinnuuee aass aa rreegguullaarr ssttuuddeenntt oonnllyy ttiillll AAuugguusstt 3311sstt ooff tthhee nneexxtt  

yyeeaarr.. IInn ccaassee,, hhee//sshhee ddeessiirreess ttoo ccoonnttiinnuuee aass aa rreegguullaarr ssttuuddeenntt  

bbeeyyoonndd tthhiiss ddaattee,, hhee//sshhee wwiillll rreeqquuiirree tthhee pprriioorr ppeerrmmiissssiioonn ooff  

tthhee VViiccee--CChhaanncceelllloorr.. 

 

((44))  UUnnlleessss ootthheerrwwiissee pprroovviiddeedd iinn tthhee rreelleevvaanntt OOrrddiinnaannccee tthhee  

mmiinniimmuumm eelliiggiibbiilliittyy ccoonnddiittiioonn ffoorr aaddmmiissssiioonn ttoo vvaarriioouuss CCoouurrsseess  

ffoorr SScchheedduulleedd CCaasstteess oorr SScchheedduulleedd TTrriibbeess ccaannddiiddaatteess wwiillll bbee tthhee  

PPaassss MMaarrkkss iinn tthhee qquuaalliiffyyiinngg eexxaammiinnaattiioonn.. 

 

((aa)) BBlliinndd//PPhhyyssiiccaallllyy aanndd VViissuuaallllyy HHaannddiiccaappppeedd ccaannddiiddaatteess sshhaallll bbee  

ggiivveenn 55%% rreellaaxxaattiioonn iinn tthhee mmiinniimmuumm eelliiggiibbiilliittyy ccoonnddiittiioonnss ffoorr  

aaddmmiissssiioonn ttoo tthhee vvaarriioouuss ccoouurrsseess iinn tthhee UUnniivveerrssiittyy aanndd iittss  

aaffffiilliiaatteedd CCoolllleeggeess.. 
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CCHHAAPPTTEERR-- IIVV 

 

OORRDDIINNAANNCCEE :: RREEGGIISSTTRRAATTIIOONN OOFF SSTTUUDDEENNTTSS 
 

11..  TThhee RReeggiissttrraarr sshhaallll mmaaiinnttaaiinn aa RReeggiisstteerr ooff aallll UUnnddeerr--ggrraadduuaatteess  

aanndd GGrraadduuaatteess ssttuuddyyiinngg ffoorr UUnniivveerrssiittyy EExxaammiinnaattiioonnss iinn tthhee  

UUnniivveerrssiittyy TTeeaacchhiinngg DDeeppaarrttmmeennttss aanndd tthhee rreeccooggnniisseedd iinnssttiittuuttiioonnss  

oorr ccaarrrryyiinngg oonn rreesseeaarrcchh wwoorrkk iinn tthhee UUnniivveerrssiittyy oorr aappppeeaarriinngg iinn aa  

UUnniivveerrssiittyy EExxaammiinnaattiioonn iinn tthhee ccaappaacciittyy ooff PPrriivvaattee ccaannddiiddaatteess.. 

22..  TThhee rreeggiisstteerr sshhaallll ccoonnttaaiinn,, iinn rreessppeecctt ooff eeaacchh ssttuuddeenntt,, tthhee nnaammee iinn  

ffuullll,, tthhee nnaammee ooff ffaatthheerr,, tthhee nnaammee ooff mmootthheerr,, IInnssttiittuuttiioonn eenntteerreedd,,  

yyeeaarr ooff aaddmmiissssiioonn,, ppaarrttiiccuullaarrss ooff tthhee llaasstt ppuubblliicc eexxaammiinnaattiioonn  

ppaasssseedd,, eevveerryy ppaassss oorr ffaaiilluurree iinn aa UUnniivveerrssiittyy EExxaammiinnaattiioonn wwiitthh  

rroollll nnuummbbeerr,, aanndd aannyy UUnniivveerrssiittyy sscchhoollaarrsshhiipp,, mmeeddaall oorr pprriizzee wwoonn,,  

eevveerryy ddeeggrreeee ttaakkeenn aanndd sseerriioouuss ppeennaallttyy aawwaarrddeedd ttoo hhiimm bbyy tthhee  

IInnssttiittuuttiioonn oorr tthhee UUnniivveerrssiittyy.. 

22..11..  EEvveerryy ssttuuddeenntt sshhaallll aatttteenndd hhiiss ccllaasssseess oonn aallll wwoorrkkiinngg ddaayyss uunnlleessss  

hhee iiss ggrraanntteedd lleeaavvee ooff aabbsseennccee bbyy tthhee CChhaaiirrppeerrssoonn ooff tthhee  

UUnniivveerrssiittyy DDeeppaarrttmmeenntt//PPrriinncciippaall ooff tthhee CCoolllleeggee ccoonncceerrnneedd.. IIff aa  

ssttuuddeenntt rreemmaaiinnss aabbsseenntt ffrroomm hhiiss ccllaasssseess ffoorr aa ccoonnttiinnuuoouuss ppeerriioodd  

ooff sseevveenn wwoorrkkiinngg ddaayyss wwiitthhoouutt aannyy vvaalliidd rreeaassoonn,, mmeeddiiccaall oorr  

ootthheerrwwiissee,, hhiiss nnaammee sshhaallll bbee ssttrruucckk ooffff tthhee rroollllss,, iirrrreessppeeccttiivvee ooff  

tthhee ffaacctt tthhaatt hhee hhaass ppaaiidd hhiiss dduueess.. 

 

HHoowweevveerr,, tthhee ssttuuddeenntt mmaayy bbee rree--aaddmmiitttteedd wwiitthh tthhee ppeerrmmiissssiioonn ooff 

tthhee CChhaaiirrppeerrssoonn ooff tthhee DDeeppaarrttmmeenntt//PPrriinncciippaall ooff tthhee CCoolllleeggee 

ccoonncceerrnneedd oonn ppaayymmeenntt ooff rree--aaddmmiissssiioonn ffeeee,, aass pprreessccrriibbeedd bbyy tthhee 

UUnniivveerrssiittyy ffrroomm ttiimmee ttoo ttiimmee iinn aaddddiittiioonn ttoo aarrrreeaarrss ooff ffeeeess,, iiff aannyy,, 

pprroovviiddeedd tthhaatt tthhee CChhaaiirrppeerrssoonn ooff tthhee DDeeppaarrttmmeenntt//PPrriinncciippaall ooff tthhee 

CCoolllleeggee iiss ssaattiissffiieedd tthhaatt iiff rree--aaddmmiitttteedd tthhee ssttuuddeenntt wwiillll nnoott ffaallll 

sshhoorrtt ooff rreeqquuiissiittee ppeerrcceennttaaggee ooff lleeccttuurreess eettcc.. 
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33..  AA ssttuuddeenntt ffrroomm aannyy ootthheerr UUnniivveerrssiittyy//BBooaarrdd oorr ffrroomm aa BBooaarrdd ooff  

EEdduuccaattiioonn ((ootthheerr tthhaann tthhee BBooaarrdd ooff SScchhooooll EEdduuccaattiioonn,, HHaarryyaannaa))  

sshhaallll bbee eelliiggiibbllee ffoorr aaddmmiissssiioonn ttoo tthhee UUnniivveerrssiittyy oonnllyy oonn tthhee  

pprroodduuccttiioonn ooff aa MMiiggrraattiioonn cceerrttiiffiiccaattee,, iinn oorriiggiinnaall,, sshhoowwiinngg tthhaatt  

tthhee UUnniivveerrssiittyy oorr tthhee BBooaarrdd hhaass nnoo oobbjjeeccttiioonn ttoo hhiiss jjooiinniinngg tthhiiss  

UUnniivveerrssiittyy aanndd oonn ppaayymmeenntt ooff tthhee pprreessccrriibbeedd MMiiggrraattiioonn ffeeee..  

HHoowweevveerr,, tthhee rreeqquuiirreemmeenntt ooff ssuubbmmiissssiioonn ooff OOrriiggiinnaall MMiiggrraattiioonn  

CCeerrttiiffiiccaattee wwiillll nnoott bbee aapppplliiccaabbllee ttoo tthhee ssttuuddeennttss ppuurrssuuiinngg ssttuuddiieess  

tthhrroouugghh UUnniivveerrssiittyy CCeennttrree ffoorr DDiissttaannccee LLeeaarrnniinngg aanndd iinn lliieeuu  

tthheerreeooff aallll ssuucchh ssttuuddeennttss,, wwhhoo hhaavvee ppaasssseedd tthheeiirr llaasstt eexxaammiinnaattiioonn  

ffrroomm aannyy ootthheerr UUnniivveerrssiittyy//BBooaarrdd ((ootthheerr tthhaann BBooaarrdd ooff SScchhooooll  

EEdduuccaattiioonn,, HHaarryyaannaa)) wwiillll bbee rreeqquuiirreedd ttoo ssuubbmmiitt wwiitthh tthheeiirr  

aaddmmiissssiioonn ffoorrmm aann aaffffiiddaavviitt,, dduullyy aatttteesstteedd bbyy tthhee MMaaggiissttrraattee FFiirrsstt  

CCllaassss,, aaffffiirrmmiinngg tthhaatt::-- 

((ii))  hhee//sshhee wwiillll nnoott ppuurrssuuee mmoorree tthhaann oonnee ccoouurrssee iinn tthhee ssaammee  

aaccaaddeemmiicc sseessssiioonn,, eexxcceepptt tthhoossee ppeerrmmiitttteedd bbyy tthhee UUnniivveerrssiittyy;; 

((iiii))  hhee//sshhee hhaass nnoott bbeeeenn ddeebbaarrrreedd//ddiissqquuaalliiffiieedd//eexxppeelllleedd bbyy tthhee  

pprreevviioouuss UUnniivveerrssiittyy//BBooaarrdd ffrroomm aappppeeaarriinngg iinn aannyy UUnniivveerrssiittyy  

eexxaammiinnaattiioonn;; aanndd 

((iiiiii))  nnoo ccaassee ooff uussee ooff uunnffaaiirr mmeeaannss iinn tthhee UUnniivveerrssiittyy eexxaammiinnaattiioonnss  

hhaass bbeeeenn ppeennddiinngg aaggaaiinnsstt hhiimm//hheerr aatt tthhee pprreevviioouuss UUnniivveerrssiittyy//  

BBooaarrdd.. 

IIff tthhee ccaannddiiddaatteess sseeeekkiinngg aaddmmiissssiioonn ttoo UUnniivveerrssiittyy CCeennttrree ffoorr 

DDiissttaannccee LLeeaarrnniinngg ssuubbmmiittss tthhee oorriiggiinnaall MMiiggrraattiioonn CCeerrttiiffiiccaattee 

wwiitthh tthhee AAddmmiissssiioonn FFoorrmm,, hhee//sshhee wwiillll nnoott bbee rreeqquuiirreedd ttoo ssuubbmmiitt 

tthhee AAffffiiddaavviitt.. 

 

PPrroovviiddeedd tthhaatt tthhee ccoonnddiittiioonn ooff pprroodduuccttiioonn ooff MMiiggrraattiioonn 

CCeerrttiiffiiccaattee sshhaallll nnoott aappppllyy iinn ccaassee ooff ssttuuddeennttss ppaassssiinngg tthheeiirr  

eexxaammiinnaattiioonnss ffrroomm aa FFoorreeiiggnn UUnniivveerrssiittyy.. 
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PPrroovviiddeedd ffuurrtthheerr tthhaatt iinn ccaassee aa ccaannddiiddaattee ddooeess nnoott ssuubbmmiitt hhiiss//hheerr 

MMiiggrraattiioonn CCeerrttiiffiiccaattee aalloonngg wwiitthh AAddmmiissssiioonn FFoorrmm,, hhee//sshhee mmaayy 

ssuubbmmiitt tthhee ssaammee wwiitthhoouutt aannyy llaattee ffeeee bbyy tthhee llaasstt ddaattee pprreessccrriibbeedd 

bbyy tthhee UUnniivveerrssiittyy ffoorr ssuubbmmiissssiioonn ooff EExxaammiinnaattiioonn FFoorrmmss wwiitthhoouutt 

llaattee ffeeee ii..ee.. DDeecceemmbbeerr 2211 ooff tthhee yyeeaarr.. PPrroovviiddeedd ssttiillll ffuurrtthheerr tthhaatt iinn 

ccaassee tthhee ccaannddiiddaattee ddooeess nnoott ssuubbmmiitt hhiiss MMiiggrraattiioonn CCeerrttiiffiiccaattee eevveenn 

uupp ttoo aaffoorreessaaiidd ddaattee,, hhee mmaayy bbee aalllloowweedd ttoo ssuubbmmiitt tthhee ssaammee uupp ttoo 

2288tthh FFeebbrruuaarryy ooff tthhee yyeeaarr oorr ddeeccllaarraattiioonn ooff hhiiss//hheerr rreessuulltt wwiitthh tthhee 

LLaattee MMiiggrraattiioonn FFeeee,, aass pprreessccrriibbeedd bbyy tthhee UUnniivveerrssiittyy ffrroomm ttiimmee ttoo 

ttiimmee.. 

HHoowweevveerr,, tthhee ccaannddiiddaatteess wwhhoo ddoo nnoott ssuubbmmiitt tthheeiirr MMiiggrraattiioonn 

CCeerrttiiffiiccaattee uupp ttoo 2288tthh FFeebbrruuaarryy,, wwiillll bbee aalllloowweedd ttoo aappppeeaarr iinn tthhee 

UUnniivveerrssiittyy EExxaammiinnaattiioonn pprroovviissiioonnaallllyy bbuutt tthheeiirr rreessuulltt wwiillll nnoott bbee 

ddeeccllaarreedd uunnttiill tthheeyy ssuubbmmiitt tthheeiirr MMiiggrraattiioonn CCeerrttiiffiiccaattee.. TThhee rreessuulltt 

ooff ssuucchh aa ccaannddiiddaatteess sshhaallll bbee ddeeccllaarreedd oonnllyy oonn ppaayymmeenntt ooff tthhee 

LLaattee MMiiggrraattiioonn FFeeeess,, aass pprreessccrriibbeedd bbyy tthhee UUnniivveerrssiittyy ffrroomm ttiimmee 

ttoo ttiimmee aanndd ssuubbmmiissssiioonn ooff aann aaffffiiddaavviitt,, dduullyy aatttteesstteedd bbyy tthhee 

MMaaggiissttrraattee FFiirrsstt CCllaassss ttoo tthhee eeffffeecctt tthhaatt tthhee ccaannddiiddaattee hhaass nnoott 

aappppeeaarreedd iinn aannyy eexxaammiinnaattiioonn ffrroomm aannyy ootthheerr UUnniivveerrssiittyy//BBooaarrdd 

ssiimmuullttaanneeoouussllyy.. 

PPrroovviiddeedd tthhaatt aa ccaannddiiddaattee ooff aannootthheerr UUnniivveerrssiittyy//BBooaarrdd wwhhoo ccoouulldd 

nnoott cclleeaarr CCoommppaarrttmmeenntt//rree--aappppeeaarr ssuubbjjeecctt ooff hhiiss//hheerr lloowweerr 

qquuaalliiffyyiinngg eexxaammiinnaattiioonn aatt tthhee ffiirrsstt cchhaannccee,, ii..ee..,, iinn SSuupppplleemmeennttaarryy 

eexxaammiinnaattiioonn aanndd iiss ggiivveenn sseeccoonndd cchhaannccee ttoo cclleeaarr hhiiss//hheerr 

CCoommppaarrttmmeennttaall//rree--aappppeeaarr ssuubbjjeecctt aatt tthhee AAnnnnuuaall EExxaammiinnaattiioonn 

wwiitthh hhiiss//hheerr mmaaiinn eexxaammiinnaattiioonn,, ii..ee..,, BB..AA..//BB..SScc PPaarrtt--II//IIII//IIIIII 

EExxaammiinnaattiioonn,, mmaayy ssuubbmmiitt hhiiss//hheerr MMiiggrraattiioonn CCeerrttiiffiiccaattee uuppttoo 3300tthh 

JJuunnee ooff tthhee ssaammee yyeeaarr wwiitthhoouutt llaattee ffeeee.. IIff ssuucchh aa ccaannddiiddaattee ffaaiillss ttoo 
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ssuubbmmiitt hhiiss//hheerr MMiiggrraattiioonn CCeerrttiiffiiccaattee bbyy tthhee 3300tthh JJuunnee,, hhiiss//hheerr 

ccaannddiiddaattuurree ffoorr tthhee mmaaiinn eexxaammiinnaattiioonn sshhaallll bbee ccaanncceelllleedd.. 

HHoowweevveerr,, hhiiss//hheerr ccaannddiiddaattuurree ffoorr BB..AA..//BB..SScc.. PPaarrtt--II//IIII//IIIIII,, aass tthhee 

ccaassee mmaayy bbee,, mmaayy bbee rreevviivveedd iiff tthhee MMiiggrraattiioonn CCeerrttiiffiiccaattee iiss 

ssuubbmmiitttteedd bbyy 3311sstt OOccttoobbeerr ooff tthhee ssaammee yyeeaarr wwiitthh aa llaattee ffeeee aass 

pprreessccrriibbeedd bbyy tthhee UUnniivveerrssiittyy aanndd aann aaffffiiddaavviitt dduullyy ssiiggnneedd bbyy tthhee 

MMaaggiissttrraattee FFiirrsstt CCllaassss,, ttoo tthhee eeffffeecctt tthhaatt hhee//sshhee hhaass nnoott aappppeeaarreedd 

ssiimmuullttaanneeoouussllyy iinn aannyy ootthheerr eexxaammiinnaattiioonn eexxcceepptt hhiiss//hheerr 

ccoommppaarrttmmeennttaall//rree--aappppeeaarr ssuubbjjeecctt ooff lloowweerr qquuaalliiffyyiinngg 

eexxaammiinnaattiioonn ffrroomm aannootthheerr UUnniivveerrssiittyy//BBooaarrdd.. 

PPrroovviiddeedd ffuurrtthheerr tthhaatt tthhee aabboovvee ccoonnddiittiioonnss sshhaallll nnoott aappppllyy ttoo aa 

ccaannddiiddaattee ffoorr tthhee FFiirrsstt SSeemmeesstteerr EExxaammiinnaattiioonn ((wwhheerree tthheerree iiss aa 

SSeemmeesstteerr SSyysstteemm ooff EExxaammiinnaattiioonn)).. HHoowweevveerr,, tthhee ccaannddiiddaattee ffoorr 

tthhee SSeeccoonndd SSeemmeesstteerr oorr TThhiirrdd SSeemmeesstteerr sshhaallll hhaavvee ttoo ffoollllooww tthhee 

pprroocceedduurree pprreessccrriibbeedd ffoorr tthhee ccaannddiiddaattee aappppeeaarriinngg uunnddeerr tthhee 

AAnnnnuuaall EExxaammiinnaattiioonn SSyysstteemm.. 

44..  EEvveerryy ssttuuddeenntt,, wwhhoo iiss nnoott rreeggiisstteerreedd wwiitthh tthhee UUnniivveerrssiittyy,, sshhaallll  

ppaayy ttoo tthhee UUnniivveerrssiittyy,, aatt tthhee ttiimmee ooff aaddmmiissssiioonn,, tthhrroouugghh tthhee  

DDeeppaarrttmmeenntt//CCoolllleeggee wwhhiicchh hhee jjooiinnss,, tthhee RReeggiissttrraattiioonn ffeeee aanndd tthhee  

ccoonnttiinnuuaattiioonn ffeeee ppeerr aannnnuumm tthheerreeaafftteerr,, aass pprreessccrriibbeedd bbyy tthhee  

UUnniivveerrssiittyy ffrroomm ttiimmee ttoo ttiimmee.. IInn ccaassee ooff rree--aaddmmiissssiioonn ooff aa  

ssttuuddeenntt,, wwhhoossee nnaammee iiss ssttrruucckk ooffff tthhee rroollllss ooff tthhee  

DDeeppaarrttmmeenntt//CCoolllleeggee,, hhee sshhaallll ppaayy tthhee pprreessccrriibbeedd ffeeee ffoorr mmaakkiinngg  

nneecceessssaarryy eennttrriieess iinn tthhee UUnniivveerrssiittyy RReeggiisstteerr.. NNoo ffuurrtthheerr ffeeee ffoorr  

rreeggiissttrraattiioonn sshhaallll bbee cchhaarrggeedd.. 

AAnn EElliiggiibbiilliittyy ffeeee,, aass pprreessccrriibbeedd bbyy tthhee UUnniivveerrssiittyy,, iinn aaddddiittiioonn ttoo 

tthhee RReeggiissttrraattiioonn ffeeee sshhaallll bbee cchhaarrggeedd ffrroomm aa pprriivvaattee ccaannddiiddaattee aass 

wweellll aass ffrroomm aa rreegguullaarr ssttuuddeenntt wwhhoo sseeeekkss aaddmmiissssiioonn aafftteerr ppaassssiinngg 

tthhee lloowweerr EExxaammiinnaattiioonn ffrroomm aannyy ootthheerr IInnddiiaann UUnniivveerrssiittyy//FFoorreeiiggnn 

UUnniivveerrssiittyy//BBooaarrdd.. 
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55..  TThhee CChhaaiirrppeerrssoonn ooff tthhee UUnniivveerrssiittyy TTeeaacchhiinngg DDeeppaarrttmmeenntt aanndd tthhee  

PPrriinncciippaall ooff eevveerryy rreeccooggnniisseedd//mmaaiinnttaaiinneedd CCoolllleeggee sshhaallll ffoorrwwaarrdd  

ttoo tthhee RReeggiissttrraarr,, wwiitthhiinn oonnee mmoonntthh ooff tthhee llaasstt ddaattee ffoorr aaddmmiissssiioonn  

oorr iinn ccaassee ooff aaddmmiissssiioonn wwiitthh llaattee ffeeee,, wwiitthhiinn 4400 ddaayyss,, ffrroomm tthhee  

ddaattee ooff aaccttuuaall aaddmmiissssiioonn,, tthhee nnaammeess ooff tthhee ssttuuddeennttss iinn tthhee  

pprreessccrriibbeedd ffoorrmm ttooggeetthheerr wwiitthh tthheeiirr RReeggiissttrraattiioonn ffeeee.. IInn ccaassee aa  

DDeeppaarrttmmeenntt// CCoolllleeggee ffaaiillss ttoo ddoo ssoo,, tthhee ppeennaallttyy aass iimmppoosseedd bbyy tthhee  

UUnniivveerrssiittyy,, sshhaallll bbee cchhaarrggeedd ffoorr eeaacchh ddaayy''ss ddeellaayy,, ssuubbjjeecctt ttoo aa  

mmaaxxiimmuumm aammoouunntt ffiixxeedd bbyy tthhee UUnniivveerrssiittyy.. IInn tthhee ccaassee ooff aa  

ssttuuddeenntt wwhhoo iiss aallrreeaaddyy rreeggiisstteerreedd wwiitthh tthhee UUnniivveerrssiittyy,, tthhee  

RReeggiissttrraattiioonn NNuummbbeerr wwiillll bbee iinnddiiccaatteedd aanndd iinn hhiiss ccaassee tthhee  

RReeggiissttrraattiioonn ffeeee sshhaallll nnoott bbee ppaayyaabbllee,, bbuutt ssuucchh aa ccaannddiiddaattee sshhaallll  

ppaayy tthhee CCoonnttiinnuuaattiioonn ffeeee ppeerr aannnnuumm,, aass pprreessccrriibbeedd bbyy tthhee  

UUnniivveerrssiittyy ffrroomm ttiimmee ttoo ttiimmee.. 

 
66..  SSttuuddeennttss rreeggiisstteerreedd uunnddeerr tthhiiss OOrrddiinnaannccee sshhaallll bbee ccaalllleedd  

""SSttuuddeennttss ooff tthhee UUnniivveerrssiittyy"".. AA ssttuuddeenntt wwhhoo iiss nnoott rreeggiisstteerreedd  

sshhaallll nnoott bbee aaddmmiitttteedd ttoo aannyy UUnniivveerrssiittyy EExxaammiinnaattiioonn.. 

 
77..  OOnn rreeggiissttrraattiioonn,, tthhee ssttuuddeenntt sshhaallll bbee pprroovviiddeedd wwiitthh  aa   

RReeggiissttrraattiioonn CCaarrdd tthhrroouugghh hhiiss CChhaaiirrppeerrssoonn ooff tthhee DDeeppaarrttmmeenntt//  

PPrriinncciippaall iinnddiiccaattiinngg tthhee nnuummbbeerr uunnddeerr wwhhiicchh hhiiss nnaammee hhaass bbeeeenn  

eenntteerreedd iinn tthhee RReeggiisstteerr,, aanndd tthhaatt nnuummbbeerr sshhaallll bbee qquuootteedd iinn aallll  

ssuubbsseeqquueenntt rreeppoorrttss ccoonncceerrnniinngg tthhee ssttuuddeenntt,, aanndd iinn aallll aapppplliiccaattiioonnss  

bbyy tthhaatt ssttuuddeenntt ffoorr aaddmmiissssiioonn ttoo aa UUnniivveerrssiittyy EExxaammiinnaattiioonn.. 

 
PPrroovviiddeedd tthhaatt aapppplliiccaattiioonnss ffoorr ccoorrrreeccttiioonn iinn tthhee ppaarrttiiccuullaarrss ooff tthhee 

ccaannddiiddaatteess sshhaallll bbee eenntteerrttaaiinneedd bbyy tthhee RReeggiissttrraarr uupp ttoo tthhrreeee 

mmoonntthhss ffrroomm tthhee ddaattee ooff iissssuuee ooff tthhee RReeggiissttrraattiioonn CCaarrdd wwiitthhoouutt 

aannyy CCoorrrreeccttiioonn ffeeee.. 
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AApppplliiccaattiioonnss ffoorr CCoorrrreeccttiioonnss iinn tthhee ppaarrttiiccuullaarrss rreecceeiivveedd aafftteerr tthhee 

eexxppiirryy ooff tthhee aaffoorreessaaiidd ppeerriioodd sshhaallll bbee eenntteerrttaaiinneedd wwiitthh tthhee 

pprreessccrriibbeedd ffeeee.. 

 
88..  AApppplliiccaattiioonnss ffoorr aaddmmiissssiioonn ttoo UUnniivveerrssiittyy EExxaammiinnaattiioonnss sshhaallll bbee  

ssccrruuttiinniisseedd wwiitthh rreeffeerreennccee ttoo tthhee UUnniivveerrssiittyy RReeggiisstteerr.. TThhee  

RReeggiissttrraarr mmaayy rreeffuussee ttoo aacccceepptt tthhee aapppplliiccaattiioonn ooff aa ccaannddiiddaattee  

aabboouutt wwhhoomm ccoommpplleettee ppaarrttiiccuullaarrss hhaavvee nnoott bbeeeenn rreeppoorrtteedd oorr hhaavvee  

bbeeeenn rreeppoorrtteedd iinnccoorrrreeccttllyy aanndd rreeqquuiirree hhiimm ttoo ffoorrwwaarrdd aa ccoommpplleettee  

ssttaatteemmeenntt ooff tthhee ppaarrttiiccuullaarrss ttooggeetthheerr wwiitthh aann aaddddiittiioonnaall ffeeee aass  

pprreessccrriibbeedd bbyy tthhee UUnniivveerrssiittyy.. SSuucchh ppaarrttiiccuullaarrss sshhaallll,, iinn tthhee ccaassee  

ooff aa ssttuuddeenntt oonn tthhee rroollllss ooff aa DDeeppaarrttmmeenntt//CCoolllleeggee,, bbee ffoorrwwaarrddeedd  

tthhrroouugghh tthhee CChhaaiirrppeerrssoonn ooff tthhee DDeeppaarrttmmeenntt//PPrriinncciippaall ccoonncceerrnneedd.. 

 
99..  AA ppeerrssoonn wwhhoo aapppplliieess ffoorr ppeerrmmiissssiioonn ttoo aappppeeaarr iinn aann   

eexxaammiinnaattiioonn aass aa pprriivvaattee ccaannddiiddaattee sshhaallll qquuoottee hhiiss rreeggiisstteerreedd  

nnuummbbeerr.. IIff hhee iiss nnoott aallrreeaaddyy rreeggiisstteerreedd wwiitthh tthhiiss UUnniivveerrssiittyy,, hhee  

sshhaallll ggeett hhiiss nnaammee rreeggiisstteerreedd bbeeffoorree hhee iiss aalllloowweedd ttoo aappppeeaarr iinn tthhee  

eexxaammiinnaattiioonn.. 

 

1100..  AA ppeerrssoonn aappppllyyiinngg ffoorr cchhaannggee ooff hhiiss nnaammee iinn tthhee RReeggiisstteerr sshhaallll  

ssuubbmmiitt hhiiss aapppplliiccaattiioonn ::-- 

((aa))  iinn tthhee ccaassee ooff aa rreegguullaarr ssttuuddeenntt,, tthhrroouugghh tthhee CChhaaiirrppeerrssoonn ooff  

tthhee DDeeppaarrttmmeenntt//PPrriinncciippaall ooff tthhee CCoolllleeggee llaasstt aatttteennddeedd bbyy  

hhiimm;; 

 

((bb))  iinn tthhee ccaassee ooff  pprriivvaattee ccaannddiiddaattee,,  tthhrroouugghh  tthhee CChhaaiirrppeerrssoonn   

ooff aa UUnniivveerrssiittyy TTeeaacchhiinngg DDeeppaarrttmmeenntt oorr tthhee PPrriinncciippaall ooff aa  

RReeccooggnniisseedd  CCoolllleeggee,,  oorr  aann  OOffffiicceerr  ooff  tthhee    UUnniivveerrssiittyy nnoott 
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bbeellooww tthhee rraannkk ooff aann AAssssiissttaanntt RReeggiissttrraarr oorr aa GGoovveerrnnmmeenntt 

GGaazzeetttteedd OOffffiicceerr,, oorr iinn tthhee ccaassee ooff aa GGoovveerrnnmmeenntt eemmppllooyyeeee,, 

tthhrroouugghh tthhee HHeeaadd ooff tthhee DDeeppaarrttmmeenntt iinn wwhhiicchh hhee iiss 

eemmppllooyyeedd.. 

TThhee aapppplliiccaattiioonn sshhaallll bbee ssuubbmmiitttteedd aalloonnggwwiitthh tthhee pprreessccrriibbeedd 

ffeeee aanndd tthhee pphhoottooccooppiieess ooff tthhee CCeerrttiiffiiccaattee((ss)) ooff lloowweerr 

qquuaalliiffyyiinngg eexxaammiinnaattiioonn,, oonn tthhee bbaassiiss ooff wwhhiicchh  ppaarrttiiccuullaarrss 

aarree ttoo bbee cchhaannggeedd,, dduullyy aatttteesstteedd bbyy tthhee ccoommppeetteenntt aauutthhoorriittyy.. 

1111..  IIff aa ssttuuddeenntt''ss nnaammee iiss ssttrruucckk ooffff tthhee rroollllss ooff tthhee iinnssttiittuuttiioonn,, oorr hhee  

mmiiggrraatteess ttoo aannootthheerr iinnssttiittuuttiioonn oorr iiss rruussttiiccaatteedd oorr eexxppeelllleedd,, ssuucchh aa  

ffaacctt sshhaallll iimmmmeeddiiaatteellyy bbee rreeppoorrtteedd ttoo tthhee RReeggiissttrraarr ffoorr rreeccoorrdd iinn  

tthhee RReeggiisstteerr ooff SSttuuddeennttss aanndd ffoorr ssuucchh ootthheerr aaccttiioonn aass mmaayy bbee  

nneecceessssaarryy.. 
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CCHHAAPPTTEERR-- VV 

 

OORRDDIINNAANNCCEE :: MMIIGGRRAATTIIOONN OOFF SSTTUUDDEENNTTSS.. 

 
AA——MMiiggrraattiioonn ffrroomm aannootthheerr UUnniivveerrssiittyy ttoo tthhee CChhaauuddhhaarryy DDeevvii 

LLaall UUnniivveerrssiittyy.. 

 
11..  AA SSttuuddeenntt ffrroomm aannyy ootthheerr UUnniivveerrssiittyy oorr ffrroomm aa BBooaarrdd ooff  

EEdduuccaattiioonn ((ootthheerr tthhaann tthhee BBooaarrdd ooff SScchhooooll EEdduuccaattiioonn,, HHaarryyaannaa)),,  

sshhaallll bbee eelliiggiibbllee ffoorr MMiiggrraattiioonn ttoo tthhee UUnniivveerrssiittyy oonnllyy ::-- 

 

((ii))  iiff hhee ppoosssseesssseess tthhee mmiinniimmuumm qquuaalliiffiiccaattiioonnss pprreessccrriibbeedd ffoorr  

aaddmmiissssiioonn ttoo tthhee ccoouurrssee aanndd hhiiss mmaarrkkss,, iinncclluuddiinngg wweeiigghhttaaggeess,,  

iiff aannyy,, aarree nnoott lleessss tthhaann tthhoossee ooff tthhee ccaannddiiddaatteess aaddmmiitttteedd llaasstt  

oonn tthhee mmeerriitt lliisstt dduurriinngg tthhee ddaayyss ooff aaddmmiissssiioonn wwiitthhoouutt oorr   

wwiitthh llaattee ffeeee.. HHoowweevveerr,, iinn aa ggeennuuiinnee ccaassee,, ssuucchh aass ttrraannssffeerr ooff  

ppaarreennttss oorr aa ssttuuddeenntt ccoommiinngg ffrroomm oovveerrsseeaass,, tthhee VViiccee--  

CChhaanncceelllloorr,, oonn tthhee rreeccoommmmeennddaattiioonn ooff tthhee HHeeaadd ooff tthhee  

IInnssttiittuuttiioonn//DDeeppaarrttmmeenntt ccoonncceerrnneedd,, mmaayy aallllooww mmiiggrraattiioonn eevveenn  

iiff tthhee mmaarrkkss ooff tthhee ccaannddiiddaattee aarree lleessss tthhaann tthhoossee ooff tthhee  

ccaannddiiddaattee aaddmmiitttteedd llaasstt bbuutt hhee mmuusstt ppoosssseessss tthhee mmiinniimmuumm  

qquuaalliiffiiccaattiioonnss pprreessccrriibbeedd ffoorr aaddmmiissssiioonn ttoo tthhee ccoouurrssee;; 

 
((iiii))  oonn tthhee pprroodduuccttiioonn ooff aa MMiiggrraattiioonn CCeerrttiiffiiccaattee sshhoowwiinngg tthhaatt tthhee  

UUnniivveerrssiittyy oorr tthhee BBooaarrdd hhaass nnoo oobbjjeeccttiioonn ttoo hhiiss jjooiinniinngg tthhiiss  

UUnniivveerrssiittyy;; aanndd 

 
((iiiiii))  oonn ppaayymmeenntt ooff tthhee pprreessccrriibbeedd MMiiggrraattiioonn FFeeee.. 

 

PPrroovviiddeedd tthhaatt tthhee ccoonnddiittiioonn ooff pprroodduuccttiioonn ooff tthhee MMiiggrraattiioonn 

CCeerrttiiffiiccaattee sshhaallll nnoott aappppllyy iinn tthhee ccaassee ooff ssttuuddeennttss ppaassssiinngg tthheeiirr 

eexxaammiinnaattiioonn ffrroomm aa FFoorreeiiggnn UUnniivveerrssiittyy.. 
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PPrroovviiddeedd ffuurrtthheerr tthhaatt iinn ccaassee aa ccaannddiiddaattee ddooeess nnoott ssuubbmmiitt hhiiss//hheerr 

MMiiggrraattiioonn CCeerrttiiffiiccaattee aalloonngg wwiitthh AAddmmiissssiioonn FFoorrmm,, hhee//sshhee mmaayy 

ssuubbmmiitt tthhee ssaammee wwiitthhoouutt aannyy llaattee ffeeee bbyy tthhee llaasstt ddaattee pprreessccrriibbeedd 

bbyy tthhee UUnniivveerrssiittyy ffoorr ssuubbmmiissssiioonn ooff EExxaammiinnaattiioonn FFoorrmmss wwiitthhoouutt 

llaattee ffeeee ii..ee.. DDeecceemmbbeerr 2211 ooff tthhee yyeeaarr.. PPrroovviiddeedd ssttiillll ffuurrtthheerr tthhaatt iinn 

ccaassee tthhee ccaannddiiddaattee ddooeess nnoott ssuubbmmiitt hhiiss MMiiggrraattiioonn CCeerrttiiffiiccaattee eevveenn 

uupp ttoo aaffoorreessaaiidd ddaattee,, hhee mmaayy bbee aalllloowweedd ttoo ssuubbmmiitt tthhee ssaammee uupp ttoo 

2288tthh FFeebbrruuaarryy ooff tthhee yyeeaarr oorr ddeeccllaarraattiioonn ooff hhiiss//hheerr rreessuulltt wwiitthh tthhee 

LLaattee MMiiggrraattiioonn FFeeee,, aass pprreessccrriibbeedd bbyy tthhee UUnniivveerrssiittyy ffrroomm ttiimmee ttoo 

ttiimmee.. 

 
HHoowweevveerr,, tthhee ccaannddiiddaatteess wwhhoo ccoouulldd nnoott ssuubbmmiitt tthheeiirr MMiiggrraattiioonn 

CCeerrttiiffiiccaattee uupp ttoo 2288tthh FFeebbrruuaarryy,, wwiillll bbee aalllloowweedd ttoo aappppeeaarr iinn tthhee 

UUnniivveerrssiittyy EExxaammiinnaattiioonn pprroovviissiioonnaallllyy bbuutt tthheeiirr rreessuulltt wwiillll nnoott bbee 

ddeeccllaarreedd uunnttiill tthheeyy ssuubbmmiitt tthheeiirr MMiiggrraattiioonn CCeerrttiiffiiccaattee.. TThhee rreessuulltt 

ooff ssuucchh aa ccaannddiiddaatteess sshhaallll bbee ddeeccllaarreedd oonnllyy oonn ppaayymmeenntt ooff tthhee 

LLaattee MMiiggrraattiioonn FFeeeess,, aass pprreessccrriibbeedd bbyy tthhee UUnniivveerrssiittyy ffrroomm ttiimmee 

ttoo ttiimmee aanndd ssuubbmmiissssiioonn ooff aann aaffffiiddaavviitt,, dduullyy aatttteesstteedd bbyy tthhee 

MMaaggiissttrraattee FFiirrsstt CCllaassss ttoo tthhee eeffffeecctt tthhaatt tthhee ccaannddiiddaattee hhaass nnoott 

aappppeeaarreedd iinn aannyy eexxaammiinnaattiioonn ffrroomm aannyy ootthheerr UUnniivveerrssiittyy//BBooaarrdd 

ssiimmuullttaanneeoouussllyy.. 

 
PPrroovviiddeedd ffuurrtthheerr tthhaatt tthhee aabboovvee ccoonnddiittiioonnss sshhaallll nnoott aappppllyy ttoo aa 

ccaannddiiddaattee ffoorr tthhee FFiirrsstt SSeemmeesstteerr EExxaammiinnaattiioonn ((wwhheerree tthheerree iiss aa 

SSeemmeesstteerr SSyysstteemm ooff EExxaammiinnaattiioonn)).. HHoowweevveerr,, tthhee ccaannddiiddaattee ffoorr 

tthhee SSeeccoonndd SSeemmeesstteerr sshhaallll hhaavvee ttoo ffoollllooww tthhee pprroocceedduurree pprreess-- 

ccrriibbeedd ffoorr tthhee ccaannddiiddaatteess aappppeeaarriinngg uunnddeerr tthhee AAnnnnuuaall 

EExxaammiinnaattiioonn SSyysstteemm.. 
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22..  AA ssttuuddeenntt wwhhoo hhaass nnoott ccoommpplleetteedd hhiiss ccoouurrssee ooff ssttuuddiieess,, oorr,,   

hhaavviinngg ccoommpplleetteedd hhiiss ccoouurrssee ooff ssttuuddiieess,, hhaass nnoott aappppeeaarreedd aatt tthhee  

eexxaammiinnaattiioonn ffoorr wwhhiicchh hhee wwaass rreeaaddiinngg iinn aannyy ootthheerr UUnniivveerrssiittyy oorr  

aa ccoolllleeggee aaddmmiitttteedd ttoo iittss pprriivviilleeggeess oorr iinn aannyy ccoolllleeggee uunnddeerr tthhee  

ccoonnttrrooll ooff aa BBooaarrdd ooff IInntteerrmmeeddiiaattee EEdduuccaattiioonn sshhaallll nnoott bbee  

aaddmmiitttteedd ttoo tthhee UUnniivveerrssiittyy eexxcceepptt oonn pprroodduuccttiioonn ooff tthhee ffoolllloowwiinngg  

ddooccuummeennttss iinn aaddddiittiioonn ttoo tthhee cceerrttiiffiiccaattee mmeennttiioonneedd iinn tthhee  

pprreecceeddiinngg CCllaauussee ::-- 

 

((aa))  lleeaavviinngg cceerrttiiffiiccaattee ffrroomm tthhee PPrriinncciippaall ooff tthhee CCoolllleeggee oorr ffrroomm  

tthhee RReeggiissttrraarr ooff tthhee UUnniivveerrssiittyy wwhhiicchh hhee lleeaavveess;; 

((bb))  cceerrttiiffiieedd ccooppiieess ooff tthhee eennttrriieess aaggaaiinnsstt hhiiss nnaammee iinn tthhee  

RReeggiisstteerr ooff SSttuuddeennttss ooff tthhee UUnniivveerrssiittyy ccoonncceerrnneedd;; 

((cc))  aa cceerrttiiffiiccaattee ffrroomm tthhee CChhaaiirrppeerrssoonn ooff tthhee UUnniivveerrssiittyy TTeeaacchhiinngg  

DDeeppaarrttmmeenntt//PPrriinncciippaall ooff tthhee CCoolllleeggee,, ttoo wwhhiicchh aaddmmiissssiioonn iiss  

ssoouugghhtt bbyy tthhee ssttuuddeenntt,, ttoo tthhee eeffffeecctt tthhaatt hhee hhaass aatttteennddeedd,, iinn  

tthhee ssuubbjjeecctt ooffffeerreedd bbyy hhiimm aatt tthhiiss UUnniivveerrssiittyy,, ssuuffffiicciieenntt  

nnuummbbeerr ooff lleeccttuurreess iinn tthhee CCoolllleeggee//UUnniivveerrssiittyy ffrroomm wwhhiicchh hhee  

wwiisshheess ttoo mmiiggrraattee,, ssoo aass ttoo eennaabbllee hhiimm ttoo ccoommpplleettee tthhee ccoouurrssee  

ooff ssttuuddiieess pprreessccrriibbeedd bbyy tthhee UUnniivveerrssiittyy.. 

33..  MMiiggrraattiioonn ttoo aa CCoolllleeggee iinn tthhee FFaaccuullttyy ooff EEnnggiinneeeerriinngg aanndd  

TTeecchhnnoollooggyy 

NNoottwwiitthhssttaannddiinngg aannyytthhiinngg ccoonnttaaiinneedd iinn aannyy ootthheerr rruulleess,, 

rreegguullaattiioonnss,, oorrddiinnaannccee wwiitthh rreeggaarrdd ttoo tthhee mmaatttteerrss ccoovveerreedd 

hheerreeuunnddeerr,, tthhee ffoolllloowwiinngg rruulleess sshhaallll aappppllyy ffoorr mmiiggrraattiioonn ttoo 

EEnnggiinneeeerriinngg CCoolllleeggeess iinn tthhee FFaaccuullttyy ooff EEnnggiinneeeerriinngg && 

TTeecchhnnoollooggyy,, CChhaauuddhhaarryy DDeevvii LLaall UUnniivveerrssiittyy.. 

11..  TThhee ccaannddiiddaattee mmuusstt hhaavvee vvaalliidd rreeaassoonn((ss)) ((ssuuppppoorrtteedd bbyy 
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ddooccuummeennttaarryy pprrooooff)) ffoorr mmiiggrraattiioonn.. MMiiggrraattiioonn ccaannnnoott bbee ccllaaiimmeedd 

aass aa mmaatttteerr ooff rriigghhtt aanndd ccaann bbee rreeffuusseedd wwiitthhoouutt aassssiiggnniinngg aannyy 

rreeaassoonn.. 

 

22..  MMiiggrraattiioonn wwoouulldd bbee ccoonnssiiddeerreedd oonnllyy ssuubbjjeecctt ttoo aavvaaiillaabbiilliittyy ooff  

sseeaattss aafftteerr aalllloowwiinngg cchhaannggee ooff BBrraanncchh ttoo tthhee eexxiissttiinngg ssttuuddeennttss aass  

ppeerr rruulleess ooff tthhee UUnniivveerrssiittyy.. PPrroovviiddeedd ffuurrtthheerr tthhaatt iinn nnoo ccaassee  

mmiiggrraattiioonn wwoouulldd bbee ccoonnssiiddeerreedd aaggaaiinnsstt aaddddiittiioonnaall sseeaatt.. 

33..  TThhee ddeeggrreeee ooff tthhee UUnniivveerrssiittyy ffrroomm wwhheerree tthhee ssttuuddeenntt sseeeekkiinngg  

IInntteerr--UUnniivveerrssiittyy MMiiggrraattiioonn sshhoouulldd bbee rreeccooggnniisseedd aass eeqquuiivvaalleenntt ttoo  

tthhee ddeeggrreeee ooff tthhiiss UUnniivveerrssiittyy.. TThhee aaccaaddeemmiicc aattttaaiinnmmeennttss iinn  

rreessppeecctt ooff tthhee ssyyllllaabbii ooff tthhee 44--yyeeaarr ddeeggrreeee ccoouurrssee sshhoouulldd bbee  

ssiimmiillaarr aanndd tthheerree sshhoouulldd nnoott bbee aannyy mmaatteerriiaall ddiiffffeerreennccee ffrroomm tthhee  

CCoorrrreessppoonnddiinngg eexxaammiinnaattiioonn ooff tthhiiss UUnniivveerrssiittyy.. IInn ootthheerr wwoorrddss,,  

tthhee sscchheemmee ooff eexxaammiinnaattiioonn aanndd tthhee ssyyllllaabbii ooff tthhee ccoouurrssee sshhoouulldd  

bbee tthhee ssaammee.. 

 

44..  AApppplliiccaattiioonn((ss)) ffoorr mmiiggrraattiioonn mmuusstt rreeaacchh tthhee UUnniivveerrssiittyy oonn tthhee  

pprreessccrriibbeedd ffoorrmmss oonn ppaayymmeenntt ooff ssuucchh cchhaarrggeess aass aarree ffiixxeedd ffrroomm  

ttiimmee ttoo ttiimmee,, aatt tthhee llaatteesstt bbyy 1155tthh JJuullyy ooff tthhee yyeeaarr oorr tthhee nneexxtt  

wwoorrkkiinngg ddaayy iinn ccaassee 1155tthh ooff JJuullyy iiss aa hhoolliiddaayy.. IInn nnoo ccaassee rreeqquueesstt  

ffoorr mmiiggrraattiioonn wwiillll bbee eenntteerrttaaiinneedd aafftteerr tthhee aabboovvee qquuootteedd ddaattee.. 

 

55..  ((aa)) MMiiggrraattiioonn wwiillll oonnllyy bbee ccoonnssiiddeerreedd iinn sseeccoonndd yyeeaarr ((TThhiirrdd  

SSeemmeesstteerr)) ooff tthhee BB..TTeecchh..//44 yyeeaarr BB..EE.. ccoouurrssee aanndd tthhaatt ttoooo  

oonnllyy iinn tthhee bbeeggiinnnniinngg ooff tthhee sseemmeesstteerr.. 

((bb))  MMiiggrraattiioonn ttoo 11sstt yyeeaarr ((FFiirrsstt aanndd//oorr  SSeeccoonndd  SSeemmeesstteerr))  ooff  

tthhee BB.. TTeecchh.. 44 yyeeaarr ddeeggrreeee ccoouurrssee iiss NNOOTT PPEERRMMIISSSSIIBBLLEE  

uunnddeerr aannyy cciirrccuummssttaanncceess wwhhaattssooeevveerr.. 

((cc))  RReeqquueesstt  ffrroomm tthhee  ssttuuddeennttss  sseeeekkiinngg aaddmmiissssiioonn uunnddeerr LLEEEETT 



 

53 

 

 

 

 

 

 

SSyysstteemm aanndd ddeessiirroouuss ooff mmiiggrraattiioonn ffrroomm oonnee EEnnggiinneeeerriinngg 

CCoolllleeggee ttoo aannootthheerr iiss NNOOTT PPEERRMMIISSSSIIBBLLEE uunnddeerr aannyy 

cciirrccuummssttaanncceess wwhhaattssooeevveerr.. 

 
66..  SSttuuddeennttss aalllloowweedd aaddmmiissssiioonn oonn mmiiggrraattiioonn sshhaallll bbee ggoovveerrnneedd bbyy  

tthhee pprroovviissiioonnss ooff rruulleess pprreevvaaiilliinngg iinn tthhee ccoonncceerrnneedd OOrrddiinnaannccee  

aanndd tthheerree sshhaallll bbee nnoo rreellaaxxaattiioonn ttoo ssuucchh mmiiggrraattiinngg ssttuuddeennttss.. 

 
77..  CCaannddiiddaatteess aaddmmiitttteedd aaggaaiinnsstt ppaaiidd sseeaattss wwiillll bbee ccoonnssiiddeerreedd ffoorr  

mmiiggrraattiioonn oonnllyy aaggaaiinnsstt vvaaccaanntt ppaaiidd sseeaattss.. SSiimmiillaarr pprroovviissiioonn aallssoo  

pprreevvaaiillss ffoorr ootthheerr ccaatteeggoorriieess ooff ssttuuddeennttss.. 

 
88..  MMiiggrraattiioonn mmaayy oonnllyy bbee ccoonnssiiddeerreedd ffrroomm aammoonnggsstt tthhee eelliiggiibbllee  

aapppplliiccaanntt((ss)) ssttrriiccttllyy iinn oorrddeerr ooff mmeerriitt aass ddeetteerrmmiinneedd bbyy :: 

 

ii))  MMaarrkkss oobbttaaiinneedd iinn PPhhyyssiiccss,, CChheemmiissttrryy aanndd MMaatthheemmaattiiccss aatt  

tthhee qquuaalliiffyyiinngg eexxaammiinnaattiioonn;; 

 

iiii))  MMaarrkkss sseeccuurreedd iinn tthhee CCoommmmoonn EEnnggiinneeeerriinngg EEnnttrraannccee  

EExxaammiinnaattiioonn;; aanndd 

 

iiiiii))  FFiirrsstt yyeeaarr EEnnggiinneeeerriinngg EExxaammiinnaattiioonn ((bbootthh sseemmeesstteerrss ttaakkeenn  

ttooggeetthheerr)) bbyy ggiivviinngg eeqquuaall wweeiigghhttaaggee ttoo aallll tthhee tthhrreeee  

eexxaammiinnaattiioonnss.. 

99..  CCaannddiiddaattee((ss)) ccoonnssiiddeerreedd ffoorr mmiiggrraattiioonn wwiillll bbee rreeqquuiirreedd ttoo  

pprroodduuccee aallll ssuucchh cceerrttiiffiiccaatteess aanndd hhaass ttoo ppaayy aallll ssuucchh ffeeeess//dduueess   

aass mmaayy bbee pprreessccrriibbeedd bbyy tthhee UUnniivveerrssiittyy ffrroomm ttiimmee ttoo ttiimmee.. 

1100..  CCaannddiiddaattee((ss)) sseeeekkiinngg mmiiggrraattiioonn mmuusstt ppoosssseessss tthhee mmiinniimmuumm  

qquuaalliiffiiccaattiioonnss pprreessccrriibbeedd ffoorr aaddmmiissssiioonn ttoo tthhee CCoouurrssee aanndd mmuusstt  

hhaavvee aappppeeaarreedd iinn tthhee CCoommmmoonn EEnnttrraannccee EEnnggiinneeeerriinngg  

EExxaammiinnaattiioonnss ccoonndduucctteedd bbyy tthhee aaddmmiittttiinngg SSttaattee//UUnniivveerrssiittyy.. IInn 
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nnoo ccaassee hhiiss//hheerr mmaarrkkss,, iinncclluuddiinngg wweeiigghhttaaggeess,, iiff aannyy,, sshhoouulldd bbee 

lleessss tthhaann tthhoossee ooff tthhee ccaannddiiddaatteess aaddmmiitttteedd llaasstt.. CCaannddiiddaattee 

sseeeekkiinngg mmiiggrraattiioonn mmuusstt hhaavvee ppaasssseedd FFiirrsstt YYeeaarr ((11sstt && 22nndd 

SSeemmeesstteerr EExxaammiinnaattiioonnss)) ooff BB..TTeecchh..//BB..EE.. 44--yyeeaarr EEnnggiinneeeerriinngg 

DDeeggrreeee CCoouurrssee iinn oonnee ssiittttiinngg.. 

1111..  MMiiggrraattiioonn ffeeee ppeerr ccaannddiiddaattee ttoo bbee cchhaarrggeedd sshhaallll bbee aass ffiixxeedd bbyy  

tthhee UUnniivveerrssiittyy ffrroomm ttiimmee ttoo ttiimmee aanndd tthhee MMiiggrraattiioonn ffeeee oonnccee  

ppaaiidd bbyy tthhee ssttuuddeenntt sshhaallll nnoott bbee rreeffuunnddeedd iinn aannyy ccaassee//uunnddeerr aannyy  

cciirrccuummssttaanncceess.. 

1122..  CCaannddiiddaattee((ss)) sseeeekkiinngg mmiiggrraattiioonn ttoo 33rrdd SSeemmeesstteerr ((SSeeccoonndd yyeeaarr)) ooff  

tthhee BB..TTeecchh.. 44 yyeeaarr EEnnggiinneeeerriinngg DDeeggrreeee CCoouurrssee mmuusstt ffuullffiill tthhee  

ffoolllloowwiinngg aanndd tthhee PPrriinncciippaallss ooff bbootthh tthhee CCoolllleeggeess mmuusstt  

ssppeecciiffiiccaallllyy aauutthheennttiiccaattee aanndd cceerrttiiffyy tthhee ffuullffiillmmeenntt ooff tthhee  

ccoonnddiittiioonnss wwhhiillee rreeccoommmmeennddiinngg ccaassee((ss)) ffoorr mmiiggrraattiioonn ttoo tthhee  

UUnniivveerrssiittyy.. 

((aa))  AA ccaannddiiddaattee sshhaallll hhaavvee ppaasssseedd aann eexxaammiinnaattiioonn eeqquuiivvaalleenntt  

ttoo 1100++22 EExxaammiinnaattiioonn ooff ((1100++22)) BBooaarrdd ooff SScchhooooll  

EEdduuccaattiioonn,, HHaarryyaannaa wwiitthh ssuucchh mmiinniimmuumm mmaarrkkss iinn tthhee  

ssuubbjjeeccttss ooff CChheemmiissttrryy,, PPhhyyssiiccss,, MMaatthheemmaattiiccss aanndd EEnngglliisshh  

aass pprreessccrriibbeedd ffoorr aaddmmiissssiioonn ttoo tthhee ffiirrsstt yyeeaarr ooff tthhee BB..TTeecchh..  

44--yyeeaarr ddeeggrreeee ccoouurrssee aanndd hhiiss//hheerr ppeerrcceennttaaggee ooff mmaarrkkss  

iinncclluuddiinngg wweeiigghhttaaggee,, iiff aannyy,, iiss nnoott lleessss tthhaann tthhoossee aaddmmiitttteedd  

llaasstt oonn tthhee mmeerriitt lliisstt aanndd hhaass aallssoo aappppeeaarreedd iinn tthhee eennttrraannccee  

tteesstt.. TThheerree iiss nnoo ssuucchh qquuaalliiffyyiinngg ccaannddiiddaattee iinn tthhee CCoommmmoonn  

EEnnttrraannccee EEnnggiinneeeerriinngg TTeesstt hheelldd bbyy tthhee aaddmmiittttiinngg  

SSttaattee//UUnniivveerrssiittyy.. 

 

((bb))  TThhee ccaannddiiddaattee sshhaallll hhaavvee ppaasssseedd aanndd sseeccuurreedd aatt lleeaasstt 5555%%  

mmaarrkkss ((rroouunnddiinngg ooff mmaarrkkss iiss nnoott ppeerrmmiissssiibbllee)) iinn tthhee FFiirrsstt 
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yyeeaarr ((11sstt aanndd 22nndd SSeemmeesstteerr EExxaammiinnaattiioonnss)) ooff BB..TTeecchh.. 44--

yyeeaarr EEnnggiinneeeerriinngg DDeeggrreeee CCoouurrssee iinn oonnee ssiittttiinngg aanndd tthheerree 

sshhoouulldd bbee nnoo ggaapp bbeettwweeeenn hhiiss ppaassssiinngg tthhee llaasstt eexxaammiinnaattiioonn 

aanndd tthhee yyeeaarr ooff mmiiggrraattiioonn iinn tthhee CCoolllleeggee.. 

 

((cc))  TThhee ccaannddiiddaattee sshhaallll pprroodduuccee aa cceerrttiiffiiccaattee ffrroomm tthhee PPrriinncciippaall  

ooff tthhee CCoolllleeggee//IInnssttiittuuttiioonn llaasstt aatttteennddeedd ii..ee.. ffrroomm wwhheerree hhee  

iiss mmiiggrraattiinngg tthhaatt tthhee CCoolllleeggee//IInnssttiittuuttiioonn hhaass ‘‘NNOO  

OOBBJJEECCTTIIOONN’’ ttoo tthhee ssttuuddeenntt mmiiggrraattiinngg ffrroomm hhiiss//hheerr  

CCoolllleeggee//IInnssttiittuuttiioonn aanndd tthhaatt hhiiss//hheerr ccoonndduucctt aanndd bbeehhaavviioouurr  

dduurriinngg hhiiss ssttaayy iinn tthhee CCoolllleeggee//IInnssttiittuuttiioonn hhaavvee bbeeeenn ggoooodd.. 

 

((dd))  TThhee sseeaatt ttoo wwhhiicchh tthhee ccaannddiiddaattee hhaass aapppplliieedd ffoorr mmiiggrraattiioonn   

hhaass bbeeeenn cchheecckkeedd aanndd tthhee ssaammee iiss llyyiinngg vvaaccaanntt.. 

 
44..  MMiiggrraattiioonn ttoo aa DDeeppaarrttmmeenntt iinn tthhee FFaaccuullttyy ooff LLaaww 

 

((11))  MMiiggrraattiioonn ccaannnnoott bbee ccllaaiimmeedd aass aa mmaatttteerr ooff rriigghhtt.. 

 
((22))  TThhee VViiccee--CChhaanncceelllloorr mmaayy ccoonnssiiddeerr aanndd aallllooww tthhee mmiiggrraattiioonn ttoo  

LLLL..BB.. II aanndd LLLL..BB.. IIII yyeeaarr iinn hhaarrdd ccaasseess dduurriinngg FFiirrsstt oorr SSeeccoonndd  

TTeerrmm oonnllyy ssuubbjjeecctt ttoo tthhee ffoolllloowwiinngg ccoonnddiittiioonnss tthhaatt —— 

((aa))  LLLL..BB.. DDeeggrreeee ooff tthhee UUnniivveerrssiittyy hhaass bbeeeenn rreeccooggnniisseedd aass  

eeqquuiivvaalleenntt ttoo LLLL..BB.. DDeeggrreeee ooff tthhiiss UUnniivveerrssiittyy;; 

((bb))  sseeaattss aarree aavvaaiillaabbllee;; 

 
((cc))  hhee ppoosssseesssseess tthhee mmiinniimmuumm qquuaalliiffiiccaattiioonnss pprreessccrriibbeedd ffoorr  

aaddmmiissssiioonn ttoo FFiirrsstt YYeeaarr ooff tthhee CCoouurrssee aanndd hhiiss mmaarrkkss,,  

iinncclluuddiinngg wweeiigghhttaaggeess,, iiff aannyy,, aarree nnoott lleessss tthhaann tthhoossee ooff tthhee  

ccaannddiiddaattee aaddmmiitttteedd llaasstt iinn tthhee ccaatteeggoorryy ttoo wwhhiicchh tthhee aapppplliiccaanntt  

bbeelloonnggss,, oonn tthhee mmeerriitt lliisstt dduurriinngg tthhee ddaayyss ooff aaddmmiissssiioonn 
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wwiitthhoouutt oorr wwiitthh llaattee ffeeee;; 

 
((dd))  hhee hhaass ppaasssseedd LLLL..BB.. 11sstt yyeeaarr,, iiff hhee iiss sseeeekkiinngg aaddmmiissssiioonn ttoo  

tthhee LLLL..BB.. 22nndd yyeeaarr aafftteerr aatttteennddiinngg ccllaasssseess aass aa rreegguullaarr  

ssttuuddeenntt;; 

((ee))  hhee pprroodduucceess aa MMiiggrraattiioonn CCeerrttiiffiiccaattee ttoo sshhooww tthhaatt tthhee  

UUnniivveerrssiittyy hhaass nnoo oobbjjeeccttiioonn ttoo hhiiss jjooiinniinngg tthhiiss UUnniivveerrssiittyy;; 

((ff))  hhee ppaayyss tthhee MMiiggrraattiioonn ffeeee;; 

 
((gg))  tthhee aapppplliiccaattiioonn iiss ssuuppppoorrtteedd bbyy aa CChhaarraacctteerr CCeerrttiiffiiccaattee ffrroomm  

HHeeaadd ooff tthhee IInnssttiittuuttiioonn//DDeeppaarrttmmeenntt llaasstt aatttteennddeedd aalloonnggwwiitthh  

cceerrttiiffiiccaattee sshhoowwiinngg tthhee ttoottaall nnuummbbeerr ooff lleeccttuurreess ddeelliivveerreedd  

ppaappeerr--wwiissee aanndd tthhee nnuummbbeerr ooff lleeccttuurreess aatttteennddeedd bbyy tthhee  

ssttuuddeenntt.. 

PPrroovviiddeedd tthhaatt nnoo ssttuuddeenntt sshhaallll bbee aalllloowweedd mmiiggrraattiioonn uunnlleessss 

hhee hhaass aatttteennddeedd aatt lleeaasstt 6666%% lleeccttuurreess iinn tthhaatt 

IInnssttiittuuttiioonn//DDeeppaarrttmmeenntt.. 

((hh))  tthhee ddiiffffeerreennccee iinn tthhee ppaappeerrss ooff LLLL..BB.. CCoouurrssee ooff tthhiiss  

UUnniivveerrssiittyy aanndd tthhee UUnniivveerrssiittyy ffrroomm wwhhiicchh tthhee ccaannddiiddaattee iiss  

mmiiggrraattiinngg iiss nnoott mmoorree tthhaann ttwwoo ppaappeerrss;; 

((ii))  tthhee ccaannddiiddaattee mmaayy sseeeekk eexxeemmppttiioonn iinn tthhee ppaappeerr((ss)) pprreessccrriibbeedd  

bbyy tthhiiss UUnniivveerrssiittyy wwhhiicchh hhee hhaadd aallrreeaaddyy ppaasssseedd iinn tthhaatt  

UUnniivveerrssiittyy.. 

HHee sshhaallll hhaavvee ttoo ppaassss tthhee ppaappeerr((ss)) ooff tthhiiss UUnniivveerrssiittyy wwhhiicchh 

hhee hhaadd nnoott ppaasssseedd iinn tthhaatt UUnniivveerrssiittyy aass aaddddiittiioonnaall ppaappeerr((ss)) 

wwiitthhoouutt bbeeiinngg rreeqquuiirreedd ttoo aatttteenndd tthhee ccllaasssseess ffoorr tthhoossee ppaappeerrss.. 

((jj))  ssuucchh aa ccaannddiiddaattee sshhoouulldd oobbttaaiinn eelliiggiibbiilliittyy cceerrttiiffiiccaattee bbeeffoorree  

bbeeiinngg aaddmmiitttteedd iinn tthhee DDeeppaarrttmmeenntt ooff LLaaww;; 
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((kk))  iinn ccaassee aa ccaannddiiddaattee ffaaiillss ttoo jjooiinn tthhee iinnssttiittuuttiioonn aafftteerr  

mmiiggrraattiioonn wwiitthhiinn 1155 ddaayyss,, hhee//sshhee sshhaallll ppaayy aa ttookkeenn ffeeee ooff  

RRss..11000000//-- pprroovviiddeedd sseeaatt iiss aavvaaiillaabbllee.. 

55..  MMiiggrraattiioonn ffrroomm tthhee CChhaauuddhhaarryy DDeevvii LLaall UUnniivveerrssiittyy ttoo  

aannootthheerr UUnniivveerrssiittyy.. 

 

11..  AA ssttuuddeenntt,, aallrreeaaddyy rreeggiisstteerreedd wwiitthh tthhiiss UUnniivveerrssiittyy,, mmaayy bbee  

aalllloowweedd ttoo mmiiggrraattee ttoo aannootthheerr UUnniivveerrssiittyy oorr eedduuccaattiioonnaall  

IInnssttiittuuttiioonn,, oouuttssiiddee tthhee tteerrrriittoorriiaall jjuurriissddiiccttiioonn ooff tthhee UUnniivveerrssiittyy  

aanndd bbee ggrraanntteedd aa MMiiggrraattiioonn CCeerrttiiffiiccaattee oonn hhiiss aappppllyyiinngg oonn tthhee  

pprreessccrriibbeedd ffoorrmm aanndd oonn ppaayyiinngg ffeeee aass pprreessccrriibbeedd ffrroomm ttiimmee ttoo  

ttiimmee.. MMiiggrraattiioonn ffeeee oonnccee ppaaiidd,, sshhaallll nnoott bbee rreeffuunnddeedd eevveenn iiff tthhee  

ccaannddiiddaattee,, aafftteerr hhaavviinngg aapppplliieedd ffoorr MMiiggrraattiioonn CCeerrttiiffiiccaattee,, llaatteerr oonn  

wwiitthhddrraawwss hhiiss aapppplliiccaattiioonn.. 

 

22..  IIff aa ssttuuddeenntt ttaakkeess aa MMiiggrraattiioonn CCeerrttiiffiiccaattee ttoo jjooiinn aannootthheerr  

UUnniivveerrssiittyy hhiiss rreeggiissttrraattiioonn ooff tthhee UUnniivveerrssiittyy sshhaallll llaappssee..  

HHoowweevveerr,, hhee mmaayy ssuubbsseeqquueennttllyy rreettuurrnn wwiitthh tthhee MMiiggrraattiioonn  

CCeerrttiiffiiccaattee ffrroomm tthhaatt UUnniivveerrssiittyy oorr rreettuurrnn tthhee MMiiggrraattiioonn  

CCeerrttiiffiiccaattee iissssuueedd bbyy tthhiiss UUnniivveerrssiittyy ttoo ttaakkee ffuurrtthheerr eexxaammiinnaattiioonn  

ooff tthhee UUnniivveerrssiittyy,, iinn wwhhiicchh ccaassee hhee sshhaallll ffoollllooww tthhee ssaammee  

pprroocceedduurree aanndd ppaayy tthhee ssaammee ffeeee aass pprreessccrriibbeedd ffoorr ccaannddiiddaatteess ooff  

aannootthheerr UUnniivveerrssiittiieess//BBooaarrddss mmiiggrraattiinngg ttoo tthhee UUnniivveerrssiittyy aanndd tthhee  

RReeggiissttrraattiioonn NNuummbbeerr aallrreeaaddyy aallllootttteedd ttoo hhiimm sshhaallll bbee rreenneewweedd.. 

66..  MMiiggrraattiioonn ffrroomm oonnee CCoolllleeggee ooff tthhee CChhaauuddhhaarryy DDeevvii LLaall  

UUnniivveerrssiittyy ttoo aannootthheerr.. 

11..   AA ssttuuddeenntt wwhhoo hhaass jjooiinneedd oonnee ccoolllleeggee ooff tthhiiss UUnniivveerrssiittyy aanndd  

wwiisshheess ttoo mmiiggrraattee ttoo aannootthheerr ccoolllleeggee ooff tthhee UUnniivveerrssiittyy ffoorr tthhee  

ssaammee ccoouurrssee sshhaallll bbee ppeerrmmiitttteedd ttoo ddoo ssoo oonnllyy iiff -- 
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((ii))  tthhee PPrriinncciippaallss ooff bbootthh tthhee ccoolllleeggeess aaggrreeee ttoo tthhee mmiiggrraattiioonn  

aanndd tthhee aapppplliiccaattiioonn iiss ffoorrwwaarrddeedd ttoo tthhee RReeggiissttrraarr ffoorr  

ssaannccttiioonn tthhrroouugghh tthhee PPrriinncciippaallss ooff bbootthh tthhee ccoolllleeggeess,,  

aaccccoommppaanniieedd bbyy pprreessccrriibbeedd ffeeee.. 

 

((iiii))  tthhee PPrriinncciippaall ooff tthhee CCoolllleeggee ffrroomm wwhhiicchh hhee iinntteennddss ttoo  

mmiiggrraattee hhaass ggiivveenn tthhee lleeaavviinngg cceerrttiiffiiccaattee;; 

 

((iiiiii))  iiff hhee ppoosssseesssseess tthhee mmiinniimmuumm qquuaalliiffiiccaattiioonnss pprreessccrriibbeedd ffoorr  

aaddmmiissssiioonn ttoo tthhee ccoouurrssee aanndd hhiiss mmaarrkkss,, iinncclluuddiinngg  

wweeiigghhttaaggeess,, iiff aannyy,, aarree nnoott lleessss tthhaann tthhoossee ooff tthhee ccaannddiiddaattee  

aaddmmiitttteedd llaasstt oonn tthhee mmeerriitt lliisstt dduurriinngg tthhee ddaayyss ooff aaddmmiissssiioonn  

wwiitthhoouutt oorr wwiitthh llaattee ffeeee.. HHoowweevveerr,, iinn aa ggeennuuiinnee ccaassee,, ssuucchh  

aass ttrraannssffeerr ooff ppaarreennttss oorr aa ssttuuddeenntt ccoommiinngg ffrroomm oovveerrsseeaass,, tthhee  

VViiccee--CChhaanncceelllloorr oonn tthhee rreeccoommmmeennddaattiioonn ooff tthhee HHeeaadd ooff tthhee  

IInnssttiittuuttiioonn//DDeeppaarrttmmeenntt ccoonncceerrnneedd,, mmaayy aallllooww mmiiggrraattiioonn  

eevveenn iiff tthhee mmaarrkkss ooff tthhee ccaannddiiddaattee aarree lleessss tthhaann tthhoossee ooff tthhee  

ccaannddiiddaattee aaddmmiitttteedd llaasstt bbuutt hhee mmuusstt ppoosssseessss tthhee mmiinniimmuumm  

qquuaalliiffiiccaattiioonnss pprreessccrriibbeedd ffoorr aaddmmiissssiioonn ttoo tthhee ccoouurrssee.. 

 

PPrroovviiddeedd tthhaatt nnoo mmiiggrraattiioonn sshhaallll bbee aalllloowweedd,, aafftteerr tthhee 

ssuubbmmiissssiioonn ooff eexxaammiinnaattiioonn AAddmmiissssiioonn FFoorrmm eexxcceepptt ffoorr tthhee 

ffoolllloowwiinngg rreeaassoonnss ::-- 

 

((aa))  iiff tthhee ssttuuddeenntt oorr hhiiss//hheerr ffaatthheerr oorr gguuaarrddiiaann hhaass bbeeeenn  

ttrraannssffeerrrreedd aanndd tthhee ffaacctt hhaass bbeeeenn cceerrttiiffiieedd bbyy tthhee HHeeaadd ooff tthhee  

OOffffiiccee//DDeeppaarrttmmeenntt iinn wwhhiicchh hhee//sshhee oorr hhiiss//hheerr ffaatthheerr oorr  

gguuaarrddiiaann iiss eemmppllooyyeedd.. ((TToo bbee ssuuppppoorrtteedd bbyy aa ccooppyy ooff  

ttrraannssffeerr oorrddeerrss eettcc..)).. 

 

((bb))  iiff tthhee mmiiggrraattiioonn hhaass bbeeeenn nneecceessssiittaatteedd bbyy tthhee rreeaassoonn ooff aa  

ssttuuddeenntt''ss iillll hheeaalltthh ssuuppppoorrtteedd bbyy aa MMeeddiiccaall CCeerrttiiffiiccaattee ffrroomm aa 
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GGoovvtt.. DDooccttoorr ooff aa GGaazzeetttteedd RRaannkk oorr tthhee MMeeddiiccaall OOffffiicceerr ooff 

tthhiiss UUnniivveerrssiittyy.. 

 

((cc))  iiff aa wwoommaann ssttuuddeenntt hhaass mmaarrrriieedd aanndd tthhee ssttaattiioonn ttoo bbee  

mmiiggrraatteedd ttoo iiss aa ssttaattiioonn ooff tthhee rreessiiddeennccee ooff hheerr hhuussbbaanndd//  

ffaatthheerr--iinn--llaaww.. 

 
22..  TThhee AAccaaddeemmiicc CCoouunncciill mmaayy aallllooww mmiiggrraattiioonn iinn ssppeecciiaall ccaasseess nnoott  

ccoovveerreedd bbyy CCllaauussee 11((ii)) aabboovvee.. 

 
33..  IIff  tthhee  aapppplliiccaanntt  bbee  aa  ddeettaaiinneedd  ssttuuddeenntt  oorr   oonnee   wwhhoo   hhaass  

bbeeeenn ddeeggrraaddeedd oorr aaggaaiinnsstt wwhhoomm aannyy ddiisscciipplliinnaarryy aaccttiioonn hhaass bbeeeenn  

ttaakkeenn,, eettcc..,, tthhee PPrriinncciippaall sshhaallll ssppeecciiffiiccaallllyy mmeennttiioonn tthhiiss iinn hhiiss  

rreemmaarrkkss oonn tthhee aapppplliiccaattiioonn rreeffeerrrreedd ttoo iinn CCllaauussee 11((ii)) aabboovvee.. 

 
44 TThhee CCoolllleeggee LLeeaavviinngg CCeerrttiiffiiccaattee sshhaallll nnoott bbee ggiivveenn bbyy tthhee   

PPrriinncciippaall uunnttiill tthhee ttrraannssffeerr hhaass bbeeeenn nnoottiiffiieedd bbyy tthhee RReeggiissttrraarr.. NNoo  

aaddmmiissssiioonn wwiitthhoouutt ssuucchh ssaannccttiioonn sshhaallll bbee ccoonnssiiddeerreedd vvaalliidd.. 

 
55..  WWhheenn mmiiggrraattiioonn ooff tthhee ssttuuddeenntt ffrroomm oonnee ccoolllleeggee ttoo aannootthheerr  

ccoolllleeggee hhaass bbeeeenn ssaannccttiioonneedd,, hhee mmuusstt jjooiinn tthhee nneeww ccoolllleeggee wwiitthhiinn  

1155 ddaayyss.. PPrroovviiddeedd tthhaatt iiff aa ssttuuddeenntt ddooeess nnoott aavvaaiill hhiimmsseellff ooff tthhee  

mmiiggrraattiioonn,, wwiitthhiinn ffiifftteeeenn ddaayyss ffrroomm tthhee ddaattee ooff rreecceeiipptt ooff tthhee  

lleetttteerr bbyy tthhee PPrriinncciippaallss ooff tthhee ccoolllleeggeess ccoonncceerrnneedd,, hhee sshhaallll hhaavvee  

ttoo aappppllyy aaffrreesshh aanndd ppaayy ffrreesshh ffeeee iinn oorrddeerr ttoo rreevvaalliiddaattee tthhee  

pprreevviioouuss mmiiggrraattiioonn.. 

 
66..  IIff aa ssttuuddeenntt cchhaannggeess hhiiss mmiinndd aafftteerr ppuuttttiinngg iinn hhiiss aapppplliiccaattiioonn ffoorr  

mmiiggrraattiioonn,, hhee mmuusstt iinnffoorrmm tthhee ccoolllleeggeess ccoonncceerrnneedd aass aallssoo tthhee  

UUnniivveerrssiittyy iimmmmeeddiiaatteellyy.. 

 
77..  IIff tthhee ssttuuddeenntt cchhaannggeess hhiiss mmiinndd aafftteerr mmiiggrraattiioonn hhaass bbeeeenn 
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ssaannccttiioonneedd bbyy tthhee UUnniivveerrssiittyy,, hhee mmuusstt aappppllyy ffoorr rree--mmiiggrraattiioonn aanndd 

ffoollllooww tthhee eennttiirree pprroocceedduurree pprreessccrriibbeedd bbyy tthhee UUnniivveerrssiittyy oonnccee 

aaggaaiinn iiff hhee hhaass jjooiinneedd tthhee ootthheerr ccoolllleeggee.. IIff hhee hhaass nnoott,, hhee mmuusstt 

aappppllyy ffoorr ccaanncceellllaattiioonn ooff tthhee MMiiggrraattiioonn CCeerrttiiffiiccaattee tthhrroouugghh tthhee 

PPrriinncciippaall ooff tthhee CCoolllleeggee ccoonncceerrnneedd aanndd rreettuurrnn hhiiss MMiiggrraattiioonn 

CCeerrttiiffiiccaattee.. 

 
88..  NNoo MMiiggrraattiioonn CCeerrttiiffiiccaattee ccaann bbee iissssuueedd uunnlleessss tthhee ssttuuddeenntt hhaass  

bbeeeenn rreeggiisstteerreedd wwiitthh tthhee UUnniivveerrssiittyy.. 

 
99..  AA ccoolllleeggee iiss eennttiittlleedd ttoo tthhee ttuuiittiioonn ffeeeess ffoorr tthhee mmoonntthh iinn wwhhiicchh tthhee  

mmiiggrraattiioonn iiss ssaannccttiioonneedd bbyy tthhee UUnniivveerrssiittyy aanndd tthhee ccoolllleeggee ttoo  

wwhhiicchh tthhee ssttuuddeenntt mmiiggrraatteess iiss nnoott eennttiittlleedd ttoo cchhaarrggee ffeeeess ffoorr tthhee  

ffrraaccttiioonn ooff aa mmoonntthh.. 

 
1100..   MMiiggrraattiioonn ooff aa ssttuuddeenntt ffrroomm aa PPrrooffeessssiioonnaall CCoolllleeggee ttoo tthhee FFiirrsstt  

YYeeaarr ooff tthhee CCoouurrssee iinn aann AArrttss oorr SScciieennccee CCoolllleeggee iiss ppeerrmmiitttteedd,,  

aanndd nnoott vviiccee--vveerrssaa,, pprroovviiddeedd tthhee ccoouurrsseess aarree ooff eeqquuiivvaalleenntt  

ppoossiittiioonn.. 

 

77..  RRuulleess ffoorr MMiiggrraattiioonn ooff SSttuuddeennttss ffrroomm oonnee ccoolllleeggee ttoo aannootthheerr  

ccoolllleeggee ooff tthhiiss UUnniivveerrssiittyy ffoorr vvaarriioouuss PPrrooffeessssiioonnaall CCoouurrsseess :: 

11..  UUnnlleessss ootthheerrwwiissee pprroovviiddeedd//rreessttrriicctteedd iinn aannyy ootthheerr rruulleess//  

OOrrddiinnaanncceess//iinnssttrruuccttiioonnss,, aa ssttuuddeenntt wwhhoo hhaass jjooiinneedd oonnee ccoolllleeggee ooff  

tthhiiss UUnniivveerrssiittyy aanndd wwiisshheess ttoo mmiiggrraattee ttoo aannootthheerr ccoolllleeggee ooff tthhiiss  

UUnniivveerrssiittyy ffoorr aa PPrrooffeessssiioonnaall ccoouurrssee sshhaallll bbee ppeerrmmiitttteedd ttoo ddoo ssoo iiff 

::-- 

((ii))  tthhee aapppplliiccaattiioonn hhaass vvaalliidd rreeaassoonnss ffoorr MMiiggrraattiioonn;; 

 
((iiii))  hhaass ppaasssseedd 11sstt yyeeaarr//11sstt && 22nndd sseemmeesstteerr pprrooffeessssiioonnaall  

eexxaammiinnaattiioonnss;; 
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((iiiiii))  hhaass oobbttaaiinneedd ccoonnccuurrrreennccee ooff tthhee PPrriinncciippaall ooff bbootthh tthhee  

ccoolllleeggeess ccoonncceerrnneedd ffoorr mmiiggrraattiioonn;; 

((iivv))  pprroodduucceess aallll ssuucchh ddooccuummeennttss//iinnffoorrmmaattiioonn aass mmaayy bbee  

ddeemmaannddeedd bbyy tthhee pprriinncciippaall ooff tthhee ccoolllleeggee ttoo wwhhiicchh hhee iiss  

ddeessiirroouuss ttoo mmiiggrraattee;; 

((vv))  ppaayy aallll tthhee dduueess aass mmaayy bbee ddeemmaannddeedd bbyy tthhee PPrriinncciippaall ooff tthhee  

ccoolllleeggee ttoo wwhhiicchh tthhee mmiiggrraattiioonn hhaass bbeeeenn aalllloowweedd bbyy tthhee  

UUnniivveerrssiittyy;; 

((vvii))  mmuusstt hhaavvee aallrreeaaddyy bbeeeenn rreeggiisstteerreedd wwiitthh tthhiiss UUnniivveerrssiittyy;; 
 

((vviiii))  ssaammee ccaatteeggoorryy ooff vvaaccaanntt sseeaatt iiss aavvaaiillaabbllee ii..ee.. FFrreeee//NNRRII iinn tthhee  

iinnssttiittuuttiioonn wwhheerree hhee wwaannttss ttoo mmiiggrraattee.. 

22..  NNoo ccaannddiiddaattee ccaann ccllaaiimm mmiiggrraattiioonn aass aa mmaatttteerr ooff rriigghhtt.. TThhee  

PPrriinncciippaall ooff tthhee iinnssttiittuuttiioonn ttoo wwhhiicchh mmiiggrraattiioonn iiss ssoouugghhtt mmaayy  

rreejjeecctt tthhee aapppplliiccaattiioonn wwiitthhoouutt aassssiiggnniinngg aannyy rreeaassoonn.. 

33..  AApppplliiccaattiioonn ffoorr mmiiggrraattiioonn mmuusstt bbee ssuubbmmiitttteedd ttoo tthhee UUnniivveerrssiittyy oonn  

tthhee pprreessccrriibbeedd ffoorrmm,, oobbttaaiinnaabbllee ffrroomm tthhee MMaannaaggeerr,, PPrriinnttiinngg &&  

PPuubblliiccaattiioonnss,, CChhaauuddhhaarryy DDeevvii LLaall UUnniivveerrssiittyy,, oonn ppaayymmeenntt,,  

aalloonnggwwiitthh rreeqquuiissiittee ffeeee.. 

44..  TThhee ssttuuddeenntt sshhaallll bbee ppeerrmmiitttteedd ttoo mmiiggrraattee oonnllyy iiff tthhee PPrriinncciippaallss ooff  

bbootthh tthhee ccoolllleeggeess aaggrreeee ttoo tthhee mmiiggrraattiioonn aanndd tthhee pprreessccrriibbeedd  

aapppplliiccaattiioonn iiss ffoorrwwaarrddeedd ttoo tthhee RReeggiissttrraarr ffoorr ssaannccttiioonn tthhrroouugghh tthhee  

PPrriinncciippaallss ooff bbootthh tthhee ccoolllleeggeess,, aaccccoommppaanniieedd bbyy aa ffeeee ooff  

RRss..2200,,000000//--.. 

55..  TThhee aapppplliiccaanntt mmuusstt ppoosssseessss tthhee mmiinniimmuumm qquuaalliiffiiccaattiioonnss  

pprreessccrriibbeedd ffoorr aaddmmiissssiioonn ttoo tthhee ccoouurrssee aanndd hhiiss mmaarrkkss iinncclluuddiinngg  

wweeiigghhttaaggeess,, iiff aannyy,, aarree nnoott lleessss tthhaann tthhoossee ooff tthhee ccaannddiiddaatteess  

aaddmmiitttteedd llaasstt iinn tthhee ccaatteeggoorryy ttoo wwhhiicchh tthhee aapppplliiccaanntt bbeelloonnggss,, oonn 
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tthhee mmeerriitt lliisstt dduurriinngg tthhee ddaayyss ooff aaddmmiissssiioonn wwiitthhoouutt oorr wwiitthh llaattee 

ffeeee.. 

66..   NNoo ssuucchh mmiiggrraattiioonn  sshhaallll  bbee  ccoonnssiiddeerreedd  aanndd  aalllloowweedd  aafftteerr   

3311sstt OOccttoobbeerr ooff tthhee yyeeaarr.. 

77..   IIff tthhee aapppplliiccaanntt bbee aa ddeettaaiinneedd ssttuuddeenntt oorr oonnee wwhhoo hhaass bbeeeenn  

ddeeggrraaddeedd oorr aaggaaiinnsstt wwhhoomm aannyy ddiisscciipplliinnaarryy aaccttiioonn hhaass bbeeeenn ttaakkeenn  

eettcc..,, tthhee PPrriinncciippaall ooff tthhee ccoolllleeggee ffrroomm wwhheerree tthhee mmiiggrraattiioonn iiss  

ssoouugghhtt,, sshhaallll ssppeecciiffiiccaallllyy mmeennttiioonn ssuucchh rreemmaarrkkss oonn hhiiss  

aapppplliiccaattiioonn.. 

88..  TThhee ccoolllleeggee lleeaavviinngg cceerrttiiffiiccaattee sshhaallll nnoott bbee ggiivveenn bbyy tthhee PPrriinncciippaall  

uunnttiill aanndd uunnlleessss mmiiggrraattiioonn hhaass bbeeeenn nnoottiiffiieedd bbyy tthhee RReeggiissttrraarr.. NNoo  

aaddmmiissssiioonn wwiitthhoouutt ssuucchh ssaannccttiioonn sshhaallll bbee ccoonnssiiddeerreedd vvaalliidd.. 

99 WWhheenn mmiiggrraattiioonn ooff tthhee ssttuuddeennttss ffrroomm oonnee ccoolllleeggee ttoo  aannootthheerr  

ccoolllleeggee hhaass bbeeeenn ssaannccttiioonneedd,, hhee mmuusstt jjooiinn tthhee nneeww ccoolllleeggee wwiitthhiinn  

1155 ddaayyss.. PPrroovviiddeedd tthhaatt iiff aa ssttuuddeenntt ddooeess nnoott aavvaaiill hhiimmsseellff ooff tthhee  

mmiiggrraattiioonn wwiitthhiinn 1155 ddaayyss,, hhee sshhaallll hhaavvee ttoo aappppllyy aaffrreesshh aanndd ppaayy  

ffrreesshh ffeeee iinn oorrddeerr ttoo rreevvaalliiddaattee tthhee pprreevviioouuss mmiiggrraattiioonn.. 

1100.. AA ccoolllleeggee iiss eennttiittlleedd ttoo ttuuiittiioonn ffeeee ffoorr tthhee mmoonntthh iinn wwhhiicchh tthhee  

mmiiggrraattiioonn iiss ssaannccttiioonneedd bbyy tthhee UUnniivveerrssiittyy aanndd tthhee ccoolllleeggee ttoo  

wwhhiicchh tthhee ssttuuddeenntt mmiiggrraattiioonn iiss nnoott eennttiittlleedd ttoo cchhaarrggee ffeeeess ffoorr  

ffrraaccttiioonn ooff aa mmoonntthh.. 
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CCHHAAPPTTEERR--VVII 

 

OORRDDIINNAANNCCEE:: CCOONNSSTTIITTUUTTIIOONN AANNDD FFUUNNCCTTIIOONNSS OOFF SSTTAAFFFF CCOOUUNNCCIILLSS 

IINN UUNNIIVVEERRSSIITTYY TTEEAACCHHIINNGG DDEEPPAARRTTMMEENNTTSS.. 

11..  AAllll rreegguullaarr tteeaacchheerrss ooff aa DDeeppaarrttmmeenntt sshhaallll bbee mmeemmbbeerrss ooff tthhee  

DDeeppaarrttmmeennttaall SSttaaffff CCoouunncciill.. 

22..  TThhee CChhaaiirrppeerrssoonn ooff tthhee DDeeppaarrttmmeenntt sshhaallll ccaallll aatt lleeaasstt oonnee  

mmeeeettiinngg ooff tthhee SSttaaffff CCoouunncciill eevveerryy tteerrmm ooff tthhee AAccaaddeemmiicc yyeeaarr.. AA  

mmeeeettiinngg ooff tthhee SSttaaffff CCoouunncciill mmaayy bbee rreeqquuiissiittiioonneedd bbyy 11//33rrdd ((bbuutt  

nnoott lleessss tthhaann 22 mmeemmbbeerrss)) ooff tthhee mmeemmbbeerrss ooff tthhee SSttaaffff CCoouunncciill.. 

33..  TThhee nnoottiiccee ffoorr tthhee mmeeeettiinngg ooff tthhee SSttaaffff CCoouunncciill wwiillll bbee iissssuueedd aatt  

lleeaasstt aa wweeeekk iinn aaddvvaannccee.. HHoowweevveerr,, aann eemmeerrggeenntt mmeeeettiinngg ooff tthhee  

SSttaaffff CCoouunncciill ccaann bbee hheelldd,, iiff nneeeedd bbee,, aafftteerr iinnddiiccaattiinngg ssuuffffiicciieenntt  

ggrroouunndd ffoorr tthhee ssaammee aanndd ggiivviinngg oonnee ddaayy''ss nnoottiiccee.. 

44..  TThhee qquuoorruumm ffoorr mmeeeettiinngg sshhaallll bbee 5500%% ooff tthhee mmeemmbbeerrss ooff tthhee  

SSttaaffff CCoouunncciill.. FFoorr wwaanntt ooff qquuoorruumm,, aa mmeeeettiinngg sshhaallll bbee aaddjjoouurrnneedd..  

TThheerree wwiillll bbee nnoo qquuoorruumm ffoorr aann aaddjjoouurrnneedd mmeeeettiinngg.. 

55..  TThhee dduuttiieess//ppoowweerrss ooff tthhee SSttaaffff CCoouunncciill sshhaallll iinncclluuddee tthhee  

ffoolllloowwiinngg ::–– 

((ii))  TToo ccoonnssiiddeerr tthhee wwaayyss aanndd mmeeaannss ooff eennssuurriinngg rreesseeaarrcchh  

ffaacciilliittiieess ffoorr aass mmaannyy tteeaacchheerrss aass ppoossssiibbllee wwiitthhiinn lliimmiittaattiioonnss  

ooff tthhee DDeeppaarrttmmeennttaall BBuuddggeett.. 

((iiii))  TToo ddeecciiddee oonn aallllooccaattiioonn ooff ffuunnddss pprroovviiddeedd bbyy oorr tthhrroouugghh tthhee  

UUnniivveerrssiittyy eexxcclluuddiinngg ppeerrssoonnaall rreesseeaarrcchh sscchheemmeess ffoorr rreesseeaarrcchh  

aanndd ootthheerr aaccaaddeemmiicc aaccttiivviittiieess ooff tthhee ddeeppaarrttmmeenntt aanndd ffoorr  

ppuurrcchhaassee ooff eeqquuiippmmeenntt,, cchheemmiiccaallss aanndd ootthheerr rreeqquuiirreemmeennttss.. 

((iiiiii))  TToo ccoonnssiiddeerr aanndd pprrooppoossee tthhee AAnnnnuuaall aanndd SSuupppplleemmeennttaarryy  

bbuuddggeett ooff tthhee ddeeppaarrttmmeenntt.. 
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((iivv))  TToo mmaakkee rreeccoommmmeennddaattiioonnss ffoorr cchhaannggeess iinn ssyyllllaabbii aanndd ccoouurrsseess  

ooff ssttuuddiieess.. 

 

((vv))  TToo mmaakkee rreeccoommmmeennddaattiioonnss ffoorr ccrreeaattiioonn aanndd uuppggrraaddaattiioonn ooff  

ssttaaffff.. 

 

((vvii))  TToo mmaakkee rreeccoommmmeennddaattiioonnss ffoorr nnoonn--tteeaacchhiinngg ssuuppppoorrttiinngg ssttaaffff.. 

 
((vviiii))  TToo mmaakkee ddeettaaiilleedd dduuttyy cchhaarrttss ffoorr nnoonn--tteeaacchhiinngg ssttaaffff.. 

 
((vviiiiii))  TToo mmaakkee rreeccoommmmeennddaattiioonnss rreeggaarrddiinngg ssppeecciiaalliissaattiioonn ooff  

tteeaacchhiinngg ppoossttss kkeeeeppiinngg iinn vviieeww tthhee oovveerraallll ggrroowwtthh ooff tthhee  

ddeeppaarrttmmeenntt.. TThhee ssppeecciiaalliissaattiioonn ccaann bbee mmooddiiffiieedd bbyy tthhee  VViiccee--

CChhaanncceelllloorr iinn ccoonnssuullttaattiioonn,, wwiitthh tthhee CChhaaiirrppeerrssoonn//SSeenniioorr  

EExxppeerrtt.. 

 

((iixx))  TToo ccoonnssiiddeerr aanndd ddeecciiddee ootthheerr mmaatttteerrss bbrroouugghhtt ttoo iittss nnoottiiccee bbyy  

tthhee DDeeppaarrttmmeennttaall CCoommmmiitttteeee oorr bbyy aannyy mmeemmbbeerr.. 

 

((xx))  AAssssiiggnnmmeenntt ooff dduuttiieess wwiitthhiinn tthhee DDeeppaarrttmmeenntt ttoo vvaarriioouuss  

tteeaacchheerrss.. 

 

((xxii))  IInnttrroodduuccttiioonn ooff nneeww ccoouurrsseess aanndd ssyyllllaabbii.. 

 
((xxiiii))  PPaanneell ooff eexxppeerrttss iinn tthhee ssuubbjjeecctt ooff nnoommiinnaattiioonn aass eexxtteerrnnaall  

mmeemmbbeerrss oonn vvaarriioouuss bbooddiieess ooff tthhee UUnniivveerrssiittyy aanndd ffoorr  

SSeelleeccttiioonn CCoommmmiitttteeeess.. TThhee ccoonnsseennssuuss ppaanneell sshhoowwiinngg tthhee  

ssppeecciiffiicc ssppeecciiaalliissaattiioonn ooff eeaacchh nnoommiinneeee wwiillll bbee ffoorrwwaarrddeedd ttoo  

tthhee VViiccee--CChhaanncceelllloorr.. IInn ccaassee ooff ddiisssseennssiioonn,, eeaacchh ddiisssseennttiinngg  

tteeaacchheerr wwiillll sseenndd ttwwoo nnaammeess ooff tteeaacchheerrss iinn ccaassee ooff UUnniivveerrssiittyy  

BBooddiieess aanndd eeiigghhtt nnaammeess ooff tteeaacchheerrss ssppeecciiffyyiinngg tthhee  

ssppeecciiaalliissaattiioonn aaggaaiinnsstt eeaacchh ppeerrssoonn,, iinn ccaassee ooff SSeelleeccttiioonn  

CCoommmmiitttteeee.. 
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((xxiiiiii))  AAnnyy ootthheerr mmaatttteerr rreellaattiinngg ttoo tthhee DDeeppaarrttmmeenntt.. 

 
66..  IIff aannyy mmeemmbbeerr((ss)) ooff tthhee SSttaaffff CCoouunncciill hhaass//hhaavvee aa  ggrriieevvaannccee  

aabboouutt aannyy ddeecciissiioonn ooff tthhee SSttaaffff CCoouunncciill//CChhaaiirrppeerrssoonn,, tthhee  

ccoonncceerrnneedd tteeaacchheerr((ss)) mmaayy pprreesseenntt tthhee mmaatttteerr ttoo tthhee CChhaaiirrppeerrssoonn  

iinn tthhee ffiirrsstt iinnssttaannccee wwhhoo wwiillll bbee oobblliiggeedd ttoo ccoonnvveeyy hhiiss//hheerr  

ddeecciissiioonn oonn tthhee rreepprreesseennttaattiioonn ttoo tthhee tteeaacchheerr((ss)) ccoonncceerrnneedd wwiitthhiinn  

33 ddaayyss ooff tthhee rreecceeiipptt tthheerreeooff iinn tthhee ooffffiiccee ooff tthhee CChhaaiirrppeerrssoonn.. IIff  

tthhee tteeaacchheerr((ss)) ccoonncceerrnneedd iiss//aarree ssttiillll nnoott ssaattiissffiieedd hhee//sshhee//tthheeyy wwiillll  

bbee ffrreeee ttoo rreepprreesseenntt ttoo tthhee VViiccee--CChhaanncceelllloorr ddiirreecctt,, wwiitthh aa ccooppyy ttoo  

tthhee CChhaaiirrppeerrssoonn.. 

77..  TThhee SSttaaffff CCoouunncciill sshhaallll eelleecctt aatt tthhee ssttaarrtt ooff eevveerryy aaccaaddeemmiicc yyeeaarr,,  

aa SSeeccrreettaarryy ttoo tthhee SSttaaffff CCoouunncciill wwhhoo wwoouulldd bbee rreessppoonnssiibbllee ttoo  

ccoonnvveennee tthhee mmeeeettiinngg,, iinn ccoonnssuullttaattiioonn wwiitthh tthhee CChhaaiirrppeerrssoonn,, aanndd  

ssuuppppllyy tthhee nneecceessssaarryy aaggeennddaa ffoorr tthhee ssaammee.. IItt  wwiillll bbee aaddvviissaabbllee  

ffoorr hhiimm//hheerr ttoo kkeeeepp tthhee ccoonnffiiddeennccee ooff aallll tthhee mmeemmbbeerrss.. HHee//sshhee  

wwiillll bbee oobblliiggeedd ttoo pprreeppaarree tthhee pprroocceeeeddiinnggss ooff tthhee mmeeeettiinnggss wwhhiicchh  

sshhoouulldd bbee ssiiggnneedd aanndd iissssuueedd bbyy hhiimm//hheerr ffoorr cciirrccuullaattiioonn aammoonngg tthhee  

mmeemmbbeerrss ooff tthhee SSttaaffff CCoouunncciill aafftteerr aapppprroovvaall ooff tthhee CChhaaiirrppeerrssoonn,,  

wwiitthhiinn tteenn ddaayyss ooff tthhee mmeeeettiinngg.. OOnnee ccooppyy ooff tthhee pprroocceeeeddiinnggss mmaayy  

aallssoo bbee sseenntt ttoo tthhee AAccaaddeemmiicc BBrraanncchh.. 
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CCHHAAPPTTEERR-- VVIIII 

OORRDDIINNAANNCCEE :: DDUUTTIIEESS AANNDD FFUUNNCCTTIIOONNSS OOFF TTHHEE 

CCHHAAIIRRPPEERRSSOONNSS.. 

TThhee dduuttiieess aanndd ffuunnccttiioonnss ooff tthhee CChhaaiirrppeerrssoonn ooff aa TTeeaacchhiinngg DDeeppaarrttmmeenntt 

sshhaallll bbee aass uunnddeerr :: 

11..  HHoolldd mmeeeettiinnggss ooff tthhee SSttaaffff CCoouunncciill aatt rreegguullaarr iinntteerrvvaallss,, ggiivvee  

eeffffeecctt ttoo iittss ddeecciissiioonnss,, aanndd mmaaiinnttaaiinn rreeccoorrdd tthheerreeooff.. 

22..  DDiissppoossee ooff,, pprroommppttllyy aanndd eexxppeeddiittiioouussllyy,, aallll pprrooppoossaallss//rreeqquueessttss  

ppuutt uupp bbyy tthhee ffaaccuullttyy iinn tthhee mmaannnneerr rreeqquuiirreedd aanndd//oorr pprreessccrriibbeedd.. 

33..  DDrraaww ttiimmee--ttaabbllee ffoorr tteeaacchhiinngg aanndd pprraaccttiiccaall wwoorrkk wweellll iinn ttiimmee aanndd  

aalllloott tteeaacchhiinngg wwoorrkk--llooaadd ttoo tthhee tteeaacchheerrss aaccccoorrddiinngg ttoo aapppprroovveedd  

nnoorrmmss ooff tthhee UUnniivveerrssiittyy,, iinn ccoonnssuullttaattiioonn wwiitthh tthhee SSttaaffff CCoouunncciill.. 

44..  EExxeerrcciissee eeffffeeccttiivvee ccoonnttrrooll oovveerr tteeaacchhiinngg sscchheedduullee aanndd eennssuurree  

rreegguullaarr ccllaassss tteeaacchhiinngg,, wwiitthhoouutt aannyy uunnaauutthhoorriizzeedd aabbsseennccee aanndd  

iinnddiiffffeerreennccee.. 

55..  CCoonnvveennee mmeeeettiinnggss ooff BBooaarrdd((ss)) ooff SSttuuddiieess aass aanndd wwhheenn rreeqquuiirreedd,,  

ggeett tthheeiirr bbuussiinneessss ttrraannssaacctteedd wweellll iinn ttiimmee,, aanndd mmaaiinnttaaiinn rreeccoorrdd  

tthheerreeooff.. 

66..  PPrroovviiddee nneecceessssaarryy ssuuppppoorrtt ffoorr ttiimmeellyy ccoonndduucctt ooff eexxaammiinnaattiioonnss  

aanndd pprroommpptt eevvaalluuaattiioonn wwoorrkk iinn rreessppeecctt ooff tthhee ccoouurrsseess ooffffeerreedd.. 

77..  FFaacciilliittaattee qquuiicckk pprroocceessssiinngg aanndd ssuubbmmiissssiioonn ooff rreesseeaarrcchh pprrooppoossaallss  

bbyy tthhee ffaaccuullttyy aanndd hhaassssllee--ffrreeee ssuubbsseeqquueenntt eexxeeccuuttiioonn ooff rreesseeaarrcchh  

pprroojjeeccttss oonn aapppprroovvaall.. 

88..  PPrrooppoossee aaccttiioonnss aanndd ppllaannss ffoorr aacchhiieevviinngg aaccaaddeemmiicc eexxcceelllleennccee aanndd  

eennhhaannccee ffaaccuullttyy iinntteerraaccttiioonn aatt wwiiddeerr--lleevveell.. 

99..  PPrroommoottee hheeaalltthhyy wwoorrkk ccuullttuurree iinn tthhee ddeeppaarrttmmeenntt,, aanndd ccoonndduucctt  

oonneesseellff iinn aa jjuusstt aanndd ffaaiirr mmaannnneerr,, iinn tthhee iinntteerreesstt ooff oovveerraallll 
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aaccaaddeemmiicc ggrroowwtthh.. 

 
1100..  MMaaiinnttaaiinn eeffffeeccttiivvee lliiaaiissoonn wwiitthh tthhee ssttuuddeennttss iinn oorrddeerr ttoo lleeaarrnn aanndd  

rreeddrreessss tthheeiirr ggrriieevvaanncceess aanndd eeffffeeccttiivveellyy ddrraaww tthheemm iinnttoo tthhee  

tteeaacchhiinngg lleeaarrnniinngg aaccttiivviittiieess ooff tthhee ddeeppaarrttmmeenntt.. 

1111..  SSuuggggeesstt aanndd oorrggaanniizzee SSeemmiinnaarr//WWoorrkksshhooppss//CCoonnffeerreenncceess oonn tthhee  

ttooppiiccss ooff ccoonntteemmppoorraarryy iimmppoorrttaannccee.. 

1122..  MMoonniittoorr aanndd uuppddaattee tthhee UUnniivveerrssiittyy WWeebbssiittee iinn rreessppeecctt ooff oonneess  

DDeeppaarrttmmeenntt//IInnssttiittuuttee oonn aa ccoonnttiinnuuaall bbaassiiss.. 

1133..  PPeerrffoorrmm aallll ssuucchh ffuunnccttiioonnss aass aarree llaaiidd ddoowwnn iinn tthhee SSttaattuutteess,,  

OOrrddiinnaanncceess,, aanndd rruulleess ooff tthhee UUnniivveerrssiittyy,, oorr tthhoossee llaaiidd ddoowwnn bbyy  

tthhee UUnniivveerrssiittyy AAuutthhoorriittiieess.. 

1144..  DDiisscchhaarrggee ssuucchh ootthheerr dduuttiieess aass mmaayy bbee aassssiiggnneedd bbyy tthhee  VViiccee--

CChhaanncceelllloorr ffrroomm ttiimmee ttoo ttiimmee.. 

1155..  VVeerriiffiiccaattiioonn ooff aatttteennddaannccee ooff ssttaaffff.. 
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CCHHAAPPTTEERR-- VVIIIIII 

OORRDDIINNAANNCCEE :: UUNNIIVVEERRSSIITTYY FFIINNAANNCCEE.. 

11..  TThhee VViiccee--CChhaanncceelllloorr sshhaallll eexxeerrcciissee ggeenneerraall ssuuppeerrvviissiioonn oovveerr tthhee  

ffuunnddss ooff tthhee UUnniivveerrssiittyy aanndd sshhaallll aaddvviissee iitt aass rreeggaarrddss iittss ffiinnaanncciiaall  

ppoolliiccyy.. 

22..  SSuubbjjeecctt ttoo tthhee ppoowweerrss ooff tthhee EExxeeccuuttiivvee CCoouunncciill,, tthhee  VViiccee--

CChhaanncceelllloorr oorr aann ooffffiicceerr aauutthhoorriisseedd bbyy hhiimm//hheerr,, sshhaallll  mmaannaaggee tthhee 

pprrooppeerrttyy aanndd iinnvveessttmmeennttss ooff tthhee UUnniivveerrssiittyy.. 

33..  TThhee aannnnuuaall aaccccoouunnttss aanndd tthhee ffiinnaanncciiaall eessttiimmaatteess ooff  tthhee  

UUnniivveerrssiittyy sshhaallll bbee ssuubbmmiitttteedd ttoo tthhee EExxeeccuuttiivvee CCoouunncciill wwiitthh tthhee  

rreeccoommmmeennddaattiioonnss ooff tthhee FFiinnaannccee CCoommmmiitttteeee.. 

44..  VViiccee--CChhaanncceelllloorr ccaann aallllooww rree--aapppprroopprriiaattiioonn ooff ffuunnddss wwiitthhiinn tthhee  

bbuuddggeettaarryy aallllooccaattiioonnss iinn tthhee aannnnuuaall bbuuddggeett aapppprroovveedd bbyy tthhee  

FFiinnaannccee CCoommmmiitttteeee//EExxeeccuuttiivvee CCoouunncciill.. TThhee RReeggiissttrraarr // FFiinnaannccee  

OOffffiicceerr sshhaallll bbee ccoommppeetteenntt ttoo iinnccuurr eexxppeennddiittuurree wwiitthhiinn tthhee  

pprroovviissiioonnss iinncclluuddeedd iinn tthhee bbuuddggeett eessttiimmaatteess.. TThhee CCoonnttrroolllleerr ooff  

EExxaammiinnaattiioonnss sshhaallll bbee ccoommppeetteenntt ttoo iinnccuurr eexxppeennddiittuurree rreellaattiinngg ttoo  

tthhee ccoonndduucctt ooff eexxaammiinnaattiioonnss,, ppaappeerr--sseettttiinngg aanndd eevvaalluuaattiioonn//rree--  

eevvaalluuaattiioonn ooff aannsswweerr bbooookkss aanndd aannyy ootthheerr eexxppeennddiittuurree ccoonnnneecctteedd  

wwiitthh tthhee eexxaammiinnaattiioonn wwoorrkk.. OOtthheerr ooffffiicceerrss ooff tthhee UUnniivveerrssiittyy aanndd  

tthhee CChhaaiirrppeerrssoonnss ooff DDeeppaarrttmmeennttss//BBrraanncchh OOffffiicceerrss sshhaallll bbee  

ccoommppeetteenntt ttoo iinnccuurr eexxppeennddiittuurree uuppttoo tthhee lliimmiittss pprreessccrriibbeedd iinn tthhee  

UUnniivveerrssiittyy AAccccoouunntt CCooddee PPaarrtt--II.. 

55..  SSuubbjjeecctt ttoo  tthhee  ccoonnttrrooll  ooff  tthhee  EExxeeccuuttiivvee  CCoouunncciill  tthhee  

RReeggiissttrraarr oorr aannyy ootthheerr ooffffiicceerr aass mmaayy bbee aauutthhoorriisseedd bbyy tthhee VViiccee--  

CChhaanncceelllloorr sshhaallll bbee rreessppoonnssiibbllee ffoorr —— 

((ii))  tthhee pprreeppaarraattiioonn ooff tthhee aannnnuuaall aaccccoouunnttss aanndd ffiinnaanncciiaall  

eessttiimmaatteess aanndd tthheeiirr pprreesseennttaattiioonn ttoo tthhee EExxeeccuuttiivvee CCoouunncciill aanndd 
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tthhee CCoouurrtt;; aanndd 

 
((iiii))  mmaaiinntteennaannccee ooff aaccccoouunnttss aanndd sseeeeiinngg tthhaatt aallll mmoonneeyyss aarree  

eexxppeennddeedd oonn tthhee ppuurrppoossee ffoorr wwhhiicchh tthheeyy aarree aallllootttteedd.. 

 

IInn tthhee aabbsseennccee ooff aannyy ooffffiicceerr,, aauutthhoorriisseedd ttoo aatttteenndd ttoo tthheessee 

ffuunnccttiioonnss,, tthhee VViiccee--CChhaanncceelllloorr sshhaallll mmaakkee ssuucchh aarrrraannggeemmeenntt aass 

hhee//sshhee ddeeeemmss nneecceessssaarryy ffoorr tthheeiirr pprrooppeerr ppeerrffoorrmmaannccee.. 
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CCHHAAPPTTEERR-- IIXX 

 

OORRDDIINNAANNCCEE:: RREESSIIDDEENNCCEE,, HHEEAALLTTHH AANNDD DDIISSCCIIPPLLIINNEE.. 

 

11..((11)) EEvveerryy ssttuuddeenntt oonn jjooiinniinngg oonnee ooff tthhee UUnniivveerrssiittyy 

DDeeppaarrttmmeennttss//CCoolllleeggeess oonn tthhee ccaammppuuss ooff tthhee UUnniivveerrssiittyy wwiillll aass  

ffaarr aass ppoossssiibbllee,, bbee aaccccoommmmooddaatteedd iinn oonnee ooff tthhee UUnniivveerrssiittyy 

HHoosstteellss.. OOnnllyy bboonnaaffiiddee ssttuuddeennttss aaddmmiitttteedd ttoo aa pprrooggrraammmmee ooff 

ssttuuddiieess ooff tthhee UUnniivveerrssiittyy aanndd aaddmmiitttteedd ttoo aa HHoosstteell wwiillll bbee 

ppeerrmmiitttteedd ttoo rreessiiddee tthheerreeiinn.. UUnnlleessss ootthheerrwwiissee eexxeemmpptteedd oonn 

mmeeddiiccaall oorr ootthheerr ggrroouunnddss,, eevveerryy rreessiiddeenntt ssttuuddeenntt sshhaallll bbee 

rreeqquuiirreedd ttoo jjooiinn tthhee HHoosstteell MMeessss.. 

 

RReessiiddeennttss sshhaallll nnoott aaccccoommmmooddaattee aannyy ppeerrssoonn iinn tthheeiirr rroooommss 

wwiitthhoouutt tthhee wwrriitttteenn ppeerrmmiissssiioonn ooff tthhee WWaarrddeenn ooff tthhee HHoosstteell.. AAnnyy 

vviioollaattiioonn ooff tthhiiss rruullee mmaayy rreessuulltt iinn tthhee eexxppuullssiioonn ooff tthhee  

ccoonncceerrnneedd rreessiiddeenntt ffrroomm tthhee hhoosstteell bbyy tthhee CChhiieeff WWaarrddeenn aass aallssoo 

lliiaabbllee ttoo aannyy ootthheerr ppuunniisshhmmeenntt pprroovviiddeedd ffoorr iinn tthhee RRuulleess ooff tthhee 

UUnniivveerrssiittyy aanndd aapppprroovveedd bbyy tthhee VViiccee--CChhaanncceelllloorr oonn tthhee 

rreeccoommmmeennddaattiioonn ooff tthhee PPrrooccttoorriiaall CCoommmmiitttteeee.. 

 

AAllll tthhee ssttuuddeennttss,, eessppeecciiaallllyy tthhee RReessiiddeenntt SSttuuddeennttss aanndd HHoosstteell SSttaaffff,, 

sshhaallll ccoommppuullssoorriillyy hhaavvee tthhee ffoolllloowwiinngg vvaacccciinnaattiioonn//iinnooccuullaattiioonn ::–– 

 

((ii))  TTyypphhooiidd//PPaarraattyypphhooiidd eevveerryy yyeeaarr;; 

 
((iiii))  SSmmaallll--ppooxx eevveerryy 33 ttoo 55 yyeeaarrss;; 

 
((iiiiii))  CChhoolleerraa dduurriinngg eeppiiddeemmiiccss.. 

 
((22))..((aa))EEvveerryy ssttuuddeenntt,, eexxeemmpptteedd ffrroomm rreessiiddeennccee iinn tthhee  HHoosstteell,,  sshhaallll  

lliivvee eeiitthheerr wwiitthh aa ppaarreenntt oorr ssoommee ppeerrssoonn aacccceepptteedd bbyy tthhee  

PPrriinncciippaall ooff hhiiss CCoolllleeggee oorr tthhee CChhaaiirrppeerrssoonn ooff tthhee DDeeppaarrttmmeenntt 

ccoonncceerrnneedd,, aass tthhee ccaassee mmaayy bbee,, ttoo bbee hhiiss GGuuaarrddiiaann.. 
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((bb))  TThhee llooddggiinnggss ooff ssuucchh nnoonn--rreessiiddeenntt ssttuuddeennttss sshhaallll bbee ssuubbjjeecctt ttoo  

tthhee aapppprroovvaall ooff tthhee PPrriinncciippaall ooff hhiiss CCoolllleeggee oorr tthhee CChhaaiirrppeerrssoonn ooff  

tthhee DDeeppaarrttmmeenntt ccoonncceerrnneedd.. 

 

22..  ((11)) SSuubbjjeecctt ttoo tthhee ccoonnttrrooll ooff tthhee AAccaaddeemmiicc  CCoouunncciill//EExxeeccuuttiivvee   

CCoouunncciill tthheerree sshhaallll bbee aa BBooaarrdd ooff RReessiiddeennccee,, HHeeaalltthh aanndd  

DDiisscciipplliinnee ccoonnssttiittuutteedd aass ffoolllloowwss :: 

11..  PPrrooccttoorr ((CChhaaiirrmmaann aanndd CCoonnvveenneerr));; 
 

22..  DDeeaann ooff SSttuuddeennttss’’ WWeellffaarree;; 

 

33..  CChhiieeff WWaarrddeenn;; 
 

44..  DDeeppuuttyy PPrrooccttoorr ttoo bbee aappppooiinntteedd  bbyy  tthhee   VViiccee--

CChhaanncceelllloorr ffrroomm aammoonnggsstt tthhee TTeeaacchheerrss ooff  UUnniivveerrssiittyy.. 

55..  PPrriinncciippaallss ooff CCoolllleeggeess oonn tthhee CCaammppuuss;; 
 

66..  UUnniivveerrssiittyy MMeeddiiccaall OOffffiicceerr 
 

77..  TTwwoo ppeerrssoonnss,, iinncclluuddiinngg aa wwoommaann,, aappppooiinntteedd bbyy tthhee  

AAccaaddeemmiicc CCoouunncciill nnoott  nneecceessssaarriillyy ffrroomm aammoonngg tthheeiirr  

oowwnn mmeemmbbeerrss;; 

88..  TTwwoo tteeaacchheerrss ooff tthhee UUnniivveerrssiittyy ootthheerr tthhaann tthhee  

CChhaaiirrppeerrssoonnss ooff tthhee DDeeppaarrttmmeennttss ttoo bbee nnoommiinnaatteedd bbyy tthhee  

VViiccee--CChhaanncceelllloorr;; 

PPrroovviiddeedd tthhaatt tthhee CChhaaiirrmmaann ooff tthhee BBooaarrdd mmaayy aassssoocciiaattee aannyy 

CChhaaiirrppeerrssoonn//CChhaaiirrppeerrssoonnss ooff tthhee UUnniivveerrssiittyy TTeeaacchhiinngg 

DDeeppaarrttmmeenntt((ss)) wwiitthh tthhee pprroocceeeeddiinnggss ooff tthhee BBooaarrdd.. 

 

PPrroovviiddeedd ffuurrtthheerr tthhaatt iinn tthhee aabbsseennccee ooff tthhee PPrrooccttoorr,, tthhee DDeeaann 
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ooff SSttuuddeennttss'' WWeellffaarree,, aanndd iinn hhiiss aabbsseennccee,, tthhee CChhiieeff WWaarrddeenn wwiillll 

aacctt aass CChhaaiirrmmaann aanndd CCoonnvveenneerr ooff tthhee BBooaarrdd.. 

SSuubbjjeecctt ttoo CCllaauussee 44,, tthhiiss BBooaarrdd sshhaallll ooppeerraattee ssoo ffaarr aass 

DDeeppaarrttmmeennttss aanndd CCoolllleeggeess oonn tthhee CCaammppuuss aarree ccoonncceerrnneedd.. 

((22))  TThhee mmeemmbbeerrss ooff tthhee BBooaarrdd,, ootthheerr tthhaann eexx--ooffffiicciioo mmeemmbbeerrss,, sshhaallll  

hhoolldd ooffffiiccee ffoorr aa ppeerriioodd ooff ttwwoo yyeeaarrss.. 22//55tthh ooff tthhee mmeemmbbeerrss wwiillll  

ffoorrmm tthhee qquuoorruumm.. 

((33))  TThhee BBooaarrdd sshhaallll iinnssppeecctt,, oonnccee iinn eevveerryy AAccaaddeemmiicc yyeeaarr,, eeaacchh  

CCoolllleeggee aanndd ssuucchh bbuuiillddiinnggss aass mmaayy bbee ooccccuuppiieedd oorr uusseedd bbyy  

ssttuuddeennttss aanndd sshhaallll ssuubbmmiitt aa rreeppoorrtt ttoo tthhee VViiccee--CChhaanncceelllloorr wwiitthh  

ssuucchh rreeccoommmmeennddaattiioonnss aass iitt mmaayy tthhiinnkk ffiitt,, rreeggaarrddiinngg ccoommpplliiaannccee  

wwiitthh ccoonnddiittiioonnss ooff rreessiiddeennccee aass llaaiidd ddoowwnn bbyy tthhee OOrrddiinnaanncceess.. 

((44))  AAss ssoooonn aass ppoossssiibbllee iinn tthhee ffiirrsstt AAccaaddeemmiicc tteerrmm ooff eeaacchh SSeessssiioonn,,  

tthhee CChhiieeff WWaarrddeenn//PPrriinncciippaallss ooff CCoolllleeggeess iinn--cchhaarrggee ooff tthhee HHaallllss   

ooff RReessiiddeenncceess sshhaallll ssuubbmmiitt ttoo tthhee BBooaarrdd tthhee ffoolllloowwiinngg  

iinnffoorrmmaattiioonn ::-- 

((aa))  TThhee nnuummbbeerr ooff HHaallllss uunnddeerr tthheeiirr ccoonnttrrooll aanndd tthhee nnaammeess ooff  

WWaarrddeennss.. 

((bb))  TThhee nnuummbbeerr ooff rreessiiddeenntt ssttuuddeennttss iinn eeaacchh HHoosstteell.. 

 
((cc))  TThhee nnuummbbeerr ooff nnoonn--rreessiiddeenntt ssttuuddeennttss lliivviinngg wwiitthh tthheeiirr  

ppaarreennttss.. 

((dd))  TThhee nnuummbbeerr ooff nnoonn--rreessiiddeenntt ssttuuddeennttss lliivviinngg wwiitthh tthheeiirr  

gguuaarrddiiaannss.. 

((55))  ((aa)) TThhee BBooaarrdd sshhaallll bbee aann aaddvviissoorryy bbooddyy ffoorr mmaakkiinngg,, mmooddiiffyyiinngg  

oorr ssuuggggeessttiinngg ppoolliiccyy mmaatttteerrss ppllaacceedd bbeeffoorree iitt bbyy tthhee VViiccee--  

CChhaanncceelllloorr.. 
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((bb))  TThhee rreeccoommmmeennddaattiioonnss ooff tthhee BBooaarrdd sshhaallll bbee iimmpplleemmeenntteedd  

aafftteerr dduuee eexxaammiinnaattiioonn,, mmooddiiffiiccaattiioonn oorr aammeennddmmeenntt,, iiff  

nneecceessssaarryy,, aanndd aapppprroovvaall ooff tthhee VViiccee--CChhaanncceelllloorr.. 

 

((cc))  FFoorr ddeeaalliinngg wwiitthh ddaayy--ttoo--ddaayy ddiisscciipplliinnaarryy mmaatttteerrss ccoonncceerrnniinngg  

ssttuuddeennttss aa ''PPrrooccttoorriiaall CCoommmmiitttteeee'' aass uunnddeerr sshhaallll bbee ffoorrmmeedd :: 

((ii))  PPrrooccttoorr ((CCoonnvveenneerr)) 
 

((iiii))  DDeeaann,, SSttuuddeennttss'' WWeellffaarree 
 

((iiiiii))  CChhiieeff WWaarrddeenn 
 

((iivv))  TTwwoo sseenniioorr llaaddyy tteeaacchheerrss aass nnoommiinnaatteedd bbyy tthhee  VViiccee--

CChhaanncceelllloorr ((ttoo ssiitt oonn tthhee CCoommmmiitttteeee oonnllyy wwhheenn aa  ggiirrll 

ssttuuddeenntt iiss iinnvvoollvveedd iinn aa ddiisscciipplliinnaarryy ccaassee)).. 

((vv))  OOnnee RReeaaddeerr aanndd oonnee LLeeccttuurreerr aass mmaayy bbee nnoommiinnaatteedd bbyy  

tthhee VViiccee--CChhaanncceelllloorr.. 

((vvii))  TThhee PPrriinncciippaallss ooff tthhee ccoolllleeggeess oonn tthhee CCaammppuuss ((ttoo ssiitt oonn  

tthhee CCoommmmiitttteeee oonnllyy wwhheenn tthhee ccaassee ooff aa ssttuuddeenntt ooff hhiiss//hheerr  

ccoolllleeggee iiss rreeffeerrrreedd bbyy hhiimm//hheerr ttoo tthhee VViiccee--CChhaanncceelllloorr aanndd  

iiss ppllaacceedd bbeeffoorree tthhee PPrrooccttoorriiaall CCoommmmiitttteeee ooff tthhee  

UUnniivveerrssiittyy CCaammppuuss)).. 

((dd))  IIff tthhee HHeeaadd ooff tthhee IInnssttiittuuttiioonn mmeennttiioonneedd iinn ssuubb--ccllaauussee 44((aa))  

tthhiinnkkss tthhaatt tthhee ssttuuddeenntt sshhoouulldd bbee eexxppeelllleedd ffrroomm tthhee  

UUnniivveerrssiittyy,, hhee wwiillll rreeffeerr tthhee ccaassee ttoo tthhee VViiccee--CChhaanncceelllloorr wwhhoo  

wwiillll hhaavvee tthhee mmaatttteerr eennqquuiirreedd bbyy tthhee PPrrooccttoorriiaall CCoommmmiitttteeee  

aanndd ppaassss ssuucchh oorrddeerrss aass hhee//sshhee ddeeeemmss ffiitt oonn aa rreeppoorrtt  

ssuubbmmiitttteedd bbyy tthhee ssaaiidd CCoommmmiitttteeee.. 

((ee))  TThhee ddeecciissiioonn ooff tthhee PPrrooccttoorriiaall CCoommmmiitttteeee sshhaallll bbee bbiinnddiinngg oonn 
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aallll ccoonncceerrnneedd.. 

 
((66))  TThhee CCoolllleeggeess sshhaallll pprroovviiddee,, iiff nneecceessssaarryy,, iinn ccoo--ooppeerraattiioonn  

wwiitthh tthhee UUnniivveerrssiittyy,, ffaacciilliittiieess ffoorr tthhee pphhyyssiiccaall eexxeerrcciissee ooff  

tthheeiirr ssttuuddeennttss.. TThhee BBooaarrdd sshhaallll ssaattiissffyy iittsseellff tthhaatt ssuuiittaabbllee  

ffaacciilliittiieess iinn ssuucchh rreessppeecctt eexxiisstt aanndd ssuubbmmiitt aa rreeppoorrtt ttoo tthhee  

AAccaaddeemmiicc CCoouunncciill//EExxeeccuuttiivvee CCoouunncciill,, oonnccee eevveerryy yyeeaarr,, wwiitthh  

ssuucchh rreeccoommmmeennddaattiioonnss aass iitt tthhiinnkkss ffiitt.. 

  66..((aa))  SSuubbjjeecctt ttoo tthhee ggeenneerraall ccoonnttrrooll ooff  tthhee  AAccaaddeemmiicc  

CCoouunncciill//EExxeeccuuttiivvee CCoouunncciill,, tthhee VViiccee--CChhaanncceelllloorr sshhaallll hhaavvee,,  

vveesstteedd iinn hhiimm,, aallll ppoowweerrss rreellaattiinngg ttoo ddiisscciipplliinnee aanndd 

ddiisscciipplliinnaarryy  aaccttiioonn.. HHee//sshhee mmaayy ddeelleeggaattee ssuucchh ooff hhiiss ppoowweerrss 

aass hhee//sshhee ddeeeemmss  pprrooppeerr ttoo tthhee PPrrooccttoorr,, DDeeaann ooff SSttuuddeennttss'' 

WWeellffaarree,, tthhee CChhiieeff  WWaarrddeenn,, tthhee CChhaaiirrppeerrssoonnss ooff tthhee 

UUnniivveerrssiittyy  DDeeppaarrttmmeennttss//PPrriinncciippaallss ooff tthhee CCoolllleeggeess aanndd ttoo 

ssuucchh ootthheerr ppeerrssoonnss  aass hhee//sshhee mmaayy ssppeecciiffyy iinn tthhiiss bbeehhaallff.. TThhee 

ppoowweerrss sshhaallll iinncclluuddee  eexxppuullssiioonn,, rruussttiiccaattiioonn,, bbaann oonn eennttrryy iinnttoo 

tthhee UUnniivveerrssiittyy CCaammppuuss,,  bbaann//ccaanncceellllaattiioonn ooff aaddmmiissssiioonn ttoo 

ccoouurrssee ooff ssttuuddyy//UUnniivveerrssiittyy  EExxaammiinnaattiioonnss,, iimmppoossiittiioonn ooff ffiinnee 

uupp ttoo RRss..550000//--,, iissssuuaannccee ooff  wwaarrnniinnggss eettcc..,, aass ddeeeemmeedd pprrooppeerr 

bbyy tthhee ccoonncceerrnneedd aauutthhoorriittyy.. 

((bb)) TThhee BBooaarrdd sshhaallll ddeeaall wwiitthh aannyy mmaatttteerr ccoonncceerrnniinngg HHeeaalltthh oorr  

RReessiiddeennccee wwhhiicchh iiss rreeffeerrrreedd ttoo iitt bbyy tthhee VViiccee--CChhaanncceelllloorr.. 

  77..  ((aa))  WWiitthhoouutt pprreejjuuddiiccee ttoo tthhee ppoowweerrss ooff  tthhee  VViiccee--CChhaanncceelllloorr,,  

PPrriinncciippaallss ooff tthhee ccoolllleeggeess aaffffiilliiaatteedd ttoo//mmaaiinnttaaiinneedd bbyy tthhee  

UUnniivveerrssiittyy sshhaallll hhaavvee aauutthhoorriittyy ttoo eexxeerrcciissee aallll ssuucchh 

ddiisscciipplliinnaarryy  ppoowweerrss oovveerr tthhee ssttuuddeennttss iinn tthheeiirr rreessppeeccttiivvee 

ccoolllleeggeess aass mmaayy bbee  nneecceessssaarryy ffoorr tthhee mmaaiinntteennaannccee ooff pprrooppeerr 

ddiisscciipplliinnee.. BBeessiiddeess ootthheerr  ppeennaallttiieess iinnddiiccaatteedd iinn CCllaauussee 33((aa)) 

aabboovvee,, ssuucchh aa PPrriinncciippaall ccaann  eexxppeell aa  ssttuuddeenntt  ffrroomm hhiiss//hheerr  

ccoolllleeggee ffoorr  aannyy ppeerriioodd  ccoonnssiiddeerreedd 
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aapppprroopprriiaattee aafftteerr oobbsseerrvviinngg rruulleess ooff nnaattuurraall jjuussttiiccee.. TThhee PPrriinncciippaall 

sshhaallll aappppooiinntt aa PPrrooccttoorriiaall CCoommmmiitttteeee ttoo eennqquuiirree iinnttoo ccaasseess ooff 

iinnddiisscciipplliinnee,, mmiissbbeehhaavviioouurr oorr aannyy ootthheerr mmaatttteerrss ccoommmmiitttteedd bbyy 

ssttuuddeennttss wwhhiicchh aarree pprreejjuuddiicciiaall ttoo tthhee pprrooppeerr mmaannaaggeemmeenntt ooff tthhee 

CCoolllleeggee.. TThhee CCoolllleeggee PPrrooccttoorriiaall CCoommmmiitttteeee sshhaallll mmaakkee ssuuiittaabbllee 

rreeccoommmmeennddaattiioonnss ffoorr ccoonnssiiddeerraattiioonn aanndd ddeecciissiioonn bbyy tthhee 

PPrriinncciippaall.. 

((bb)) TThhee PPrriinncciippaallss ooff aallll ccoolllleeggeess mmeennttiioonneedd iinn CCllaauussee 44((aa)) aabboovvee  

mmaayy mmaakkee ssuucchh ssuupppplleemmeennttaarryy rruulleess ooff ddiisscciipplliinnee aanndd pprrooppeerr  

ccoonndduucctt,, nnoott iinnccoonnssiisstteenntt wwiitthh tthhee rruulleess ccoonnttaaiinneedd iinn tthhiiss  

OOrrddiinnaannccee,, aass tthheeyy tthhiinnkk nneecceessssaarryy.. 

88 ((aa)) AAtt tthhee ttiimmee  ooff  aaddmmiissssiioonn,,  eevveerryy ccaannddiiddaattee sshhaallll bbee rreeqquuiirreedd ttoo   

ggiivvee aann uunnddeerrttaakkiinngg ooff ggoooodd bbeehhaavviioouurr aanndd nnoott ttoo iinndduullggee iinn aannyy  

kkiinndd ooff rraaggggiinngg,, dduullyy eennddoorrsseedd bbyy hhiiss//hheerr ppaarreennttss//gguuaarrddiiaann aass  

ssppeecciiffiieedd bbyy tthhee UUnniivveerrssiittyy aauutthhoorriittiieess.. TThhiiss wwiillll iimmppllyy hhiiss//hheerr  

ccoonnffoorrmmiinngg ttoo tthhee rruulleess aanndd rreegguullaattiioonnss ooff tthhee CCoolllleeggee aanndd ooff tthhee  

UUnniivveerrssiittyy ((iinncclluuddiinngg tthhee HHoosstteell RReegguullaattiioonnss iiff hhee//sshhee iiss rreessiiddiinngg  

iinn aa HHoosstteell)),, aass pprreevvaaiilliinngg//mmooddiiffiieedd ffrroomm ttiimmee ttoo ttiimmee.. 

‘‘RRaaggggiinngg’’ sshhaallll iinncclluuddee aannyy aacctt ooff oommiissssiioonn oorr ccoommmmiissssiioonn 

bbyy aannyy ppeerrssoonn iinndduullggiinngg ddiirreeccttllyy oorr iinnddiirreeccttllyy iinn aannyy kkiinndd ooff 

tteeaassiinngg,, iinnddeecceenntt bbeehhaavviioouurr iinncclluuddiinngg hhoooolliiggaanniissmm,, ccaauussiinngg 

aannnnooyyaannccee oorr iinnccoonnvveenniieennccee ttoo tthhee ssttuuddeennttss oorr tthhee oouuttssiiddeerrss oonn 

tthhee ccaammppuuss aanndd//oorr ttoo tthhee rreessiiddeennttss oonn tthhee ccaammppuuss,, aass tthhee ccaassee 

mmaayy bbee.. 
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((bb)) AAccttss ooff iinnddiisscciipplliinnee//mmiissbbeehhaavviioouurr sshhaallll iinncclluuddee aallll ssuucchh aaccttiioonnss  

oonn tthhee ppaarrtt ooff aa ssttuuddeenntt oorr aa ggrroouupp ooff ssttuuddeennttss,, wwhhiicchh iinn tthhee  

ooppiinniioonn ooff tthhee VViiccee--CChhaanncceelllloorr//ootthheerr aauutthhoorriittiieess ooff tthhee  

CCoolllleeggee//UUnniivveerrssiittyy aarree vviioollaattiivvee ooff aannyy SSttaattuuttee,, OOrrddiinnaannccee aanndd  

RRuulleess aanndd RReegguullaattiioonnss ooff tthhee CCoolllleeggee//UUnniivveerrssiittyy,, oorrddeerrss ppaasssseedd  

bbyy tthhee aauutthhoorriittiieess ooff tthhee CCoolllleeggee//UUnniivveerrssiittyy aanndd aarree uunnbbeeccoommiinngg  

ooff aa ssttuuddeenntt oorr mmaayy ccaauussee oorr hhaavvee aallrreeaaddyy rreessuulltteedd iinn ddiissttuurrbbiinngg  

tthhee aaccaaddeemmiicc aattmmoosspphheerree,, ppeeaaccee aanndd ttrraannqquuiilllliittyy iinn tthhee  

CCoolllleeggee//UUnniivveerrssiittyy CCaammppuuss aass wweellll aass oouuttssiiddee.. 
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CCHHAAPPTTEERR-- XX 

 
 

OORRDDIINNAANNCCEE ::   HHAALLLLSS // HHOOSSTTEELLSS MMAAIINNTTAAIINNEEDD BBYY TTHHEE 

UUNNIIVVEERRSSIITTYY.. 

 

11..  TThhee UUnniivveerrssiittyy mmaayy mmaaiinnttaaiinn ssuucchh aanndd ssoo mmaannyy HHaallllss//HHoosstteellss aass  

iitt mmaayy ddeetteerrmmiinnee ffrroomm ttiimmee ttoo ttiimmee ffoorr tthhee rreessiiddeennccee ooff ssttuuddeennttss.. 

22..  TThhee   iinntteerrnnaall   aaddmmiinniissttrraattiioonn   aanndd   ddiisscciipplliinnee   ooff   tthhee   HHaallllss   

ooff RReessiiddeennccee oorr HHoosstteellss sshhaallll vveesstt iinn tthhee CChhiieeff WWaarrddeenn.. 

33..  TThhee CChhiieeff WWaarrddeenn aaddmmiinniisstteerriinngg aa HHoosstteell oorr HHoosstteellss sshhaallll hhaavvee  

tthhee ffoolllloowwiinngg ppoowweerrss ::—— 

((aa))  ttoo aaddmmiitt ssttuuddeennttss ttoo rreessiiddeennccee;; 
 

((bb))  ttoo gguuiiddee oorr ssuuppeerrvviissee tthheeiirr aaccaaddeemmiicc pprrooggrreessss;; 
 

((cc))  ttoo oorrggaanniissee eexxttrraa--ccuurrrriiccuullaarr aaccttiivviittiieess ffoorr tthheemm;; aanndd 
 

((dd))  ttoo ddeeaall wwiitthh aallll ssuucchh mmaatttteerrss aass mmaayy bbee nneecceessssaarryy iinn tthhee  

eexxeerrcciissee ooff tthhee aabboovvee mmeennttiioonneedd ffuunnccttiioonnss.. 

44..  TThhee CChhiieeff WWaarrddeenn sshhaallll bbee aassssiisstteedd bbyy oonnee oorr mmoorree WWaarrddeenn wwhhoo  

sshhaallll bbee aappppooiinntteedd bbyy tthhee VViiccee--CChhaanncceelllloorr,, oonn tthhee  

rreeccoommmmeennddaattiioonn ooff tthhee CChhiieeff WWaarrddeenn aanndd hhee//sshhee sshhaallll aallssoo hhaavvee  

ssuucchh aaddmmiinniissttrraattiivvee ssttaaffff uunnddeerr hhiimm aass tthhee UUnniivveerrssiittyy mmaayy  

pprroovviiddee.. 
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CCHHAAPPTTEERR-- XXII 

 

OORRDDIINNAANNCCEE  :: SSCCHHOOLLAARRSSHHIIPPSS,, SSTTIIPPEENNDDSS,, MMEEDDAALLSS AANNDD 

PPRRIIZZEESS 

 
 

AA..  UUNNIIVVEERRSSIITTYY RREESSEEAARRCCHH SSCCHHOOLLAARRSSHHIIPP ((UURRSS))  

GGeenneerraall 

 

11..  UUnniivveerrssiittyy RReesseeaarrcchh SScchhoollaarrsshhiipp ((hheerreeiinnaafftteerr rreeffeerrrreedd ttoo aass UURRSS))  

mmaayy bbee aawwaarrddeedd iinn eeaacchh UUnniivveerrssiittyy TTeeaacchhiinngg DDeeppaarrttmmeenntt,, wwhheerree  

rreesseeaarrcchh ffaacciilliittiieess aarree aavvaaiillaabbllee,, bbyy tthhee VViiccee--CChhaanncceelllloorr oonn tthhee  

rreeccoommmmeennddaattiioonnss ooff PPhh..DD AAddmmiissssiioonn CCoommmmiitttteeee,, ccoonnssttiittuuttiioonn ooff  

wwhhiicchh iiss mmeennttiioonneedd iinn PPhh..DD oorrddiinnaannccee ooff tthhee UUnniivveerrssiittyy.. 

 
22..  UURRSS ooff aann iinniittiiaall vvaalluuee ooff RRss.. 1100000000//-- ppeerr mmoonntthh sshhaallll bbee tteennaabbllee  

ffoorr ttwwoo yyeeaarrss iinn tthhee ffiirrsstt iinnssttaannccee wwhhiicchh sshhaallll bbee eexxtteennddaabbllee oonn  

yyeeaarrllyy eexxtteennssiioonn bbaassiiss oorrddiinnaarriillyy ffoorr aa ppeerriioodd ooff oonnee yyeeaarr,, bbuutt iinn  

nnoo ccaassee bbeeyyoonndd aa ppeerriioodd ooff ttwwoo yyeeaarrss bbyy tthhee VViiccee--CChhaanncceelllloorr  

ssuubbjjeecctt ttoo eexxpplliicciitt cceerrttiiffiiccaattiioonn iinn ssuuppppoorrtt ooff vveerryy ssaattiissffaaccttoorryy  

wwoorrkk pprrooggrreessss oonn tthhee rreeccoommmmeennddaattiioonnss ooff tthhee SSuuppeerrvviissoorr((ss)) aanndd  

tthhee CChhaaiirrppeerrssoonn ooff tthhee DDeeppaarrttmmeenntt.. 

 
33..  TThhee aammoouunntt ooff UURRSS sshhaallll bbee RRss.. 1122000000//-- ppeerr mmoonntthh iinn tthhee tthhiirrdd  

aanndd ssuubbsseeqquueenntt yyeeaarr.. 

 
44..  IInn aaddddiittiioonn,, aann aannnnuuaall ccoonnttiinnggeennccyy ggrraanntt ooff RRss.. 55000000//-- sshhaallll bbee  

aaddmmiissssiibbllee ttoo tthhee sscchhoollaarr ffoorr tthhee ppuurrppoossee ooff ssttaattiioonneerryy,, TTAA//DDAA  

aanndd mmiisscceellllaanneeoouuss eexxppeennsseess.. TThhee bbiillllss ooff ccoonnttiinnggeennccyy sshhaallll hhaavvee  

ttoo bbee vveerriiffiieedd bbyy tthhee SSuuppeerrvviissoorr aanndd ccoouunntteerrssiiggnneedd bbyy tthhee  

CChhaaiirrppeerrssoonn ooff tthhee DDeeppaarrttmmeenntt.. 
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55..  MMoonntthhllyy vvaalluuee ooff tthhee UURRSS aanndd tthhee aammoouunntt ooff ccoonnttiinnggeennccyy mmaayy  

bbee rreevviisseedd bbyy tthhee ccoommppeetteenntt UUnniivveerrssiittyy BBooddyy//AAuutthhoorriittyy ffrroomm  

ttiimmee ttoo ttiimmee.. 

 
NNoo.. ooff SScchhoollaarrsshhiippss 

 
 

66..  TThheerree wwiillll bbee oonnee SScchhoollaarrsshhiipp iinn eeaacchh UUnniivveerrssiittyy TTeeaacchhiinngg  

DDeeppaarrttmmeenntt ppeerr yyeeaarr.. 

 
77..  OOvveerr aanndd aabboovvee tthhee aabboovvee sseeaattss,, ffiivvee aaddddiittiioonnaall sseeaattss ffoorr  

UUnniivveerrssiittyy RReesseeaarrcchh SScchhoollaarrsshhiipp mmaayy bbee aallllootttteedd ffoorr rreesseerrvveedd  

ccaatteeggoorriieess aanndd tthhee ssaammee mmaayy bbee ggiivveenn iinn oorrddeerr ooff mmeerriitt oonn  

rroottaattiioonn bbaassiiss.. OOuutt ooff tthheessee ffiivvee sseeaattss tthhrreeee sseeaattss aarree rreesseerrvveedd ffoorr  

SSCC ccaannddiiddaatteess,, oonnee ffoorr BBCC((AA)) aanndd oonnee ffoorr BBCC((BB)) ccaannddiiddaatteess.. 

 
88..  NNoo ppaayymmeenntt ooff SScchhoollaarrsshhiipp sshhaallll bbee mmaaddee ttoo tthhee rreesseeaarrcchh  

sscchhoollaarrss aafftteerr tthhee ssuubbmmiissssiioonn ooff hhiiss//hheerr PPhh..DD tthheessiiss oorr aafftteerr tthhee  

tteennuurree ooff sscchhoollaarrsshhiipp iiss oovveerr,, wwhhiicchheevveerr iiss eeaarrlliieerr.. 

 
EElliiggiibbiilliittyy 

 
 

99..  UUnniivveerrssiittyy RReesseeaarrcchh SScchhoollaarrsshhiipp wwiillll bbee ooppeenn ttoo ppeerrssoonnss wwhhoo  

hhaavvee oobbttaaiinneedd aatt lleeaasstt 5555%% mmaarrkkss aatt MMaasstteerr’’ss lleevveell ffrroomm tthhiiss  

UUnniivveerrssiittyy oorr ffrroomm rreeccooggnniisseedd UUnniivveerrssiittyy ((tthhee mmiinniimmuumm 5500%%  

mmaarrkkss aatt MMaasstteerr’’ss lleevveell ffoorr SScchheedduulleedd CCaassttee//SScchheedduulleedd TTrriibbeess  

ccaannddiiddaatteess)),, aanndd aarree pprreeffeerraabbllyy bbeellooww tthhee aaggee ooff 3300 yyeeaarrss.. TThhee  

aaggee lliimmiitt ffoorr tthhee ccaannddiiddaatteess bbeelloonnggiinngg ttoo SScchheedduullee  

CCaassttee//SScchheedduullee TTrriibbeess,, BBaacckkwwaarrdd CCllaasssseess,, PPhhyyssiiccaallllyy 
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HHaannddiiccaappppeedd,, BBlliinndd,, aanndd WWoommeenn ccaannddiiddaatteess sshhaallll bbee rreellaaxxaabbllee 

bbyy 55 yyeeaarrss.. 

1100..  FFoorr ccaallccuullaattiinngg ppeerrcceennttaaggee ooff mmaarrkkss ffoorr PPoosstt GGrraadduuaattee ddeeggrreeee ((oorr  

eeqquuiivvaalleenntt)) lleevveell iinn tthhee ssuubbjjeeccttss ooff EEdduuccaattiioonn aanndd PPhhyyssiiccaall  

EEdduuccaattiioonn,, iiff tthhee ccaannddiiddaattee iiss sseeeekkiinngg aaddmmiissssiioonn oonn bbaassiiss ooff  

BB..EEdd..//DD..PP..EEdd.. ffoolllloowweedd bbyy MM..EEdd..//MM..PP..EEdd.. ((OOnnee yyeeaarr CCoouurrssee)),,  

tthheenn mmaarrkkss oobbttaaiinneedd iinn BB..EEdd..++MM..EEdd.. aanndd DD..PP..EEdd..++MM..PP..EEdd.. ((OOnnee  

yyeeaarr CCoouurrssee)) aass tthhee ccaassee mmaayy bbee sshhaallll bbee hhaallvveedd.. 

 
1111..  CCaannddiiddaatteess ddeessiirroouuss ooff ggrraanntt ooff UUnniivveerrssiittyy RReesseeaarrcchh SScchhoollaarrsshhiipp  

wwiillll hhaavvee ttoo:: 

 
aa))  aappppeeaarr iinn tthhee EEnnttrraannccee EExxaammiinnaattiioonn ccoonndduucctteedd bbyy tthhee UUnniivveerrssiittyy  

ffoorr aaddmmiissssiioonn ttoo PPhh..DD pprrooggrraammmmee aanndd ggeett aatt lleeaasstt 4400%% mmaarrkkss  

tthheerreeiinn.. 

bb))  aappppeeaarr iinn aann IInntteerrvviieeww bbeeffoorree tthhee PPhh..DD AAddmmiissssiioonn CCoommmmiitttteeee   

ffoorr eexxaammiinniinngg tthhee ccaannddiiddaattee vviiss--àà--vviiss aarreeaa ooff hhiiss//hheerr iinntteerreesstt aanndd  

aallllooccaattiioonn ooff SSuuppeerrvviissoorr && CCoo--ssuuppeerrvviissoorr((ss)) aass ppeerr tthheeiirr aarreeaa((ss))  

ooff iinntteerreesstt aanndd tthhee nnuummbbeerr ooff sseeaattss aavvaaiillaabbllee aass ppeerr  

ssppeecciiaalliizzaattiioonn((ss)) aalloonngg wwiitthh ootthheerr PPhh..DD ccaannddiiddaatteess.. 

 
1122..  BBaassiiss ooff aawwaarrdd ooff tthhee UUnniivveerrssiittyy RReesseeaarrcchh SScchhoollaarrsshhiipp wwiillll bbee  

tthhee ccoommppoossiittee mmeerriitt ccaallccuullaatteedd aass ffoolllloowwss:: 

 
aa))  5500%% ooff tthhee ssccoorree ooff tthhee ccaannddiiddaattee iinn tthhee EEnnttrraannccee EExxaammiinnaattiioonn;; 

bb))  5500%% ooff tthhee mmaarrkkss oobbttaaiinneedd iinn tthhee qquuaalliiffyyiinngg eexxaammiinnaattiioonn.. 

 
 

1133..  PPaayymmeenntt ooff SScchhoollaarrsshhiipp sshhaallll ssttaarrtt ffrroomm tthhee ddaattee ooff mmeeeettiinngg ooff  

PPGGBBOOSS&&RR iinn wwhhiicchh ccaasseess ooff rreeggiissttrraattiioonn ooff UUnniivveerrssiittyy RReesseeaarrcchh  

SScchhoollaarrss iinn PPhh..DD pprrooggrraammmmee wwiillll bbee ccoonnssiiddeerreedd aanndd aapppprroovveedd.. 
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PPrrooggrreessss ooff rreesseeaarrcchh wwoorrkk 

 
 

1144..  AAfftteerr tthhee ccaannddiiddaattee hhaass bbeeeenn sseelleecctteedd ffoorr aawwaarrdd ooff UURRSS bbyy tthhee  

PPhh..DD AAddmmiissssiioonn CCoommmmiitttteeee aanndd hhaass bbeeeenn aaddmmiitttteedd ffoorr PPhh..DD  

ccoouurrssee wwoorrkk ((oorr aarree eexxeemmpptteedd ffrroomm tthhee ccoouurrssee wwoorrkk)) hhiiss//hheerr  

ccoonndduucctt//wwoorrkk sshhaallll bbee ggoovveerrnneedd bbyy tthhee rruulleess mmeennttiioonneedd iinn PPhh..DD  

oorrddiinnaannccee ooff tthhee UUnniivveerrssiittyy.. 

 
1155..  WWhheenn aa RReesseeaarrcchh SScchhoollaarrsshhiipp hhaass bbeeeenn ggrraanntteedd,, tthhee SScchhoollaarr wwiillll  

bbee rreeqquuiirreedd ttoo ddoo wwhhoollee ttiimmee rreesseeaarrcchh wwoorrkk ggoovveerrnneedd bbyy PPhh..DD  

OOrrddiinnaannccee ooff tthhee UUnniivveerrssiittyy.. 

 
1166..  AAfftteerr tthhee ggrraanntt ooff sscchhoollaarrsshhiipp,, eevveerryy ssiixx mmoonntthhss,, tthhee SScchhoollaarr wwiillll  

bbee rreeqquuiirreedd ttoo ssuubbmmiitt aa rreeppoorrtt ooff pprrooggrreessss ooff rreesseeaarrcchh wwoorrkk ttoo tthhee  

CChhaaiirrppeerrssoonn ((eennddoorrsseedd aanndd ffoorrwwaarrddeedd bbyy tthhee ssuuppeerrvviissoorr)) ooff tthhee  

DDeeppaarrttmmeenntt ccoonncceerrnneedd.. RReeppoorrttss ooff pprrooggrreessss,, ssaattiissffaaccttoorryy oorr  

ootthheerrwwiissee sshhaallll bbee ccoonnssiiddeerreedd bbyy tthhee DDRRCC,, wwhhiicchh wwiillll mmaakkee iittss  

rreeccoommmmeennddaattiioonnss ttoo hhiigghheerr bbooddiieess.. TThhee ccoonnttiinnuuaannccee ooff tthhee  

sscchhoollaarrsshhiipp wwoouulldd ddeeppeenndd oonn tthhee ssaattiissffaaccttoorryy pprrooggrreessss ooff wwoorrkk ooff  

tthhee sscchhoollaarrss.. 

 
1177..  NNoo sscchhoollaarr sshhaallll jjooiinn aannyy ootthheerr ccoouurrssee ooff ssttuuddyy oorr aappppeeaarr iinn aannyy  

ootthheerr eexxaammiinnaattiioonn ccoonndduucctteedd bbyy aannyy UUnniivveerrssiittyy oorr ppuubblliicc bbooddyy  

wwhhiillee ddooiinngg rreesseeaarrcchh.. TThhee VViiccee--CChhaanncceelllloorr mmaayy,, hhoowweevveerr,, aallllooww  

aa ccaannddiiddaattee ttoo aappppeeaarr iinn aann eexxaammiinnaattiioonn oorr ttoo aatttteenndd aa ccoouurrssee  

wwhhiicchh iiss ccoonndduucciivvee ttoo hhiiss//hheerr rreesseeaarrcchh aanndd iiss ooff mmiinnoorr nnaattuurree,,  

iinncclluuddiinngg iimmpprroovveemmeenntt ooff pprreevviioouuss rreessuulltt,, ssoo tthhaatt iitt ddooeess nnoott  

ccoonnssuummee mmuucchh ooff hhiiss ttiimmee.. 
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1188..  DDuurriinngg ffiirrsstt ssiixx mmoonntthhss ooff tthhee aawwaarrdd tthhee sscchhoollaarr wwiillll bbee oonn  

pprroobbaattiioonn.. CCoonnffiirrmmaattiioonn ooff tthhee aawwaarrdd wwiillll ddeeppeenndd oonn tthhee  

ssaattiissffaaccttoorryy ccoommpplleettiioonn ooff tthhee ppeerriioodd ooff pprroobbaattiioonn.. 

 
RReeccoovveerryy ooff SScchhoollaarrsshhiipp rruulleess 

 
 

1199..  TThhee UUnniivveerrssiittyy RReesseeaarrcchh SScchhoollaarr sshhaallll ccoommpplleettee tthhee ffuullll ppeerriioodd  

ooff hhiiss//hheerr tteennuurree ooff RReesseeaarrcchh SScchhoollaarrsshhiipp.. IInn tthhee eevveenntt ooff aa  

sscchhoollaarr ddiissccoonnttiinnuuiinngg oorr ggiivviinngg uupp hhiiss sscchhoollaarrsshhiipp aanndd lleeaavviinngg  

tthhee DDeeppaarrttmmeenntt wwiitthhoouutt pprriioorr ppeerrmmiissssiioonn ooff tthhee VViiccee--   

CChhaanncceelllloorr,, dduurriinngg tthhee ppeerriioodd ooff sscchhoollaarrsshhiipp oorr eexxtteennddeedd ppeerriioodd,,  

iiff eexxtteennssiioonn wwaass aalllloowweedd,, ffoorr nnoo vvaalliidd rreeaassoonnss,, oorr tthhee sscchhoollaarr  

ccoonncceerrnneedd ffaaiillss ttoo ssuubbmmiitt hhiiss//hheerr PPhh..DD TThheessiiss wwiitthh iinn tthhee ttiimmee  

ppeerriioodd pprreessccrriibbeedd iinn tthhee PPhh..DD oorrddiinnaannccee,, hhee//sshhee sshhaallll rreeffuunndd tthhee  

wwhhoollee aammoouunntt ooff sscchhoollaarrsshhiipp ppaaiidd bbyy tthhee UUnniivveerrssiittyy oorr aa ppaarrtt  

tthheerreeooff aass rreeccoommmmeennddeedd bbyy tthhee CChhaaiirrppeerrssoonn iinn ccoonnssuullttaattiioonn wwiitthh  

tthhee SSuuppeerrvviissoorr ccoonncceerrnneedd.. 

 
2200..  PPrroovviiddeedd tthhaatt nnoo rreeccoovveerryy ooff sscchhoollaarrsshhiipp sshhaallll bbee mmaaddee ((ii)) iiff  

hhee//sshhee jjooiinnss aa jjoobb iinn aa tteeaacchhiinngg,,  ddeeffeennccee,,  oorr  RR&&DD oorrggaanniissaattiioonn;; 

((iiii)) iiff hhee//sshhee eenntteerrss iinnttoo aa CCeennttrraall oorr SSttaattee GGoovvtt.. sseerrvviiccee oorr tthhaatt ooff  

aa pprriivvaattee oorrggaanniissaattiioonn,, bbuutt ssuubbmmiittss hhiiss//hheerr PPhh..DD TThheessiiss wwiitthhiinn   

tthhee pprreessccrriibbeedd ttiimmee.. FFaaiilliinngg eeiitthheerr ooff tthheessee ccoonnddiittiioonnss bbeeiinngg mmeett,,  

oonnee wwiillll bbee rreeqquuiirreedd ttoo rreeffuunndd tthhee eennttiirree aammoouunntt ooff sscchhoollaarrsshhiipp aass  

mmaayy hhaavvee bbeeeenn ddrraawwnn bbyy tthhee ccaannddiiddaattee.. 

 
2211..  IInn ccoonnssuullttaattiioonn wwiitthh tthhee DDeeaann ooff tthhee FFaaccuullttyy ccoonncceerrnneedd aanndd tthhee  

CChhaaiirrppeerrssoonn ooff tthhee DDeeppaarrttmmeenntt ccoonncceerrnneedd,, tthhee SScchhoollaarr sshhaallll,, 
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eexxeeccuuttee aa bboonndd wwiitthh tthhee UUnniivveerrssiittyy iinn tthhee ffoorrmm pprreessccrriibbeedd ffoorr tthhee 

ppuurrppoossee,, ggiivviinngg ssuurreettyy ooff aannyy oonnee ooff tthhee ffoolllloowwiinngg::-- 

 
aa))  AA ppeerrmmaanneenntt eemmppllooyyeeee ooff tthhee UUnniivveerrssiittyy.. 

bb))  AA ppeerrmmaanneenntt eemmppllooyyeeee ooff tthhee SSttaattee GGoovvtt.. 

cc))  AA  ppeerrmmaanneenntt eemmppllooyyeeee ooff aauuttoonnoommoouuss ssttaattuuttoorryy bbooddyy  

ssiittuuaatteedd iinn HHaarryyaannaa 

dd))  NNaattuurraall ppaarreennttss//lleeggaall gguuaarrddiiaann hhaavviinngg pprrooppeerrttyy//eemmppllooyymmeenntt.. 

 
 

LLeeaavvee rruulleess 

 
 

2222..  PPrroovviiddeedd tthhaatt tthhee VViiccee--CChhaanncceelllloorr mmaayy oonn tthhee rreeccoommmmeennddaattiioonnss  

ooff tthhee CChhaaiirrppeerrssoonn ooff tthhee DDeeppaarrttmmeenntt ggrraanntt aa ppeerrssoonn wwhhoo wwaass  

aawwaarrddeedd aa UUnniivveerrssiittyy RReesseeaarrcchh SScchhoollaarrsshhiipp,, lleeaavvee nnoott eexxcceeeeddiinngg  

ssiixx mmoonntthhss aanndd aallllooww hhiimm ttoo rreessuummee tthhee sscchhoollaarrsshhiipp oonn tthhee  

eexxppiirryy ooff tthhiiss lleeaavvee ttoo ccoommpplleettee tthhee rreemmaaiinniinngg tteennuurree ooff tthhee  

sscchhoollaarrsshhiipp.. 

 
2233..  PPrroovviiddeedd ffuurrtthheerr tthhaatt tthhee VViiccee--CChhaanncceelllloorr mmaayy iinn vveerryy hhaarrdd aanndd  

eexxcceeppttiioonnaall ccaasseess aallllooww eexxtteennssiioonn iinn lleeaavvee ffoorr aa ppeerriioodd nnoott  

eexxcceeeeddiinngg tthhrreeee mmoonntthhss ttoo aa RReesseeaarrcchh SScchhoollaarr wwhhoo pprroocceeeeddss oonn  

lleeaavvee ttoo pprroosseeccuuttee aaccaaddeemmiicc ppuurrssuuiittss oonnllyy.. 

 
2244..  IIff aa rreesseeaarrcchh sscchhoollaarrsshhiipp ffaallllss vvaaccaanntt,, iitt sshhoouulldd bbee aawwaarrddeedd  

wwiitthhiinn aa ppeerriioodd ooff ssiixx mmoonntthhss ffrroomm tthhee ddaattee iitt ffaallllss vvaaccaanntt ffoorr tthhee  

ffuullll tteerrmm ooff oonnee yyeeaarr.. IInn ssuucchh ccaasseess tthhee sseelleeccttiioonn sshhoouulldd bbee ffrroomm  

wwiitthhiinn tthhee ppaanneell aallrreeaaddyy ddeerriivveedd iinn oorrddeerr ooff mmeerriitt.. 

 
2255..  LLeeaavvee ffoorr aa mmaaxxiimmuumm ooff 3300 ddaayyss iinn aa yyeeaarr iinn aaddddiittiioonn ttoo ggeenneerraall  

hhoolliiddaayyss mmaayy bbee aalllloowweedd ttoo aa RReesseeaarrcchh SScchhoollaarr bbyy tthhee 
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CChhaaiirrppeerrssoonn ooff tthhee DDeeppaarrttmmeenntt oonn tthhee rreeccoommmmeennddaattiioonn ooff tthhee 

SSuuppeerrvviissoorr.. TThheeyy wwiillll nnoott bbee eennttiittlleedd ttoo aannyy vvaaccaattiioonnss.. NNoo ootthheerr 

lleeaavvee ooff aannyy kkiinndd wwiillll bbee aaddmmiissssiibbllee ttoo aa RReesseeaarrcchh SScchhoollaarr 

aavvaaiilliinngg aa sscchhoollaarrsshhiipp.. 

 
2266..  PPrroovviiddeedd tthhaatt tthhee wwoommeenn aawwaarrddeeeess sshhaallll bbee eelliiggiibbllee ffoorr mmaatteerrnniittyy  

lleeaavvee aatt ffuullll rraatteess ffoorr aa ppeerriioodd nnoott eexxcceeeeddiinngg tthhrreeee mmoonntthhss dduurriinngg  

tthhee tteennuurree ooff tthheeiirr aawwaarrdd.. 

 
2277..  UUnniivveerrssiittyy RReesseeaarrcchh SScchhoollaarrsshhiipp mmaayy bbee aallllootttteedd aa tteeaacchhiinngg  

wwoorrkkllooaadd uupp ttoo 66hhrrss//wweeeekk wwiitthhoouutt aannyy aaddddiittiioonnaall rreemmuunneerraattiioonn.. 

 
BB..  SSTTAATTEE GGOOVVEERRNNMMEENNTT // UU..GG..CC.. SSCCHHOOLLAARRSSHHIIPPSS.. 

 
 

TThhee UUnniivveerrssiittyy sshhaallll aawwaarrdd tthhee SScchhoollaarrsshhiippss aass aannnnoouunncceedd bbyy tthhee 

SSttaattee GGoovveerrnnmmeenntt ffrroomm ttiimmee ttoo ttiimmee ssuucchh aass HHaarryyaannaa SSttaattee MMeerriitt 

SScchhoollaarrsshhiipp,, LLoowweerr IInnccoommee GGrroouupp SScchhoollaarrsshhiippss,, PPoosstt MMaattrriicc 

SScchhoollaarrsshhiippss ((ffoorr SSCC//SSTT ssttuuddeennttss oonnllyy)),, PPoosstt MMaattrriicc SScchhoollaarrsshhiippss 

((ffoorr ootthheerr BBaacckkwwaarrdd CCllaasssseess)),, eettcc.. ffoorr tthhee ssttuuddeennttss ooff 

BB..AA//BB..SScc//BB..CCoomm,, BB..EEdd..//MM..AA//MM..SScc//MM..CCoomm.. 

 
TThhee UUnniivveerrssiittyy sshhaallll aallssoo aawwaarrdd tthhee SScchhoollaarrsshhiippss uunnddeerr vvaarriioouuss 

sscchheemmeess ooff tthhee UUnniivveerrssiittyy GGrraannttss CCoommmmiissssiioonn.. 

 
CC..  UUNNIIVVEERRSSIITTYY MMEEDDAALLSS**   

 

The University shall award annually Medals to all students who 

obtain First Class First Position in the order of merit in the 

various University Examinations held at the end of his/her 

course. For this purpose Bachelor of Science (Medical), 

Bachelor of Science (Non-Medical), Master of Arts (Music 

Vocal) and Master of Arts (Music Instrumental) shall be treated 

as different courses. The medal shall be awarded on the basis of 

the merit obtained by the student(s) determined on the original / 

re-evaluated score. In case of Post Graduate Courses (Under 

Choice based Credit System) the merit be prepared on the 



 

basis of CGPA Grade of the students for award of University 

Medal. 
Provided that if more than one candidate has obtained equal 

number of marks/CGPA Grade in an examination, on the basis 

of which a Medal is to be awarded the medal shall be awarded to 

each of them mentioning on each medal only the name of 

candidate to whom the medal is actually to be awarded. 

The Medal shall be presented at the Annual Convocation of the 

University. It shall be made of gold plated Silver and the year of 

the Award shall be inscribed on the Medal with the seal of the 

Chaudhary Devi Lal University on its reverse side. 

Every medal shall be accompanied by a certificate indicating the 

particulars of the person to whom the medal is awarded.. 
 

DD..  PPRRIIZZEESS.. 

 
TThhee ffoolllloowwiinngg pprriizzeess sshhaallll bbee aawwaarrddeedd bbyy tthhee UUnniivveerrssiittyy ttoo tthhee 

PPllaayyeerrss wwiinnnniinngg ppoossiittiioonnss iinn IInntteerr--UUnniivveerrssiittyy TToouurrnnaammeennttss:: 

 

aa))  RRss.. 88110000//-- ttoo ppllaayyeerr wwiinnnniinngg 11sstt ppoossiittiioonn.. 

 
bb))  RRss.. 66550000//-- ttoo ppllaayyeerr wwiinnnniinngg 22nndd ppoossiittiioonn.. 

 
cc))  RRss.. 55110000//-- ttoo ppllaayyeerr wwiinnnniinngg 33rrdd ppoossiittiioonn.. 

 
dd))  RRss.. 2211000000//-- ttoo tthhee bbeesstt aatthheelleettee//ggyymmnnaasstt//sswwiimmmmeerr//yyooggii.. 

 

 

 

 

 

 

 *  Amended by the Executive Council in its 66th meeting held on 

15.02.2022 vide Resolution No. 13. 
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AAPPPPEENNDDIIXX 

 
BBOONNDD TTOO BBEE EEXXEECCUUTTEEDD BBYY TTHHEE RREESSEEAARRCCHH SSCCHHOOLLAARRSS// 

FFEELLLLOOWWSS OONN AADDMMIISSSSIIOONN WWIITTHH TTHHEE CCHHAAUUDDHHAARRYY DDEEVVII LLAALL 

UUNNIIVVEERRSSIITTYY,, SSIIRRSSAA.. 

RREESSEEAARRCCHH SSCCHHOOLLAARRSSHHIIPP BBOONNDD 

((KKNNOOWW AALLLL MMEENN BBYY TTHHEESSEE PPRREESSEENNTTSS TTHHAATT)) 

WWee   ((11))…………………………  aanndd ((22)) ...................... ddoo hheerreebbyy bbiinndd oouurrsseellvveess 

aanndd eeaacchh ooff uuss aanndd eeaacchh ooff oouurr hheeiirrss,, eexxeeccuuttoorrss aanndd aaddmmiinniissttrraattoorrss ttoo ppaayy 

ttoo CChhaauuddhhaarryy DDeevvii LLaall UUnniivveerrssiittyy,, SSiirrssaa,, oorr aassssiiggnneeeess oonn ddeemmaanndd tthhee 

ssuumm ooff……………………………………....((RRuuppeeeess..................... OOnnllyy)) ++ tthhee aammoouunntt ddrraawwnn 

dduurriinngg eexxtteennddeedd ppeerriioodd ooff RReesseeaarrcchh SScchhoollaarrsshhiipp iiff eexxtteennssiioonn iiss aalllloowweedd 

ssiiggnneedd aanndd ddaatteedd tthhiiss ddaayy ooff ………………....2200………… 

WWhheerreeaass tthhee aabboovvee bboouunnddeenn ((ll)) ………….. iiss nnoommiinnaatteedd ttoo aa RReesseeaarrcchh 

SScchhoollaarrsshhiipp//FFeelllloowwsshhiipp ooff tthhee CChhaauuddhhaarryy DDeevvii LLaall UUnniivveerrssiittyy,, SSiirrssaa aanndd 

wwhheerreeaass tthhee aabboovvee bboouunnddeenn ((11))………………………………aass nnoommiinneeee ooff ssuucchh 

SScchhoollaarrsshhiipp//FFeelllloowwsshhiipp uunnddeerr             tthhee rruulleess aanndd 

ccoonnddiittiioonnss ccoommpprriisseedd iinn tthhee OOrrddiinnaannccee rreellaattiinngg ttoo tthhee  aawwaarrdd  ooff 

RReesseeaarrcchh SScchhoollaarrsshhiipp ooff tthhee UUnniivveerrssiittyy eennttiittlleedd ttoo aa SScchhoollaarrsshhiipp// 

FFeelllloowwsshhiipp ooff ……………………ppeerr mmoonntthh ffoorr .............. yyeeaarrss.. 

NNooww tthhee ccoonnddiittiioonn ooff tthhee wwrriitttteenn oobblliiggaattiioonn iiss tthhaatt iinn tthhee eevveenntt ooff tthhee 

aabboovvee bboouunnddeedd ((11)) .................... nnoott ccoonnffoorrmmiinngg ttoo oorr  oobbsseerrvviinngg tthhee rruulleess 

aanndd ccoonnddiittiioonnss uunnddeerr aa ssuubbjjeecctt ttoo wwhhiicchh tthhee SScchhoollaarrsshhiipp//FFeelllloowwsshhiipp hhaass 

bbeeeenn aawwaarrddeedd ttoo hhiimm//hheerr oorr ooff ddiissccoonnttiinnuuiinngg tthhee rreesseeaarrcchh bbeeffoorree tthhee 

ccoommpplleettiioonn ooff pprreessccrriibbeedd  ppeerriioodd ooff ....................... yyeeaarrss aanndd tthhee  eexxtteennddeedd 

ppeerriioodd iiff eexxtteennssiioonn iiss aalllloowweedd wwhhiicchheevveerr iiss llaatteerr ffoorr nnoo vvaalliidd rreeaassoonn tthhee 

aabboovvee bboouunnddeenn ((11)) …………………………((22)) …………………………sshhaallll  ffoorrtthhwwiitthh rreeffuunndd  

ttoo tthhee CChhaauuddhhaarryy DDeevvii LLaall UUnniivveerrssiittyy,, SSiirrssaa aallll mmoonneeyyss ppaaiidd ttoo hhiimm//hheerr 

iinn rreessppeecctt ooff tthhee ssaaiidd SScchhoollaarrsshhiipp//FFeelllloowwsshhiipp aanndd iinn tthhee mmaatttteerr ddeecciiddiinngg 

tthhaatt mmoonneeyyss aarree ttoo bbee ppaaiidd,, tthhee ddeecciissiioonn ooff tthhee UUnniivveerrssiittyy sshhaallll bbee ffiinnaall.. 
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UUppoonn tthhee mmaakkiinngg ooff ssuucchh rreeffuunndd,, tthhee aabboovvee wwrriitttteenn oobblliiggaattiioonn sshhaallll bbee 

vvooiidd aanndd ooff nnoo eeffffeecctt;; ootthheerrwwiissee sshhaallll bbee aanndd rreemmaaiinn iinn ffuullll ffoorrccee aanndd 

vviirrttuuee.. 

PPrroovviiddeedd aallwwaayyss tthhaatt tthhee ssaaiidd aabboovvee wwrriitttteenn bboonndd iiss eenntteerreedd bbyy 

tthhee aabboovvee bboouunnddeenn ((11)) …………………………aanndd ((22)) …………………………oonn ffuurrtthheerr 

ccoonnddiittiioonn   tthhaatt   aannyy   ffoorrggiivveenneessss    oorr    ffoorrbbeeaarraannccee    oonn    tthhee    ppaarrtt  

ooff tthhee CChhaauuddhhaarryy DDeevvii LLaall UUnniivveerrssiittyy,, SSiirrssaa ttoowwaarrddss tthhee aabboovvee 

bboouunnddeenn…………………………iinn rreessppeecctt  ooff  hhiiss//hheerr  ffaaiilluurree oorr  nneegglleecctt  ttoo  

ccoonnffoorrmm oorr ttoo oobbsseerrvvee tthhee rruulleess aanndd ccoonnddiittiioonnss hheerreeiinnbbeeffoorree mmeennttiioonneedd 

ttoo mmaakkee ssuucchh rreeffuunndd,, aass aaffoorreessaaiidd,, sshhaallll nnoott,, iinn aannyy wwaayy,, rreecceeiivvee oorr 

eexxoonneerraattee tthhee aabboovvee bboouunnddeenn ((22)) ………………………… iinn rreessppeecctt ooff hhiiss//hheerr 

lliiaabbiilliittyy uunnddeerr tthhee aabboovvee wwrriitttteenn bboonndd.. 

SSiiggnneedd bbyy tthhee aabboovvee bboouunnddeenn (( 11 )) ……………………......…………………… ………………………… 

 
((FFuullll SSiiggnnaattuurreess)) 

 
iinn tthhee pprreesseennccee ooff ((FFuullll SSiiggnnaattuurreess)) 

 
NNaammee && aaddddrreessss……………………………………………………………………………… 

 
SSiiggnneedd bbyy tthhee aabboovvee  bboouunnddeenn ((22)) ……………………………………………………………………………….. 

 
((FFuullll SSiiggnnaattuurreess)) 

 
iinn tthhee pprreesseennccee ooff ((FFuullll SSiiggnnaattuurreess)) 

 
NNaammee aanndd aaddddrreessss………………………………………………………………………….. 

 

11..  FFuullll NNaammee ooff tthhee SScchhoollaarr 
 

AAddddrreessss :: 
 

22..  FFuullll NNaammee ooff tthhee SSuurreettyy 
 

AAddddrreessss :: 
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WWiittnneessss iinn ttookkeenn ooff iiddeennttiiffiiccaattiioonn bbyy aannyy ttwwoo ppeerrssoonnss wwiitthh tthheeiirr aaddddrreesssseess 

wwhhoo aarree wweellll aawwaarree ooff tthhee cchhaarraacctteerr aanndd ccoonndduucctt ooff tthhee SScchhoollaarr.. 

 

 

 

 

11..    CChheecckkeedd && VVeerriiffiieedd 22.. CCoouunntteerrssiiggnneedd 

SSuuppeerrvviissoorr CChhaaiirrppeerrssoonn ooff tthhee DDeeppaarrttmmeenntt 
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CCHHAAPPTTEERR-- XXIIII 

 

OORRDDIINNAANNCCEE :: AADDMMIISSSSIIOONN TTOO DDEEGGRREEEESS .. 
 

11..  TThhee  AAccaaddeemmiicc  CCoouunncciill  sshhaallll,,  ffrroomm  ttiimmee  ttoo  ttiimmee,,  aapppprroovvee   

tthhee nnaammeess ooff aa ll ll ppeerrssoonnss wwhhoo hhaavvee ppaasssseedd tthhee eexxaammiinnaattiioonnss  

rreeqquuiirreedd ffoorr tthhee vvaarriioouuss ddeeggrreeeess ooff tthhee UUnniivveerrssiittyy,, aanndd  hhaavvee  

bbeeccoommee qquuaalliiffiieedd ffoorr aaddmmiissssiioonn ttoo ssuucchh ddeeggrreeeess.. WWhheenn tthhee  

AAccaaddeemmiicc CCoouunncciill hhaass ssaannccttiioonneedd tthhee aaddmmiissssiioonn ooff aannyy ssuucchh  

ppeerrssoonn ttoo aannyy ddeeggrreeee,, hhee//sshhee sshhaallll bbee eennttiittlleedd ttoo bbee ffoorrmmaallllyy  

aaddmmiitttteedd ttoo tthhaatt ddeeggrreeee.. TThhee ddaattee ooff ffoorrmmaall aaddmmiissssiioonn ttoo aa ddeeggrreeee  

sshhaallll bbee tthhee ddaattee oonn wwhhiicchh tthhee AAccaaddeemmiicc CCoouunncciill  hhaass   

ssaannccttiioonneedd tthhee aaddmmiissssiioonn ooff aannyy ssuucchh ppeerrssoonn ttoo aannyy ddeeggrreeee.. 

22..  FFoorr  ccoonnffeerrmmeenntt  ooff  ddeeggrreeeess,,  tthhee  CCoouurrtt,,  EExxeeccuuttiivvee   CCoouunncciill  

aanndd AAccaaddeemmiicc CCoouunncciill sshhaallll mmeeeett iinn CCoonnvvooccaattiioonn aattlleeaasstt oonnccee  

eevveerryy yyeeaarr.. TThhee AAccaaddeemmiicc CCoouunncciill sshhaallll ddeecciiddee ffrroomm ttiimmee ttoo ttiimmee,,  

tthhee vvaarriioouuss ccaatteeggoorriieess ooff ggrraadduuaatteess,, wwhhoo sshhaallll bbee aaddmmiitttteedd ttoo  

tthheeiirr ddeeggrreeeess aatt eeaacchh CCoonnvvooccaattiioonn oorr wwhhoossee DDiipplloommaass sshhaallll bbee  

sseenntt ttoo tthheemm,, bbyy ppoosstt,, ffrreeee ooff cchhaarrggee.. 

FFuurrtthheerr,, tthhee ddaattee ooff aawwaarrdd ooff PPhh..DD.. DDeeggrreeee sshhaallll bbee tthhee ddaattee oonn 

wwhhiicchh tthhee rreeccoommmmeennddaattiioonnss ooff tthhee RReesseeaarrcchh DDeeggrreeee CCoommmmiitttteeee 

aarree aapppprroovveedd bbyy tthhee VViiccee--CChhaanncceelllloorr.. 

33..  OOnnee MMoonntthh nnoottiiccee sshhaallll bbee ggiivveenn bbyy tthhee RReeggiissttrraarr ffoorr UUnniivveerrssiittyy  

CCoonnvvooccaattiioonn.. 

44..  TThhee RReeggiissttrraarr sshhaallll iissssuuee aa ccooppyy ooff tthhee pprrooggrraammmmee aanndd tthhee  

pprroocceeeeddiinnggss ttoo bbee oobbsseerrvveedd aatt tthhee ccoonnvvooccaattiioonn aalloonnggwwiitthh tthhee  

nnoottiiccee ttoo eeaacchh mmeemmbbeerr ooff tthhee UUnniivveerrssiittyy CCoonnvvooccaattiioonn.. 

55..  TThhee ccaannddiiddaatteess ffoorr ddeeggrreeeess//ddiipplloommaass mmuusstt,, tteenn cclleeaarr ddaayyss bbeeffoorree  

tthhee ddaattee ffiixxeedd ffoorr tthhee UUnniivveerrssiittyy CCoonnvvooccaattiioonn iinnffoorrmm tthhee  

RReeggiissttrraarr iinn wwrriittiinngg ooff tthheeiirr iinntteennssiioonn ttoo bbee pprreesseenntt.. NNoo ccaannddiiddaattee 
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sshhaallll bbee aaddmmiitttteedd ttoo tthhee CCoonnvvooccaattiioonn wwhhoo hhaass nnoott sseenntt hhiiss//hheerr 

nnaammee ttoo tthhee RReeggiissttrraarr wwiitthhiinn tthhee pprreessccrriibbeedd ttiimmee pprroovviiddeedd tthhaatt iiff 

aann aapppplliiccaattiioonn iiss rreecceeiivveedd bbyy tthhee RReeggiissttrraarr nnoott llaatteerr tthhaann 7722 hhoouurrss 

bbeeffoorree tthhee ttiimmee ooff tthhee CCoonnvvooccaattiioonn aanndd iiss aaccccoommppaanniieedd bbyy aa ffeeee 

ooff RRss.. 110000//--,, tthhee ccaannddiiddaattee mmaayy bbee aaddmmiitttteedd ttoo tthhee CCoonnvvooccaattiioonn,, 

wwiitthh tthhee ppeerrmmiissssiioonn ooff tthhee VViiccee--CChhaanncceelllloorr.. 

66..  IIff tthhee VViiccee--CChhaanncceelllloorr iiss ssaattiissffiieedd tthhaatt  tthhee CCoonnvvooccaattiioonn ccaannnnoott  

bbee hheelldd ffoorr ggoooodd rreeaassoonnss,, tthhee ddeeggrreeeess//ddiipplloommaass sshhaallll bbee aawwaarrddeedd  

wwiitthhoouutt hhoollddiinngg aa CCoonnvvooccaattiioonn.. 

77..  TThhee ddeeggrreeeess wwhhiicchh rreemmaaiinn uunnddiissttrriibbuutteedd wwiitthh tthhee ccoolllleeggeess 

//UUnniivveerrssiittyy DDeeppaarrttmmeennttss dduuee ttoo nnoonn--aatttteennddaannccee iinn tthhee 

CCoonnvvooccaattiioonn bbyy tthhee ccaannddiiddaatteess,, mmaayy nnoott bbee rreettuurrnneedd ttoo tthhee 

UUnniivveerrssiittyy aanndd bbee ddiissttrriibbuutteedd ttoo tthhee ccaannddiiddaatteess ccoonncceerrnneedd eeiitthheerr 

iinn ppeerrssoonn oorr bbee sseenntt ttoo tthheemm bbyy ppoosstt uunnddeerr rreeggiisstteerreedd ccoovveerr.. 

88..  PPeerrssoonnss,, wwhhoo aarree rreeqquuiirreedd ttoo aatttteenndd aa UUnniivveerrssiittyy CCoonnvvooccaattiioonn   

ffoorr AAddmmiissssiioonn ttoo tthheeiirr ddeeggrreeeess,, bbuutt wwhhoo aarree uunnaabbllee ttoo ddoo ssoo oorr  

wwhhoo aarree ddeessiirroouuss ooff bbeeiinngg aaddmmiitttteedd ttoo tthheeiirr ddeeggrreeeess bbeeffoorree tthhee  

CCoonnvvooccaattiioonn,, iinn eexxcceeppttiioonnaall cciirrccuummssttaanncceess,, sshhaallll bbee aaddmmiitttteedd ttoo  

tthheeiirr ddeeggrreeeess iinn aabbsseennttiiaa.. oonn ppaayymmeenntt ooff aa ffeeee ooff RRss..110000//-- eeaacchh.. 

99..  IIff aannyy eelliiggiibbllee ccaannddiiddaattee ddooeess nnoott iinntteenndd ttoo aappppeeaarr aatt tthhee ffiirrsstt  

CCoonnvvooccaattiioonn,, aafftteerr tthhee ssaannccttiioonn ooff hhiiss//hheerr ddeeggrreeee,, hhee//sshhee sshhaallll  

ggiivvee aatt lleeaasstt tteenn ddaayy''ss nnoottiiccee ttoo tthhee RReeggiissttrraarr ooff hhiiss//hheerr iinntteennddeedd  

aabbsseennccee,, aanndd mmaayy tthheenn bbee aaddmmiitttteedd ttoo hhiiss//hheerr ddeeggrreeee aatt aannyy  

ssuubbsseeqquueenntt CCoonnvvooccaattiioonn;; pprroovviiddeedd tthhaatt hhee//sshhee ggiivveess aatt lleeaasstt  

ffiifftteeeenn ddaayy’’ss nnoottiiccee ttoo tthhee RReeggiissttrraarr ooff hhiiss//hheerr iinntteennttiioonn ttoo  

aappppeeaarr.. SSuucchh aa ccaannddiiddaattee sshhaallll ppaayy ttoo tthhee UUnniivveerrssiittyy aa  ffeeee  ooff  

RRss.. 110000//--.. 
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1100..  IIff aannyy ccaannddiiddaattee hhaass nnoott ooffffeerreedd hhiimmsseellff//hheerrsseellff ffoorr  aaddmmiissssiioonn   

ttoo tthhee ddeeggrreeee iinn tthhee mmaannnneerr pprroovviiddeedd ffoorr iinn CCllaauusseess 22,,88 aanndd 99  

aabboovvee,, hhee//sshhee mmaayy aappppllyy ttoo tthhee VViiccee--CChhaanncceelllloorr ttoo bbee aaddmmiitttteedd  

ttoo hhiiss//hheerr ddeeggrreeee iinn aabbsseennttiiaa.. SSuucchh aapppplliiccaattiioonn sshhaallll bbee  

aaccccoommppaanniieedd bbyy ::-- 

((ii))  iinn tthhee ccaassee ooff aann UUnnddeerr--ggrraadduuaattee wwhhoo sseeeekkss aaddmmiissssiioonn ttoo aa  

ddeeggrreeee mmoorree tthhaann ttwwoo yyeeaarrss aafftteerr tthhee ssaannccttiioonn ooff  hhiiss//hheerr   

ddeeggrreeee,, aa cceerrttiiffiiccaattee ooff ggoooodd cchhaarraacctteerr,, ssiiggnneedd bbyy tthhee PPrriinncciippaall   

ooff aa CCoolllleeggee oorr aa mmeemmbbeerr ooff tthhee CCoouurrtt ooff tthhee UUnniivveerrssiittyy oorr aa  

GGaazzeetttteedd OOffffiicceerr;; pprroovviiddeedd tthhaatt iinn pprrooppeerr ccaassee,, tthhee  VViiccee--

CChhaanncceelllloorr mmaayy wwaaiivvee tthhee rreeqquuiirreemmeenntt ooff ssuucchh aa  cceerrttiiffiiccaattee;; aanndd 

((iiii))  AA ffeeee ooff RRss..110000//-- 
 

1111..  OOnn tthhee rreecceeiipptt ooff ssuucchh aapppplliiccaattiioonn,, tthhee VViiccee--CChhaanncceelllloorr sshhaallll  

ccoonnssiiddeerr iitt aanndd mmaayy ddeeccllaarree tthhee aapppplliiccaanntt ttoo bbee aaddmmiitttteedd ttoo tthhee  

ddeeggrreeee iinn aabbsseennttiiaa.. 
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CCHHAAPPTTEERR-- XXIIIIII 

OORRDDIINNAANNCCEE :: AACCAADDEEMMIICC CCOOSSTTUUMMEE.. 

11..  IInn tthheessee rruulleess ‘‘aaccaaddeemmiicc ccoossttuummee’’ mmeeaannss tthhee  ccoossttuummee   

pprreessccrriibbeedd iinn CCllaauussee 44 hheerreeuunnddeerr.. 

22..  FFuullll aaccaaddeemmiicc ccoossttuummee sshhaallll bbee wwoorrnn bbyy aallll tthhee mmeemmbbeerrss ooff  

CCoouurrtt,, EExxeeccuuttiivvee CCoouunncciill,, AAccaaddeemmiicc CCoouunncciill aanndd aallll ggrraadduuaatteess  

ooff tthhee UUnniivveerrssiittyy,, aanndd mmaayy bbee wwoorrnn bbyy aallll ggrraadduuaatteess ooff ootthheerr  

UUnniivveerrssiittiieess aatt tthhee CCoonnvvooccaattiioonn.. 

33..  IIff aa mmeemmbbeerr ooff tthhee CCoouurrtt,, EExxeeccuuttiivvee CCoouunncciill aanndd AAccaaddeemmiicc  

CCoouunncciill iiss aa ggrraadduuaattee ooff aannyy ootthheerr UUnniivveerrssiittyy hhee//sshhee mmaayy wweeaarr  

eeiitthheerr tthhee ccoossttuummee ooff hhiiss//hheerr ddeeggrreeee,, oorr tthhee ccoossttuummee ttoo wwhhiicchh  

hhee//sshhee iiss eennttiittlleedd aass aa MMeemmbbeerr.. 

44..  MMeemmbbeerrss ooff tthhee CCoouurrtt,, EExxeeccuuttiivvee CCoouunncciill,, AAccaaddeemmiicc CCoouunncciill  

aanndd ggrraadduuaatteess ooff tthhee UUnniivveerrssiittyy aarree eennttiittlleedd ttoo wweeaarr aaccaaddeemmiiccaall  

ccoossttuummeess aass ffoolllloowwss ::—— 

CChhaanncceelllloorr 

((aa))  GGoowwnn——PPuurrppllee vveellvveett wwiitthh ggoollddeenn llaaccee oonn tthhee ffrroonntt ffoollddss  

bboottttoomm ooff sslleeeevveess oonn sshhoouullddeerrss aanndd zzaarrii wwoorrkk wwiitthh TTuuffuuttss oonn  

tthhee ffrroonntt aanndd oonn tthhee sslleeeevveess,, wwiitthh ttwwoo mmoonnooggrraammss iinn  

ggoollddeenn zzaarrii wwoorrkk oonn tthhee ffrroonntt CCaammbbrriiddggee ssttyyllee.. 

((bb))  CCaapp ——PPuurrppllee vveellvveett wwiitthh ggoollddeenn llaaccee aanndd ggoollddeenn ttaasssseell  

MMoorrttaarr bbaanndd.. 

VViiccee--CChhaanncceelllloorr 

((aa))  GGoowwnn——PPuurrppllee VVeellvveett wwiitthh ggoollddeenn llaaccee oonn tthhee ffrroonntt ffoollddss,,  

bboottttoomm ooff sslleeeevveess oonn sshhoouullddeerrss aanndd zzaarrii wwoorrkk wwiitthh oonnee  

TTuuffuuttss oonn eeaacchh ssiiddee oonn tthhee ffrroonntt aanndd wwiitthh ttwwoo UUnniivveerrssiittyy  

MMoonnooggrraammss iinn ggoollddeenn zzaarrii wwoorrkk oonn tthhee  aarrmmss  aanndd  oonnee  

TTuuffuutt aanndd zzaarrii wwoorrkk oonn tthhee bboottttoomm ooff sslleeeevveess CCaammbbrriiddggee  

ssttyyllee.. 
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((bb))  CCaapp——PPuurrppllee VVeellvveett MMoorrttaarr bbaanndd wwiitthh ggoollddeenn llaaccee aanndd  

ggoollddeenn ttaasssseell.. 

CChhiieeff GGuueesstt 

((aa))  GGoowwnn——MMaarroooonn VVeellvveett wwiitthh ggoollddeenn llaaccee oonn tthhee ffrroonntt  

ffoollddss,, bboottttoomm ooff sslleeeevveess oonn sshhoouullddeerrss,, CCaammbbrriiddggee ssttyyllee 

((bb))  CCaapp——MMaarroooonn VVeellvveett,, MMoorrttaarr bbaanndd wwiitthh ggoollddeenn llaaccee aanndd  

ggoollddeenn ttaasssseell.. 

PPrroo--VViiccee--CChhaanncceelllloorr 

((aa))  GGoowwnn——PPuurrppllee VVeellvveett wwiitthh ggoollddeenn llaaccee oonn tthhee ffrroonntt ffoollddss,,  

bboottttoomm ooff sslleeeevveess oonn sshhoouullddeerrss aanndd zzaarrii wwoorrkk wwiitthh oonnee  

TTuuffuutt oonn eeaacchh ssiiddee oonn tthhee ffrroonntt aanndd wwiitthh ttwwoo UUnniivveerrssiittyy  

MMoonnooggrraammss iinn ggoollddeenn zzaarrii wwoorrkk oonn tthhee aarrmmss aanndd oonnee TTuuffuutt  

aanndd zzaarrii wwoorrkk oonn tthhee bboottttoomm ooff sslleeeevveess CCaammbbrriiddggee ssttyyllee.. 

((bb))  CCaapp——PPuurrppllee VVeellvveett MMoorrttaarr bbaanndd wwiitthh GGoollddeenn llaaccee aanndd  

ttaasssseell.. 

RReeggiissttrraarr 

((aa))  GGoowwnn——PPuurrppllee VVeellvveett wwiitthh GGoollddeenn llaaccee 22 iinncchheess wwiiddtthh oonn  

tthhee ffrroonntt ffoollddss,, bboottttoomm ooff sslleeeevveess oonn sshhoouullddeerrss aanndd zzaarrii wwoorrkk  

wwiitthh oonnee TTuuffuutt oonn eeaacchh ssiiddee oonn tthhee ffrroonntt aanndd wwiitthh ttwwoo  

UUnniivveerrssiittyy MMoonnooggrraammss iinn GGoollddeenn zzaarrii wwoorrkk oonn tthhee lleefftt ssiiddee  

oonn tthhee aarrmmss aanndd oonnee TTuuffuutt aanndd zzaarrii wwoorrkk oonn tthhee bboottttoomm ooff  

sslleeeevveess CCaammbbrriiddggee ssttyyllee.. 

((bb))  CCaapp——PPuurrppllee VVeellvveett MMoorrttaarr bbaanndd wwiitthh GGoollddeenn llaaccee aanndd  

ttaasssseell.. 

MMeemmbbeerr 

((aa))  GGoowwnn——BBllaacckk 
 

((bb))  CCaapp——WWiitthh BBllaacckk ssiillkk ttaasssseell.. 
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DDeeppuuttyy aanndd AAssssiissttaanntt RReeggiissttrraarrss ((NNoonn--GGrraadduuaatteess)) 

GGoowwnn——BBllaacckk 

 
FFoorr BBaacchheelloorr’’ss DDeeggrreeee 

 
BB..AA..((PPaassss//GGeenneerraall)) 

BB..AA..((HHoonnss..)) 

BB..SScc..((PPaassss//GGeenneerraall))//BBCCAA//BB..SScc.. 

IInntteerrnneett SScciieennccee// BB..SScc.. IInnff.. SScc.. 

 BBllaacckk 

BBllaacckk 

BBllaacckk 

BBllaacckk wwiitthh ggoollddeenn lliinniinngg.. 

BBllaacckk wwiitthh oorraannggee lliinniinngg.. 

BBllaacckk    wwiitthh    lliigghhtt  bblluuee 

lliinniinngg.. 

BB..SScc..((HHoonnss..))//BB..SScc..((HHoonnss..))  

IInnff.. TTeecchh.. 

 
BBllaacckk BBllaacckk wwiitthh rreedd lliinniinngg.. 

BBaacchheelloorr ooff JJoouurrnnaalliissmm// 

MMaassss CCoommmmuunniiccaattiioonn 

 
BBllaacckk BBllaacckk wwiitthh rreedd lliinniinngg.. 

BB..CCoomm..//BBBBAA//BBIIMM// 
 

BBllaacckk BBllaacckk wwiitthh ccllaarreett lliinniinngg.. 

BBHHMMCCTT//BBTTMM//BBIIHHMM    

BB..EEdd..//BB..SScc..((PPhhyyssiiccaall EEdduuccaattiioonn,,  

HHeeaalltthh EEdduuccaattiioonn && SSppoorrttss)) 

 
BBllaacckk BBllaacckk wwiitthh mmaarroooonn 

lliinniinngg.. 

BB..TTeecchh..//BB..TTeecchh.. IInnssttrruummeennttaattiioonn  
BBllaacckk BBllaacckk wwiitthh ssccaarrlleett lliinniinngg.. 

BB..EE.. 
 

BBllaacckk BBllaacckk wwiitthh lliigghhtt yyeellllooww 

   lliinniinngg.. 

LLLL..BB.. // BB..AA..((LLaaww)) 

BB..AA..LLLL..BB..((HHoonnss..)) 

// BBllaacckk BBllaacckk wwiitthh ddaarrkk bblluuee 

lliinniinngg.. 

BB..SScc..((HHoommee SScciieennccee)) 
 

BBllaacckk BBllaacckk wwiitthh mmaaggeennttaa 

lliinniinngg.. 

BBFFAA 
 

BBllaacckk BBllaacckk wwiitthh ddeeeepp yyeellllooww 

lliinniinngg 
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FFoorr MMaasstteerr’’ss DDeeggrreeee 

 

MM..AA.. BBllaacckk WWhhiittee wwiitthh GGoollddeenn lliinniinngg 
 

MM..SScc.. BBllaacckk WWhhiittee  wwiitthh lliigghhtt bblluuee  

lliinniinngg 

MMaasstteerr ooff EEdduuccaattiioonn//MM..PP..EEdd.. BBllaacckk WWhhiittee wwiitthh mmaarroooonn 

lliinniinngg 
 

MM..TTeecchh..//MM..SScc..IInnff.. TTeecchh..//MM..TTeecchh..  

CCoommppuutteerr SScc.. && EEnngggg.. 

BBllaacckk WWhhiittee wwiitthh ssccaarrlleett lliinniinngg.. 

LLLL..MM.. ((MMaasstteerr ooff LLaawwss)) BBllaacckk WWhhiittee wwiitthh ddaarrkk bblluuee 

lliinniinngg.. 
 

MM..PPhhiill.. ((MMaasstteerr ooff PPhhiilloossoopphhyy)) BBllaacckk 

wwiitthh 

ggoollddeenn 

ffaacciinngg 

WWhhiittee ggoollddeenn lliinneedd wwiitthh 

lliigghhtt mmaauuvvee.. 

MM..CC..AA.. BBllaacckk WWhhiittee wwiitthh rreedd lliinniinngg.. 
 

MMBBAA//MMIIBB//MMFFCC//MMMMTT//MMFFMM// 

MMHHRRMM//MMMMMM//MMHHMM//MMTTMM 

BBllaacckk WWhhiittee wwiitthh lliigghhtt ccllaarreett 

lliinniinngg.. 

 

TThhee hhoollddeerrss ooff OOrriieennttaall LLiitteerraarryy TTiittlleess sshhaallll bbee eennttiittlleedd ttoo wweeaarr tthhee 

ffoolllloowwiinngg ccoossttuummee oonn cceerreemmoonniiaall ooccccaassiioonn :: 

SShhaassttrrii aanndd AAcchhaarryyaa SSaaffffrroonn ggoowwnn wwiitthh wwhhiittee PPaaggrrii oorr CCaapp.. 
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FFoorr DDooccttoorr’’ss DDeeggrreeee 

 

((ii))  DDooccttoorr ooff PPhhiilloossoopphhyy ((aa)) GGoowwnn——BBllaacckk wwiitthh ggoollddeenn ffaacciinngg.. 

((bb)) HHoooodd——RReedd aanndd ssiillvveerr ggrreeyy.. 

 
((iiii))  DDooccttoorr ooff SScciieennccee ((aa)) GGoowwnn——MMaarroooonn wwiitthh wwhhiittee ffaacciinngg.. 

 

((bb)) HHoooodd——RReedd aanndd ssiillvveerr ggrreeyy.. 

 
((iiiiii))  DDooccttoorr ooff LLiitteerraattuurree ((aa)) GGoowwnn——MMaarroooonn wwiitthh lliigghhtt bbuuffff oorr 

ggoollddeenn yyeellllooww ffaacciinngg.. 
 

((bb)) HHoooodd——RReedd aanndd ssiillvveerr ggrreeyy.. 

 
((iivv))  DDooccttoorr ooff LLaawwss ((aa)) GGoowwnn——RReedd wwiitthh lliigghhtt bblluuee ffaacciinngg.. 

 

((bb)) HHoooodd——RReedd aanndd ssiillvveerr ggrreeyy.. 

 
PPrroovviiddeedd tthhaatt ggrraadduuaatteess ooff tthhee UUnniivveerrssiittyy sshhaallll hhaavvee tthhee ooppttiioonn ttoo 

wweeaarr tthhee ddrreessss aanndd tthhee ssccaarrff pprreessccrriibbeedd bbeellooww iinnsstteeaadd ooff tthhee 

aaccaaddeemmiiccaall ccoossttuummee wwiitthh ggoowwnn :: 

DDrreessss ffoorr MMeenn 

 

WWhhiittee DDhhoottii aanndd WWhhiittee KKuurrttaa 

OORR 

WWhhiittee CChhuurriiddaarr PPaayyjjaammaa aanndd BBllaacckk AAcchhkkaann 

 

DDrreessss ffoorr WWoommeenn 
 

WWhhiittee SSaarrii aanndd wwhhiittee BBlloouussee 

OORR 

WWhhiittee SSaallwwaarr,, WWhhiittee KKuurrttaa aanndd WWhhiittee 

DDuuppaattttaa 

SSccaarrff  
 

SSiizzee :: 11 mmeettrree ssqquuaarree hhaavviinngg aa 44 ccmm wwiiddee bboorrddeerr aallll 
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rroouunndd.. CCoolloouurr ooff tthhee ssccaarrff wwiillll bbee tthhee ssaammee aass ffoorr  tthhee 

HHoooodd,, eexxcceepptt tthhaatt iinnsstteeaadd ooff BBllaacckk HHooooddss  tthhee  CCoolloouurr 

wwiillll bbee ppiinnkk.. CCoolloouurr ooff tthhee bboorrddeerr  ooff  tthhee ssccaarrff wwiillll bbee  

tthhee ssaammee aass ffoorr tthhee lliinniinngg ooff tthhee HHoooodd.. 

55..  TThhee  hhoollddeerrss  ooff  OOrriieennttaall  LLiitteerraarryy   TTiittlleess   sshhaallll   bbee   eennttiittlleedd  

ttoo wweeaarr tthhee ffoolllloowwiinngg ccoossttuummee oonn cceerreemmoonniiaall ooccccaassiioonnss :: 

SShhaassttrrii——SSaaffffrroonn ggoowwnn wwiitthh wwhhiittee PPaaggrrii oorr CCaapp.. 

 
66..  CCaannddiiddaatteess ffoorr aaddmmiissssiioonn ttoo  aannyy  ddeeggrreeee  eexxcceepptt  tthhaatt  ooff  

DDooccttoorr iinn aannyy FFaaccuullttyy sshhaallll wweeaarr aatt CCoonnvvooccaattiioonn tthhee ccoossttuummee ooff  

ddeeggrreeee ttoo wwhhiicchh tthheeyy sseeeekk aaddmmiissssiioonn.. 

AA ccaannddiiddaattee ffoorr tthhee ddeeggrreeee ooff DDooccttoorr iinn aannyy FFaaccuullttyy sshhaallll aassssuummee 

tthhee ccoossttuummee ooff ssuucchh ddeeggrreeee iimmmmeeddiiaatteellyy aafftteerr hhiiss aaddmmiissssiioonn ttoo 

ssuucchh ddeeggrreeee.. 
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11 MM..TTeecchh..((CCSSEE)) FFuullll TTiimmee  

((11sstt SSeemm)) 
550000 -- 330000 22440000 112255 110000 3300 11550000 5500 5500 7755 5500 2255 110000 -- 2255 44550000 -- 5500 6600 775500 112200 1100,,881100 

 MM..TTeecchh..((CCSSEE)) FFuullll TTiimmee  

((22nndd SSeemm..)) 
-- 220000 -- 22440000 112255 110000 -- 11770000 5500 5500 7755 5500 2255 110000 -- 2255 44880000 -- 5500 -- 775500 225500 1100,,775500 

 MM..TTeecchh..((CCSSEE)) FFuullll TTiimmee  

((33rrdd SSeemm..)) 
550000 -- -- 22440000 112255 110000 3300 11550000 5500 5500 7755 5500 2255 110000 -- 2255 44770000 -- 5500 6600 775500 222200 1100,,881100 

 MM..TTeecchh..((CCSSEE)) FFuullll TTiimmee  

(( 44tthh SSeemm..)) 
-- 220000 -- 22440000 112255 110000 -- 11770000 5500 5500 7755 5500 2255 110000 -- 2255 44880000 -- 5500 -- 775500 225500 1100,,775500 

22 MMCCAA ((11sstt SSeemm)) 550000 -- 330000 11220000 112255 110000 3300 550000 5500 5500 7755 5500 2255 110000 -- 2255 11770000 -- 5500 6600 330000 112200 55,,336600 

 MMCCAA ((22nndd SSeemm)) -- 220000 -- 11220000 112255 110000 -- 770000 5500 5500 7755 5500 2255 110000 -- 2255 22000000 -- 5500 -- 330000 225500 55,,330000 

 MMCCAA((33rrdd SSeemm..)) 550000 --  11220000 112255 110000 3300 550000 5500 5500 7755 5500 2255 110000 -- 2255 22000000 -- 5500 6600 330000 112200 55,,336600 

 MMCCAA((44tthh SSeemm..)) -- 220000 -- 11220000 112255 110000 -- 770000 5500 5500 7755 5500 2255 110000 -- 2255 22000000 -- 5500 -- 330000 225500 55,,330000 

 MMCCAA((55tthh SSeemm..)) 550000 --  11220000 112255 110000 3300 550000 5500 5500 7755 5500 2255 110000 -- 2255 22000000 -- 5500 6600 330000 112200 55,,336600 

 MMCCAA((66tthh SSeemm..)) -- 220000 -- 11220000 112255 110000 -- 770000 5500 5500 7755 5500 2255 110000 -- 2255 22000000 -- 5500 -- 330000 225500 55,,330000 

33 MMBBAA((GGeenneerraall))11ssttSSeemm 550000 -- 330000 22440000 112255 110000 3300 11550000 5500 5500 7755 5500 2255 110000 -- 2255 33550000 11000000 5500 6600 330000 112200 1100,,336600 

 MMBBAA GGeenneerraall22nnddSSeemm -- 220000 -- 22440000 112255 110000 -- 11770000 5500 5500 7755 5500 2255 110000 -- 2255 33880000 11000000 5500 -- 330000 225500 1100,,330000 

 MMBBAA((GGeenneerraall 33rrddSSeemm 550000 --  22440000 112255 110000 3300 11550000 5500 5500 7755 5500 2255 110000 -- 2255 33880000 11000000 5500 6600 330000 112200 1100,,336600 

 MMBBAA((GGeenneerraall))44tthh SSeemm -- 220000 -- 22440000 112255 110000 -- 11770000 5500 5500 7755 5500 2255 110000 -- 2255 33550000 11000000 5500 -- 330000 555500 1100,,330000 

44 MMBBAA((BBuuss..EEccoo))11ssttSSeemm 550000 -- 330000 22440000 112255 110000 3300 11550000 5500 5500 7755 5500 2255 110000 -- 2255 33550000 11000000 5500 6600 330000 112200 1100,,336600 
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 MMBBAA((BBuuss..EEccoo))22nnddSSeemm -- 220000 -- 22440000 112255 110000 -- 11770000 5500 5500 7755 5500 2255 110000 -- 2255 33880000 11000000 5500 -- 330000 225500 1100,,330000 

 MMBBAA((BBuuss..EEccoo))33rrdd SSeemm 550000 --  22440000 112255 110000 3300 11550000 5500 5500 7755 5500 2255 110000 -- 2255 33880000 11000000 5500 6600 330000 112200 1100,,336600 

 MMBBAA((BBuuss..EEccoo))44tthh SSeemm -- 220000 -- 22440000 112255 110000 -- 11770000 5500 5500 7755 5500 2255 110000 -- 2255 33880000 11000000 5500 -- 330000 225500 1100,,330000 

55 MM..SScc..((PPhhyyssiiccss))11sstt SSeemm 550000 -- 330000 11220000 112255 110000 3300 550000 5500 5500 7755 5500 2255 110000 -- 2255 11770000 -- 5500 6600 330000 112200 55,,336600 

 MM..SScc..((PPhhyyssiiccss))22nndd SSeemm -- 220000 -- 11220000 112255 110000 -- 11000000 5500 5500 7755 5500 2255 110000 -- 2255 11880000 -- 5500 -- 330000 115500 55,,330000 

 MM..SScc..((PPhhyyssiiccss))33rrdd SSeemm 550000 -- -- 11220000 112255 110000 3300 880000 5500 5500 7755 5500 2255 110000 -- 2255 11770000 -- 5500 6600 330000 112200 55,,336600 

 MM..SScc..((PPhhyyssiiccss))44tthh SSeemm -- 220000 -- 11220000 112255 110000 -- 11000000 5500 5500 7755 5500 2255 110000 -- 2255 11880000 -- 5500 -- 330000 115500 55,,330000 

66 MM..SScc..((MMaatthhss))11sstt SSeemm 550000 -- 330000 770000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 770000 -- 5500 6600 330000 112200 33,,336600 

 MM..SScc..((MMaatthhss))22nndd SSeemm -- 220000 -- 770000 112255 110000 -- 330000 5500 5500 7755 5500 2255 110000 -- 2255 11000000 -- 5500 -- 225500 115500 33,,225500 

 MM..SScc..((MMaatthhss))33rrdd SSeemm 550000 -- -- 770000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 11000000 -- 5500 6600 225500 112200 33,,331100 

 MM..SScc..((MMaatthhss))44tthh SSeemm -- 220000 -- 770000 112255 110000 -- 330000 5500 5500 7755 5500 2255 110000 -- 2255 11000000 -- 5500 -- 225500 115500 33,,225500 

77 MM..SScc((CChheemmiissttrryy))11ssttSSeemm 550000 -- 330000 11220000 112255 110000 3300 550000 5500 5500 7755 5500 2255 110000 -- 2255 11770000 -- 5500 6600 330000 112200 55,,336600 

 MMSScc((CChheemmiissttrryy))22nnddSSeemm -- 220000 -- 11220000 112255 110000 -- 11000000 5500 5500 7755 5500 2255 110000 -- 2255 11880000 -- 5500 -- 330000 115500 55,,330000 

 MMSScc((CChheemmiissttrryy))33rrdd SSeemm 550000 -- -- 11220000 112255 110000 3300 880000 5500 5500 7755 5500 2255 110000 -- 2255 11770000 -- 5500 6600 330000 112200 55,,336600 

 MMSScc((CChheemmiissttrryy))44tthh SSeemm -- 220000 -- 11220000 112255 110000 -- 11000000 5500 5500 7755 5500 2255 110000 -- 2255 11880000 -- 5500 -- 330000 115500 55,,330000 

88 MMSScc((EEnnvv..SScc))11sstt SSeemm 550000 -- 330000 11220000 112255 110000 3300 550000 5500 5500 7755 5500 2255 110000 -- 2255 11770000 -- 5500 6600 330000 112200 55,,336600 

 MMSScc((EEnnvv.. SScc)) 22nndd SSeemm -- 220000 -- 11220000 112255 110000 -- 11000000 5500 5500 7755 5500 2255 110000 -- 2255 11880000 -- 5500 -- 330000 115500 55,,330000 

 MMSScc((EEnnvv.. SScc))33rrdd SSeemm 550000 -- -- 11220000 112255 110000 3300 880000 5500 5500 7755 5500 2255 110000 -- 2255 11770000 -- 5500 6600 330000 112200 55,,336600 

 MMSScc((EEnnvv.. SScc))44tthh SSeemm -- 220000 -- 11220000 112255 110000 -- 11000000 5500 5500 7755 5500 2255 110000 -- 2255 11880000 -- 5500 -- 330000 115500 55,,330000 

99 MM..SScc..((BBiiootteecchh))11sstt SSeemm 550000 -- 330000 11880000 112255 110000 3300 22550000 5500 5500 7755 5500 2255 110000 -- 2255 11660000 -- 5500 6600 330000 112200 77,,886600 

 MM..SScc..((BBiiootteecchh))22nndd SSeemm -- 220000 -- 11880000 112255 110000 -- 22550000 5500 5500 7755 5500 2255 110000 -- 2255 22220000 -- 5500 -- 330000 115500 77,,880000 

 MM..SScc..((BBiiootteecchh))33rrdd SSeemm 550000 -- -- 11880000 112255 110000 3300 22550000 5500 5500 7755 5500 2255 110000 -- 2255 11990000 -- 5500 6600 330000 112200 77,,886600 

 MM..SScc..((BBiiootteecchh))44tthh SSeemm -- 220000 -- 11880000 112255 110000 -- 22550000 5500 5500 7755 5500 2255 110000  2255 22220000  5500 -- 330000 115500 77,,880000 

                         



 

101 

 
 

SSrr..NNoo.. NNaammee ooff CCoouurrsseess 

AA
dd

mm
ii ss

ss ii
oo
nn

 

CC
oo
nn

tt ii
nn

uu
aa
tt ii

oo
nn

 

CC
aa

uu
tt ii

oo
nn

 

TT
uu

ii tt
ii oo

nn
 

AA
mm

aa
ll aa

gg
aa
mm

aa
tt ee

dd
 FF

uu
nn

dd
 

RR
ee n
n

oo
vv
aa

tt ii
oo

nn
 

GG
rr
oo

uu
pp

 II
nn

ss uu
rr
aa

nn
cc
ee
 SS

cc
hh

ee m
m

ee
 

LL
aa
bb

oo
rr a
a
tt oo

rr y
y
 

MM
ee d
d

ii cc
aa

ll 

UU
nn

ii ..
MM

aa
gg
aa

zz i
i nn

ee
 

SS
pp

oo
rr t
t ss

 

YY
oo

uu
tt hh

 WW
ee l
l ff

aa
rr e
e 

SS
tt uu

dd
ee n
n

tt ss
 AA

ii dd
 FF

uu
nn

dd
 

LL
ii bb

rr a
a
rr y
y
 

LL
aa

ww
 MM

aa
gg
aa

zz i
i nn

ee /
/ JJ

oo
uu

rr n
n

aa
ll 

HH
oo

ll ii
dd

aa
yy

 HH
oo
mm

ee
 

DD
ee v
v
ee l
l oo

pp
mm

ee n
n

tt 
ff uu

nn
dd

 

TT
rr .
. 
&&

 PP
ll aa

cc e
e mm

ee n
n

tt 

NN
aa

tt ii
oo

nn
aa
ll 

SS
ee r
r v
v
ii cc

ee
 SS

cc
hh

ee
mm

ee
 

RR
ee d
d

 CC
rr o
o
ss ss

 

EE
xx
aa
mm

ii nn
aa
tt ii

oo
nn

 

OO
tt hh

ee r
r ss

 CC
hh

aa
rr g
g
ee s
s 

TT
oo
tt aa

ll ((
RR

ss ..
)) 

1100 MM..SScc..((FFoooodd SScc&&TTeecchh  

((11sstt SSeemmeesstteerr)) 
550000 -- 330000 11880000 112255 110000 3300 22550000 5500 5500 7755 5500 2255 110000 -- 2255 11660000 -- 5500 6600 330000 112200 77,,886600 

 MM..SScc..((FFoooodd SScc&&TTeecchh  

((22nndd SSeemmeesstteerr)) 
-- 220000 -- 11880000 112255 110000 -- 22550000 5500 5500 7755 5500 2255 110000 -- 2255 22220000 -- 5500 -- 330000 115500 77,,880000 

 MM..SScc..((FFoooodd SScc&&TTeecchh  

((33rrdd SSeemmeesstteerr)) 
550000 -- -- 11880000 112255 110000 3300 22550000 5500 5500 7755 5500 2255 110000 -- 2255 11990000 -- 5500 6600 330000 112200 77,,886600 

 MM..SScc..((FFoooodd SScc&&TTeecchh  

((44tthh SSeemmeesstteerr)) 
-- 220000 -- 11880000 112255 110000 -- 22550000 5500 5500 7755 5500 2255 110000 -- 2255 22220000 -- 5500 -- 330000 115500 77,,880000 

1111 LLLL..BB 33 YYeeaarrPPrrooffeessssiioonnaall 

((11sstt SSeemmeesstteerr)) 
550000 -- 330000 770000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 110000 2255 770000 -- 5500 6600 225500 7700 33,,336600 

 LLLL..BB 33 YYeeaarrPPrrooffeessssiioonnaall 

((22nndd SSeemmeesstteerr)) 
-- 220000 -- 770000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 110000 2255 11220000 -- 5500 -- 330000 220000 33,,335500 

 LLLL..BB 33 YYeeaarrPPrrooffeessssiioonnaall 

((33rrdd SSeemmeesstteerr)) 
550000 -- -- 770000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 110000 2255 11000000 -- 5500 6600 225500 7700 33,,336600 

 LLLL..BB 33 YYeeaarrPPrrooffeessssiioonnaall 

((44tthh SSeemmeesstteerr)) 
-- 220000 -- 770000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 110000 2255 11330000 -- 5500 -- 330000 110000 33,,335500 

 LLLL..BB 33 YYeeaarrPPrrooffeessssiioonnaall 

((55tthh SSeemmeesstteerr)) 
550000 -- -- 770000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 110000 2255 11000000 -- 5500 6600 225500 7700 33,,336600 

 LLLL..BB 33 YYeeaarrPPrrooffeessssiioonnaall 

((66tthh SSeemmeesstteerr)) 
-- 220000 -- 770000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 110000 2255 11330000 -- 5500 -- 225500 110000 33,,330000 

1122 MM..AA..((MMaassss CCoommmm..)) 

((11sstt SSeemmeesstteerr)) 
550000 -- 330000 11000000 112255 110000 3300 660000 5500 5500 7755 5500 2255 110000 -- 2255 880000 -- 5500 6600 330000 112200 44,,336600 

 MM..AA..((MMaassss CCoommmm..)) 

((22nndd SSeemmeesstteerr)) 
-- 220000 -- 11000000 112255 110000 -- 660000 5500 5500 7755 5500 2255 110000 -- 2255 11440000 -- 5500 -- 225500 115500 44,,225500 

 MM..AA..((MMaassss CCoommmm..)) 

((33rrdd SSeemmeesstteerr)) 
550000 -- -- 11000000 112255 110000 3300 660000 5500 5500 7755 5500 2255 110000 -- 2255 11110000 -- 5500 6600 330000 112200 44,,336600 
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 MM..AA..((MMaassss CCoommmm..)) 

((44tthh SSeemmeesstteerr)) 
-- 220000 -- 11000000 112255 110000 -- 660000 5500 5500 7755 5500 2255 110000 -- 2255 11440000 -- 5500 -- 330000 115500 44,,330000 

1133 MM..AA..((EEnngglliisshh)) 

((11sstt SSeemmeesstteerr)) 
550000 -- 330000 770000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 770000 -- 5500 6600 225500 112200 33,,331100 

 MM..AA..((EEnngglliisshh)) 

((22nndd SSeemmeesstteerr)) 
-- 220000 -- 770000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 -- 2255 11330000 -- 5500 -- 225500 115500 33,,225500 

 MM..AA..((EEnngglliisshh)) 

((33rrdd SSeemmeesstteerr)) 
550000 -- -- 770000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 11000000 -- 5500 6600 225500 112200 33,,331100 

 MM..AA..((EEnngglliisshh)) 

((44tthh SSeemmeesstteerr)) 
-- 220000 -- 770000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 -- 2255 11330000 -- 5500 -- 225500 115500 33,,225500 

1144 MMAA((EEccoonnoommiiccss))11sstt SSeemm 550000 -- 330000 225500 -- 5500 3300 -- 5500 5500 -- 5500 2255 110000 -- 2255 -- -- 5500 6600 225500 2200 11,,881100 

 MMAA((EEccoonnoommiiccss))22nndd SSeemm -- 220000 -- 225500 225500 115500 -- -- 5500 5500 115500 5500 2255 110000 -- 2255 110000 -- 5500 -- 225500 5500 11,,775500 

 MMAA((EEccoonnoommiiccss))33rrddSSeemm 550000 -- -- 225500 112255 5500 3300 -- 5500 5500 -- 5500 2255 110000 -- 2255 110000 -- 5500 6600 225500 9955 11,,881100 

 MMAA((EEccoonnoommiiccss))44tthh SSeemm -- 220000 -- 225500 112255 115500 -- -- 5500 5500 115500 5500 2255 110000  2255 225500 -- 5500 -- 330000 2255 11,,880000 

1155 MM..AA..((PPuubblliicc AAddmmnn..)) 

((11sstt SSeemmeesstteerr)) 
550000 -- 330000 225500 -- 5500 3300 -- 5500 5500 -- 5500 2255 110000 -- 2255 -- -- 5500 6600 225500 2200 11,,881100 

 MM..AA..((PPuubblliicc AAddmmnn..)) 

((22nndd SSeemmeesstteerr)) 
-- 220000 -- 225500 225500 115500 -- -- 5500 5500 115500 5500 2255 110000 -- 2255 110000 -- 5500 -- 225500 5500 11,,775500 

 MM..AA..((PPuubblliicc AAddmmnn..)) 

((33rrdd SSeemmeesstteerr)) 
550000 -- -- 225500 112255 5500 3300 -- 5500 5500  5500 2255 110000 -- 2255 110000 -- 5500 6600 225500 9955 11,,881100 

 MM..AA..((PPuubblliicc AAddmmnn..)) 

((44tthh SSeemmeesstteerr)) 
-- 220000 -- 225500 112255 115500 -- -- 5500 5500 115500 5500 2255 110000 -- 2255 225500 -- 5500 -- 225500 2255 11,,775500 

1166 MM..CCoomm((11sstt SSeemm)) 550000 -- 330000 445500 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 -- -- 5500 6600 330000 7700 22,,336600 

 MM..CCoomm((22nndd SSeemm)) -- 220000 -- 445500 112255 110000 -- -- 5500 5500 7755 5500 2255 110000  2255 660000 -- 5500 -- 330000 110000 22,,330000 

 MM..CCoomm((33rrdd SSeemm)) 550000 -- -- 445500 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 330000 -- 5500 6600 225500 7700 22,,331100 
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 MM..CCoomm((44tthh SSeemm)) -- 220000 -- 445500 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 -- 2255 660000 -- 5500 -- 225500 110000 22,,225500 

1177 MM..PP..EEdd..((11sstt SSeemm..)) 550000 -- 330000 770000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 770000 -- 5500 6600 330000 112200 33,,336600 

 MM..PP..EEdd..((22nndd sseemm..)) -- 220000 -- 770000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 -- 2255 11440000 -- 5500 -- 330000 5500 33,,330000 

 MM..PP..EEdd..((33rrdd SSeemm..)) 550000 -- -- 770000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 11110000 -- 5500 6600 330000 2200 33,,336600 

 MM..PP..EEdd..((44tthh SSeemm..)) -- 220000 -- 770000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 -- 2255 11440000 -- 5500 -- 330000 5500 33,,330000 

1188 CC..PP..EEdd..((11sstt SSeemm..)) 550000 -- 330000 11440000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 33110000 -- 5500 6600 330000 2200 66,,336600 

 CC..PP..EEdd..((22nndd SSeemm..)) -- 220000 -- 11440000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 -- 2255 33770000 -- 5500 -- 330000 5500 66,,330000 

 CC..PP..EEdd..((33rrdd SSeemm..)) 550000 -- -- 11440000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 33440000 -- 5500 6600 330000 2200 66,,336600 

 CC..PP..EEdd..((44tthh SSeemm..)) -- 220000 -- 11440000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 -- 2255 33770000 -- 5500 -- 330000 5500 66,,330000 

1199 BB..EEdd..AAnnnnuuaall SSyyssyytteemm)) 550000 -- 330000 44880000 225500 220000 3300 11330000 110000 110000 115500 110000 5500 220000 -- 5500 1111770000 -- 110000 6600 330000 7700 2200,,336600 

BB)) SSeellff--FFiinnaanncciinngg CCoouurrsseess  

11 MM..PPhhiill CCoouurrsseess                        

 ((aa)) BBiiootteecchh..((11sstt SSeemm..)) 550000 -- 330000 33660000 112255 110000 3300 44000000 5500 5500 7755 5500 2255 110000 -- 2255 55880000 -- 5500 6600 225500 112200 1155,,331100 

 BBiiootteecchh..(( 22nndd SSeemm..)) -- 220000 -- 33660000 112255 110000 -- 44000000 5500 5500 7755 5500 2255 110000 -- 2255 66440000 -- 5500 -- 330000 115500 1155,,330000 

 ((bb)) EEnnvviirroonnmmeennttaall SScc..((11sstt  

SSeemm..)) 
550000 -- 330000 33660000 112255 110000 3300 44000000 5500 5500 7755 5500 2255 110000 -- 2255 55880000 -- 5500 6600 225500 112200 1155,,331100 

 EEnnvviirroonnmmeennttaall SScc 22nndd 

SSeemm 
-- 220000 -- 33660000 112255 110000 -- 44000000 5500 5500 7755 5500 2255 110000 -- 2255 66440000 -- 5500 -- 330000 115500 1155,,330000 

 ((cc))PPhhyyssiiccss((11sstt SSeemm)) 550000 -- 330000 33660000 112255 110000 3300 44000000 5500 5500 7755 5500 2255 110000 -- 2255 55880000 -- 5500 6600 225500 112200 1155,,331100 
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 PPhhyyssiiccss (( 22nndd SSeemm..)) -- 220000 -- 33660000 112255 110000 -- 44000000 5500 5500 7755 5500 2255 110000 -- 2255 66440000 -- 5500 -- 330000 115500 1155,,330000 

 ((dd)) CChheemmiissttrryy 11ssttSSeemm 550000 -- 330000 33660000 112255 110000 3300 44000000 5500 5500 7755 5500 2255 110000 -- 2255 55880000 -- 5500 6600 225500 112200 1155,,331100 

 CChheemmiissttrryy ((22nndd SSeemm..)) -- 220000 -- 33660000 112255 110000 -- 44000000 5500 5500 7755 5500 2255 110000 -- 2255 66440000 -- 5500 -- 330000 115500 1155,,330000 

 ((ee)) MMaatthhss ((11sstt SSeemm..)) 550000 -- 330000 33660000 112255 110000 3300 225500 5500 5500 7755 5500 2255 110000 -- 2255 22000000 -- 5500 6600 225500 117700 77,,881100 

 MMaatthhss(( 22nndd SSeemm..)) -- 220000 -- 33660000 112255 110000 -- 225500 5500 5500 7755 5500 2255 110000 -- 2255 22660000 -- 5500 -- 330000 220000 77,,880000 

 ((ff)) PPhhyyssiiccaall EEdduu..11sstt SSeemm 550000 -- 330000 33660000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 44880000 -- 5500 6600 330000 112200 1100,,336600 

 PPhhyyssiiccaall EEdduu 22nndd SSeemm -- 220000 -- 22440000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 -- 2255 66660000 -- 5500 -- 330000 115500 1100,,330000 

 ((gg)) CCoommmmeerrccee 11sstt SSeemm 550000 -- 330000 11770000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 33770000 -- 5500 6600 225500 112200 77,,331100 

 CCoommmmeerrccee 22nndd SSeemm -- 220000 -- 11770000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 -- 2255 44330000 -- 5500 -- 330000 115500 77,,330000 

 ((hh)) EEnngglliisshh((11sstt SSeemm..)) 550000 -- 330000 33660000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 99880000 -- 5500 6600 225500 117700 1155,,336600 

 EEnngglliisshh ((22nndd SSeemm..)) -- 220000 -- 33660000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 -- 2255 1100440000 -- 5500 -- 330000 220000 1155,,335500 

 ((II)) EEdduuccaattiioonn 11ssttSSeemm 550000 -- 330000 11880000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 44110000 -- 5500 6600 225500 112200 77,,881100 

 EEdduuccaattiioonn 22nndd SSeemm -- 220000 -- 11880000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 -- 2255 44770000 -- 5500 -- 330000 115500 77,,880000 

 ((jj)) EEccoonnoommiiccss 11sstt SSeemm 550000 -- 330000 11880000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 44110000 -- 5500 6600 225500 117700 77,,886600 

 EEccoonnoommiiccss 22nndd SSeemm -- 220000 -- 11880000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 -- 2255 44770000 -- 5500 -- 330000 220000 77,,885500 

 ((kk)) PPuubblliicc AAddmmnn11ssttSSeemm 550000 -- 330000 11880000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 44110000 -- 5500 6600 225500 117700 77,,886600 

 PPuubblliicc AAddmmnn 22nndd SSeemm -- 220000 -- 11880000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 -- 2255 44770000 -- 5500 -- 330000 220000 77,,885500 
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22 OOtthheerr CCoouurrsseess                        

 ((aa))MMTTeecchh((CCSSEE)) PPaarrtt  

TTiimmee((11sstt SSeemm)) 
550000 -- 330000 33660000 112255 110000 3300 33000000 5500 5500 7755 5500 2255 110000 -- 2255 66880000 -- 5500 6600 775500 112200 1155,,881100 

 MM..TTeecchh..((CCSSEE)) 

PPaarrtt TTiimmee((22nndd SSeemmeesstteerr)) 
-- 220000 -- 33660000 112255 110000 -- 33000000 5500 5500 7755 5500 2255 110000 -- 2255 77440000 -- 5500 -- 775500 115500 1155,,775500 

 MM..TTeecchh..((CCSSEE)) 

PPaarrtt TTiimmee((33rrdd SSeemmeesstteerr)) 
550000 -- -- 33660000 112255 110000 3300 33000000 5500 5500 7755 5500 2255 110000 -- 2255 77110000 -- 5500 6600 775500 112200 1155,,881100 

 MM..TTeecchh..((CCSSEE)) 

PPaarrtt TTiimmee((44tthh SSeemmeesstteerr)) 
-- 220000 -- 33660000 112255 110000 -- 33000000 5500 5500 7755 5500 2255 110000 -- 2255 77440000 -- 5500 -- 775500 115500 1155,,775500 

 MM..TTeecchh..((CCSSEE)) 

PPaarrtt TTiimmee((55tthh SSeemmeesstteerr)) 
550000 -- -- 33660000 112255 110000 3300 33000000 5500 5500 7755 5500 2255 110000 -- 2255 77110000 -- 5500 6600 775500 112200 1155,,881100 

 MM..TTeecchh..((CCSSEE)) 

PPaarrtt TTiimmee(( 66tthh SSeemmeesstteerr)) 
-- 220000 -- 33660000 112255 110000 -- 33000000 5500 5500 7755 5500 2255 110000 -- 2255 77440000 -- 5500 -- 775500 115500 1155,,775500 

 ((bb)) LLLL..MM..((EEvveenniinngg))  

((11sstt SSeemmeesstteerr)) 
550000 -- 330000 11880000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 110000 2255 44000000 -- 5500 6600 225500 117700 77,,886600 

 LLLL..MM..((EEvveenniinngg)) ((22nndd 

SSeemmeesstteerr)) 
-- 220000 -- 11880000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 110000 2255 44660000 -- 5500 -- 225500 220000 77,,880000 

 LLLL..MM..((EEvveenniinngg))((33rrdd 

SSeemmeesstteerr)) 
550000 -- -- 11880000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 110000 2255 44330000 -- 5500 6600 225500 117700 77,,886600 

 LLLL..MM..((EEvveenniinngg))((44tthh 

SSeemmeesstteerr)) 
-- 220000 -- 11880000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 110000 2255 44660000 -- 5500 -- 330000 220000 77,,885500 
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 (( cc)) LLLL..BB ((55 YYeeaarr 

IInntteeggrraatteedd))((11sstt SSeemm..)) 

550000 -- 330000 22550000 112255 110000 3300 112255 5500 5500 7755 5500 2255 110000 110000 2255 66220000 -- 5500 6600 225500 9955 1100,,881100 

 LLLL..BB ((55 YYeeaarr 

IInntteeggrraatteedd))(( 22nndd SSeemm..)) 
-- 220000 -- 22550000 112255 110000 -- 112255 5500 5500 7755 5500 2255 110000 110000 2255 66880000 -- 5500 -- 225500 112255 1100,,775500 

 LLLL..BB ((55 YYeeaarr 

IInntteeggrraatteedd))((33rrdd SSeemm..)) 
550000 -- -- 22550000 112255 110000 3300 112255 5500 5500 7755 5500 2255 110000 110000 2255 66550000 -- 5500 6600 225500 9955 1100,,881100 

 LLLL..BB ((55 YYeeaarr 

IInntteeggrraatteedd))((44tthh SSeemm..)) 
-- 220000 -- 22550000 112255 110000 -- 112255 5500 5500 7755 5500 2255 110000 110000 2255 66880000 -- 5500 -- 225500 112255 1100,,775500 

 LLLL..BB ((55 YYeeaarr 

IInntteeggrraatteedd))((55tthh SSeemm..)) 
550000 -- -- 22550000 112255 110000 3300 112255 5500 5500 7755 5500 2255 110000 110000 2255 66550000 -- 5500 6600 225500 9955 1100,,881100 

 LLLL..BB ((55 YYeeaarr IInntteeggrraatteedd))(( 

66tthh SSeemm..)) 
-- 220000 -- 22550000 112255 110000 -- 112255 5500 5500 7755 5500 2255 110000 110000 2255 66880000 -- 5500 -- 330000 112255 1100,,880000 

 LLLL..BB ((55 YYeeaarr 

IInntteeggrraatteedd))((77tthh SSeemm..)) 
550000 -- -- 22550000 112255 110000 3300 112255 5500 5500 7755 5500 2255 110000 110000 2255 66550000 -- 5500 6600 225500 9955 1100,,881100 

 LLLL..BB ((55 YYeeaarr IInntteeggrraatteedd))(( 

88tthh SSeemm..)) 
-- 220000 -- 22550000 112255 110000 -- 112255 5500 5500 7755 5500 2255 110000 110000 2255 66880000 -- 5500 -- 330000 112255 1100,,880000 

 LLLL..BB ((55 YYeeaarr 

IInntteeggrraatteedd))((99tthh SSeemm..)) 
550000 -- -- 22550000 112255 110000 3300 112255 5500 5500 7755 5500 2255 110000 110000 2255 66550000 -- 5500 6600 225500 9955 1100,,881100 

 LLLL..BB ((55 YYeeaarr 

IInntteeggrraatteedd))((1100tthh SSeemm..)) 
-- 220000 -- 22550000 112255 110000 -- 112255 5500 5500 7755 5500 2255 110000 110000 2255 66880000 -- 5500 -- 330000 112255 1100,,880000 

 ((dd)) MMBBAA ((55 YYeeaarr  

IInntteeggrraatteedd))((11sstt SSeemm..)) 
550000 -- 330000 22550000 112255 110000 3300 550000 5500 5500 7755 5500 2255 110000 -- 2255 55990000 -- 5500 6600 330000 112200 1100,,886600 

 MMBBAA ((55 YYeeaarr 

IInntteeggrraatteedd))((22nndd SSeemm..)) 
-- 220000 -- 22550000 112255 110000 -- 550000 5500 5500 7755 5500 2255 110000 -- 2255 66550000 -- 5500 -- 330000 115500 1100,,880000 
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 MMBBAA ((55 YYeeaarr 

IInntteeggrraatteedd))((33rrdd SSeemmeesstteerr)) 
550000 -- -- 22550000 112255 110000 3300 550000 5500 5500 7755 5500 2255 110000 -- 2255 66220000 -- 5500 6600 225500 112200 1100,,881100 

 MMBBAA ((55 YYeeaarr 

IInntteeggrraatteedd))((44tthh SSeemmeesstteerr)) 
-- 220000 -- 22550000 112255 110000 -- 550000 5500 5500 7755 5500 2255 110000 -- 2255 66550000 -- 5500 -- 330000 115500 1100,,880000 

 MMBBAA ((55 YYeeaarr 

IInntteeggrraatteedd))((55tthh SSeemmeesstteerr)) 
550000 -- -- 22550000 112255 110000 3300 550000 5500 5500 7755 5500 2255 110000 -- 2255 66220000 -- 5500 6600 330000 112200 1100,,886600 

 MMBBAA ((55 YYeeaarr IInntteeggrraatteedd))(( 

66tthh SSeemmeesstteerr)) 
-- 220000 -- 22550000 112255 110000 -- 550000 5500 5500 7755 5500 2255 110000 -- 2255 66550000 -- 5500 -- 330000 115500 1100,,880000 

 MMBBAA ((55 YYeeaarr 

IInntteeggrraatteedd))((77tthh SSeemmeesstteerr)) 
550000 -- -- 22550000 112255 110000 3300 550000 5500 5500 7755 5500 2255 110000 -- 2255 66220000 -- 5500 6600 330000 112200 1100,,886600 

 MMBBAA ((55 YYeeaarr 

IInntteeggrraatteedd))((88tthh SSeemmeesstteerr)) 
-- 220000 -- 22550000 112255 110000 -- 550000 5500 5500 7755 5500 2255 110000 -- 2255 66550000 -- 5500 -- 330000 115500 1100,,880000 

 MMBBAA ((55 YYeeaarr 

IInntteeggrraatteedd))((99tthh SSeemmeesstteerr)) 
550000 -- -- 22550000 112255 110000 3300 550000 5500 5500 7755 5500 2255 110000 -- 2255 66220000 -- 5500 6600 330000 112200 1100,,886600 

 MMBBAA ((55 YYeeaarr 

IInntteeggrraatteedd))((1100tthh SSeemm)) 
-- 220000 -- 22550000 112255 110000 -- 550000 5500 5500 7755 5500 2255 110000 -- 2255 66550000 -- 5500 -- 330000 115500 1100,,880000 

 ((ee)) MM..AA..((EEdduuccaattiioonn))  

((11sstt SSeemmeesstteerr)) 
550000 -- 330000 11440000 112255 110000 3300 220000 5500 5500 7755 5500 2255 110000 -- 2255 22770000 -- 5500 6600 225500 222200 66,,331100 

 MM..AA..((EEdduuccaattiioonn)) ((22nndd 

SSeemmeesstteerr)) 
-- 220000 -- 11440000 112255 110000 -- 220000 5500 5500 7755 5500 2255 110000 -- 2255 33330000 -- 5500 -- 225500 225500 66,,225500 

 MM..AA..((EEdduuccaattiioonn)) ((33rrdd 

SSeemmeesstteerr)) 
550000 -- -- 11440000 112255 110000 3300 220000 5500 5500 7755 5500 2255 110000 -- 2255 33000000 -- 5500 6600 225500 222200 66,,331100 

 MM..AA..((EEdduuccaattiioonn)) ((44tthh 

SSeemmeesstteerr)) 
-- 220000 -- 11440000 112255 110000 -- 220000 5500 5500 7755 5500 2255 110000 -- 2255 33330000 -- 5500 -- 330000 225500 66,,330000 

 ((ff)) BB..AA MMaassss CCoommmm..  

((11sstt SSeemmeesstteerr)) 
550000 -- 330000 22440000 112255 110000 3300 550000 5500 5500 7755 5500 2255 110000 -- 2255 55550000 -- 5500 6600 330000 112200 1100,,336600 
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 BB..AA MMaassss CCoommmm.. ((22nndd  

SSeemmeesstteerr)) 
-- 220000 -- 22440000 112255 110000 -- 550000 5500 5500 7755 5500 2255 110000 -- 2255 66110000 -- 5500 -- 330000 115500 1100,,330000 

 BB..AA MMaassss CCoommmm..  

((33rrdd SSeemmeesstteerr)) 
550000 -- -- 22440000 112255 110000 3300 550000 5500 5500 7755 5500 2255 110000 -- 2255 55880000 -- 5500 6600 225500 112200 1100,,331100 

 BB..AA MMaassss CCoommmm..  

(( 44tthh SSeemmeesstteerr)) 
-- 220000 -- 22440000 112255 110000 -- 550000 5500 5500 7755 5500 2255 110000 -- 2255 66110000 -- 5500 -- 225500 115500 1100,,225500 

 BB..AA MMaassss CCoommmm..  

((55tthhSSeemmeesstteerr)) 
550000 -- -- 22440000 112255 110000 3300 550000 5500 5500 7755 5500 2255 110000 -- 2255 55880000 -- 5500 6600 330000 112200 1100,,336600 

 BB..AA MMaassss CCoommmm..  

(( 66tthh SSeemmeesstteerr)) 
-- 220000 -- 22440000 112255 110000 -- 550000 5500 5500 7755 5500 2255 110000 -- 2255 66110000 -- 5500 -- 330000 115500 1100,,330000 

 ((gg))MM..SScc..((HHoonn..))EEccoonn..((55  

yyeeaarr iinntteeggrr))((11sstt SSeemm)) 

550000 -- 330000 880000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 11110000 -- 5500 6600 330000 112200 33,,886600 

 MM..SScc..((HHoonn..))EEccoonn..((55 yyeeaarr  

iinntteeggrr))((22nndd SSeemm)) 
-- 220000 -- 880000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 -- 2255 11770000 -- 5500 -- 330000 115500 33,,880000 

 MM..SScc..((HHoonn..))EEccoonn..((55 yyeeaarr  

iinntteeggrr))((33rrddtt SSeemm)) 
550000 -- -- 880000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 11440000 -- 5500 6600 330000 112200 33,,886600 

 MM..SScc..((HHoonn..))EEccoonn..((55 yyeeaarr  

iinntteeggrr))((44tthh SSeemm)) 
-- 220000 -- 880000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 -- 2255 11770000 -- 5500 -- 330000 115500 33,,880000 

 MM..SScc..((HHoonn..))EEccoonn..((55 yyeeaarr  

iinntteeggrr))((55tthh SSeemm)) 
550000 -- -- 880000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 11440000 -- 5500 6600 330000 112200 33,,886600 

 MM..SScc..((HHoonn..))EEccoonn..((55 yyeeaarr  

iinntteeggrr))((66tthh SSeemm)) 
-- 220000 -- 880000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 -- 2255 11770000 -- 5500 -- 330000 115500 33,,880000 

 MM..SScc..((HHoonn..))EEccoonn..((55 yyeeaarr  

iinntteeggrr))((66tthh SSeemm)) 
550000 -- -- 880000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 11440000 -- 5500 6600 330000 112200 33,,886600 

 MM..SScc..((HHoonn..))EEccoonn..((55 yyeeaarr  

iinntteeggrr))((66tthh SSeemm)) 
-- 220000 -- 880000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 -- 2255 11770000 -- 5500 -- 330000 115500 33,,880000 
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 MM..SScc..((HHoonn..))EEccoonn..((55 yyeeaarr  

iinntteeggrr))((66tthh SSeemm)) 
550000 -- -- 880000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 11440000 -- 5500 6600 330000 112200 33,,886600 

 MM..SScc..((HHoonn..))EEccoonn..((55 yyeeaarr  

iinntteeggrr))((66tthh SSeemm)) 
-- 220000 -- 880000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 -- 2255 11770000 -- 5500 -- 330000 115500 33,,880000 

 ((jj))MM..SScc..((HHoonn..))MMaatthh((55  

yyeeaarr iinntteeggrr))((11ssttSSeemm)) 

550000 -- 330000 22440000 112255 110000 3300 550000 5500 5500 7755 5500 2255 110000 -- 2255 55550000 -- 5500 6600 330000 112200 1100,,336600 

 MM..SScc..((HHoonn..))MMaatthh((55 yyeeaarr  

iinntteeggrr))((22nnddSSeemm)) 
-- 220000 -- 22440000 112255 110000 -- 550000 5500 5500 7755 5500 2255 110000 -- 2255 66110000 -- 5500 -- 330000 115500 1100,,330000 

 MM..SScc..((HHoonn..))MMaatthh((55 yyeeaarr  

iinntteeggrr))((33rrddSSeemm)) 
550000 -- -- 22440000 112255 110000 3300 550000 5500 5500 7755 5500 2255 110000 -- 2255 55880000 -- 5500 6600 330000 112200 1100,,336600 

 MM..SScc..((HHoonn..))MMaatthh((55 yyeeaarr  

iinntteeggrr))((44tthhSSeemm)) 
-- 220000 -- 22440000 112255 110000 -- 550000 5500 5500 7755 5500 2255 110000 -- 2255 66110000 -- 5500 -- 330000 115500 1100,,330000 

 MM..SScc..((HHoonn..))MMaatthh((55 yyeeaarr  

iinntteeggrr))((55tthhSSeemm)) 
550000 -- -- 22440000 112255 110000 3300 550000 5500 5500 7755 5500 2255 110000 -- 2255 55880000 -- 5500 6600 330000 112200 1100,,336600 

 MM..SScc..((HHoonn..))MMaatthh((55 yyeeaarr  

iinntteeggrr))((66tthhSSeemm)) 
-- 220000 -- 22440000 112255 110000 -- 550000 5500 5500 7755 5500 2255 110000 -- 2255 66110000 -- 5500 -- 330000 115500 1100,,330000 

 MM..SScc..((HHoonn..))MMaatthh((55 yyeeaarr  

iinntteeggrr))((77tthhSSeemm)) 
550000 -- -- 22440000 112255 110000 3300 550000 5500 5500 7755 5500 2255 110000 -- 2255 55880000 -- 5500 6600 330000 112200 1100,,336600 

 MM..SScc..((HHoonn..))MMaatthh((55 yyeeaarr  

iinntteeggrr))((88tthhSSeemm)) 
-- 220000 -- 22440000 112255 110000 -- 550000 5500 5500 7755 5500 2255 110000 -- 2255 66110000 -- 5500 -- 330000 115500 1100,,330000 

 MM..SScc..((HHoonn..))MMaatthh((55 yyeeaarr  

iinntteeggrr))((99tthhSSeemm)) 
550000 -- -- 22440000 112255 110000 3300 550000 5500 5500 7755 5500 2255 110000 -- 2255 55880000 -- 5500 6600 330000 112200 1100,,336600 
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 MM..SScc..((HHoonn..))MMaatthh((55 yyeeaarr  

iinntteeggrr))((1100tthhSSeemm)) 
-- 220000 -- 22440000 112255 110000 -- 550000 5500 5500 7755 5500 2255 110000 -- 2255 66110000 -- 5500 -- 330000 115500 1100,,330000 

 ((kk))BB..PP..EEdd..((11sstt SSeemm..)) 550000 -- 330000 11550000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 33440000 -- 5500 6600 225500 112200 66,,881100 

 BB..PP..EEdd..((22nndd SSeemm..)) -- 220000 -- 11550000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 -- 2255 44110000 -- 5500 -- 225500 5500 66,,775500 

 BB..PP..EEdd..((33rrdd SSeemm..)) 550000 -- -- 11550000 112255 110000 3300 -- 5500 5500 7755 5500 2255 110000 -- 2255 33770000 -- 5500 6600 225500 112200 66,,881100 

 BB..PP..EEdd..((44tthh SSeemm..)) -- 220000 -- 11550000 112255 110000 -- -- 5500 5500 7755 5500 2255 110000 -- 2255 44110000 -- 5500 -- 225500 5500 66,,775500 
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II. Details of Fee / Funds for various Courses in the University Centre for 

Distance Learning; 

 
Sr.No. Name of Courses 

A
d

m
is

si
o

n
 F

ee
 

T
u

it
io

n
 F

ee
 

D
ev

el
o

p
m

en
t 

F
ee

 

O
th

er
 F

ee
 

(i
n

cl
u

d
in

g
 

p
re

p
a

ra
ti

o
n

 &
 

p
ri

n
ti

n
g

 o
f 

st
u

d
y

 
m

a
te

r
ia

l)
 

E
x

a
m

in
a

ti
o

n
 F

ee
 

T
o

ta
l 

F
ee

 (
P

er
 

A
n

n
u

m
) 

1 Three Year BCA 500 2000 1150 4200 650 8500 

 
 

2 

Three Year B.A 

(Mass 
Communication) 

 
 

500 

 
 

700 

 
 

150 

 
 

1000 

 
 

650 

 
 

3000 

3 Three Year B.A 500 450 150 600 250 1950 

4 Three Year B.Com 500 500 150 550 350 2050 

5 Three Year M.C.A 500 2900 1500 6050 1050 12000 

 
6 

Two Year M.Sc. 

(Computer Science) 

 
500 

 
2900 

 
1500 

 
6050 

 
1050 

 
12000 

 
 

7 

Two Year MBA 

General (Semester 
System) 

 

500 
 

1400 
 

1000 
 

2050 
 

1050 
 

6000 
(per semester) 

 

8 
Two Year M.A 
(Education) 

 

500 
 

1400 
 

950 
 

2500 
 

650 
 

6000 

 

9 
Two Year M.A 
(English) 

 

500 
 

800 
 

150 
 

1500 
 

650 
 

3600 

 
 

10 

Two Year M.A 
(Mass 

Communication) 

 
 

500 

 
 

700 

 
 

150 

 
 

1000 

 
 

650 

 
 

3000 

 
 

11 

One Year P.G 

Diploma in Mass 
Communication 

 
 

500 

 
 

700 

 
 

150 

 
 

1000 

 
 

650 

 
 

3000 

 

 

12 

One Year P.G 

Diploma in Business 

Management 
(Semester System) 

 
500 

 
1400 

 
1000 

 
2050 

 
1050 

 
6000 

(per semester) 

 
 

13 

One Year P.G 

Diploma in 
Computer Science 

 
 

500 

 
 

2900 

 
 

1500 

 
 

6050 

 
 

1050 

 
 

12000 

 
 

14 

One Year Diploma in 
Computer Science & 
Technology 

 
 

500 

 
 

2000 

 
 

1150 

 
 

4200 

 
 

650 

 
 

8500 
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IIIIII HHoosstteell FFeeeess ffoorr UUnniivveerrssiittyy SSttuuddeennttss.. 

 
 

TThhee rreessiiddeennttss iinn tthhee UUnniivveerrssiittyy HHoosstteellss sshhaallll ppaayy tthhee ffoolllloowwiinngg 

ffeeee aatt tthhee ttiimmee ooff tthheeiirr aaddmmiissssiioonn ttoo tthhee HHoosstteellss;; 

 
SSrr..NNoo.. DDeessccrriippttiioonn AAmmoouunntt 

 
 

11..  HHoosstteell SSeeccuurriittyy RRss.. 11550000..0000((RReeffuunnddaabbllee)) 

22..  HHoosstteell MMeessss SSeeccuurriittyy RRss.. 11550000..0000 ((RReeffuunnddaabbllee)) 

33..  RRoooomm RReenntt RRss.. 11220000..0000 PPeerr aannnnuumm 

44..  EElleeccttrriicciittyy CChhaarrggeess RRss.. 11220000..0000 PPeerr aannnnuumm 

55..  MMaaiinntteennaannccee CChhaarrggeess RRss.. 11220000..0000 PPeerr aannnnuumm 

66..   MMiisscc.. CChhaarrggeess RRss.. 660000..0000 PPeerr aannnnuumm  TThhee 

SSCC//SSTT SSttuuddeennttss aarree eexxeemmpptteedd ffrroomm ppaayymmeenntt ooff RRoooomm rreenntt.. 

IInn aaddddiittiioonn ttoo aabboovvee,, tthhee rreessiiddeennttss wwiillll ppaayy tthhee cchhaarrggeess,, iiff aannyy,, aass 

mmeennttiioonneedd iinn tthhee PPrroossppeeccttuuss iissssuueedd bbyy tthhee CChhiieeff WWaarrddeenn.. TThheeyy hhaavvee 

aallssoo ttoo aabbiiddee bbyy tthhee iinnssttrruuccttiioonnss aass ggiivveenn iinn tthhee PPrroossppeeccttuuss.. 

EEaacchh ssttuuddeenntt aaddmmiitttteedd ttoo tthhee UUnniivveerrssiittyy HHoosstteell iiss ssttrriiccttllyy wwaarrnneedd 

tthhaatt hhee//sshhee iiss nnoott aalllloowweedd ttoo ppeerrmmiitt aannyy ooff hhiiss//hheerr ffrriieenndd oorr gguueesstt ttoo 

ssttaayy iinn hhiiss//hheerr rroooomm.. SSttrriicctt aaccttiioonn wwiillll bbee ttaakkeenn oonn tthhee ddeeffaauullttiinngg 

hhoosstteelllleerr((ss)) iinn ccaassee hhee//sshhee iiss ffoouunndd vviioollaattiinngg tthhee iinnssttrruuccttiioonnss 

ccoonnttaaiinneedd iinn tthhee PPrroossppeeccttuuss.. 
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CCHHAAPPTTEERR-- XXVV 

OORRDDIINNAANNCCEE :: RREEFFUUNNDD //AADDJJUUSSTTMMEENNTT OOFF FFEEEE AANNDD FFEEEE 

CCOONNCCEESSSSIIOONN 

SSeeccttiioonn--AA--FFoorr UUnniivveerrssiittyy ssttuuddeennttss 

 

11..  TThhee aammoouunntt ooff TTuuiittiioonn FFeeee aanndd ootthheerr ffuunnddss,, cchhaarrggeeaabbllee ffrroomm tthhee  

ssttuuddeennttss ooff UUnniivveerrssiittyy TTeeaacchhiinngg DDeeppaarrttmmeennttss aanndd mmaaiinnttaaiinneedd //aaffffiilliiaatteedd  

CCoolllleeggeess sshhaallll bbee aass aapppprroovveedd bbyy tthhee EExxeeccuuttiivvee CCoouunncciill ffrroomm ttiimmee ttoo  

ttiimmee.. 

22..  AA ssttuuddeenntt mmiiggrraattiinngg ffrroomm aannootthheerr UUnniivveerrssiittyy wwiillll bbee rreeqquuiirreedd ttoo ppaayy aallll  

tthhee dduueess ootthheerr tthhaann TTuuiittiioonn FFeeee aanndd AAmmaallggaammaatteedd FFuunndd,, wwhhiicchh wwiillll bbee  

cchhaarrggeedd wwiitthh eeffffeecctt ffrroomm tthhee mmoonntthh ffoolllloowwiinngg tthhee oonnee uupp ttoo wwhhiicchh tthheessee  

hhaavvee bbeeeenn ppaaiidd ttoo tthhee pprreevviioouuss iinnssttiittuuttiioonn.. 

33..  DDuueess mmuusstt bbee ppaaiidd oonn tthhee ddaatteess nnoottiiffiieedd,, ootthheerrwwiissee aa llaattee ffeeee FFiinnee aass  

pprreessccrriibbeedd bbyy tthhee UUnniivveerrssiittyy sshhaallll bbee cchhaarrggeedd.. TThhee nnaammeess ooff tthhee  

ddeeffaauulltteerrss sshhaallll ssttaanndd ssttrruucckk ooffff tthhee rroollllss,, iiff tthhee dduueess aarree nnoott ppaaiidd ttiillll tthhee  

eenndd ooff tthhee mmoonntthh,, uunnlleessss ppeerrmmiissssiioonn iiss oobbttaaiinneedd ffrroomm tthhee CChhaaiirrppeerrssoonn  

ooff tthhee DDeeppaarrttmmeenntt ccoonncceerrnneedd ttoo mmaakkee ppaayymmeenntt aatt aa llaatteerr ddaattee wwiitthhiinn tthhee  

nneexxtt mmoonntthh.. SSttuuddeennttss mmaayy bbee rree--aaddmmiitttteedd wwiitthh tthhee ppeerrmmiissssiioonn ooff tthhee  

CChhaaiirrppeerrssoonn ooff tthhee DDeeppaarrttmmeenntt ccoonncceerrnneedd oonn ppaayymmeenntt ooff tthhee pprreessccrriibbeedd  

LLaattee FFeeee FFiinnee aalloonnggwwiitthh tthhee aarrrreeaarr ooff tthhee FFeeee oorr//aanndd FFiinneess pprroovviiddeedd   

tthhaatt tthhee CChhaaiirrppeerrssoonn ooff tthhee DDeeppaarrttmmeenntt iiss ssaattiissffiieedd tthhaatt iiff rree--aaddmmiitttteedd,,  

tthhee ssttuuddeenntt wwiillll nnoott ffaallll sshhoorrtt ooff tthhee rreeqquuiissiittee ppeerrcceennttaaggee ooff lleeccttuurreess eettcc..  

AA ccaannddiiddaattee wwhhoo aatttteennddss aannyy ccllaassss((eess)) dduurriinngg tthhee ppeerriioodd hhiiss oorr hheerr   

nnaammee rreemmaaiinnss ssttrruucckk ooffff tthhee rroollllss,, sshhaallll nnoott bbee ggiivveenn aannyy ccrreeddiitt ffoorr  

lleeccttuurreess,, wwhhiicchh hhee mmaayy hhaavvee aatttteennddeedd dduurriinngg tthhee ppeerriioodd iinn qquueessttiioonn.. 

TThhee aaddmmiissssiioonn ooff aa ccaannddiiddaattee aafftteerr ssttrruucckk ooff tthhee nnaammee ffrroomm tthhee 

ddeeppaarrttmmeenntt rroollllss sshhaallll bbee aalllloowweedd oonnccee iinn eeaacchh sseemmeesstteerr.. 

44..  AAddjjuussttmmeenntt//RReeffuunndd ooff FFeeee :: 

((aa))  IIff aa ccaannddiiddaattee aafftteerr hhaavviinngg ddeeppoossiitteedd ffeeee ffoorr aaddmmiissssiioonn iinn oonnee  

ccoouurrssee jjooiinnss aannootthheerr ccoouurrssee iinn aannootthheerr UUnniivveerrssiittyy TTeeaacchhiinngg  

DDeeppaarrttmmeenntt iinn tthhee ssaammee sseessssiioonn,, aass mmeennttiioonneedd bbeellooww,, aanndd iiss  

ppeerrmmiitttteedd ttoo wwiitthhddrraaww hhiiss//hheerr ccaannddiiddaattuurree,, ffeeee//ffuunnddss eexxcceepptt  

aaddmmiissssiioonn ffeeee aallrreeaaddyy ddeeppoossiitteedd bbyy hhiimm//hheerr ffoorr tthhee ccoouurrssee  

ffrroomm wwhhiicchh hhee//sshhee hhaass wwiitthhddrraawwnn,, sshhaallll bbee 
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aaddjjuusstteedd//rreeffuunnddeedd aaggaaiinnsstt tthhee ffeeee//ffuunnddss ooff tthhee ccoouurrssee hhee//sshhee 

jjooiinnss ssuubbjjeecctt ttoo tthhee ccoonnddiittiioonn tthhaatt tthhee ddiiffffeerreennccee,, iiff aannyy,, sshhaallll 

bbee ppaaiidd bbyy tthhee ccaannddiiddaattee :: 

((ii))  ffrroomm aa ggeenneerraall ccoouurrssee ttoo aannootthheerr ggeenneerraall ccoouurrssee;; 

((iiii))  ffrroomm aa ggeenneerraall ccoouurrssee ttoo aa sseellff--ffiinnaanncciinngg ccoouurrssee oorr  vviiccee--

vveerrssaa;; 

((iiiiii))  ffrroomm aa sseellff--ffiinnaanncciinngg ccoouurrssee ttoo aannootthheerr sseellff--ffiinnaanncciinngg  

ccoouurrssee.. 

HHoowweevveerr,, iinn sseellff--ffiinnaanncciinngg ccoouurrsseess,, aaddjjuussttmmeenntt//rreeffuunndd ooff ffeeee wwiillll 

bbee aalllloowweedd oonnllyy iiff tthhee sseeaatt ssoo vvaaccaatteedd iiss ffiilllleedd bbyy tthhee llaasstt ddaattee ooff 

aaddmmiissssiioonn.. 

((bb))  IInn ccaassee aa ccaannddiiddaattee lleeaavveess tthhee UUnniivveerrssiittyy aafftteerr sseeeekkiinngg  

aaddmmiissssiioonn iinn aa ppaarrttiiccuullaarr ccoouurrssee,, ffoolllloowwiinngg ccoonnddiittiioonnss wwiillll  

aappppllyy ffoorr rreeffuunndd ooff ffeeee :: 

((ii))  IIff aa ccaannddiiddaattee lleeaavveess bbeeffoorree tthhee ccoommmmeenncceemmeenntt ooff  

tthhee ccllaasssseess,, tthhee eennttiirree ffeeee ddeeppoossiitteedd bbyy tthhee ccaannddiiddaattee  

wwiillll bbee rreeffuunnddeedd aafftteerr ddeedduuccttiinngg RRss..11000000//-- oonnllyy.. 

((iiii))   IInn ccaassee aa ccaannddiiddaattee lleeaavveess aafftteerr ccoommmmeenncceemmeenntt ooff  

tthhee ccllaasssseess,, pprrooppoorrttiioonnaattee ddeedduuccttiioonn ooff ffeeee uuppttoo tthhee  

mmoonntthh ooff hhiiss//hheerr lleeaavviinngg wwiillll bbee mmaaddee,, ssuubbjjeecctt ttoo  

mmiinniimmuumm ooff RRss..11000000//--.. TThhee vvaaccaanntt sseeaatt wwiillll bbee ffiilllleedd  

uupp ffrroomm wwaaiittiinngg lliisstt.. 

((iiiiii))  IInn ccaassee wwaaiittiinngg lliisstt hhaass nnoott bbeeeenn ddrraawwnn bbyy tthhee  

DDeeppaarrttmmeenntt,, tthhee ffeeeess wwiillll bbee rreeffuunnddeedd aafftteerr  

ddeedduuccttiinngg pprroocceessssiinngg ffeeeess ii..ee RRss.. 11000000//-- eevveenn iiff tthhee  

sseeaatt iiss nnoott ffiilllleedd uupp.. 

IIff tthhee aaddmmiissssiioonn ooff aa ssttuuddeenntt iiss ccaanncceelllleedd bbyy tthhee UUnniivveerrssiittyy,, ffoorr 

nnoo ffaauulltt ooff hhiiss//hheerr,, tthhee dduueess ppaaiidd bbyy hhiimm//hheerr wwiillll bbee rreeffuunnddeedd.. 
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55..  TTuuiittiioonn FFeeee ccoonncceessssiioonnss :: 

 
((aa))  FFuullll TTuuiittiioonn FFeeee CCoonncceessssiioonnss mmaayy bbee ggiivveenn ttoo ddeesseerrvviinngg ssttuuddeennttss  

bbyy tthhee CChhaaiirrppeerrssoonnss ooff tthhee DDeeppaarrttmmeennttss//PPrriinncciippaallss uupp ttoo 1100%% ooff  

tthhee ttoottaall nnuummbbeerr ooff ssttuuddeennttss oonn rroollll iinn eeaacchh ccllaassss//ddeeppaarrttmmeenntt aass  

oonn tthhee 3311sstt JJuullyy ((iinncclluuddiinngg tthhoossee aaddmmiitttteedd wwiitthh LLaattee FFeeee uuppttoo 3311sstt  

AAuugguusstt)) ooff tthhee yyeeaarr,, ffrraaccttiioonn uupp ttoo ..44 bbeeiinngg ccoouunntteedd ffoorr HHaallff FFeeee  

CCoonncceessssiioonn aanndd ffrraaccttiioonn ooff ..55 aanndd aabboovvee bbeeiinngg ccoouunntteedd ffoorr FFuullll  

CCoonncceessssiioonn.. 

TThhee VViiccee--CChhaanncceelllloorr mmaayy,, iinn ddeesseerrvviinngg ccaasseess,, oonn tthhee 

rreeccoommmmeennddaattiioonn ooff tthhee CChhaaiirrppeerrssoonn ooff tthhee DDeeppaarrttmmeenntt 

ccoonncceerrnneedd,, ggrraanntt aaddddiittiioonnaall ffeeee ccoonncceessssiioonnss uuppttoo 1100%% pprroovviiddeedd 

tthhaatt nnoott mmoorree tthhaann oonnee ssuucchh aaddddiittiioonnaall ffeeee ccoonncceessssiioonn sshhaallll bbee 

aawwaarrddeedd iinn aannyy ccllaassss iinn aa DDeeppaarrttmmeenntt.. 

((bb))  TTuuiittiioonn FFeeee ccoonncceessssiioonnss mmaayy bbee aalllloowweedd ttoo ttwwoo oorr mmoorree cchhiillddrreenn  

ooff tthhee ssaammee ppaarreennttss aatt tthhee ffoolllloowwiinngg rraatteess ::-- 

((ii))  TThhee eellddeesstt ttoo ppaayy FFuullll ffeeee.. 

 
((iiii))  TThhee yyoouunnggeerr oorr yyoouunnggeerr oonneess ttoo ppaayy HHaallff ffeeee.. 

 
TThhee CCoonncceessssiioonnss wwiillll bbee aalllloowweedd eevveenn iiff tthhee eellddeerr 

bbrrootthheerr//ssiisstteerr iiss ssttuuddyyiinngg iinn aa UUnniivveerrssiittyy mmaaiinnttaaiinneedd 

IInnssttiittuuttiioonn ootthheerr tthhaann tthhee oonnee iinn wwhhiicchh tthhee yyoouunnggeerr 

bbrrootthheerr((ss))//ssiisstteerr((ss)) iiss//aarree ssttuuddyyiinngg.. 

((cc))  DDeevveellooppmmeenntt FFeeee ccoonncceessssiioonn mmaayy bbee aalllloowweedd ttoo aannyyoonnee ooff tthhee  

ttwwoo bbrrootthheerrss//ssiisstteerrss oonn aaddmmiissssiioonn ttoo tthhee ssaammee ccoouurrssee iinn tthhee  

UUnniivveerrssiittyy TTeeaacchhiinngg DDeeppaarrttmmeenntt dduurriinngg tthhee ssaammee sseessssiioonn.. 

 

((dd))  FFeeee ccoonncceessssiioonn ttoo UUnniivveerrssiittyy eemmppllooyyeeeess aanndd tthheeiirr ddeeppeennddeennttss :: 

 
((ii))  CCoonnffiirrmmeedd UUnniivveerrssiittyy eemmppllooyyeeeess ppeerrmmiitttteedd ttoo jjooiinn EEvveenniinngg  

ccllaasssseess oorr tthhee UUnniivveerrssiittyy CCeennttrree FFoorr DDiissttaannccee  LLeeaarrnniinngg  

wwiillll bbee eexxeemmpptteedd ffrroomm ppaayymmeenntt ooff TTuuiittiioonn FFeeee pprroovviiddeedd iinn  

ccaassee ooff iinnddiivviidduuaallss wwhhoo ffaaiill iinn tthhee eexxaammiinnaattiioonnss ffoorr wwhhiicchh 
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tthheeyy aarree ppeerrmmiitttteedd oorr wwhhoossee ccoonndduucctt iiss rreeppoorrtteedd aass 

uunnssaattiissffaaccttoorryy oorr wwhhoo ddoo nnoott ttaakkee pprrooppeerr iinntteerreesstt iinn tthhee 

ooffffiiccee wwoorrkk,, tthhee ccoonncceessssiioonn wwiillll bbee ddiissccoonnttiinnuueedd.. 

((iiii)) 5500%% ccoonncceessssiioonn ooff ttoottaall ffeeee ((eexxcceepptt eexxaammiinnaattiioonn ffeeee aanndd  

rreeggiissttrraattiioonn ffeeee)) ttoo tthhee UUnniivveerrssiittyy eemmppllooyyeeee aanndd tthheeiirr  

ddeeppeennddeennttss((ssoonnss,, ddaauugghhtteerrss,, bbrrootthheerrss,, ssiisstteerrss,, ssppoouussee,, wwhhoo  

iiss//aarree nnoott wwoorrkkiinngg aanndd iiss//aarree ffuullllyy ddeeppeennddaanntt oonn hhiimm//hheerr  

aanndd lliivviinngg wwiitthh hhiimm//hheerr)) mmaayy bbee aalllloowweedd iinn ppaarrtt--  

ttiimmee//rreegguullaarr ccoouurrsseess,, sseellff--ffiinnaanncciinngg ccoouurrsseess iinn tthhee  

UUnniivveerrssiittyy TTeeaacchhiinngg DDeeppaarrttmmeennttss aanndd tthhee ccoouurrsseess iinn tthhee  

UUnniivveerrssiittyy CCeennttrree ffoorr DDiissttaannccee LLeeaarrnniinngg.. 

((ee))  TThhee cchhiillddrreenn ooff sseerrvviinngg mmiilliittaarryy ppeerrssoonnnneell uuppttoo tthhee rraannkk ooff aann 

NN..CC..OO.. oorr ooff mmiilliittaarryy ppeerrssoonnnneell kkiilllleedd oorr iinnccaappaacciittaatteedd wwhhoollllyy oorr  

ppaarrttiiaallllyy dduurriinngg tthhee wwaarr,, sshhaallll bbee aalllloowweedd FFuullll FFeeee CCoonncceessssiioonn.. 

((ff))  BBlliinndd ssttuuddeennttss mmaayy oonn aann aapppplliiccaattiioonn bbee ggrraanntteedd FFuullll FFeeee  

CCoonncceessssiioonn.. 

((gg))  EElliiggiibbllee SSCC//SSTT ssttuuddeennttss ooff HHaarryyaannaa wwhhoo ddoo nnoott ggeett sscchhoollaarrsshhiipp  

wwiillll bbee aalllloowweedd 110000%% ttuuiittiioonn ffeeee ccoonncceessssiioonn iinn tthhee ccoouurrsseess iinn  

UUnniivveerrssiittyy TTeeaacchhiinngg DDeeppaarrttmmeennttss//UUnniivveerrssiittyy CCeennttrree ffoorr DDiissttaannccee  

LLeeaarrnniinngg.. 

 

 

SSeeccttiioonn--BB--FFoorr CCoolllleeggeess SSttuuddeennttss 

 
11..  NNoo ffeeeess//ffuunnddss sshhaallll bbee cchhaarrggeedd ffrroomm tthhee ssttuuddeennttss,, ootthheerrtthhaann tthhee  

ffeeeess//ffuunnddss pprreessccrriibbeedd bbyy tthhee UUnniivveerrssiittyy ffrroomm ttiimmee ttoo ttiimmee.. 

22..  TThhee HHoosstteell FFeeee aanndd FFuunnddss sshhaallll bbee ffiixxeedd iinn aaccccoorrddaannccee wwiitthh tthhee  

pprreevvaaiilliinngg llooccaall ccoonnddiittiioonnss bbyy aa CCoommmmiitttteeee ccoonnssiissttiinngg ooff ttwwoo  

mmeemmbbeerrss aappppooiinntteedd bbyy tthhee PPrriinncciippaall aanndd aa nnoommiinneeee ooff tthhee VViiccee--  

CChhaanncceelllloorr aanndd aapppprroovveedd bbyy tthhee UUnniivveerrssiittyy ffrroomm ttiimmee ttoo ttiimmee.. 
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33..  NNoo ddoonnaattiioonn bbee ccoolllleecctteedd ffrroomm tthhee ssttuuddeennttss aatt tthhee ttiimmee ooff  

aaddmmiissssiioonn aanndd aallssoo wwhheenn tthheeyy aarree oonn tthhee rroollllss ooff tthhee CCoolllleeggee..  

DDoonnaattiioonn mmaayy bbee aacccceepptteedd ffrroomm oolldd ssttuuddeennttss oonnllyy aafftteerr oonnee yyeeaarr  

ooff tthheeiirr lleeaavviinngg tthhee CCoolllleeggee.. 

44..  NNoo ttuuiittiioonn ffeeee bbee cchhaarrggeedd ffrroomm ggiirrll ssttuuddeennttss ssttuuddyyiinngg iinn  

aaffffiilliiaatteedd//ccoonnssttiittuueenntt CCoolllleeggeess uuppttoo ggrraadduuaattiioonn lleevveell.. 

55..  FFeeee CCoonncceessssiioonn :: 

 

((ii))  TThhee CCoolllleeggeess mmaayy ggrraanntt 1100%% ffuullll ffeeee ccoonncceessssiioonn aanndd 1100%%  

hhaallff ffeeee ccoonncceessssiioonn oonn tthhee bbaassiiss ooff eennrroollmmeenntt aass oonn 3311sstt  

AAuugguusstt iinn aaddddiittiioonn ttoo tthhee bbrrootthheerr//ssiisstteerr ccoonncceessssiioonnss.. TThheessee  

ccoonncceessssiioonnss sshhaallll bbee ggiivveenn ttoo oonnllyy ssuucchh ccaannddiiddaatteess wwhhoo aarree  

nnoott rreecceeiivviinngg aannyy sscchhoollaarrsshhiipp eettcc.. 

((iiii))  TThhee cchhiillddrreenn ooff CCllaassss IIVV eemmppllooyyeeeess wwoorrkkiinngg iinn tthhee  

CCoolllleeggeess sshhaallll aallssoo bbee ggrraanntteedd ffuullll ffeeee ccoonncceessssiioonn aanndd sshhaallll  

ffoorrmm aa ppaarrtt ooff tthhee 1100%% lliimmiitt ooff ffuullll ffeeee ccoonncceessssiioonn aalllloowweedd.. 

 

((iiiiii))  BBlliinndd ssttuuddeennttss  mmaayy  oonn  aann  aapppplliiccaattiioonn  bbee  ggrraanntteedd  ffuullll   

ffeeee ccoonncceessssiioonn.. 
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**CCHHAAPPTTEERR-- XXVVII 

 
*ORDINANCE: RECOGNITION OF COLLEGE TEACHERS 

 
1. All the teachers appointed in the Recognized/Affiliated Colleges 

through duly constituted Selection Committees shall be deemed 

as recognized/approved teachers of the University in case their 

appointment has been approved by the competent officer of the 

University. 

 

2. In case a teacher including the Principal is found guilty of gross 

misconduct/dereliction of duty/negligence, the Executive 

Council may, on a reference from the Vice-Chancellor withdraw 

the recognition/ approval of the teacher/principal after conduct- 

ing a proper enquiry and serving a show-cause notice. 

 
However, the teacher/principal concerned may, within a period 

of thirty days from the date of order of withdrawal, appeal 

against the order to the Chancellor whose decision shall be final. 

 

 

 

 

 

 

 

 

 

 

 
 

 

* Included vide Executive Council Resolution No. 13 of 22.7.2011 



 

 

119 

 

 

 

 

CCHHAAPPTTEERR-- XXVVIIII 

 

CONDITIONS UNDER WHICH THE COLLEGES AND INSTITUTIONS MAY 

BE ADMITTED TO THE PRIVILEGES OF THE UNIVERSITY AND THE 

WITHDRAWAL OF THE SAME. 

1. The  University  shall   recognize/affiliate,   for   admission   to 

its privileges such Colleges as may be decided upon by the 

Executive Council from time to time. 

 

2. On receipt of a letter of application under the provision of 

Statute-42, the Executive Council shall :- 

(a) direct a local inquiry to be made by two or more competent 

persons authorized by the Executive Council in behalf; and 

(b) make such further inquiry, as may appear to them to be 

necessary. 

After such further inquiry, if any, the Executive Council may 

grant or refuse the application or part thereof or may grant provi- 

sional affiliation for a year subject to specific conditions. 

3. Where an application, or any part thereof, is granted, the 

resolution of the Executive Council shall specify the courses of 

instruction in respect of which the College is 

recognized/affiliated; 

and, where the application or any part thereof is refused, the 

grounds of such refusal shall be stated. 

Provided that no College shall be recognised/affiliated with 

retrospective effect in respect of any course(s) of instruction. 

 

 

* Included vide Executive Council Resolution No. 13 of 22.7.2011 



 

Colleges Annual Continuation Fee 
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4. The      application      may      be      withdrawn      at       any 

time before a resolution is passed by the Executive Council in 

terms of Clause 2 above. 

5. A recognized/affiliated College shall pay an initial fee as given 

in Appendix-I and continuation fee annually thereafter as under 

:- 
 

GENERAL COLLEGES : 
 

1. Arts, Science & Commerce 

PROFESSIONAL COLLEGES : 

1. Education Colleges 
 

2. Law Colleges 

Rs.5,000/- 

 

 
 

Rs. 10,000/- 

Rs.10,000/- 

 

 

6. If a College fails to start classes during the Academic year for 

which permission has been given, the recognition/affiliation for 

the course(s) concerned shall stand cancelled. 

 

7.1 No College affiliated to the University shall discontinue 

instruction in any Faculty/Course/Subject without the prior 

permission of the University. 

 

7.2 If the Governing Body of a College proposes to discontinue a 

particular Course/Subject in the College,  it  shall  seek  the  

prior permission of the University and a formal application 

giving 
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sound reasons in support of the proposal shall be made not later 

than the 31st October of the year, preceding the year in which the 

discontinuance is proposed. 

 

7.3 In the case of discontinuation of the  College,  it  shall  be  

incumbent upon the Governing Body of the Institution  

concerned to give a notice of one year to its employees regarding 

termination of their services, which will take effect only if and 

when the permission is granted by the University and subject to 

the condition, if any, imposed by it. 

 

 

 
7.4 The discontinuation in respect of each integrated Course of 

Study/Subject for which it is affiliated shall be in stages as under 

:- 

 
(i)  In the First Year, admissions to Part I Classes will be 

discontinued and admissions to the Part II/III will continue. 

(ii)  In the Second Year, admissions to Part II Class will be 

discontinued and Class for Part III, if any, will continue. 

(iii) In the Third Year, there may be no admissions. 

 
8. If a College does not provide instruction in the course(s) for 

which recognition had been granted, for three years 

continuously,the recognition for such course(s) shall stand 

cancelled. 
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9. Where a college  desires  to  add  to  the  course(s)  of  

instruction in respect of which it is recognised, the procedure 

prescribed by Clauses 3 and 4 above shall, so far as may be, be 

followed. 

 

Provided that in such cases as the Executive Council deems fit 

the condition of inquiry may be dispensed with. 

 

10. Every College shall also furnish such  reports,  returns  and  

other information as the Executive Council may require from 

time to time to enable it to judge the efficiency of the College. 

 

11. The Principal of every recognized/affiliated College shall 

submit to the Registrar, before the 31st August each year, a 

report indicating :– 

(a) the changes in the management; 

 

(b) changes in : 
 

(i) the teaching staff and qualifications of new members; 
 

(ii) other staff; 
 

(c) number and distribution of students; 
 

(d) income and expenditure of the previous financial year; 
 

(e) results of examinations; 
 

(f) scholarships; 
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(g) condition of library; 

 

(h) number of students in the College hostel; and 
 

(i) payment of salary and Provident Fund contribution. 

 

12. The following record must be kept by every recognised college 

and submitted when required, to the officer nominated by the 

Vice-Chancellor :– 

 

(1) A  register  of  admissions  and  withdrawal.  The   register  

will give, in the case of  every  student,  the  date  of 

admission, date of birth, name of birth place, parentage, 

attendance at College examinations and results of such 

examinations, a record of University career, and date of 

withdrawal. 

 
(2) Registers of daily attendance of students at lectures. 

 

(3) A register of fees. 
 

(4) A time-table. 
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13. The Executive Council, on the recommendation of the Vice-

Chancellor shall cause every recognised College to be inspected 

from time to time by one or more competent persons authorised 

by it in this behalf. 

 

Provided that each College shall be inspected ordinarily once in 

every three years, and at other times where in the opinion of the 

Executive Council such inspection is necessary. 

 
14     An  Inspection  Committee  shall  ordinarily  consist  of  two 

members. One of  the  members  of  the  Inspection  Committee 

in the case of a Science College will ordinarily be a Science man 

and in the case of Training/Professional College, shall belong to 

the particular profession in which the College is recognised. 

15.  A Convener of the Inspection Committee shall be appointed by 

the Executive Council and he will be responsible for arranging 

the inspection. 

16. The members of an Inspection Committee shall be paid traveling 

and halting allowance of the class to which they are entitled 

according to normal rules, and, in addition, an inspection fee of 

*Rs.3000/- per College per member maximum ceiling of Rs. 

5000/-in one day. 

 

 

* Amended in the Executive Council in its 59th meeting held on 29.09.2020 vide resolution No. 26
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17. The inspection will be directed primarily to the purpose of 

ascertaining :- 

(a) if the conditions of recognition prescribed by and under the 

Ordinance are being complied with; 

(b) that adequate measures are taken to ensure efficiency  as 

regards — 

(i) qualifications of, and duties performed by, members of the 

staff; 

(ii) instruction, residence and supervision of students; 
 

(iii) accommodation for classes and administrative offices; 
 

(iv) furniture, apparatus and sanitary arrangements; 
 

(v) library; 
 

(vi) registers for various purposes; and 
 

(vii) proper maintenance of Accounts, Regular payment of 

Salary and Provident Fund Contribution. 

(viii) any violation of rules and instructions. 
 

(ix) other similar matters. 

 
(c) If the rules concerning the science practicals are being 

complied with and the laboratories are properly fitted with 

requisite apparatus, gas and water-supply. 

18. The report of the Inspection Committee shall be submitted in 
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printed form (Appendix II, III, IV & IV-A) as the case may be 

within 10 days of the date of inspection to the Registrar for 

consideration of the Executive Council. 

19 If  the  report  calls  for  any  action   by   the   Executive 

Council, the Executive Council shall specify the points on which 

it considers the College deficient and fix time, which may be 

extended for sufficient reasons, within which the College shall 

take 

action necessary to comply with the directions of the Executive 

Council. 

20 If at any time the Executive Council finds that a College is not 

complying with the requirements of the Act, Statutes, 

Ordinances or Regulations of the University, or any instructions 

issued by it or on its behalf, the Executive Council will have the 

authority to impose any one or more of the following penalties :

(1) students of the College concerned shall not be accepted for the 

University Examination; 

 

(2) the College staff shall be debarred from University work such 

as appointment as examiners, superintendents of examination 

centres, etc.; 

 

(3) the Principal or the teacher concerned shall be debarred from 

seeking election or nomination to a University body or his 

name shall be removed from the list of members of the 

University bodies; 
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(4) the approval of the Principal and the recognition of the 

Governing Body of the College shall be withdrawn; 

 

(5) the recognition, granted to the College, shall be withdrawn in 

part or in whole. 

 

21. Where the Executive Council proposes to withdraw the 

recognition/affiliation of a College, in whole or in part, the 

Executive Council shall send, to the Principal of the College 

concerned, a registered notice stating therein the grounds on 

which the action is proposed to be taken together with an 

indication that any representation in writing submitted on behalf 

of the college, within a specific period, shall be considered by  

the Executive Council. The period may, if considered necessary 

by the Executive Council, be extended. 

 

22. On receipt of the representation or on expiration of the period 

referred to in Clause 21, the Executive Council shall consider the 

notice of motion, the statement and representation, if any, and 

make such order as the circumstances may require. 

 

23. Where, by an order made under Clause 22, the rights conferred 

by recognition/affiliation are withdrawn in whole or in part, the 

grounds for such withdrawal shall be stated in the order and 

communicated to the Head of the College concerned. 

 

24. In the event of withdrawal of the recognition of a College, the 

Executive Council shall have power to decide regarding the 

disposal of the ‘Amalgamated Fund and other students’ Funds’. 
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APPENDIX-I 

FORM OF APPLICATION 

(Referred to in Statute -43) 
 

1. An application for recognition shall be made in  the  case 

of a Government College by the Higher Education Commissioner or 

the Head of the Education Department, and in the case of a non-

government institution by the Chairman or any other authority 

appointed for the purpose by the Governing Body of the College. 

 

Application for grant of recognition to new College accompanied by 

the fee as under and other documents must reach the Registrar by 31st 

October of the year preceding the one in which it is proposed to start  

the College : 

 
I OPENING OF NEW COLLEGE(S) 

 

Colleges Application Fee Provisional 

Affiliation 

Fee 

Permanent 

Affiliation 

Fee 

GENERAL COLLEGES : 
 

1. Arts, Science & 

Commerce 

Rs.25,000/- Rs.2,00,000/- 

(for any two Faculty) 

Rs.1,00,000/- 
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PROFESSIONAL COLLEGES : 
 
 

1. B.Ed. Rs.50,000/- Rs.3,00,000/- Rs.2,00,000/- 

2. M.Ed. Rs.50,000/- Rs.3,00,000/- Rs.2,00,000/- 

3. LL.B. 3 Years Rs.50,000/- Rs.3,00,000/- Rs.2,00,000/- 

4. LL.B. 5 Years Rs.50,000/- Rs.5,00,000/- Rs.2,00,000/- 

5. M.A. Rs.10,000/- Rs.20,000/- Rs.10,000/- 

6. M.Sc./M.Com. Rs.10,000/- Rs.50,000/- Rs.25,000/- 

 
The Application submitted after 31st October shall be accompanied 

with late application fee as under : 

A. 25% extra of the relevant Application Fee upto 

31st December. 

B. 50% extra of the relevant Application Fee upto 31st March. 
 

C. 100% extra of the relevant Application Fee upto 30th April. 

 
However, the Vice-Chancellor at his discretion on the merit 

of the case may condone the delay in the submission of 

Application Form after 30th April with the late application fee at 

‘C’ above. 
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Applications for the recognition of additional course(s)/subject(s) 

accompanied by the following fees must reach the Registrar by 

December 1st, in the case of Science subjects and December 31st in the 

case of Arts subjects, of the year, preceding the one subject(s)/Course(s) 

concerned. 

 

II FEE FOR INTRODUCTION OF NEW COURSE(S)/SUBJECT(S) 

ADDITIONAL SEATS/UNIT IN THE EXISTING COLLEGES. 

 

GENERAL COLLEGES : 
 

1. Arts, Science & 

Commerce 

2. B.Ed. 
 

3. BBA(3 Year) 
 

4. BCA(3 Year) 

Rs.5,000/- 

 

 

Rs.10,000/- 

Rs.5,000/- 

Rs.5,000/- 

Rs.7,500/- 

 

 

Rs.20,000/- 

Rs.75,000/- 

Rs.1,00,000/- 

Rs.5,000/- 

 

 

Rs.10,000/- 

Rs.25,000/- 

Rs.50,000/- 

PROFESSIONAL COLLEGES : 
 

1. B.Ed./M.Ed. 
 

2. BBA(3Year). 

 

3. BCA (3Year). 

Rs.10,000/- 

Rs. 5,000/- 

Rs.5,000/- 

Rs.75,000/- 

Rs. 75,000/- 

Rs.1,00,000/- 

Rs.25,000/- 

Rs. 25,000/- 

Rs.50,000/- 

 

 
The Education/Law Colleges shall pay inspection fee of Rs. 

20,000/- annually. 

However, the existing College be not allowed to open a  new  

faculty till the Physical and Human Resources in other Colleges remain 
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under utilized. After the case has been cleared by the University the 

College shall be required to deposit the prescribed amount of 

Endowment Fund and submit No Objection Certificate issued by the 

State Govt. for the purpose, but before actually starting the College/ 

subject/course concerned. 

 

Before applying for grant of affiliation to a new College the 

Registered Society of the proposed College must satisfy the following 

conditions : 

(i) The condition of 15 K.M. distance between two Colleges in rural 

area may be relaxed for College of Education keeping in view 

the fact that the infrastructure in these Colleges hardly remains 

unutilized. 

(ii) In urban area, no new College should be started unless all 

existing Colleges have attained the maximum strength of 1000 

students. However, if there is no Girls College in that town 

then this condition will not be applicable for starting a purely 

Girls College. 

In case the above conditions are satisfied the Society/Trust will be 

required to fulfill the following conditions by 15th May so that the 

College be inspected by the University Inspection Committee for the 

grant of provisional affiliation. The Committee will make further 

suggestions regarding books, play grounds, laboratories, staff etc. If  

within one year of this letter of clearance the Society does not  fulfil 

these conditions, the University would be free to withdraw the clearance 

and the applications of some Society, if any, may be considered. 
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(a) The proposed Girls  and  Co-educational  College  should  have 

5 and 8 acres of land respectively, preferably at one place. 

 

(b) Two months before the commencement of the academic Session, 

i.e., by 15th of May, the College should have the following 

accommodation :

Class Rooms ….6 

Principal's Office ….1 

Staff Room ….1 

College Office ….1 

Library ….1 
 

The College should also have subject laboratories if it intends to 

start Science classes/specialised subject(s). 

(c) All  the   rooms   should   be   furnished   with  necessary 

furniture and equipment. 

(d) The College Society should have Bank balance of  at  least 

Rs.2 lac to ensure regular payment of salaries to the staff. 

Provided further that if an existing College intends to start 

Post-graduate Classes, it shall satisfy the following requirements. 

(i) The College should not have the distance of less than 

40 km. from the University if it intends to start  M.A. 

Classes in the subject which is already being run in the 

University itself. 

(ii) In case a College in a particular city already has the 

affiliation for M.A. Course in a particular subject, the other 

Colleges in that city may not be granted affiliation in the 
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same subject. 

(iii) No college should be granted affiliation for M.A. Class  

in more than three subjects. 

(iv) The examination results of the College in that subject during 

the last 5 years, should be taken into consideration  

before granting the affiliation. 

(v) The qualifications of the staff already working in the 

College to teach the concerned subject at Under-graduate 

level, for which the affiliation is sought at Post-graduate 

level, may also be kept in view. 

2. The application shall be accompanied by the following 

statements, in addition to other particulars expressly required by the 

Ordinance : 

(a)  a   statement containing full information 

regarding the Constitution of the Governing Body 

and the names of its members. 

(b)  a statement showing the staff of teachers 

employed, or proposed to be employed, their 

qualifications, the subject or subjects proposed to 

be taught by each of them, their  salaries,  grades 

of pay, and the  conditions  governing  their 

tenure of office. 

(c)  a complete plan to scale of the building and 

grounds. 

(d) statements indicating : — 
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(1) the number of students  attending the College or  proposed 

to be admitted in the College; 

(2) the number of such students not residing with their parents 

or guardians; 

(3) the arrangements made or proposed to be made for the 

residence in the College, or lodging approved by the College 

of students not residing with their parents or guardians; 

(4) the arrangements made or proposed to be made for : 

 
(a) the supervision of students; and 

 
(b) physical welfare of students including arrangements for 

games, physical training, play grounds, and 

medical assistance; 

(5) the arrangements made or proposed to be made for the 

benefit of girl students if the College  provides co-

education. 

(e) a statement showing the number and character of the books 

composing the library, and the expenditure annually provided or 

proposed to be provided for the improvement of the library. 

 

(f) a statement, showing the appliances (including laboratory 

equipments, apparatus and chemicals, etc.) provided or proposed 

to be provided for teaching the subjects in which recognition is 

sought and amount to be annually expended on such appliances. 

 

(g) a statement showing the accommodation provided for the 
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residence of the Principal of the College and of any members 

of the teaching staff in or near the College or the place for the 

residence of students. 

 

(h) a  statement  showing  the  financial  resources   of   the 

College, including a statement of the annual income and 

expenditure. 

 

(i) a statement with proof that they possess 


(i) An Endowment Fund as required under the rules of the 

University. 

 

(ii) Adequate building, equipment, furniture and library books 

or adequate funds, as determined by the Executive 

Council for the purpose. 

 

(j) an assurance that after the College is recognised any 

transference of Management shall be reported to the Vice-

Chancellor. Any change in the Teaching staff shall be made 

with the prior approval of the Vice-Chancellor and that the 

institution shall faithfully observe the provisions of the Act, 

Statutes, Ordinances and Regulations of the University or any 

instructions issued by the Executive Council or on its behalf, 

from time to time. 
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3. Requirements for Admission of Colleges to the Privileges of the 

University. 

 

( 1 ) A College shall have a separate Endowment Fund that cannot be 

alienated so long as the College continues to exist. The amount of 

the Endowment Fund required by a College seeking recognition by the 

University shall be as follows : 

Name of the Course Proposed Rates of 

Endowment Fund 

I. B.A./B.Sc. & B.Com. (3 Years) 

(i) Colleges for Women only  

Arts and Science/Commerce 

Arts, Science & Commerce 

(ii) Other Colleges  

 
Arts and Science/Commerce 

Arts, Science & Commerce 

(iii) BBA(3 Year) 
 

(iv) BCA(3 Year) 

 

 

 
Rs.1,00,000/- 

Rs.1,50,000/- 

 

 
 

Rs.2,00,000/- 
 

Rs.3,00,000/- 
 

Rs.1,00,000/- 
 

Rs.1,00,000/- 

 

II. Additional Evening Classes for B.A./ 

B.Com. in recognised Day Colleges 

Rs.50,000/- 

III. B.Ed. (Two Units) 

 
For each additional Unit 

Rs.1,50,000/- 

Rs.50,000/- 

IV.   M.Ed. (10 seats) Rs.50,000/- 
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For every additional 5 seats Rs.50,000/- 

V.   O.T./M.I.L. Rs.15,000/- 

VI. Diploma in Office Management and 

Secretariat Training : 

(a) For one Unit of 60 students 

 
(b) For two Units of 120 students 

 

 

 
 

Rs.10,000/- 

Rs.20,000/- 

Note: Not more than two units  will  be 

allowed in any case. 

VII. Diploma Course in Secretarial 

Practice (Unit of 30 students) 

Rs.5,000/- 

Additional Courses 
 

VIII. M.A. 

 
(Each College participating in M.A. 

teaching on Inter-Collegiate basis shall 

contribute towards this Endowment 

Fund proportionately) 

M.Sc. (Each Subject) 

M.Com. 

Rs.1,00,000/- 

Rs.50,000/- 

(for each subsequent 

subject) 

Rs.1,50,000/- 

 
Rs.1,00,000/- 

IX. Post B.Sc. Diploma in Computer 

Science & Applications 

Rs.50,000/- 

 
(Upto 30 seats) 
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X. Post B.Sc. Diploma in Electronics 

Technology 

 

Rs.50,000/- 

 
(Upto 30 seats) 

 

New Colleges proposing to impart instruction in Arts subjects 

only shall not be granted recognition. For courses other than 

those mentioned above, the amount of the Endowment Fund shall 

be determined by the Executive Council in each case. The 

requirement of Endowment Fund shall not apply to a 

Government College. 

 
(2) The amount of Endowment Fund shall be kept as a fixed deposit 

in a Scheduled Bank. 

 
(i) The Fixed Deposit Receipts shall be deposited with the 

Higher Education Commissioner, Haryana for safe custody. 

The Fixed Deposit Receipt(s) shall be in favour of the 

Higher Education Commissioner, Haryana, and could be 

utilized to disburse all dues to the staff in case the 

College ceases to function or is disaffiliated. 

 

The Endowment Fund already deposited by the College 

in the shape of Fixed Deposit Receipt(s) shall be renewed, 

after maturity, by the concerned Colleges, only in favour of 

the Higher Education Commissioner, Haryana. 

 

(ii) In future the proof of Endowment Fund will be acceptable 

only in the shape of Fixed Deposit Receipt(s) drawn on a 

Scheduled Bank. Colleges already having their Endowment 
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Fund in the shape of debentures or Promissory Notes etc. 

etc. be asked to convert the same into Fixed Deposit 

Receipt(s) as early as possible but not later than their 

maturity. 

 

(iii) A Governing Body which is managing a number of 

Colleges shall not be required to keep the Endowment 

Fund for each College separately. It may be kept by the 

parent body in a consolidated form. 

 

(iv) The Endowment Fund shall not be utilized by the 

Governing Body of the College as security for obtaining a 

loan. 

 

(v) The interest on the Endowment F.D.Rs. will be credited 

to the Management Account. 

 

(3) The College should possess adequate buildings, equipment and 

furniture or adequate funds to be determined in each case by the 

Executive Council for the construction of necessary buildings and for the 

purchase of necessary equipment and furniture. 

 

4. (a) The minimum expenditure to be incurred on purchase of 

books for the College Library shall be as under : 



Name of the Course Minimum Expenditure on Books 

Initial Annual 

B.A./B.Sc./B.Com. (3 Years) 
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1. Arts & Science/Commerce Rs.20,000/-  Rs.3,000/- 

2. Arts, Science & Commerce Rs.30,000/- 
 

Rs.4,000/- 

B.Ed. Rs.15,000/- 

(On the purchase 

 

 
of 

Rs.2,000/- 

books, apparatus and 

equipment) 

 

M.A. (Each subject) Rs.10,000/- Rs.5,000/- 

 

M.Sc. (Each subject) Rs.10,000/- 

(Over     a      period 

of 3 years plus 

Rs.50,000/- for 

the purchase of 

apparatus) 

Rs.5,000/- 

 

M.Com. Rs.10,000/- Rs.2,000/- 

 
O.T./M.I.L. Rs.2,000/- Rs.500/- 

 
Diploma in Office Management 

& Secretariat Training 

 

(I Year) 

(II Year) 

 
Rs.5,000/- 

Rs.5,000/- 

 
Rs.500/- 

(b) There should be no intermediary office of the Professor-in- 

charge of the Library. Each College should have a Library Committee 
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consisting of the Principal, Heads of the Departments and the Librarian, 

of which the Principal should be the Chairman, one of the Senior Heads 

of the Departments the Vice-Chairman, and Librarian the Secretary of 

the Library Committee. 

 
(c) The Principal of an affiliated College may, at the time  of  

annual stock verification, write off loss of 3 Library books (except 

reference books) against 1000 issued during the academic year. 

 
(d) In the case of a College founded by individual donors, the 

following basic conditions for a Trust-deed shall be observed unless the 

management is  vested  in  societies  registered  under  a  Government 

Act :


(i) that the Founder of the Trust is the sole absolute owner 

of the property endowed; 

 
(ii) that the Trust is created by a regularly registered  deed 

to be approved by the Executive Council; 

 
(iii) that the Founder permanently and unequivocally divests 

himself, his heirs and executors, of all interests in the 

property endowed; 

 
(iv) that the endowed property is made to vest 

permanently and absolutely in the Trustees 

collectively; 
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(v) that the Board of Trustees consists of at least seven 

members of whom at least five are  independent 

members who are not in any way related to or  

dependent upon the Founder of the Trust; 

 
(vi) that in case of future vacancies in the Board, nominations 

are made by the Board and not by the Founder and such 

nominations are forthwith reported to the Vice-

Chancellor; 

 
(vii) that all buildings included in the Trust are sufficiently 

insured against fire; 

 
(viii) that copies of the proceedings of the Board and a 

statement of the annual income and expenditure of the 

Trust are supplied to the Vice-Chancellor. 

 
5. Every Art/Science/Commerce/Education College will have the 

following minimum Ministerial, Technical & Supporting Staff :– 

 

 

 

REMARKS 
 

 
 

Ministerial Staff : 

 

Head Clerk-cum- 

Accountant 

1 1 1 1 1 1 1 
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*One additional 

post of clerk 

will be 

provided for 

every 500 

additional 

strength of 

students after 

3001. 

Accounts Officer - - - - - 1 1 
 

Jr. Scale 

Stenographer 

- - - - 1 - - 

Sr. Scale 

Stenographer 

- - - - - 1 1 

 

Other Supporting Staff :  

Principal’s Orderly 1 1 1 1 1 1 1 

Peon(s) 1 2 3 4 4 5 5 

Chowkidars 2 2 2 3 3 3 3 

Safai Karmachari 1 2 2 3 3 3 3 

Mali 1 1 2 2 2 3 3 

*Clerks 2 3 3 4 4 5 6 

Steno Typist 1 1 1 1 2 1 1 

Scholarship Clerk - - 1 1 1 1 1 

Assistant - - 1 1 1 1 1 

Superintendent-cum- - - - - 1 1 1 

Accounts Officer/ 

Superintendent 
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Library Staff : 
 

 

 

 

 

 

 

 

Librarian 1 1 1 1 1 

Asstt. Librarian -- 1 1 2 3 

Restorer 1 2 2 3 4 

Peon/Library 
Attendants 

1
 

 
2 

 
2 

 
3 

 
4 

 

Staff for Evening Shift : 
 

Clerks   2 Nos. 

 

Peon 1 No. 

No honorarium be paid to any other 

Non-teaching Staff. However, the 

honorarium be paid to the Assistant 

Librarian @ Rs.200/- p.m. and the 

Library Attendant or Restorer be paid 

Rs.100/-p.m. for doing additional duty 

in the Evening Shift. 

Laboratory Staff for each Science Department : 
 

(1) With one Laboratory Lab. Assistant 1 

 Lab. Attendant 1 

(2) With two Laboratories Lab. Assistant 2 

 
Lab. Attendant 2 

 
Lecture Assistant-cum- 1 

U
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(3) With more than two 

Laboratories 

Store Keeper 

Store Keeper 1 

Lab.  Attendant (for each 1 

additional Laboratory) 

Additional Staff for each Science Department : 

 
(a) One Gasman for Chemistry Department only if Kerosene or 

other Gas Plant exists. 

(b) One mechanic for Physics Department if there is a workshop 

and two or more Laboratories upto B.Sc. Classes. 

(c) One Mali for Botany Department if Botanical gardens are 

maintained. 

(d) One Lab. Assistant and one Laboratory Attendant for Home 

Science Department. 

(e) One Laboratory Attendant for Music and Geography 

Departments each. 

(f) One Type Room Attendant where there is Diploma in O.M.S.T. 

and Diploma in Secretarial Practice and a type room with at 

least 10 typewriters. 

(g) The post of Animal Collector has been abolished because the 

Colleges do not have animals/animal houses attached to 

Zoology Department. 

Note:- 1. The above revised norms be made effective from  1-4-

1983. 
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2. The revised norms for Non-teaching Staff will be taken 

into account on the basis of the students on rolls of the 

class on 1st October each year. 

3. The increase in the Non-teaching Staff will be allowed 

on minimum increase of 10% of the students strength in 

a particular year. No retrenchment of the additional staff 

will be made upto 10% of the decrease of the upper limit 

of the lower slab. 

6. Constitution of Governing Bodies/Boards of Governors : 

 
(a) Every Non-Govt. recognised College shall have a 

Governing Body consisting of not more than 21 members 

and not less than 11 members, as under :- 

(i) President, Vice-President, Treasurer and General 

Secretary to be elected by the members of the parent 

Society/Trust which is running the College. 

(ii) The Principal of the College shall be ex-officio 

Member-Secretary of the Governing Body. 

 

(iii) One nominee of the University. 

 
(iv) One nominee of the State Government. 

 
(v) Two teacher representatives elected from among 

themselves by the whole time approved teachers of the 

College and one representative of the Non-teaching 

Staff to be elected also on the Governing Body. 
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(vi) Remaining members (upto a maximum of 11) to be 

nominated by the President. 

(b) If the post of President of Governing Body falls vacant for 

any reason the Vice-President will work as Acting President 

for the remaining period of the term. In case the posts of 

President and Vice-President fall vacant, then the election 

will be held for both these posts for the remaining period, 

within 3 months. If the post of any of the remaining office 

bearers of the Governing Body falls vacant, the President, 

Governing body will have the power to give officiating 

charge of that post to any member of the Governing Body 

for the remaining period of the term. 

Provided further that an elected staff member of the 

Governing Body who resigns his service or proceeds on 

leave for 6 months or more shall cease to be a member of  

the Governing Body and a substitute shall be elected for the 

remaining period. If the period of his leave is less than six 

months, his membership will be held in abeyance till his 

return or the expiry of the period of six months, whichever 

is later. No substitute member will be elected, where the 

membership is held in abeyance. 

(c) (i) The tenure of the Governing Body shall be three years 

and election shall be held after every three years. The 

election shall be held under the supervision of the 

observer to be appointed by the University. 
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(ii) The voters list shall be verified by the Principal of the 

College being ex-officio Member Secretary of the 

Governing Body. 

(iii) The Governing Body shall appoint Returning Officer 

for conduct of election if the elections are held during 

the tenure of the Governing Body. 

(iv) The Principal of the College shall  work  as  Returning 

Officer if the Governing Body does not exist due to 

any reason before expiry of tenure of Governing 

Body. 

(v) The Principal of the College shall work as Returning 

Officer if the election are held after expiry of tenure 

of the Governing Body. 

 
(d) In case the election of the Governing Body is not held 

within the prescribed period of three years, the University 

shall be competent to arrange the election to constitute a 

new Governing Body, at the earliest possible. However, the 

Vice-Chancellor may appoint an Administrator for smooth 

& proper working of the College, during such period, if the 

circumstances so warrant. 

 
(e) The meeting of the Governing Body shall be held after 

reasonable intervals, i.e., at least one per term at the College 

Campus. 

 
(f) The consent of the University nominee on the Governing 
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Body shall be obtained before fixing the meeting of the 

Governing Body. In case the University nominee after 

having given his consent does not attend the meeting of the 

Governing Body, the meeting may be held if the Quorum is 

complete and the decisions taken in the meeting shall be 

valid. 

 
(g) Notice for the meeting of the Governing Body alongwith 

Agenda will be supplied to all the members at least 15 days 

before the meeting. Simultaneously, a copy of the Agenda 

will also be supplied to the University. The proceedings of 

the meeting will be circulated to the members of the 

Governing Body and the University within 7 days after the 

meeting. 

 
(h) Three/fifth of the members shall form the quorum. 

 

(i) (a) Each person on the electoral roll shall have one vote. 

 

(b) After counting, the nominees shall be listed in descending order 

of number of votes secured. 

 
(c) From the list of precedence as at (b) above, the vacancies shall be 

filled  by  persons  in   the order  of precedence in which   they 

have been listed. 

(d) In case of ties for any material place in the order of precedence, 

the election shall be decided by a toss of the coin, having two 

distinctly distinguishable sides. 
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7. The self-financing Professional Colleges including self-financing 

Colleges of Education will constitute their own Board of Governors, 

consisting of a Chairman and ten members. Out of the ten members, at 

least five should be outside the Society/Trust with break-up as under :- 

(a) Educationist members 2 

(b) Industrailist member 1 

(c) Corporate member 1 

(d) Other member concerned 1 

with social cause etc. 

 
All these members should be eminent/renowned in their field. 

 
Other rules regarding the functioning of the Boards of Governors 

in self-financing Colleges/Institutes will be the same as are in operation 

in respect of Governing Bodies of Non-Govt. affiliated Colleges. 

8. In every college there shall be an Advisory Council consisting 

of 15% or 5 staff members, whichever is higher, nominated in order of 

seniority and in a manner that no faculty remains unrepresented on the 

Council. In addition to this, one more left out senior-most teacher  will  

be nominated on the Council on rotation basis for a term of one year. 

The following shall also be the members in the meeting of the 

Advisory Council, as per requirement of the agenda : 

(i) Lecturer in Physical Education (ii) Teacher-in-Charge, Women 

Cell,   (iii)  Public  Relations   Officer,   (iv)  Teacher-in-Charge, N.C.C., 

(v) Teacher-in-Charge, Cultural Activities, (vi) Teacher-in-Charge, NSS, 

(vii) Teacher-in-Charge of any other activity. 
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PRESIDENT 

 
The Principal of the college shall be the ex-officio President of the 

Council and will preside over its meetings. 

SECRETARY 

 
The senior most teacher on the Advisory Council shall be the 

member-secretary of the Council.  He will call meetings of the Council  

in consultation with the President. He will record minutes of the  

meetings of the Advisory Council and keep record thereof. 

Meetings of the Advisory Council 

 
Minimum 2-3 meetings of the Advisory Council shall be held in a 

session. These shall be called the ordinary meetings of the Council 

Requisition meeting shall be called by the President if a written 

requisition signed by at least 3 members of the Council is presented to 

him, stating the agenda for the meeting. 

 

Requisition meeting of the Council will transact only the agenda for 

which the meeting has been requisitioned. 

 

2/5 of members of the Council shall constitute the quorum. 

 
Notices of Meeting 

 
Meeting of the Advisory Council shall be called at a notice of at least 

7 days. However, an emergent meeting can be called in case of 

emergency, even at a shorter notice, as may be decided by the President. 

Power and Functions of Advisory Council. 
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To draw perspective plan for integrated development of the college. 

 
To prepare yearly calendar of academic sports, cultural  and 

extension activities. 

 

To advise about the introduction of new courses and enhancement of 

seats in the existing courses. 

 

To suggest guidelines/efforts for the all round development of 

students. 

 

To suggest measures for the proper utilization of grants and efficient 

implementation of UGC projects. 

 

To keep in touch with the students and suggest measures to redress 

their grievances. 

To design in-house mechanism to improve the general functioning 

of the college. 

9. A College having students strength upto 1000 or more on its 

roll may appoint a teacher as Bursar for helping the Principal in proper 

maintenance of College Accounts. He will be paid honorarium out of 

Amalgamated Fund as under :– 

Students strength 

 
Upto 1000 Rs.300/-p.m. 

More than 1000 Rs.500/-p.m. 

 

(a) All appointments of Teachers in the Non-Govt. recognised/ 
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affiliated Colleges, whether on permanent, probation, 

temporary, ad hoc or part-time basis, shall be subject to the 

approval of the Registrar or any other Competent Officer 

authorised by the Vice-Chancellor. No person shall be 

appointed as a Principal or as a Teacher in a recognised/ 

affiliated College unless he possesses the qualifications as in 

Appendix-IX of this Ordinance. 

 

(b) Non-Govt. Colleges shall comply with the requirements laid 

down in the Regulations Governing the Service and Conduct of 

Teaching as well at Non-Teaching Staff in Non-Govt. Colleges 

as may be framed by the Executive Council from time to time. 

 

10. Additional Requirements for Co-educational Institutions : 

 
A College having Co-education shall be required to fulfil the 

following conditions also :– 

 

(i) In every co-educational institution, there shall be at least one 

duly qualified Lady teacher for every 50 Women Students, or 

part thereof. 

 

(ii) There shall be a Physical Instructress in every Co-educational 

Institution, where the number of Women Students on the rolls  

of the College is 100 or more. 

 

(iii) In case a Co-educational Institution is recognised in the subject 

of Music, the College shall have a Woman Music Teacher. 

 

(iv) There shall be a separate lounge for Women Students with a 
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Toilet room (with proper sanitary fittings). 

 
(v) The College shall have a suitable Playground for girls. 

 
(vi) There may be a part-time or whole-time Medical Officer. 

 
11. ADDITIONAL REQUIREMENTS FOR COLLEGES FOR WOMEN ONLY 

 
The Principal of a Women’s College shall be a qualified lady. 

 

(i) In case of a Women’s Professional College/Institute, if a 

qualified lady Principal is not available after two 

advertisements in two national newspapers, a male Principal 

with minimum age of 50 years may be appointed with the 

prior permission of the Vice-Chancellor. 

(ii) In case of a Women’s Arts, Science and Commerce self 

financing College/Institute, if a qualified lady Principal is not 

available after two advertisements in two National 

Newspapers, a male Principal with minimum age of 50 years 

may be appointed with the prior permission of the Vice-

Chancellor. 

(iii) Only Woman teacher shall be appointed in a women colleges, 

in case a qualified women teacher in a particular subject is not 

available after due advertisements of found suitable, a male 

teacher may be appointed with specific prior approval of the 

Vice-Chancellor. 

(iv) The conditions prescribed in (i) and (ii) above shall not apply 

to a Women’s College whose Men Principals/ teachers have 

already been approved by the Panjab University before the 
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30th June, 1974. 

 

Provided that on their retirement or otherwise vacating the 

post, the substitutes shall be appointed in accordance with the 

conditions mentioned above. 

12. The College may employ part-time teachers, who shall be paid 

as per Govt. rules. 

 

13. There shall be a Physical Instructress/Instructor in each College 

as per under-mentioned norms :– 

(i) Upto 500 student … One 

(ii) From 501 to 1000 students ... Two 

(iii) Above 1000 students ... Three 

(The maximum number of Physical 

Instructress/ Instructor would be three). 

 
Provided further that there shall be at least one Lady 

Lecturer in Physical Education having 100 girl students or more 

in Co-educationa1 Institutions. 

14. There may be a part-time or whole time Woman Medical 

Officer. 

15. Hostels, if any, shall be under the charge of a whole time 

Woman Superintendent who shall work under the overall exclusive 

control and supervision of the Principal. 

The hostel fee and funds shall be fixed in accordance with the 

prevailing local conditions by a Committee consisting of two members 

appointed by the Principal and a nominee of the Vice-Chancellor and 
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approved by the University from time to time. 
 

16. There shall be a lounge which shall have a Toilet room etc., 

with proper sanitary facilities. 

17. Additional Requirements for Evening Class for B.A./B.Com. 

(3-Year Course). 

(1) The College shall admit following categories of students in the 

Evening Shift :- 

(i) Women Students. 

(ii) Such candidates as – 

(a) are employed in Government Service or in any other 

service or are engaged in any Trade/Business/ 

Profession. 

OR 

(b) cannot be accommodated in the Day Shift in any of the 

Colleges admitted to the privileges of the University 

for want of accommodation. 

(2) The students taking instruction in Evening Classes shall be 

required to fulfil all the conditions with regard to attendance, instruction, 

conduct, character and progress as is required from the students in the 

recognised Day Colleges. They shall be allowed to take the University 

Examinations under the same conditions as for Day students and shall 

become eligible for the same certificate or degree. 

(3) At least half of the whole time Teaching Staff in the Evening 

shift shall be quite separate from the teachers working in the recognised 

Day College. 
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18. Teachers who are recruited from the recognised Day Colleges 

and asked to work in an Evening College shall not be assigned more than 

30 periods per week, at the maximum, in the Morning and Evening 

Shifts both combined. Provided that for the extra work done in the 

evening, such teachers shall be paid additional 25% of the salary which 

they draw for their work in the Day Shift. 

(i) The library of the Day College shall remain open in the evening 

for the entire working period for the benefit of the students studying in 

Evening Shift. In case a separate Assistant Librarian is not appointed for 

an Evening Shift, the Librarian of the Day College shall work in the 

evening and he shall be paid at the rate fixed by the Executive Council 

from time to time. 

 

(ii) An Evening shift shall be permitted to charge fees up to 100% 

higher than the fees charged in the recognised Day College. 

(iii) An Evening Shift shall charge Rs.15/- p.m. as Amalgamated 

Fund from its students in the Evening Shift. And it shall have to provide 

facilities for various indoor games, such as Badminton, Table-tennis, etc. 

under proper lighting conditions, Reading-room, Common room, etc. All 

other charges are to be realised from the students as par with the Day 

students. 

 

(iv) The Principal of the Day College will be Principal of Evening 

Shift also. However, the senior most lecturer in the Evening Shift will be 

designated as Incharge Evening Shift. He will look after the routine 

matters and perform such other duties as may be delegated to him by the 

Principal. The Principal as well as the Incharge Evening Shift shall be 

paid an honorarium of Rs.100/- p.m. each for this assignment. 
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19. ADDITIONAL REQUIREMENTS FOR COLLEGES OF EDUCATION 

 
(1) Only independent College of Education shall be considered for 

grant of recognition and not Arts or Science College shall be permitted to 

add B.Ed. Class. 

(2) The institution shall appoint adequate staff in accordance with 

the qualifications laid down by the Executive Council. The teacher-pupil 

ratio shall not be less than 1:16. 

(3) Each College of Education must have a separate Principal. 

 
(4) Each College of Education must have a first rate practising 

School attached to it. The School should have adequate equipment and 

experienced staff. The minimum number of pupils on rolls in the 

practising school shall be 3 times the number of students under training 

in B.Ed. Class. 

(5) The College should make suitable arrangements both with 

regard to staff and equipment for the teaching of crafts. 

20. ADDITIONAL REQUIREMENTS FOR HONOURS CLASSES 

 
(1) In the case of Colleges, where teaching in a particular subject 

is intended to be on a co-operative basis the consent of all the Colleges 

concerned should be available. 

 
(2) There shall be at least two teachers in the subject for which 

permission for honours teaching is sought and both the teachers should 

participate in Honours teaching. 
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21. ADDITIONAL REQUIREMENTS FOR MASTER’S COURSES 

 

(1) A College recognised for a particular subject for the Master of 

Arts Examination may, subject to the approval of the Executive Council, 

of the programme of teaching either (i) provide all the necessary 

instruction in that Subject for its own students or (ii) take part in an inter- 

collegiate programme of instruction with, or without, the assistance of 

University teachers. 

 
(2) Unless exempted by the Executive Council, with the consent 

of the Heads of other Colleges concerned, no College shall be entitled to 

present candidates for a course of lectures (of two periods a week) unless 

it provides or is prepared, if so required, to provide an approved teacher 

for a course of lectures (of two periods a week) and further provides for 

its own students tutorial supervision and instruction. 

 
(3) Where two or more Colleges, with or without the assistance of 

University teachers, agree to share the teaching work in a particular 

subject for the Master of Arts Examination, and their programme has 

been approved by the Executive Council, there shall be constituted a 

Committee of Control for each group providing combined teaching. The 

Committee shall consist of the Heads of the Department of the particular 

subject in each participating College and University Professors or 

Readers taking part in the approved programme of instruction in those 

Colleges. 

 
(4) The Committee of Control shall be the authority empowered to 

admit students to the class, to draw up the programme of teaching work 
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for approval by the Executive Council, and to certify the candidates for 

the examination. 

 
(5) The Committee shall report to the Registrar in January of each 

year whether the students of each class are, in the opinion of the 

Committee, suitable candidates for the examination. 

 
(6) When a College provides the whole Teaching Staff itself, the 

functions of the Committee of Control shall be exercised by the Principal 

of the College in consultation with the Head of the Department of the 

subject in that College. 

 
22. ADDITIONAL REQUIREMENTS FOR STARTING DIPLOMA IN 

OFFICE MANAGEMENT AND SECRETARIAT TRAINING FOR AN INTAKE 

OF 60 STUDENTS 

(1) The College shall be required to provide for purchase of 

equipment as follows :- 
 

Details 1st Year 2nd Year In each of the 

subsequent Years 
 
 

1. Typewriting Machine :  

Hindi 8 - - 

English 8 - - 

2. Office Equipment : Rs.5,000/- Rs.1,000/- - 

Desk Calculators, 

Filing Cabinet etc. 

   

3. Special Typewriting 
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Tables and Chairs : 

16 Sets. Rs.2,000/- - - 

Note :- The College shall provide adequate number of rooms with 

suitable furniture for holding the classes. 

(2) The College shall provide adequate staff for teaching the 

various subjects as follows : 

(a) Lecturer in Hindi ….One 

(b) Lecturer in English ….One 

(c) Instructor in Stenography ….One 

Qualifications for Instructor in Stenography : 

(i) A Graduate from an Indian University. 

(ii) Diploma in Shorthand from a recognised 

Institute or having passed the subject in 

the Intermediate/Higher Secondary Board 

Examination. 

OR 

One Year’s Trade Certificate in Stenography 

(English and Hindi both) from an I.T.I. 

OR 

Two Year’s Diploma Course in Office 

Management and Secretariat Training of this 

University. 

(d) Lecturer in Accountancy and Office ….One 
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Management. 
 

(e) Instructor in Govt. Rules and Procedures 
 

(At least a Graduate with 5 years working 

experience in a State Secretariat or other 

experience approved as equivalent by the 

Dean, Faculty of Commerce and 

Management, Chaudhary Devi Lal University, 

Sirsa). 

Note:- Each of the written Papers of Part-I 

and Part-II Examination of the Course 

shall be given six periods of 45 

minutes each every week. 

….One 

(f) Type-Room Attendant ….One 
 

(3) Fees : 
 

Tuition and other dues to be realized from the 

students by the College shall be as follows : 

Part-I 

Part-II 

 
The same as for B.Com. Part-I 

23 ADDITIONAL REQUIREMENTS FOR STARTING DIPLOMA 

COURSE IN SECRETARIAL PRACTICE 

 

(1) The College shall be required to provide for purchase of 

books and other equipment as follows :- 

(i) Books … Rs.3,000/- 



 

163 

 

 

 

 

 

(ii) Typewriting Machines : 

English ….8 

Hindi ….8 

(iii) Office Equipment : 

Desk Calculators, 

filing Cabinet, etc. 

(iv) Special Typewriting 

Tables and Chairs : 

 

 

 

 

 

 

 

… Rs.3,000/- 

16 Sets … Rs.2,000/- 

Note:- The College shall provide adequate number of rooms 

with suitable furniture for holding the classes. 

 

(2) The College shall provide adequate staff for teaching the 

various subjects as follows : 

(a) Lecturer in English 

 

(Qualifications as prescribed for 

the post of Lecturer in English 

in Arts and Science Colleges) 

(b) Instructor in Stenography. 

...One 

 

 

 

 

 

...One 
 

Qualifications for Instructor in 

Stenography 

(i) A G r a du a t e f r o m a n 

I n d i a n University. 
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(ii) Dipl o m a   i n    Sh ort ha n d 

f ro m a recognised Institute 

or having passed t he subj  ect 

i n t he Inter m e diate/  

Higher Secondary Board 

Examination. 

OR 
 

One Year’s Trade 

Certificate in Stenography 

(English    and    Hindi 

both) from an I.T.I. 

OR 
 

One Year’s Certificate/ 

Diploma Course in Secretarial 

Practice of this University. 

(c) Lecturer in Accountancy and 

Office Management. 

(Qualifications          as for 

Lecturer in Commerce for 

Colleges recognised for 

Commerce Course). 

…One 

(d)  Instructor in Government 

Rules and Procedures. 

(At least a Graduate with 

…One 
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5 years working experience in a 

State Secretariat or other 

experience approved as 

equivalent  by  the Dean, 

Faculty of Commerce and 

Management, Chaudhary Devi 

Lal University, Sirsa) 

(e) Type-Room Attendant …One 

 
(3) Fees : 

 
Tuition fee and other dues to be realised from the students by 

the College shall be the same  as  for  B.A.  plus  type  fee  of  

Rs.5/- p.m. 

 

Note:- The  subject-wise teaching norms per week per 

teacher for the Diploma in Office  Management 

and Secretariat Training and Diploma Course in 

Secretarial Practice shall be the same as for the 

Degree College teachers, i.e., 24 periods  per 

week of 45 minutes each. 
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APPENDIX-II 

FORM FOR INSPECTION REPORT FOR 

NEW COLLEGE/INSTITUTE 

(To be filled up by the Inspection Committee) 

 

1. Name of the proposed College/Institute : 

 
2. Name of the Course/Faculty for which recognition is sought : 

 
3. Session/Year from which recognition is sought : 

 
4. DATE OF INSPECTION 

 
5. Whether NOC has been issued by the State Govt. If yes, attach the 

copy of letter : 

6. Whether the Approval/Permission has been granted  by  the 

Central Agency viz. NCTE/AICTE/DCI/MCI/CCIM/BCI etc. as 

the case may be. If yes, attach the copy of letter. 

7. BASIC INFORMATION (Para 1 of Part-A) : Is information 

provided by the Society/Trust is correct ? Is there any discrepancy 

in any terms ? If yes, please give details. 

(A) Management : 

 
(i) Is the Managing Body a Regd. One ? 

(ii) Attach: 

(a) A list of the Managing Body. 

(b) A copy of the Constitution. 

(c) A copy of the Registration Deed. 
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(iii) Is the Principal an Ex-officio member/Secretary  of 

the Managing Committee ? 

(iv) Experience of Society/Trust in running educational 

Institution : 

Please give your report on the following : 

Whether the Society/Trust has a direct experience for 

running an educational institute. 

Whether Members of Board of Governors/Directors/ 

Trustees have experience of running an educational 

institution ? 

(v) If the Society is  running  any  Educational  Institution 

in the  State.  Please  comment  on  information 

furnished by Society/Trust. 

8. LAND : 

 
(i) Whether the land is adequate as per norms ? 

 

(ii) Ownership in the name of Society/Trust in the form of 

Registered/ Sale Deed/ Irrevocable Gift Deed 

(Registered)/irrevocable Government Lease (for minimum 

30 years) by concerned authority of Government. Are all 

papers in order ? 

(iii) Whether land is free from all encumbrances ?  If  no, 

please specify details. 

(iv) Whether land use certificate has been obtained from the 

competent authority designated by the State Govt. for 

educational Institution ? 
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(v) Whether the land is properly approachable ? If no, give 

details. 

(vi) Whether the land is in one piece or there are more than one 

parts ? Whether is it as per norms ? 

(vii) Whether the land is suitable for setting up an educational 

institution ? If no, give reasons. 

(viii) Whether the Society/Trust has passed a resolution for 

earmarking the above land for exclusive use of  the 

proposed institution ? 

9. BUILDING : 

 
(i) Whether site plan of the proposed institution has been 

prepared by a registered architect and duly certified by a 

qualified Engineer and duly approved by the competent 

authority. 

(ii) Does the management possess college building  of  their  

own ? 

(iii) Is the building suitable ? 

 
(iv) Is the building acquired on long lease ? If yes, a copy of the 

lease deed be attached ? 

(v) Are the lecture-rooms commodious and well-ventilated ? 

Are the sanitary conditions satisfactory ? 

(vi) Is there a hall or big room for holding meetings of the whole 

College ? 

(vii) What is the maximum number of classes being field at the 
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same time ? What is the maximum strength of a Section ? 

 
(viii) Are the surroundings satisfactory ? 

 
(ix) Is the Principal provided with residential ? 

 
(x) Are the buildings fitted with electric light ? 

 
(xi) Whether master plan of the proposed institution has been 

prepared by a registered Architect and approved by the 

Competent Authority ? 

(xii) Whether the building plan/construction plan has been 

approved by the Competent Authority ? 

(xiii) Whether building area has been constructed as per the 

norms ? Whether it is adequate to take care of First Years 

Classes as per the norms ? 

(xiv) Whether the construction of instructional area/ 

administrative area is likely to be completed ? If no, give 

details. 

(xv) Whether the circulation area under construction/constructed 

including toilets, corridors etc. are adequate ? 

10. Hostel : 

 
(i) What provision has been made for the  residence  of 

students ? 

(ii) What is the maximum number of Boarders who can be 

lodged in the hostel ? 
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(iii) What is the number of Day Scholars ? 

 
(iv) Is there a properly fitted common-room with indoor games 

and with journals and periodicals subscribed ? 

(v) What is the arrangement for medical aid ? 

 
(vi) Are sanitary conditions satisfactory ? 

 
(vii) Qualifications of the superintendent or the warden Does 

he/she reside near the Hostel ? 

11. Playgrounds : 

 
(i) For what games has the College made provision ? 

 
(ii) Does it possess playgrounds for the purpose ? 

 
(iii) Are the playgrounds near the College and the Hostel ? 

 
(iv) Name and qualifications of the Lecturer in Physical 

Education. 

(v) What is the arrangement for the Physico-medical 

Examination of the students ? 

(vi) Have they put up a gymnasium and made provision for 

athletics ? 

12. Library : 

 
(i) What amount do they propose to invest for the purchase of 

library books including books of reference ? 

(ii) What journals and papers do they propose to subscribe ? 
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(iii) Name and qualification of the Librarian. 

 
(iv) How many students can study in the reading room ? Is it 

properly furnished ? 

13. Furniture and Equipment : 

 

(i) What amount do they propose to spend on the furniture of 

the College in the first year ? 

(ii) Is there a properly equipped staff-room ? 

 
14. Laboratories : 

 

(i) What accommodation is there in the laboratories for each 

Science subject applied for ? 

(ii) Are laboratories properly equipped ? 

 
(iii) What money has been provided for apparatus for the 

different Science subjects ? 

(iv) Have any orders been placed ? 

 
15. Staff : 

 

(a) 1. Faculty required as per norms. 

 
2. Faculty in position. 

 
3. Nature of appointment. 

 
4. Qualifications of teaching staff with grade. 

 
5. Mode of selection stating whether selected through properly 

constituted committee. 

(b) (i) Please attach : 
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(a) A list of the staff, if appointed. 
 

(b) A list of the staff they propose to appoint. 
 

(ii) Is the staff qualified and adequate ? 

 
16.  Indicate details of AV equipment and IT equipment such as 

computers, printers, access to internet etc. alongwith the extents of 

their utilization. 

 

17.  Number of books/documents/periodicals (both general and 

specific) that have been added to the library during the outgoing 

academic session. 

 

18.  Please indicates details of equipment and facilities available for 

games and sports and recreational activities. 

 

19. Financial category of the institution; (mark the relevant box). 

 
Self-financed Aided Government owned 

 
20. The Inspection Team before recommending approval should, inter- 

alia, make a specific recommendations as to why such a College is 

required at the same place/area where the College is proposed to be 

started keeping in view the total number of existing Colleges in the 

place/area in particular and the State in general. 

 

21. The Inspection Team will also keep in view the approximate 

population of the area where the College is proposed to be started, 

number of Colleges alongwith the total number of student therein, 

number of degree Colleges as well as Junior Colleges in the area in 

particular and the State in general. 
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22. The Inspection Committee shall verify that the recognition/ 

affiliation of the proposed College/Institute, having regard to the 

educational facilities provided by other Colleges/Institutes in the 

same neighbourhood will not be injurious to the interest of 

education. 

 

23. Whether the Society/Trust fulfils all the requirements/conditions 

contained in the Ordinance of this University. 

 

24. Whether the Society Trust fulfils all the requirements/conditions laid 

down by the NCTE/AICTE/DCI/MCI/CCIM/BCI etc. as the case 

may be (mention Yes or No). 

 

25. REPORT OF THE COMMITTEE ON ANY POINT NOT 

COVERED IN THIS PROFORMA OR OTHERWISE WHICH IS 

IMPORTANT IN TAKING A DECISION 

 

26. Whether the Management fulfilled 100%, 80%, 60%, 40%, 20% 

requirements/conditions as per norms for the purpose of starting 

new College/Institute w.e.f. the session 2006-07. 

 

27. Observations/Specific Recommendations/Summary of Recommendations of 

the Inspection Committee for the purpose of granting Provisional 

Affiliation alongwith % of conditions/ requirements fulfilled by the 

Society/Trust of the newly proposed College/Institute. 

 

28. If recommended, please give the following information also : 

 
 

Name of 

the 

Intake 

Applied 

Intake 

Recommended 

w.e.f. the 

Session 

Remarks 
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Course for 
 

 

 

 

 

 

 

 

 

Total : 

 
SIGNATURE OF THE MEMBERS OF THE INSPECTION 

 
 

Signature:…………... 

 
……………………… 

Signature : …………… 

 
……………………….. 

Signature : …..……... 

 
…………………….. 

Name in capital letters Name in capital letters Name in capital letters 

Designation : ………. Designation : ……….. Designation : ……… 

Address :….…….…... Address :……………. Address :…………… 

……………………… ……………………… …………..…………. 

……………………… ……………………… …………………..…. 
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APPENDIX-III 

 
PROFORMA FOR PERIODICAL INSPECTION OF 

AFFILIATED COLLEGES 

1. (i) Name of the College : 

(ii) When was it started : 

(iii) Telephone No ........... 

(iv) Date of Inspection ……. 

 
2. Name of the Registered Society/Trust running it : 

 
In case of non-Govt. Colleges, a complete list of the Office Bearers 

and other members of the Governing Body of the College may 

please be attached. 

3. Subjects taught Upto : 

(a) Graduate level : 

(b) Post-Graduate level, if 

any : 

4. Enrolment : 

College enrolment during the current and last year : 

As on 31st August 

 

 

 
Enrolment as on 

Class Group 
(Current Session) 

Boys Girls Total 

31st August, last 

Session 

B.Com. Part-I 
 

B.A. Part-I 

 
 

B.Sc. Part-I (i) Medical 

No. and 

strength of 

sections/groups 

(Please attach 

separate   sheet 
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B.Com. Part-II 

B.A. Part-II 

(ii) Non-Medical giving subject- 

wise details). 

B.Sc. Part-II (i) Medical 

(ii) Non-Medical 

B.Com.Part-III 

B.A. Part-III 

B.Sc. Part-III (i) Medical 

(ii) Non-Medical 

M.A./M.Sc. 

Part-I 

(Subject-wise) 

M.A./M.Sc. 

Part-II 

(Subjct-wise) 

Other University Courses, if any. 

Total :- 

5. Staff : 

Teaching Staff including Principal, Librarians and Lecturer in 

Physical Education. 

 
Note :- Please attach a list, giving the following information in a 

tabular form. Names should be listed  subject-wise  and 

posts lying vacant should also be shown. 
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Sr. No. 

Subject 

Name 

Date of Birth 

Designation 

Qualifications giving Class and year of 

passing M.A., Ph.D./M.Phil., any other 

Date of Appointment 

Grade 

Basic Pay as on 1st September 

Rate of D.A. Amount 

 

Whether Regular or on Temporary basis 

 
Whether the appointment has been 

approved by the University (Give No. & 

 

Remarks 

1
 

2
 

3
 

4
 

5
 

6
 

7
 

8
 

9
 

1
0
 

1
1
 

1
2
 

1
3
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Notes : 

 

(a) Are ACRs of the teachers being recorded annually or not ? 
 

(b) Has adequate teaching staff been provided in accordance with 

the norms laid down by the University ? Shortages, if any, 

may please be clearly indicated subject-wise. 

(c) Have the staff salaries been paid up-to-date ? if not, for how 

long these have been in arrears ? 

(d) Has the College instituted the Provident Fund Scheme ? If so, 

give date of institution and present rate. 

(e) Rate at which D.A. is being paid ? 

 
6. (a)   Non-teaching   Staff   out   of    Government/Management 

Funds (including Hostel Superintendent/Wardens and Class-

IV employees). 

(Please attach a list, category-wise and indicate vacancies, if any) 
 

 

 

 

 

 

 

 

 

 
 

1 2 3 4 5 6 7 8 9 10 11 
 

 

 

 

(b) Has the staff been appointed according to the norms and 

grades laid down by the University ? Shortages, if any, may 
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please be clearly indicated category-wise. 
 

7. Class IV officials appointed out of Govt./Management Accounts/ 

Amalgamated Fund/Science Fund or any other Students Funds. (Please 

attach a list category-wise and indicate vacancies, if any) 

Sr. 

No. 

Fund Post No. & Date 

of sanction order 

Expenditure incurred on 

pay etc. during last year 
 

1 2 3 4 

 

 

 

8. University Examination Results : 

(Please give results of the last two years) 
 
 

Number of Students Pass Percentage   Difference Remarks 

Class Seat Appeared Passed College University Plus/ 

Minus 

(No. Absent/ 

Cancelled) 
 

1. 2 3 4 5 6 7 8 

 

 

 

 

Note :- For calculating pass percentage compartment cases should be 

deemed as failures. 

9. Finances : 

 
(Figure should be for the last financial year ending March 31) :– 

 
A. Income : 

 
(i) Income from Fees and Fines ……………….……….. 

(ii) Maintenance Grant received 
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from Govt. …………….………….. 

(iii) Grant towards Revision of 

Pay scales …………………….….. 

(iv) Any other Grant received …………..…………..... 

(v) Management’s Contribution 

to cover the deficit 

(Indicate interest on 

Endowment Fund separately) 
 

Total : .. ……………………..... 

B. Expenditure : 

(i) Expenditure on salaries 

(including contribution 

to Provident Fund) .............................................. 

(ii) Contingent Expenditure 

incurred by the 

Management …………………..………... 

Total :  ……………………………. 
 

C. Source-wise Capital Expenditure incurred on : 

(i) Buildings ………………….…………. 

(ii) Furniture …………………………….. 
 

(iii) Equipment for Science, 

Music, Geography,  etc. …………………………….... 
 

(iv) Library books ……………………………... 

 
Total : ……………………………... 
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D. Development Grants received from : 

(i) Government ………………………………. 

(ii) U.G.C. ………………………………. 

 
E. Students Funds : 

 
(Including Science, Physics and Geography Funds) 

 

Sr No. Name of Opening Income Expenditure Closing 

 the Fund Balance 

on 1st 

during 

last Year 

during last 

Year 

Balance 

on 30th 

  May   April 

1 2 3 4 5 6 

 

 

 

 

 

 

 

 

Note : Are the Students Funds operated exclusively by the Principal ? 

 

F. (a) Expenditure incurred out of Amalgamated Fund during last 

year on : 

Library Sports Other 

Students 

activities 

Rs. Rs. Rs. 

(i) Purchase of books 

and periodicals and 
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sports materials etc.  
.……… ……... .……….

 

(ii) Refreshments .……… ……... .………. 

 
(iii) Pay of Establish- 

ment, if any 

(Indicate the No. 

and nature of posts)  .……… ……... .………. 

(iv) Travelling 

Allowances .……… ……... .………. 

(v) Other Miscellaneous 

Expenditure on 

furniture and 

furnishings 
.……… ……... .………. 

 

(b) Particulars of any 

Expenditure incurred on 

unscheduled items out of 

Amalgamated Fund with 

the permission of 

competent authority. 

Total Expenditure : 

 
Balance : 

 

 

 

 

 

 

………. 

 
………. 

 
………. 

 

 

 

 

 

 

…….. 

 
…..… 

 
…….. 

 

 

 

 

 

 

………. 

 
………. 

 
………. 

 

G. Endowment Fund : 

 
(i) Does the College possess 

the required amount of 
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Endowment Fund ? 

 
(ii) Amount invested in 

Debentures or in National 

Savings Certificates or in 

fixed Deposits in Banks, 

etc., with their number, etc. 

(the name of the Company/ 

Bank be also given). 

 

(iii) Is the Endowment Fund in 

the exclusive name of the 

Registrar, Chaudhary Devi 

Lal University, Sirsa ? 

 

(iv) Whether the annual income 

derived from the 

immovable property has 

been actually credited to 

the College accounts ? 

 

Note :— Members of   the Inspection Committee are 

requested to verify all these things personally. 

 

10. Buildings : 

 
(a) College Buildings : 

(Please attach a plan of the 

College Buildings) 



 

 

 

184 

 

 
 

(i) Number of Class-Rooms 

 
(ii) Number of laboratories 

 
(iii) Please indicate what other 

buildings, such as library, 

Staff Room, College Hall 

and accommodation for 

Administrative staff are 

available. 

 

(iv) Does the Principal reside 

near the College ? 

…………………….. 
 

…………………….. 

 

 

 

 

 

 

 

…………………….. 

 

 
…………………….. 

(b) Hostel Buildings : 

 
(Please attach a plan of the 

Hostel Buildings) 

 

(i) No. of Residents 

 
(ii) Room Rent per month 

 
(iii) Other Hostel charges, per 

month (Please attach a 

list) 

 

(iv) Mess Arrangements : 

 
(Whether contractor 

Employed or 

…………………….. 

 
…………………….. 

 

 

 
…………………….. 
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Co-operative mess of 

students) …………………….. 

(c) Staff Quarters : 

(i) Number of staff quarters 

constructed 
 

(ii) Please indicate number of 

quarters allotted to the Staff 

members 

………………..…….. 

 

 

 
 

…………………..….. 

 

11. Equipment : 
 

(i) Does the College possess adequate 

and suitable furniture ? 

(ii) Are the College Laboratories in 

Science subjects properly equipped 

and fitted with gas and water 

supply ? Deficiency if any, may be 

stated. 

(iii) Has the College a Gas plant ? If so, 

does it meet the requirements of 

practicals in Science subjects ? 

(iv) Is there ample provision for water 

supply ? 

(v) Does the College possess its own 

Distilling plant for B.Sc. Classes ? 

(vi) Is the College implementing the 

 

……………………… 

 

 

 

 

 

 

……………………… 

 

 

 

 
....…………………… 

 

 
……………………… 

 

……………………… 



 

 

186 

 

 

 

rules concerning the Science 

Practicals ? 

(Statement of yearly expenditure for 

last three years on equipment and 

articles for various Science 

subjects be attached). 

……………………… 
 

12. Playgrounds : 
 

(i) Particulars of Playgrounds 

available. 

(ii) Name of the games for which 

facilities have been provided 

 
 

…………………….. 

 
 

…………………….. 

13. Particulars of employees (Teaching & Non-Teaching) whose 

services were terminated during the last two years :– 

 

Year Sr. Name Designation Date of Reasons 

 No.   Appointment Termination  

1 2 3 4 5 6 7 

 

 

 

 

 

 

14. Library : 

 

(a) Total No. of  books  as 

on 1st May …………... 

………….… ……..………. 

(b) No. of books 
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purchased/procured 

during the last year 
No. of books Expenditure 

(i) Out of Government/ 

Management Fund 

 

(ii) Out of Amalgamated 

Funds 

(iii) Any other source : 
 

Total : 

…………….. 

 

…………….. 
 

…………….. 

…………….. 

 

……………. 

 

……………. 
 

……………. 
 

……………. 

 

(c) Expenditure on News- 

papers, Magazines and 

periodicals during 

the year preceding 

inspection……………... 

(Please attach a list) 

 

 

 

 
 
………….......... ..………………. 

 

(d) Expenditure on : 

 
(i) Furniture 

 
(ii) Furnishing 

 

(iii) Library Stationery 

 

 
……………… 

 
……………… 

 

……………… 

 

 
………………. 

 
………………. 

 

………………. 

 

(e) Average number of 

books issued daily. 
……………… ……………….

 

 
15. Extra Curricular Activities : 
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(a) Particulars of  Inter- 

College Contests (Sports, 

Debates, Declamations, 

Music, Dramatics, Poetic 

Symposia etc.) held in the 

College during the last 

year. 

 

 

 

 

 

 

 

 
……………… 

 

 

 

 

 

 

 

 
………………. 

 

 

(b) Particulars of  Inter- 

College Contests, held 

elsewhere in which the 

College students 

participated during the 
…………….

 

last year. 

 

 

 

 

 
 

………………. 

 

(c) Distinctions won by 

College students in 

various contests. 

 

(d) Any other activities 

arranged or participated 

in by the College. 

 

(e) Particulars of  Sports 

Clubs which are 

effectively functioning. 

 

(f) Particulars of N.C.C., 

 

 

 
……………. 

 

 

 

 
……………. 

 

 

 

 
……………. 

 

 

 
………………. 

 

 

 

 
………………. 

 

 

 

 
………………. 
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N.S.S. Units functioning 

in the College. 

 
……………. ………………. 

 

 

 

 

 

 

 

 

 

 

 

16. Number of Scholarships Awarded : 
 

 

Class  Merit 

National University 

State Merit Scholarship 

case 

Backward 

Loan/any 

 other loan 

1 2 3 4 5 

… ………………… …………….  

… ………………… ……………. 
 

… ………………… ……………. 
 

… ………………… ……………. 
 

… ………………… ……………. 
 

17. Future development plans of 
 

 the College. 
……………….

 
………………. 

 
(Please attach a copy of the 

plan) ………………. 

 

 
………………. 

 



 

190 

 

 

 

 
 

18. Observations  and 

recommendations of the 

Inspection Committee 
………………. ……………….

 
 

Please indicate clearly ………………. ………………. 
 

deficiencies, if any, and ………………. ………………. 

give your specific and ………………. ………………. 

detailed suggestions 

desired improvement in : 

for ………………. 

………………. 

………………. 

………………. 

 

(i) Academic (Curricular/ 

Co-Curricular) ; 

 

(ii) Administrative; and 

 
(iii) Financial Functioning 

of the College. 

 

………………. 
 

………………. 

 

 
………………. 

 

………………. 
 

………………. 

 

 
………………. 

 

With regard to the deficiencies, the Committee should specify 

reasonable time limits within which these deficiencies should be 

removed. 

 

 

 

 

 

 

 

 

 

Date …………….……………. 1. ………………….……………. 
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Place …………….……………. 2. ……………………….………. 
 

3. …………….…………………. 

 

 

 

 

 

 
Signatures of the members 

of the Inspection Committee. 
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APPENDIX-IV 

 

 
FORM FOR INSPECTION REPORT OF THE COLLEGE FOR 

RECOGNITION OF ADDITIONAL SUBJECT/COURSE AT 

UNDERGRADUATE LEVEL/DIPLOMA COURSE 

1. Name of the College. 

 
2. Date of Inspection. 

 
3. Names of the members of 1. ………………… 

the Inspection Committee 2. ………………… 

3. ………………… 

 
4. Endowment Fund : 

 
Does the College possess the required amount of Endowment Fund ? 

 
5. Management : 

 
Is the College Management registered ? 

 
(Latest copy of its constitution be collected and enclosed). 

 
6. Subjects/Courses for which College is already recognised. 

 
7. Subjects/Courses for which recognition is now sought (Fresh/ 

Extension). 

8. Has the College obtained sanction of the State Govt. to start the 

above subject(s)/Course(s) ? If so, attach a copy of the sanction 

letter. 

9. (a) Are the required number of Class-rooms/Lecture theatres 
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for the subject(s)/Course(s) available ? 

 
(b) Are  the  Laboratories  required  for  the  subject/Course 

available ? 

(c) Are the lecture theatres commodious and well ventilated ? 
 

(d) Are the College Laboratories properly equipped ? 
 

(e) Has the College a Gas Plant ? if so, does it meet  the  

requirement of Practicals in Science subjects. 

(f) Is there ample provision for water supply ? 

 

(g) Are the buildings fitted with electric lights ? 
 

(h) Does the College possess its own distilling plants for B.Sc. 

Classes ? 

(i) Does the College possess adequate and suitable furniture ? 

 
(j) Dimensions of the existing lecture theatres and laboratories; and 

additional laboratories required according to the norms laid 

down by the Executive Council for the subject(s) for which 

recognition is asked (See Appendix-V). 

(Plans of the buildings of laboratories and lecture theatres be 

collected and enclosed). 

10. Equipment (whether applicable) : 

 
(i) Has the College purchased apparatus, Chemicals, etc., 

according to the requirement ? 

(ii) How much money has been spent on the purchase of 

apparatus ? 
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(iii) How much additional amount is the College required to 

spend on the purchase of equipment, etc.? 

11. Library books concerning the subject(s) for which recognition is 

sought. 

(i) Has the College purchased Library books according to the 

standard lists ? 

(ii) Number of books at present in the Library of the College. 
 

(iii) How much amount has been spent on the purchase of books ? 
 

(iv) How much additional amount is the College required to spend 

on the purchase of more Library books for the subject(s)/ 

Course(s) for which recognition is sought ? 

12. Staff requirement : 

 
(i) Teaching 

(ii) Non-Teaching 

13. Does the Committee recommended recognition for the additional 

subject(s)/Course(s) ? If so, what is the maximum number of the 

students for which recognition be granted ? 

14. Session from which affiliation is recommended. 

 
15. Summary of Recommendations. 

 
Signatures of the members of 

Date : …………… the Committee. 

1. 

2. 

3. 
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APPENDIX-V 
 

FORM FOR INSPECTION REPORT OF  THE  COLLEGE 

FOR RECOGNITION OF ADDITIONAL COURSE AT 

POST-GRADUATE   LEVEL 

1. Name of the College. 
 

2. Date of Inspection. 
 

3. Names of the members of 1. ………………… 

the Inspection Committee 2. ………………… 

3. ………………… 

4. Endowment Fund : 
 

Does the College possess the required amount of Endowment Fund ? 
 

5 Is the College permanently affiliated up to Graduation level ? 
 

6. Subject(s)/Course(s) for which the College is already recognised : 
 

(i) At Under-graduate level 
 

(ii) At Post-graduate level 
 

(iii) Subject(s)/Course(s) for which recognition is now sought. 
 

7. (a) General pass percentage  of  the College  of  University Results 

for Under-graduate examinations for the last five years. 

(b) Pass percentage in the subject(s) at Under-graduate level during 

the last five years, for which affiliation has now been sought at 

Post-graduate level. 

(c) Has the College obtained sanction of the State Govt. for 

introduction of the Subject(s)/Course(s) mentioned against Col. 

No.6 (iii) above ? If so, attach a copy thereof. 
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8. (a) Are the required number of class-rooms/lecture theatres for the 

Subject(s)/Course(s) available ? 

(b) Are the Laboratories required for the subject/Course available ? 
 

9. (i) Are the lecture theatres commodious and well-ventilated ? 
 

(ii) Are the  College  Laboratories properly equipped ? 
 

(iii) Has the College a Gas Plant ? If so, does it meet the  

requirement of practical in Science subjects ? 

(iv) Is there ample provision for water supply ? 
 

(v) Are the buildings fitted with electric lights ? 
 

(vi) Does the College possess its own Distilling Plants for M.Sc 

classes ? 

(vii) Does the College possess adequate and suitable furniture ? 
 

(viii) Dimensions of the existing lecture theatres and laboratories; and 

additional laboratories for the course for which recognition is 

asked. (Plans of the buildings of laboratories and  lecture 

theatres be collected and enclosed). 

10. Equipment (wherever applicable) : 
 

(i) Has the College purchased apparatus and Chemicals, etc., 

according to the requirement ? 

(ii) How much money has been spent on the purchase of apparatus ? 
 

(iii) How much additional amount is the College required to spend on 

the purchase of equipment etc. ? 

11. Library books concerning the Subject(s)/Courses(s) for which 

recognition is sought. 
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(i) Has the College purchased Library books according to the 

standard lists ? 

(ii) Number of books at present in the Library of the College. 
 

(iii) How much amount has been spent on the purchase of books ? 
 

(iv) How much additional amount is the College required to spend 

on the purchase of more Library books for the 

subject(s)/Course(s) for which recognition is sought ? 

(v) Names of the Standard Journals to be subscribed by the College 

for the subject/course of affiliation (list to be attached). 

12. Staff requirement : 

(i) Teaching 

(ii) Non-Teaching 
 

13. Does the Committee recommend recognition for the additional 

subject(s)/Course(s) ? if so, what is the maximum number of the 

students for which recognition be granted ? 

14. Session from which affiliation is recommended. 
 

15. Summary of Recommendations. 

 

 

Date …………………….. Signatures of the members of 

the Committee 

1. 

2. 
 

3. 
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APPENDIX-VI 

NORMS REGARDING SPACE FOR STUDENTS, LABORATORIES, 

LIBRARY AND EXPENDITURE TO BE INCURRED ON THE 

LIBRARY BOOKS ETC., FOR THE THREE-YEAR DEGREE 

COURSES IN RECOGNISED COLLEGES 

 

I. Class-room accommodation 10 sq. ft. per student 

 
II. Laboratory accommodation : 

 

(i) Chemistry laboratory 
 

(ii) Physics laboratory 
 

(iii) Botany laboratory 
 

(iv) Zoology laboratory 

40 sq. ft. per student 
 

-do- 
 

-do- 
 

-do- 

 

The above space is to be exclusive of essential subsidiary room as 

noted below :- 

 

Physics A Dark Room and a Workshop. 

 
Chemistry A Balance Room and a 

Preparation Room. 

 

Botany A Preparation Room. 

 
Zoology A Preparation Room. 

 

III. Library, Arts and Science 

subjects 

Rs.15,000/- for library books in 

the first year and Rs.2,000/-in 
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each subsequent year. 

 
Only Arts subjects Rs.10,000/- for library books in 

the first year and Rs.2,000/- in 

each subsequent year. 

Books and Periodicals etc. Re.1/- p.m. to be spent per student. 
 

For furniture and 

subordinate library staff. 

Re.0.50 to be spent per student. 

 

Library space The minimum  requirement  will 

be :- 

 

One Reading Room, 50’x30’, 

properly equipped. 

 

One Periodical Room, 30’x20’. 

 
One Study Room for Staff 15’x20’ 

properly furnished. 
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APPENDIX-VII 

 
STATEMENT OF ENDOWMENT FUND 

 
(To be enclosed with the Inspection Report) 

 

Sr. 

No. 

Number of receipts, 

or Cash 

Certificates/ 

Debentures 

Amount Date of 

renewal 

Persons in 

whose 

names the 

investment 

is made 

Bank/ 

Company 

 
 

(i) 
 

(ii) 
 

(iii) 
 

(iv) 
 

(v) 
 

(vi) 
 

(vii) 
 

(viii) 
 

(ix)  
 

(x)  

Total : 
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APPENDIX-VIII 

A. TEACHING DAYS 
 

1. The Universities/Colleges must adopt at least 180 working days, i.e. 

there should be a minimum of 30 weeks of actual teaching in a 6-day 

week. Of the remaining period, 12 weeks may be devoted to admission 

and examination activities, and non-instructional days for co-curricular, 

sports, college day, etc., 8 weeks for vacations and 2 weeks may be 

attributed to various public holidays. If the University adopts a 5 day 

week pattern, then the number of weeks should be increased 

correspondingly to ensure equivalent of 30 weeks of actual teaching 

with a 6 days week. 

The above is summarized as follows: 

 

 Number of weeks : 6 

 Days a week pattern 

Categorization University College 

Teaching and Learning 
Process 

30 (180 days) weeks 30 (180 days) weeks 

Admission/Examinations 

preparation for 

Examination 

12 10 

Vacation 8 10 

Public Holidays (to increase 

and adjust teaching days 
accordingly) 

2 2 

Total 52 52 

2 In lieu of curtailment of vacation by 2 weeks, the university and college 
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teachers will be credited with 1/3rd of the period of earned leave. 

 

B. WORKLOAD 

 

1 The workload of the teachers in full  employment  should not  be  less  

than 40 hours a week for 30 working weeks (180 teaching days) in an 

academic year. The teachers shall stay for a minimum of 5.30 hours in 

college/department. However, in the academic interest of the 

institutions and students, the Principal or the Head of the 

Institutions/University may retain the teachers beyond the minimum 

stay hours and it shall be obligatory on the part of the teacher to comply 

with any such orders. Direct teaching-learining process hours should be 

as per the existing practice and as prescribed by the state government 

fromt time to time. 

2. A relaxation of two hours in the workload may, however, be given to 

Professors who are actively involved in extension activities and 

administration. A minimum of 6 hours per week may have to be 

allocated for research activities of a teacher in university. 

APPENDIX –IX 
 

STATEMENT SHOWING THE NUMBER OF PERIODS PER WEEK 

SUGGESTED FOR EACH SUBJECT OF THE B.Com., B.A./B.Sc., 

B.Sc.(HOME SCIENCE) AND M.A./M.Sc. COURSES 

Group Subject Teaching 

Periods 

Theory 

Composition 

Grammar 

Practical 

Total 

 



 

 

203 

 

 

 
 

 

per week per week 
 

1 2 3 4 5 
 

B.Com./B.A. (General and Honours) 
 

1. B.Com. B.Com. Parts I,II & III 

 
 Lecture Tutorial Total 

5 periods 

paper 

week 

lectures 

per 

per 

25(5x5) +5 

(B.Com. 

Part-I) 

30 Pds. 

1 period 

paper 

week 

Tutorial 

per 

per 

25(5x5) +5 

(B.Com. 

Part-II) 

30 Pds. 

Total 6 
  

30(5x6) +6 

(B.Com. 

Part-III) 

36 Pds. 

  
Hindi 

(Compulsory) 

 
3 periods 

per week 

  

B.Com. Part-I 

(Typewriting) 

2 4 6 

1 2 3 4 5 
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2. B.A. (1) English 

(General) 

Part-I 

Part-II 

 

 

 
8 2 10 

10 (including 10 

composition) 

Part-III 10 -do- 10 

English 

(Hons.) 

6 extra - 6 

periods 

(2) Hindi/ 

Panjabi/ 

Sanskrit 

(Comopulsory) 
3 - 3

 

(3) History 6+2 - 6+2 

(Where map work exists) 

(4) A Classical 

Language 

Sanskrit 

OR French 

 
 

6 2 8 

10 (including 10 

composition 

etc.) 

(5) A Modern 

Indian 

Language 

(Hindi, 

Panjabi, 
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 Urdu) 
 

I Year 

 
 

6 

 
 

(plus 2 

 
 

8 

  composition)  

II Year 6 -do- 8 

III Year 6 -do- 8 

Honours 
   

Course    

II Year 6 - 6 

III Year 6 - 6 

1 
 

2 3 4 5 

 (6) Political 

Science 

   

 (7) 

(8) 

Economics 

Philosophy 

6 - 6 

 
(9) Sociology 

   

(10) Music 2 6 8 

(11) Art OR 2 6 8 

History of 

Arts 

(12) Mathematics 
 

Part-I 12 

Part-II 15 

- 12 

- 15 
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Part-III 15 - 15 

 

 
 

(This includes two periods per 

week for practicals of the Paper 

BM 303 ‘Programming in ‘C’ 

and Numerical Analysis (theory 

& practical.) 

Note : There is no paper in B.A./B.Sc. Part-I & Part-

II which involves practicals. 

Mathematics 

(Hons.) 

(13) Ancient 

Indian 

History, 

Culture & 

Archaeology 

(14) Public 

Administration 

6 - 6 

 

(15) Geography 6 2 (of two 12 

hours or 

3 periods 

each) 

1 2 3 4 5 

(16) Home Science 

Part-I 

6 - 6 

 
6 

 
- 

 
6 
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  6(3+3) 6  12 

Part-II 8(4+4) 2 (of two  14 

  hours or 

3 periods 

each) 

  

Part-III 8(4+4) -do-  14 

(17) Psychology 6 6  12 

(18) Education 6 -  6 

(19) Linguistics 6 -  6 

(20) Clay 

Modelling 

4 2 (of two 

hours or 

3 periods 

each) 

 
10 

(21) Classical 2 6 8 
 

 Indian 

Dance 

    

(22) Military 

Science 

6 2 (of three 

periods 

each) OR 

12  

   3 (of two 

periods 

each) 

  

(23) Health and 

Physical 

3 period 

per week 

3 period 

per week 

6  

 Education     
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 (Part-I,II & 

III) 

 

3. B.Sc. (General) 
 

 
English 4 - 4 

 (Optional)    

 Hindi 3 - 3 

 (Compulsory)    
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1 2 3 4 5 
 

(24) Botany 

(25) Zoology 

(26) Chemistry 

(27) Geology 

(28) Geography 
 

(29) Physics 

(30) Physiology 

(31) Human 

Anatomy 

(32) Biochemistry 

(33) Microbiology 

(34) Anthropology 

6 

General 

2 (of two 12 

hours or 

3 periods 

each) 

 

(35) Mathematics  

Part-I 12 - 12 

Part-II 15 - 15 

Part-III 15 - 15 
 

(This includes two periods per 

week for practicals of  the 

Paper BM 303 ‘Programming 

in ‘C’ and Numerical Analysis 

(theory & practical.) 

Note : There is no paper in B.A./B.Sc. Part-I & 
Part-II which involves practicals. 

(36) Home Science : 
 

Part-I 6(3+3) 6 12 

Part-II 8(4+4) 2 (of two 14 

  hours or 

3 periods 

each) 

 

Part-III 8(4+4) 2 -do- 14 
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4. B.Sc. (Home Science) 
 

Sr. No. Subjects I Year II Year III Year 

(1) Foods, Nutrition & 3 Pr. (for 2 Th. FN : Bio- 
 

Bio-Chemistry foods) 3 Pr. (foods) 

3 Pr. Bio- 

Chemistry 

Chemistry 

4 Th. 

(2+2) 

6 Pr. (4+2) 

(2) (a) Home - 1 Th. 

2 Pr. 

3 Th. 

2 Pr. 

Management & Art  

in Every 1 Th. - 2 
    

Day Life 2 Pr. - 

(b) H.M. Residence - (Six (6) weeks) 

(3) Clothing & Textiles  2 Th. 2 Th. 

  2 Pr. 8 Pr. 

  (for Laundry 

  & Clothing) 

  (Needle 

  work). 

(4) Chemistry Part-I 3 Th. - - 

 3 Pr.  

(5) Chemistry Part-II - 4 Th. - 

  2 Pr. 

(6) Physics Part-I 3 Th. - - 

 3 Pr.  

(7) Physics Part-II - 3 Th. - 

  3 Pr. 

(8) Hygiene 2 Th. - - 

(9) Physiology 3 Th. - - 

(10) Biology 2 Th. 2 Th. - 

 1 Pr. 2 Pr. 

  (Biology & 

  Gardening) 
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Sr. No. Subjects I Year II Year III Year 

(11) Psychology - 3 Th. - 

(12) Sociology 3 Th. - - 

(13) Economics 1 Th. 2 Th. - 

(14) Rural Development - - 3 Th. and 

visits 

(15) English 2 Text 2 Text - 
 

2 Composition 2 Composition 
 

(16)  Family Relations & 

Child Development 

- - 6 Th. And 

visits 

Total 34 40 36 

5. M.A. (Music) 3 periods a 

Part I & II day 

Theory Tutorial Practical 

6. M.A./M.Sc. 4 Hours 

per Paper 

½ Hour 

per paper 

24 Hours 

per paper 

Size of Groups for :- 

Tutorials 

Practicals 

8 Students 

15 Students 

NORMS OF MAXIMUM STRENGTH FOR THEORY/ 

PRACTICAL GROUPS 

Class Maximum No. of Students for each Class/Group 

Theory Class  Practical 

Group 

Composition 

Tutorial Group 

B.A./B.Sc./ 

B.Com.Part-I 

60 but in no case 

to exceed 80 20 25 
 

B.A./B.Sc./ 

B.Com. 

Part-II & III 

(General & 

Honours) 

-do- 15 25 
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Note : The suggested number of periods per week assigned for the 

following subjects shall be as under w.e.f. the examinations 

mentioned against each : 

B.A. 

 
 

1. Compulsory 

English 

2. Compulsory Hindi/ 

Sanskrit/ Panjabi 

3. Elective Language 

Subjects 

 
 

Theory Tutorial Total 

8 2 10 

 

 

 
3 1 4 

 
 

6 2 8 

 

 

 
w.e.f. the exami- 

nations to be held in 

1977, 1978 and 1979 

for Parts I, II and III 

respectively 

B.Sc. 

 

 
1. Compulsory 

English 

2. Compulsory Hindi 

 

 
Theory Tutorial Total 

3 1 4 

 
 

3 1 4 

 

 

 
w.e.f. the Part-I 

Examination of 1977, 

Part-II Examination 

of 1978. 
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*CCHHAAPPTTEERR-- XXVVIIIIII 

 

*ORDINANCE : RULES OF SERVICE AND CONDUCT FOR 

EMPLOYEES IN NON-GOVT. RECOGNISED COLLEGES 

In these Regulations : 

 
(i) ‘College’ means a College under Private Management 

recognised/affiliated by this University. 

(ii) ‘Teacher’ shall include Principal, Lecturer, Lecturer in Physical 

Education, Tutor, Demonstrator, Instructor and Librarian in the 

service of a Non-Govt. College. 

(iii) ‘Non-teaching Staff’ shall include Ministerial staff, Library staff, 

Laboratory and other Technical staff and Class IV officials in 

the service of a Non-Govt. College affiliated to this University. 

(iv) 'Employee' means any person who is in the whole-time 

employment of an affiliated College for whom the Govt. grant is 

payable. 

(i) SERVICE RULES 

 
1. Every employee, appointed on regular basis against a 

substantive post shall sign a written agreement with the Governing  

Body of the College. 

2. The minimum qualifications/experience for the post of 

Principal/Lecturer, other teachers and Non-teaching staff and selection 

procedure for teaching staff shall be as prescribed. These shall also apply 

to a person appointed on ad hoc/temporary basis. 

3. Every employee in an affiliated College shall be paid 
 

 
 

* Included vide Executive Council Resolution No. 13 of 22.7.2011 
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according to the prescribed pay-scale; also D.A, House rent allowance at 

Haryana Govt. rates as prescribed from time to time. 

4. An employee appointed against a regular/permanent post may 

be kept on one year's probation after which period he/she will normally 

be confirmed if his/her work and conduct are found satisfactory. It shall 

be obligatory on the part of the Governing Body to notify to the 

employee in writing at least one month before the expiry of one year’s 

probationary period, in case the period of probation is to be extended. In 

the absence of such a notice the employee shall be deemed to have been 

confirmed from the date of completion of one year probation period. 

The probationary period shall in no case be extended beyond two 

years from the date of appointment and shall not be extended more than 

once. 

Provided further that in the event of an employee on probation not 

being confirmed from the due date, the Governing Body shall consider 

every case on merit with full facts and record at its meeting at which 

both the University and the Government nominees must be present. In 

no case the decision to extend the probation period or to dispense with 

the services of a probationer shall be taken without assigning cogent 

reasons to the satisfaction of the two nominees. 

5. (a) All confirmed  employees  shall subscribe 10% of their  

pay towards Provident Fund and equal amount shall be 

contributed by the College Management towards the 

same. 

(b) All the Colleges shall follow the prescribed pattern of 
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Provident Fund Rules as per Appendix-X. 

 
(c) All confirmed employees shall be entitled to the benefit 

of Gratuity as per Haryana Government Rules. 

6. Every employee shall be paid his salary regularly, but in no case 

later than the 10th of the month following that for which salary is due. 

7. Annual  increment  shall  be  allowed   to   the   regular 

employee w.e.f. the 1st day of July every year. 

8. (a) No teacher shall be required to teach for one more period 

than the number laid down by the University; inaddition, he 

shall undertake such co-curricular activities as may be assigned to  him 

by the Principal. 

(b) If a teacher is given some extra teaching work (maximum 6 

periods per week) temporarily he shall be paid as under for 

such additional work for the periods August to February 

only. No payment for winter and autumn vacations shall be 

made : 

For upto 6 periods ... Rs.500/- p.m. 

(upto 4 hours a week) 

 

9. Payment of Summer Vacation Salary : 

 
(a) Teachers working against permanent posts whether on 

probation or confirmed shall be paid full Summer Vacation 

Salary irrespective of the actual period spent on duty. 

 

(b) Teachers appointed on purely temporary/ad hoc basis against 

temporary posts or leave vacancies up to the end of the 
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academic session only, shall not be entitled to any Summer 

Vacation Salary. However, teachers, if appointed for more 

than one session, against leave vacancies which are to 

continue after 31st July next shall be entitled to full Summer 

Vacation Salary. 

 

(c) Teachers  on  probation  if  terminated  during  the  period  

1st August to 28th February shall be paid proportionate salary 

for the period 1st March upto end of Summer Vacation. If 

terminated after 28th February,  full  salary  for  the  period 

1st March upto end of Summer Vacation be paid. 

10. (a) Every teacher shall stay in the College for at least 5½ hours 

including recess. 

(b) The Librarian, Asstt. Librarian, Ministerial staff and other 

Non-teaching  employees  shall  be  on  duty  normally  for  

7 hours daily with ½ hour break. All Class IV officials shall 

be on duty for 8 hours. The actual duty hours for different 

categories of employees shall be determined by the 

Principal. 

 

The Lecturers in Physical Education may also work for 

5½ hours every day like other lecturers and they will work 

as Lecturer in Physical Education in the morning and in the 

evening they may attend play field and supervise the game. 

 

11. Leave Rules : 

 
All Non-Govt. Colleges employees shall be entitled to different 
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kinds of leave as per the rules prescribed by the University for its 

employees. 

 

12. Vacations : 

 
(a) Teachers and Lecturer in Physical Education shall be 

allowed vacations and shall also be entitled to Earned Leave 

as per rules. 

(b) Librarians, Ministerial Staff, Library Staff and Class IV 

employees shall be treated as non-vacation employees and 

be given the benefit of Earned leave. 

(c) Laboratory and other Technical Staff shall be allowed 

vacations, not exceeding half of the Summer, Autumn and 

Winter vacations. The dates from which these vacations may 

be allowed to individual employee may be left to the 

discretion of the Principal. 

 

(d) Non-teaching (except the staff under (c) above) Staff shall be 

allowed a holiday on every Saturday during Summer 

vacation and first Saturday of the Winter and Autumn 

vacations. 

 

13. (i) The Service Record of every employee and Annual 

Confidential Reports on his work and conduct on the 

prescribed form (Appendix-XI & XII) shall be maintained 

regularly. The Annual Confidential Reports  of  teaching 

staff may be written by 31st July and those of other 

employees by 30th April. 



 

 

218 

 

 

 

(ii) The Annual Confidential Reports of the different employees 

shall be written and reviewed as under : 




Designation Reporting 

authority 

Reviewing 

authority 
 

 

(a) Principal President, 

Governing Body 

(b) All  teachers, 

Librarian, Lect. 

in Phy. Edu., 

Supdt./Head 

Clerk, 

Stenographer 
 

(c) Library Staff 
 

Asstt. Librarian, 

Restorer, Lib. 

Attendant 
 

(d) Laboratory Staff 

Principal President, 

Governing 

Body 

 

 

 

 

 

 
Librarian Principal 

 

Lab. Attendant/ 

Assistant 

 

(e) Office Staff 
 

Clerks, Class-IV 

employees e.g. 

Chowkidars, 

Head of the 

concerned 

Department 

 

Supdt./ 

Head Clerk 

Principal 

 

 

 

 

 
Principal 



 

219 

 

 

 

 

Sweepers etc. 

attached with 

the office 

(f) Type-writing 

Instructor 

 

 

 

 
 

Head of the 

Dept. (Com.) 

 

 

 

 
 

Principal 

(iii) Adverse remarks, if any in the Annual Confidential Reports 

shall be promptly communicated to the employee concerned 

and shall indicate, in suitable language the nature of the 

defects in question. The adverse remarks in the A.C. R. of 

the Principal shall be communicated to him by the President, 

Governing Body. The adverse remarks in the case of other 

employees shall be communicated to them by the Principal 

of the College. The official concerned may, within  3 

months of the receipt of the communication conveying the 

adverse remarks, make a representation against the adverse 

remarks. If no representation is received within the 

prescribed period, it will be presumed that the employee 

accepts the adverse remarks. The representation of the 

employees including the Principal, against the adverse 

remarks shall be decided by the Committee consisting of the 

following :— 

(1) President of the Governing Body or anybody 

nominated by him. 

(2) Nominee of the Govt.  on the Governing Body. 
 

(3) Nominee of the University on the Governing Body. 
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14. (a) Every whole time employee (Teaching & Non-teaching) 

shall retire on attaining the age of 60 years and thereafter no further 

extension shall be given. 

A College employee (Teaching and Non-teaching) may, 

however, seek voluntary retirement after 20 years continuous 

service in the college or on the attainment of 55 years of age, with 

the approval of the appointing authority. 

The age of superannuation of staff in un-aided self financing 

Colleges of Education shall be determined by the policy of the 

concerned Government/affiliating University subject to maximum 

age not exceeding 65 years. 

(b) The date of retirement shall be the last day of the month in  

which retirement is due. 

Provided that the Principals and teachers in Non-Government 

recognized Colleges be re-appointed/given extension on yearly basis 

upto the age of 65 years after superannuation with the condition that 

teacher should be in a healthy state of mind and body. 

15. Every recognized Non-Government College shall prepare, in 

accordance with the Rules laid down in Appendix-XIII of this Ordinance 

the seniority list of its teachers and other employees and supply the same 

to the University. Such lists shall be brought up-to-date every year as on 

November, 1. 

 

16. The senior-most person working in the Department shall be 

considered as Head of the Department for : 

(i) inclusion as a member of the Selection Committee for 
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recruitment of lecturer etc. 

 

(ii) day-to-day administration of the Department including 

distribution of work amongst the members of the staff, which 

would be finally approved by the Principal. 

17. In case the post of Principal in a College falls vacant due to any 

reason or he proceeds on leave, the next senior-most lecturer, as per 

approved seniority list of the College, shall officiate/act as Principal till 

the time the vacancy is filled up in accordance with the procedure laid 

down by the University unless there are serious charges of administrative 

inefficiency/indiscipline/corruption/moral turpitude etc. against him/her. 

In the event of any such aforesaid charges the prior sanction of the Vice-

Chancellor is to be obtained who will in turn satisfy himself after due 

verification. 

 

SUSPENSION 

 
18. (i) The Governing Body may suspend a teacher or any other 

employee for whom it is the appointing authority and the Principal may 

suspend only an employee for whom he is the appointing authority, in 

case of serious misconduct or dereliction of duty. 

 

Serious misconduct for this purpose shall include : 

 
(a) Abetting and instigating others to go on illegal or unlawful 

strike or abstaining from taking classes during strike or 

acting in any manner prejudicial to the smooth functioning 

of the College/Institution. 

(b) Disobedience of any order, non-compliance of rule, habitual 
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neglect of work, or refusal to do any University work. 
 

(c) Theft, fraud or dishonesty in connection with the College 

property. 

(d) Wilful damage to the College property. 

 

(e) Wilful absence from duty. 
 

(f) Wilful absence from duty after the expiry of leave. 
 

(g) Refusal to accept a charge-sheet, older or other 

communication. 

(h) Conviction on a criminal charge under Indian Penal Code. 
 

(i) Misbehaviour, use of abusive language or insolvency, and 
 

(j) An act involving ‘Moral Turpitude’. 
 

The expression ‘Moral Turpitude’ generally implies 

an act of baseness, vileness or depravity in the private 

and social duties which a man owes to his fellowmen or 

to society in general, contrary to the accepted and 

customary rule of right and duty between man and man. 

It has generally been taken to mean conduct contrary to 

justice, honesty, modesty or good morals. 

(ii) A copy of the order of suspension together with a copy of the 

charge-sheet shall be sent to the Higher Education 

Commissioner, Haryana within a week of the date of  

suspension who may after examining the case direct that the 

employee shall not be placed under suspension. Copies of 

suspension order and charge-sheet shall be sent to the 
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University also. 

 

(iii) A suspended employee can make an appeal to the Higher 

Education Commissioner, Haryana within 30 days of the date of 

communication of orders of suspension. 

(iv) The period of suspension shall not exceed six months within 

which the case must be decided. 

(v) During the period of suspension, the suspended employee shall 

be paid half the pay plus allowances as subsistence allowance. 

(vi) If ultimately the suspended employee is removed from the 

service, notice for such removal shall not be required nor will 

any salary be paid in lieu thereof. 

19. TERMINATION 

 

(a) For termination of engagement in the case of a confirmed 

employee, at least, three months notice shall be necessary on 

either side and in the case of an employee, who is on probation 

or is a temporary hand this period shall be one month, or salary 

in lieu of the notice period. 

(b) The period of summer vacation shall count towards notice 

period, and the salary in lieu thereof shall not be in addition to 

the Summer Vacation salary, but the teacher shall be entitled to 

the Sumner Vacation salary, as admissible under the rules, or 

salary in lieu of notice period whichever is higher. 

 

20. PUNISHMENTS 

 
(a) The following penalties may, for a good and sufficient reason, 
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be imposed upon an employee. In case of serious misconduct 

and dereliction of duty, any of the major penalties may be 

imposed. 

 

Minor Penalties : 

 
(i) Censure, 

 

(ii) Withholding of increment or promotion. 
 

(iii) Recovery from pay of the whole or part of any pecuniary 

loss caused to the College by negligence or breach of 

orders. Annual increment shall not be withheld without 

assigning any specific reason in writing and without 

calling explanation of the employee concerned and in 

case the Governing Body does not revive the order 

within 15 days of the employee's representation, he shall 

have the right to appeal to the Higher Education 

Commissioner, Haryana. 

Major Penalties : 

 
(i) Reduction to a lower post or time scale or to a lower 

stage in the time scale. 

(ii) Removal from service of the College which does not 

disqualify from future employment. 

(iii) Dismissal from service of the College. 

 
(b) The appointing authority shall not determine the engagement of 

a confirmed member of the teaching/non-teaching staff whether 
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summarily or otherwise without informing him in writing of the 

sufficient grounds, on which it is proposed to take action and 

without giving him a reasonable opportunity of stating his case 

in writing and before coming to the final decision, the 

appointing authority shall duly consider the staff member's 

statement and if he so desires shall give him a personal hearing. 

The same procedure shall be followed in the case of a staff 

member, whose engagement during the period of probation is to 

be determined on a charge of moral turpitude or questionable 

integrity. 

 

(c) Any employee aggrieved by an  order  imposing  any  penalty 

on  him  other  than  dismissal,   removal   or   reduction   in 

rank may, within thirty days of the date of communication to 

him of such orders, prefer an appeal to the Higher Education 

Commissioner, Haryana, in terms of Clause 10(1) of the 

Security of Service Act (1979), in such form and manner as may 

be prescribed. 

 

Provided that the Higher Education Commissioner, 

Haryana, may entertain the appeal after expiry of the said period 

of 30 days, if he/she is satisfied that the applicant was prevented 

by sufficient cause from filing the appeal in time. 

 

(d) Any action leading to dismissal or removal from service or 

reduction in rank shall be taken by the College authorities only 

after necessary reference to the Higher Education 

Commissioner, Haryana, in terms of Haryana Affiliated 

Colleges (Security of Service) Act, 1979 (Appendix-XIV). 
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21. RETRENCHMENT RULES 

 
No retrenchment of a teacher, in any subject shall be made, due to 

fall in the workload without the prior permission of the University and 

without following the procedure as laid down below :– 

 

(i) After the expiry of the last date for the admissions with late fee 

etc., if it is noticed by a College that there is fall in the 

workload, complete information about number of students 

admitted in the subject concerned in each class, the workload 

calculated strictly according to the provisions under Appendix-

VIII of this Ordinance, the number of periods allotted to each 

teacher in the subject concerned and the number of teachers 

proposed to be retrenched and their names shall be intimated to 

the University. The University may, if it thinks fit, have an 

enquiry made into the matter. 

 

(ii) For calculation of the workload for the purpose of proposed 

retrenchment or making a teacher a part-timer, the maximum 

strength of each section shall be taken as 60 students for Under- 

graduate Classes and 40 students for Post-graduate Classes. 

(iii) The details of the workload shall also be supplied by the 

College, to the teacher(s) concerned who will be at liberty to 

question the workload and may make representation to the 

College/University in this behalf. 

(iv) If the University approves the proposed action to be taken by 

the College, the notice as provided under Clause No. 19(a) 

given above for retrenchment, shall be given by the College to 
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the teacher(s) concerned. 

 
(v) The retrenchment of a teacher shall be made only if the number 

of periods fall below the level of 8. If the number of periods 

remain in between 3 and 7 the teacher concerned shall be 

retained on part-time basis. 

(vi) For the purpose of retrenchment, the junior-most teacher in the 

subject shall be affected. 

(vii) If the workload increases due to the increase in the number of 

students or some vacancy is caused due to any other reasons, 

during the next three Sessions the retrenched teacher shall be 

adjusted. 

22. (a)  All  the  Teachers/Principals  shall  be  obliged   to   do   

any examination work (Invigilation  work,  Setting  of  Papers, 

Evaluation of scripts and Conduct of Practical  Examinations) that may 

be assigned to them by the University. 

(b) All the Principals/Teachers working in the College shall also 

extend necessary co-operation to the University in carrying out such 

other assignments as members of the Inspection Committee, Admission 

Committee or to act as University Observer etc. as given to them by the 

University. 

23. Accelerated increment(s) to the Non-teaching staff shall be 

paid as per Appendix– XV. 

CONDUCT RULES : 

 
24 Every employee shall at all times serve efficiently, act in a 
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disciplined manner and maintain absolute integrity and devotion to duty. 

 
25 Unless otherwise provided  for,  the  whole-time  employee  

shall be at the  disposal  of  the  College  and  he  shall  serve  the  

College in such capacity  and  at  such  places  as  he  may,  from  time  

to  time,  be  directed  by  the  Principal/Governing  Body  of  his 

College, subject to such conditions as may be laid down by the 

University. 

26 No  employee  in  a   College   shall   apply   for   any   other  

job  or  scholarship  without  the  previous  sanction  of  the  Principal   

of his College or in case of  the  Principal  without  the  previous  

sanction  of  the  Governing  Body.  Provided   that   a   person  

appointed on contract  basis  may  apply  for  a  job  if  the  job  for  

which  he  is  applying  is  to  commence  from  a  date  after   the   

expiry of the period of contract. 

 

27 Save in exceptional circumstances, no employee shall absent 

himself     from     his     duties     without     having     first     obtained 

the permission of the authority provided in the Leave Rules. 

 

28 No  employee  shall  take  part   in   any   activity   which   in  

the judgement of the Principal is calculated to lead to indiscipline in the 

College. 

 

29 No  employee  shall   take   part   in,   subscribe   to,   or   assist 

in any way,  any  movement  which  tends  to  promote  feelings  of 

hatred  or  enmity  between  classes  or  subjects  of  the  Indian  Union  

or to disturb public peace. 
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30 An  employee  may  stand  for  election  to  the  Parliament/ 

State Legislature/Local Bodies with the prior permission of the 

Governing Body of the College concerned. 

 

31 No  employee  shall,  own   wholly   or   in   part,   or   conduct 

or participate in editing or managing of any newspaper  or  any 

periodical,  or  act   as   correspondent   of   a   newspaper.   However, 

this will not apply to literary and academic journals. 

 

32 No   employee   shall   in   any   manner    criticise   adversely  

in public  the  administrative  actions  of  the  Governing  Body/ 

Principal of his College. 

 

33 No employee shall, except in accordance with any general or 

special order of the Governing Body or in the performance in good faith 

of the duties assigned to him, communicate, directly or indirectly, any 

official document or information to any employee or to any other person, 

to whom he is not authorised to communicate such document or 

information. 

 

34 No whole-time employee shall, except with the previous 

sanction of the Governing Body, engage directly, in any trade, 

occupation or  business  or  undertake  any  employment.  The 

permission of the Principal for  undertaking  private  tuition  work,  

which will not be for more than one hour a day, will be necessary. 

Provided that an employee may, without such sanction, undertake 

honorary work of a purely social or charitable  nature  or  occasional 

work of a literary, artistic or scientific character, subject  to  the  

condition that his official duties do not thereby suffer, but he shall 
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not undertake or shall discontinue such work, if so directed by the 

Principal of his College and in case of the Principal if so directed by the 

Governing Body. Provided that no permission shall be necessary for 

examination work of this University or other Indian Universities when 

the total emoluments accruing from such work do not exceed Rs.2,400/- 

per annum and for all examination work for which additional 

emoluments are accepted the previous permission of the Governing  

Body shall be necessary. 

 

35. No employee shall appear in an  examination  without  the  

prior permission of the Principal. 

 

36. No employee  in  a  recognized/affiliated  College  shall  write 

or  guide  a  help-book  or  cheap  notes.  He  shall   follow   the 

procedure laid down by the University in case he  intends  to publish  

any work. 

 

37  An  employee  shall  avoid  habitual  indebtedness  or  

insolvency. An employee who becomes the subject  of  legal  

proceedings for  insolvency  shall  forthwith  report  the  full  facts  to  

the Principal of his College. 

 

38. No employee shall bring or attempt to bring any outside 

influence to bear upon the authorities of his College to further  his 

interest in  respect  of  matters  pertaining  to  his  service  in  the 

College. 

 

39  An  employee  may  become  a  member,  representative  or 

office bearer of any registered and recognised Association 
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representing or purporting to represent his class of employees, and 

participate in its deliberations and, with  the  permission  of  the 

Principal, hold its meeting on the premises of the  College,  provided 

such Association satisfies the following conditions : 

 

(a) Its membership is confined to a distinct class of employees and  

it is open to all such regular employees. 

 

40 In case of contradiction in these rules and the provision made by the 

Haryana Govt. in the Haryana Affiliated Colleges (Security of Service ) 

Rules, 2006, the provisions under the Haryana Affiliated Colleges 

(Security of Service) Rules, 2006 shall be applicable. 
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APPENDIX-X 

 

PROVIDENT FUND REGULATIONS FOR COLLEGE 

TEACHERS AND OTHER EMPLOYEES 

 

(In terms of Clause 5 (b) of the Regulations to govern Service 

and Conduct of Employees in Non-Government Recognized 

Colleges) 

 

1. In the following regulations : 

 
(i) ‘Pay’ means monthly pay including personal/special pay 

and dearness pay, if any, and does not include travelling 

or other allowances for the purpose of these regulations. 

(ii) ‘Depositor’ means an employee on whose behalf a 

deposit is made under these regulations. 

(iii) ‘Interest’ means the interest which is paid on a deposit at 

a Government Saving Bank or Co-operative Bank 

approved by the Registrar of Co-operative Societies 

under the regulations in force for such institutions or on 

Government Securities. 

(iv) ‘Family’ means : - 

 
(a) in the case of a male subscriber, the wife or wives 

and children of the subscriber and the widow or 



 

 

 

233 

 

 

the widows and children of a deceased son of the 

subscriber; 

(b) in case of a female subscriber, the husband and 

children of the subscriber and the widow or 

widows and children of a deceased son of the 

subscriber. 

2. These regulations shall apply to all employees holding non-

pensionable posts in non-government recognised Colleges. 

3. The control of the fund shall vest in the Registrar, Chaudhary 

Devi Lal University. The Registrar may, however, delegate his power 

under this regulation to such officers as he may appoint in this behalf. 

Every subscriber must on joining the fund sign a certificate  in 

token of acceptance of the regulations in form ‘C’ appended to these 

regulations. 

4. Every employee subject to these regulations shall be required 

to subscribe at the rate of 10% of his pay to the Provident  Fund.  

Fraction of a rupee (of pay) shall be ignored. 

5. The Governing Body shall make a contribution to the deposit 

account of  each  depositor,  equal to the amount  of deduction made 

from his pay under the preceding regulation. Such contribution shall be 

credited to the fund, month by month, in favour of such employee 

together with the amount deducted from his/her pay. The contribution 

will be charged in the College accounts to the Sub-head ‘Provident 

Fund’. 
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6. (i) The sums credited to the depositors monthly under 

Regulations 4 and 5 in the Provident Fund Ledger maintained by the 

College Governing Body, shall be paid duly into the Post Office/Savings 

Bank or into a Co-operative Bank approved by the Registrar of Co- 

operative Societies or into a class ‘A’ Scheduled Bank. Such payment 

should, whenever possible, be made into the bank between the 1st and 4th 

of each month, in order that interest may accrue. The bank account for 

each individual contributor shall be kept separately in the name of the 

President/Secretary of the College on behalf of Contributor and separate 

pass-book should be issued in each case. 

 
(ii) Money’s cannot be withdrawn from such bank except as 

provided in regulations 8, 10 and 16. 

 
(iii) Accounts of investments made under this Regulation must be 

maintained in Form ‘D’ annexed hereto. 

Note :— Maximum of 75% of the subscriber’s share (including 

Management’s share which has become payable to the 

employees) exceeding Rs.1000/- in the case of Class-IV 

employees and Rs.2500/- in the case of other employees 

with the consent of contributors and the Registrar or such 

officer appointed by him in this behalf, may be 

withdrawn and invested in Govt. Securities or in Fixed 

Deposit receipts drawn on an 'A' Class Scheduled  Bank 

or a Co-operative Bank approved by the Registrar of Co-

operative Societies. Not more than two such deposits of at 

least Rs.1000/- each are to be allowed in one year by each 

subscriber. 
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7. Every depositor shall be required to nominate in Form ‘E’ 

appended the person or persons he desires to be beneficiary or 

beneficiaries entitled upon his death to the balance to his credit in the 

fund, provided that where such depositor has wife or children, such wife 

or children, shall be nominated as beneficiaries in preference to any other 

person or persons. 

 
The Governing Body will not be bound by or recognise any 

assignment or encumbrance executed or attempted to be credited which 

affects the disposal of the accumulations of a depositor who dies before 

retirement. 

 

8. The deposits and contributions, with interest thereon, at the 

credit of any employee, or such part of them as he may be entitled to, 

pay, with the sanction of the Registrar or such officer appointed by him 

in this behalf be withdrawn by the Committee from the Post Office 

Savings Bank or approved Co-operative Bank or Government Securities 

in the following cases : — 

(i) On the decease of the depositor, when the amount shall be 

paid to the beneficiaries nominated by him, or, if no 

nominated beneficiary survives him, to his legal heir or 

heirs. 

(ii) On his retirement, or physical unfitness for further service, 

when the amount shall be paid to the depositor himself. 

(An employee granted leave preparatory to retirement may 
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be permitted to withdraw the sum to which he is entitled at 

any time during leaves.) 

(iii) On his resignation when (subject to the provisions of 

Regulation 10) he shall receive : — 

(a) after less than three years’ service his own deposits 

together with 5 per cent of the balance in the fund 

standing to the credit of his account; 

Note : 1. The term ‘service’ or ‘completed service’ 

occurring in this regulation means the 

length of such service from the date of 

joining the Provident Fund. 

2. (i) The employees’ own deposits will 

consist of  employees’ actual 

contributions (including any grants 

from Government for this purpose), 

together with interest on such contri- 

bution. 

(ii) The balance will consist of the 

Committee’s contribution together 

with interest on such contribution. 

(b) after three years’ completed service his own deposits 

together with 30 per cent of the balance as above; 

(c) after four years’ completed service his own deposits 

together with 40 per cent of the balance as above; 

(d) after five years’ completed service his own deposits 
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together with 50 per cent of the balance as above; and 

thereafter by annual increments of 10 per cent for each 

additional year of completed service up to 100 per cent 

or the full balance in the fund to the credit of his 

account. 

(iv) If an employee’s services are dispensed with through no 

fault of his own, e.g., owing to reduction of establishment, 

he shall be paid the full balance at his credit without any 

reduction. 

(v) To  make  temporary  advances  as  provided  in   

Regulation 16. 

9. In case an employee resigns with a view to take up an 

appointment in another College, or is transferred to another College, 

which has a Provident Fund, the balance at the credit of his Provident 

Fund Account, notwithstanding anything contained in Regulation 8 

above, shall instead of being paid to him, be transferred to the credit of a 

similar account in his name in the new College. 

10. While determining the quantum of the management’s 

contribution payable to an employee whose Provident Fund money has 

been previously transferred from another College, his total service in 

various recognised  Colleges  with effect from the date of  his joining  

the Provident Fund will be taken into account. 

11. If an employee is dismissed or leaves a College in 

contravention of a written agreement, the Governing Body may with the 

consent of the Registrar or such Officer appointed by him in this behalf 
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pay to him only his own deposits together with 5 per cent  of  the 

balance at his credit in the fund and may withhold from him the whole 

or part of any further sum to which he would ordinarily be entitled under 

Regulation 8. The depositor’s own deposits cannot be forfeited. 

12. A separate account with the bank concerned shall be opened 

in the name of the Governing Body for depositing any sum of money 

withheld from an employee under the preceding regulations. The 

account shall be called the ‘Employees Provident Fund Account’. 

Money at the credit of his account, may, with the approval of the 

Registrar or such Officer appointed by him in this behalf, be utilised for 

compassionate allowances and gratuities to destitute employees of the 

College and their widows and dependents. 

 

13. A separate account in Form  ‘A’  appended,  shall  be  kept  

and written up in the office  of  the  College  Governing  Body  for  

every  depositor,  and  a  copy  of  this  account,  which  shall  show 

every payment credited, with the interest thereon, shall be furnished to 

every depositor as soon as possible after the close of the financial year to 

which the account relates. 

 
14. Amounts credited or debited to the Provident Fund shall, on the 

same   day,   be   posted   into   the   Provident   Fund   Ledger,   in  

Form  ‘B’  appended,  in  full  detail.  The  figures  for   column  8   of  

the  Ledger  must  be  calculated  yearly  up  to  31st   March  and  the  

net balance of each amount entered in columns  5  and  9;  but  the 

figures in these columns should be compared once a year with the 

Savings  Bank  Pass-Book.  Great  care  should,   therefore,   be  taken  

to make the monthly calculation according to the rules in force 
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in  the  Post  Office    or    in  the  Bank  approved    by    the  Registrar 

of Co-operative Societies or in the Class ‘A’  Scheduled Bank as the  

case may be. The Provident Fund Ledger should have separate pages for 

each month’s transaction. 

 
15. Voluntary deposits (upto 20%)  from  the  employees  may  

also be credited over and above  the  compulsory  10%  to  their 

Provident Fund Account but no matching  contribution  for  such 

deposits shall be made by the Governing Body. 

 
16. Employees are not entitled to subscribe  to  the  provident  

Fund while absent on leave without pay. 

 
17. (1) The Governing Body shall  have power  with the approval 

of the Registrar or such Officer appointed by  him in this  behalf,  to 

allow temporary advances not exceeding 12 months’ pay or 50% of 

subscribers’ share (including Management’s share which has become 

payable to the employee) whichever  is  less  for  the  following 

purposes: — 

(a) To pay expenses incurred in connection with the illness 

of himself or a member of his family. 

(b) To pay expenses in connection  with  marriages, 

funerals, or ceremonies which by the religion of the 

subscriber, it is incumbent upon him to perform and in 

connection with which it is obligatory that expenditure 

should be incurred. 

(c) To buy foodgrain for his/her family at the harvest time 
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up to Rs.2000/- with the approval of the Principal 

concerned. It should be paid back by 31st March next 

year. 

(It may be in addition to any other advance taken). 
 

(d) For purchase of a residential plot and/or 

construction/repair of a house. 

(e) To  meet  the  expenses  of  higher  education  of  his/  

her children. 

(f) For purchase of a conveyance. 

 
Note :- The Provident Fund Advance under Clause (b) (for 

marriages only) and (d) shall be, not exceeding 24 

months’ pay or 100% of subscriber’s own share 

alongwith interest whichever is less, which shall be 

recovered in 60 instalments. 

 

(2) Advance shall not be granted until at  least  twelve months  

after  the  final  repayment  of  all  previous   advances   is   made,   

except with the special sanction of the Vice-Chancellor. 

 

(3) (a) An advance shall be recovered from the subscriber in such 

number of equal monthly  instalments  of  not,  in  any  

case, more than thirty. A subscriber may at his  option 

make repayment in  a  smaller  number  of  instalments 

than the number prescribed. Each instalment shall be a 

number of whole rupees, the amount of advance being 

raised or reduced, if necessary, to fix the amount of such 

instalments. 
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(b) In determining the  advance,  to  be  sanctioned,  due  

regard  should  be  paid  to  the  amount  lying  to  the  

credit of the applicant in  the  Provident  Fund.  The  

amount of the advance should be a sum  expressed  in 

whole rupees, and ordinarily the monthly instalments 

should also  be  in  whole  rupees,  the  advance  applied  

for being raised or reduced, if necessary, to enable 

instalment to be thus fixed. 

 

(c) Recoveries  will  be  made  monthly  commencing   from 

the first payment  of  a  full  month’s  pay  after  the 

advance  is  granted,   but  no  recovery   will  be  made 

from an employee while he is on  leave  of  any  kind  

except privilege leave. 

 

(d) The instalments will be paid by compulsory deductions 

from pay and will be in addition to the usual deposits. 

 

(4) When the  advance  is  repaid  in  twelve  instalments  or  less,  

a thirteenth instalment representing interest and equivalent to 4 per cent 

of the amount of the advance shall be paid in the month following  that  

in which the last instalment is paid. Similarly an additional instalment 

equivalent to 8 per cent of the total amount  of  the  advance  shall be 

paid when the advance is repaid in more than twelve instalments. In 

calculating the 4 per cent/8 per cent interest as above, a fraction of a 

rupee should be taken at the next higher whole rupee, if it exceeds 50 

paise, and should be ignored, if it does not. The repayment shall be 

credited to the account of the employee concerned. 
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17-A. The Governing Body shall have power with the approval of 

the Registrar or such Officer appointed by him in this behalf for the 

purpose mentioned below, to allow non-refundable advances, out of his 

Provident Fund to an employee, who has completed 15 years of service 

(including broken period of service, if any) or within 10 years before the 

date of his retirement on superannuation, whichever is earlier : - 

 

(a) Meeting the cost of higher education of himself or of children 

actually dependent on him in the following types of cases : - 

 
(1) for education outside India beyond the High School stage, 

whether for an academic, technical, professional or 

vocational course; and 

 
(2) for medical, engineering and other technical or specialised 

courses in India beyond the High School stage, provided 

that the course of study is not less than two years’ duration. 

 

(b) Meeting the expenditure in connection with the marriage of the 

subscriber’s daughters and if he has no daughter of any other 

female relation dependent on him. 

 

(c) Meeting the expenditure in connection with the marriage of 

subscriber’s sons. 

 

(d) Purchase/construction/addition to a house and/or a site thereof. 

 
The amount of withdrawal for the purposes mentioned in Clause (a) 

above shall be limited to 6 months’ pay or 50% of subscriber’s share 

(including Management’s share which has become payable) to the 
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employee, whichever is less. 

 
The withdrawal for the purpose mentioned in Clause (a) above will 

be permissible once every six months, i.e., twice in any financial year 

and a withdrawal will not ordinarily be allowed before the expiry of six 

months from the date of the previous withdrawal. 

 

The amount of withdrawal for the purpose mentioned in Clause (b), 

(c) and (d) shall be limited to 100% of subscriber’s own share alongwith 

interest thereon. 

 

A second withdrawal for the purpose mentioned in Clause (b), (c) 

and (d) shall not be allowed until after the expiry of one year from the 

date of previous withdrawal. 

 
Provided that a subscriber who has been given an advance under 

this clause shall have to satisfy the Governing Body within a period of 

six months from the date of drawing the money, that it has been utilised 

for the purpose for which it was intended, failing which the whole 

amount of withdrawal, together with interest thereon will be liable to 

recovery in one lump sum. 

 
Provided further that while sanctioning non-refundable advance, the 

temporary advances outstanding against him, if any, will not be taken 

into account. A subscriber may also be permitted by the Governing Body 

with the approval of the Registrar or such Officer appointed by him in 

this behalf, to convert the balance of any refundable advance outstanding 

against him into a non-refundable advance on his satisfying  the 

condition laid down for such advances. 
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Note : — For purpose of this Clause the term ‘Service broken’ includes 

periods, if any, spent in another recognised Colleges if the 

Provident Fund contribution in respect of such period(s) has 

been credited to his Provident Fund Account in his present 

College. 

 
18. On a depositor leaving a College, his account shall be closed 

and unless the amount to which he is entitled under these regulations are 

withdrawn, within one year, it shall be written off as a dead account and 

repaid only under the order of the Registrar or such Officer appointed by 

him in this behalf. 

 
19. When an account becomes ‘dead’, the balance at the credit 

thereof must be credited to the Employees Provident Fund Account of 

the College as miscellaneous receipt. 

 
20. All the Non-Govt. affiliated Colleges shall be required to send 

a quarterly return to the University, confirming that the Provident Fund 

contribution alongwith Management’s share has been deposited in the 

account of subscriber. In case the College does not deposit the amount 

for three months, the College will have to deposit the whole amount in 

the subscriber’s account alongwith the interest at the rate of 10% from 

the date the deposit was due. 

 

21. The employees who are retrenched due to fall in strength and 

are appointed on part-time basis in the same institution, are allowed to 

contribute 10% of his/her reduced pay to the Provident Fund provided 

there is no break in service and he/she was a subscriber to the Provident 

Fund in the same institution previously. 
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FORM-A 
 

PROVIDENT FUND LEDGER 
 

Name of Account Name of Subscriber Folio Number of 

Establishment Check 

Register 
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FORM-B (1) 

PROVIDENT FUND LEDGER 
 

CREDITS 
 

 

 

 

 

 

 

 

 

 
 

1 2 3 4 5 6 7 8 9 10 
 

 

Rs. Rs. Rs. Rs. Rs.  

When payments are 

made, the date of 

payment and the amount 

will be entered in the 

column of remarks. 

 
 

FORM-B (2) 

REGISTER OF DEBITS PROVIDENT FUND 
 

DEBITS 
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1 2 3 4 5 6 7 8 9 10 11 
 

Rs. Rs. Rs. Rs. Rs. 

 

 

 

 

 

 

 
 

FORM-C 

(TO BE   FILLED  IN AND SIGNED 

BY EVERY SUBSCRIBER ON ADMISSION 

TO THE FUND) 

I  hereby  agree  to  abide  by  the   Provident   Fund   Regulations 

laid down by the Chaudhary Devi Lal University in terms of the RULES 

OF SERVICE AND CONDUCT FOR EMPLOYEES IN NON- 

GOVERNMENT RECOGNISED COLLEGES”. 

Dated ……………….. 20….. 

Signature of Employee……………………… 

Name of  College…………….…..…………. 

 
Town or District …………………………… 

 
Witness : 

Signature……………………………………. 

 

Address …………………………………………………………………... 
 

…………………………………………………………………... 

 
…………………………………………………………………... 
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FORM-D 

 

PROVIDENT FUND INVESTMENT ACCOUNT 

………………………………….College 
 

 

 

 

 

 

 

 

 

 
 

1 2 3 4 5 6 7 
 

 
 

PROVIDENT FUND INVESTMENT INTEREST ACCOUNT 

……………………………..College 
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No. in 

Provident 

Fund 

Investment 

Account 

Instalments of 

Interest due 

Date Date of 

Receipt of 

Amount 
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Interest received 
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Savings Bank or 
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Employee’s 

Account 
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FORM - E 

PROVIDENT FUND FOR EMPLOYEES EMPLOYED 

IN RECOGNISED COLLEGES UNDER PRIVATE 

MANAGEMENT 

Depositor No……………………… 

 

 
FORM FOR DECLARATION 

 

(For .................................. Subscriber) 

 

 
I hereby declare that in the event of my death the amount at my 

credit in the Employee’s Provident Fund of  ……………………….……. 

………………………………………………….College….…………….. 

shall be distributed among the persons mentioned below in the manner 

shown against their names. 

 

The amount due to nominee who is minor at the time of my death 

should be paid to the persons whose name is given in the Column 5. 
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Two witnesses to signature for subscriber 
 

Witness No. I 

Signature…………………………………………………………………. 

Occupation……………………………………………………………….. 

Address…………………………………………………………………… 

Witness No. II 

Signature…………………………………………………………………. 

Occupation……………………………………………………………….. 

Address…………………………………………………………………… 

Subscriber 

Signature of Subscriber…………………………………………………… 

Occupation of Subscriber………………………………………………… 

Address of Subscriber……………………………………………………. 

Station…………………………………………………………………….. 

Dated…………………………………………………………..………...... 
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APPENDIX-XI 

FORM I 

First Page of the Service Book 

 

1. Name 

 
2. Qualifications 

 
3. Nationality 

 
4. Residence 

 
5. Father’s name and residence VERIFIED 

 

6. Date of birth by Christian Era PRINCIPAL 

 

7. Matric/Hr. Sec. Roll No……………..Year ......................... College 

 
8. Exact height by measurement ……..…………… 

 
9. Personal mark for identification 

 
10. Left hand thumb and finger impressions 

Little Finger Ring Finger 

Middle Finger Forefinger 

Thumb 

 
11. Signature of Employee 
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12. Signature of the Principal or other Attesting Officer 

 
Note :  The entries in this page should be renewed or re-attested at least 

every five years and the signature in lines 11 and 12 should be 

dated. 

 

Finger prints need not be taken afresh every five years under 

this rule. 
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INSIDE PAGE OF THE SERVICE BOOK 
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APPENDIX-XII 

 

 
 

ANNUAL CONFIDENTIAL REPORT ON THE WORK AND 

CONDUCT OF TEACHING STAFF WORKING IN THE 

NON-GOVERNMENT AFFILIATED COLLEGES 

Annual Confidential Report for the year ………………………... 

(ONLY FOR COLLEGE TEACHERS) 

To be filled up by the Teacher 

Date of Joining Service…………… 

 

Mode of recruitment-Ad hoc/ 

Regular ………………………….… 

1. Particulars : 

(a)   Name ..……………………………….. 
 

(b) Father’s/Husband’s Name ……………….……………….. 
 

(c) Qualifications …………….…………………… 
 

…………….…………………… 
 

……….………………………… 

 

………….……………………… 
 

………….……………………… 
 

(d)    Subject …………….…………………… 
 

(e) Date of birth …………………………………. 
 

(f) Name of Institution …………….…………………… 
 

(g) Place of previous posting From …………..….To…………… 
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(h) Date of joining in the present 

college …………………………………. 
 

(i) Subject of M. Phil., Ph.D. 

(if passed) .......... ……………………….. 

 

2. Particulars of Teaching performance : 

(a) Results : 

Examination Subject 

taught 

Number 

of 

students 

No. of 

pass 

students 

Pass Percentage 

College University 

Difference 

 

1 2 3 4 5 6 7 

 

 

 

 

(b) Responsibility of the teacher in case of lower percentage than the 

pass percentage of the University result .……..……………….... 

 

3. Overall assessment of academic competency, i.e. application of new 

teaching methods, encouraging questions in classes, holding of 

seminars/group discussions etc. ..… ..………………... 

4. Details of academic and Professional progress during the year : 

 
(a) Research Degree acquired, if any ……….………………. 

 
(b) Research work, if any ……….………………. 

 
(c) Particulars of published ……….……….……… 

Research papers, if any ……….……….……… 
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(d) Details of in service Training         ……….………………. 

 
(e) Extra classes for weak students      ……….………………. 

 

(f)    Whether giving any private ……….......................... 

tuitions/coaching ? 
 

(g) Contribution in other college activities like : Adult Education, 

Social Development Programmes, NSS, Sports, Cultural 

activities and any other special work done : …………………… 

(h) Whether the staff attendance Register 

has been regularly signed. ….…….………………. 
 

5. Contribution in the College Administration : 

Member of various committees like Discipline 

Committee, Admissions Committee, Students 

Welfare Committee, etc. ………..………………. 

 
6. Any other Achievements : ………..………………. 

 

7. Whether he stays at the HQ after college 

hours and during the holidays .……….………………. 
 

8. Any other plus point not mentioned above …….….………………. 

 

9. Whether the Courses for the academic year 

were completed ………..………………. 

 
10. Number of working days spent 

in the college ………..……………… 

 
(a) for admission …………….…………. 

 
(b) for teaching ……….………………. 
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(c) for evaluation ……….………………. 

 
(d) for invigilation/examination ……….………………. 

 
(e) for other activities-specify ……….………………. 

 

(f)   Total ……….………………. 

 

 

 

 
Dated :………..  Teacher’s Signatures 

(To be filled up by the Principal) 

11. Verification by the Principal : 

 

Item No. Correct Exaggerated 

1. 

2. 

3. 

4. (a) 

(b) 

(c) 

(d) 

(e) 

(f) 

(g) 

(h) 
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5. 

6. 

7. 

8. 

9. 

10. (a) 

(b) 

(c) 

(d) 

(e) 

(f) 

12. Remarks about integrity : 

 
13. Relations with the Principal/Colleagues : 

 
14. Whether the teacher participated in or instigated any strike in the 

College ? 

 

15. Overall Assessments : ……………………….. 

(Keeping in view above all facts) 

 
A. Outstanding 

B. Very Good 

C. Good 
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D. Average 

E. Below Average 

 

(Principal to fill up all the columns and no column is to be 

left blank) 

 

 

 
Dated : ..……….. Signatures of the Reporting Officer 

Principal 

16. Remarks by the next Higher Authority/Second 

Reporting Officer/Reviewing Officer 

17. Whether any enquiry/complaint is pending : 
 

18. Punishment if any awarded : 

 

 

 

 
Dated : …………  President 

Governing Body 
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ANNUAL CONFIDENTIAL REPORT ON THE WORK AND 

CONDUCT OF NON-TEACHING STAFF WORKING IN 

THE NON-GOVT. AFFILIATED COLLEGES 

For the Year 20................to.........…….. 
 

Reporting Officers shall fill this form carefully. Any special 

remarks for which a place cannot be found, or which are required to be 

made before next year’s report is filled, can be entered on the back of the 

form. 

1.     Name ……………………… 
 

2. Designation ……………………… 
 

3. Date of Birth ……………………… 
 

4. Date of Appointment ……………………… 
 

5. Nature of Appointment 

(Regular, Temporary or Ad hoc) 

……………………… 

……………………… 

6. Scale of Pay ……………………… 
 

7. Actual Pay ……………………… 
 

8. Industry ……………………… 
 

9. Handwriting and Neatness ……………………… 
 

10. Punctuality and Regularity ……………………… 
 

11. Reputation for Honesty ……………………… 
 

12. Capacity for work and Intelligence ……………………… 
 

13. Acquaintance with Rules and orders ……………………… 
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14. Knowledge and skill in dealing with 

Accounts matters 

……………………… 

……………………… 

15. Quickness in disposal of business ……………………… 
 

16. Proficiency in Typewriting and Shorthand ……………………… 
 

17. Capacity for working with others ……………………… 
 

18. Defects, if any, pointed out 
 

(i) Orally 
 

(ii) In writing 

……………………… 
 

……………………… 
 

……………………… 
 

19. Fitness for Promotion ……………………… 
 

20. General Remarks, if any ……………………… 
 

21. Signature and Date of Reporting Officer 

with Designation 
………………………

 

Remarks by Reviewing authority 
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Note :- The following would be the Reporting/Reviewing authority in 

respect of the Non-Teaching Staff working in the College :- 

 

Category of Officials Reporting Authority Reviewing Authority 

 

Ministerial Staff Bursar or Lecturer 

Incharge, if any, 

otherwise Principal. 

Principal 

 

Class IV  Staff  such 

as Peons/Groundmen/ 

Library attendant/ 

Library Bearer/Mali/ 

Chowkidar, etc. 

The Lecturer concerned/ 

Librarian/Lecturer in 

Physical Education 

under whom they are 

working. 

Principal 
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APPENDIX-XIII 

 

PREPARATION OF SENIORITY LIST OF TEACHERS IN 

NON-GOVERNMENT RECOGNISED COLLEGES 

1. A person in a senior scale of pay shall always be senior to the 

persons in the lower scale. 

2. The seniority of a person in a grade will be determined as under :- 
 

(i) (a) length of service in the scale from the date of joining subject 

to confirmation from that date; 

(b) if the probationary period is extended and a person is not 

confirmed from the date of appointment seniority will be 

determined with effect from the date of confirmation; 

(c) if the date of joining is the same, a person given the higher 

start will be considered as senior. 

(ii) if the starting salary is also the same, the older person shall be 

senior. 

(iii) in case of appointments made by direct recruitment, a person 

placed at No.1 in order of merit shall be senior to a person placed 

at No.2 and so on. 

3. Subject to Rule No.4, a Governing Body having more than one 

College shall have one consolidated list of seniority. 

4. For the purpose of determination of seniority, a College having 

Arts, Science and Commerce Faculties, shall be treated as one Unit, and 

a College having a Professional Faculty shall be considered as a separate 

Unit. 
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5. (i) An appeal may lie from any original order passed by the 

Governing Body to the Vice-Chancellor or any other Officer 

authorized by him. 

(ii)  Every person prefering an appeal shall do so separately and   

in his own name. Every appeal so preferred shall contain all 

material statements and arguments relied on by the appellant 

and shall contain no disrespectful or improper language or 

something defamatory, blasphemous, seditious or obscene. 

Every appeal shall be complete in all respect and addressed 

to the appellate authority. It shall be submitted through the 

Principal of the College to which the appellant belongs and 

through the authority from whose order, the appeal is 

preferred. 

 

 

 

 

 

 

APPENDIX-XIV 

 
THE HARYANA AFFILIATED COLLEGES 

(SECURITY OF SERVICE) RULES, 2006 

 

HARYANA GOVERNMENT 

EDUCATION DEPARTMENT 
 

Notification 

The 13th June, 2006 

 
No.S.O.57/H.A.15/1979/S.16/2006  In exercise of the powers conferred 
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by sub-section (i) read with sub-section (2) of section 16 read with 

sections 4 and 5 of the Haryana Affiliated Colleges (Security of Service) 

Act, 1979 (15 of 1979), and all other powers enabling him in this behalf, 

the Governor of Haryana hereby makes the following rules regulating the 

recruitment, and conditions of service and conduct of the employees 

appointed to the Haryana Affiliated Colleges (Security of Services), 

namely :- 

PART-I 

 
1. These rules may be called the Haryana Affiliated Colleges 

(Security of Service) Rule, 2006. 

 
2. In these rules, unless the context otherwise requires,  


(a) “Act” means the Haryana Affiliated Colleges (Security of 

Service) Act, 1979; 

(b) “Director” means the Director of Higher Education, Haryana 

or Higher Education Commissioner, Haryana; 

(c) “Employee” means any person who is in the whole time 

employment of the Haryana Affiliated Colleges; 

(d) “Government” means the Haryana Government in the 

Administrative Department; 

(e) “Section” means a section of the Act; and 
 

(f) “Service” means the Haryana Affiliated Colleges service. 
 

PART-II 
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3. The Service shall comprise all or any of the 

categories  of  posts   shown   in   Appendix-A   to 

these rules. 

Recruitment 

of Service 

Copy of letter No.8/52-2006-C-IV(3) dated 6.4.2007 

from the Financial Commissioner & Principal 

Secretary to Govt. of Haryana Education 

Department, Chandigarh. 

4. The matter regarding relaxation in upper age 

limit provided in rule 4 of the Haryana 

Affiliated Colleges (Security of Service) Rules, 

2006 for recruitment in Govt. aided  private 

colleges has been reviewed by the State Govt. In 

this regard instructions for relaxation in upper age 

limit for appointment of lecturers in Govt. aided 

private Colleges were issued vide Memo No.8/ 52-

2006 C-IV(3) on 16.10.2006 in which the upper age 

limit was fixed as 40 years for General Category 

and on 19.10.2006 as 45 years for SC/ST for all 

States and BC of Haryana. 

In addition to the  above  and  in  the  interest  

of natural justice, the State Govt. has  considered 

the matter sympathetically and extended the 

relaxation in upper age limit for women and other 

categories as is given for recruitment in Govt. 

Colleges. The same is reproduced below:- 

“Age 21 to 40 years (on the last date of 

application). No person shall be appointed to any 
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post in the service by direct recruitment who is less 

than twenty one years or more than forty years of 

age as on or before the 15 days of the month next 

preceding the last date of submission of 

applications. 

Provided that the age limit for teachers working 

in Education Department shall be forty-five years. 

Five years relaxation in age is admissible for SC/ST 

for all States and BC of Haryana only (as per 

Haryana Govt. instructions). The upper age limit is 

further relaxable upto 45 years for (i) 

women whose husband have been ordered by 

Civil/Criminal Courts to pay maintenance to them 

(ii) women whose husband have remarried (iii) 

widows (iv) women who have because of their 

desertion   been   living  separately  from their 

husbands for more than 2 years 

(v) wives of serving/disabled military personals and 

widows of those killed in action. Upper age limit is 

also relaxable for all military personnel whether 

she/he joined military service before or after the 

declaration of emergency to the extent of this 

military service added by three years, subject to 

production of a certificate from the competent 

authority that she/he had rendered continuous 

military service for a period of not less than six 

months before her/his release and further provided 
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that she/he had been released otherwise, than by way 

of dismissal or discharge on account of misconduct 

or inefficiency. 

A disabled military person is entitled to exclude 

from his age the period from the date he was disabled 

upto the end of emergency i.e. 10.1.1968. The 

persons recruited from 1.1.1963 onwards as whole 

time Cadet Instructions in the NCC and who are 

released after the expiry of their initial/extended 

tenure will also be entitled for relaxation in age limit 

of purpose of employment under the State Govt. The 

period of service rendered by them in NCC may be 

deducted from their actual age and it the resultant age 

does not exceed the prescribed upper age limit of a 

particular post by more than three years, they may be 

deemed to be satisfying the conditions for 

appointment to post in respect of maximum age. 

Such of the whole time Cadet instructors in the NCC 

who are released from NCC before the expiry of their 

initial/extended tenure would also be given these 

concessions subject to the condition that they have 

served in the NCC for a period of not less than six 

months prior to their release from NCC”. 

(b) The Govt. has also considered the matter 

regarding grant of age relaxation to candidates 

working as lecturers in various private Govt. aided 
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Colleges on adhoc basis. Now the Government has 

taken a sympathetic view has decided that those 

Lecturers who are working on adhoc basis against 

sanctioned aided posts without any gap or break in 

service would be granted relaxation in upper age 

limit for applying for the posts in their respective 

categories. This relaxation would be equal to the 

number of years of service (without break) put in by 

the candidate against an aided post on adhoc basis as 

on the last date of application. The benefit of this 

relaxation will be applicable only to candidates who 

are actually working on an aided post on adhoc basis 

on the last date of application. 

5. Appointment to any post in the Service 

shall be made by the Managing Committee in the 

manner provided in rule 7. Class–IV  employees 

shall be appointed by the Principal, in the manner 

provided in the said rules. 

6. No person shall be appointed to any post in 

the Service unless he is in possession of 

qualifications and experience as specified by the 

UGC/University/State Government as the case may 

be. 

7. (1) Recruitment to the Service shall be 

made 



 











(a) in the case of Principal, by direct 

recruitment through a Selection Committee 

comprising the following :- 

I. Chairperson of the Governing Body as 

Chairperson. 

II. One member of the Governing Body to 

be nominated by the Chairperson. 

III. Two Vice-Chancellor’s nominees out of 

whom one should be a subject expert. 

IV. Director’s Nominee. 

 
V. Three experts consisting of a 

Principal of a College, a Professor 

and an accomplished educationist not 

below the rank of a Professor (to be 

nominated by the Governing Body) 

out  of a panel of experts 

approved by the Vice- 

Chancellor. 

(i) At least four members, including two experts, 

should constitute the quorum. But the 

presence of the Vice-Chancellor’s nominee 

and the Director’s nominee shall be essential. 

A representative of SC/ST, Women and 

Physically Handicapped person should be in 

the Selection Committee whenever a 

Quorum 
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candidate from any of these categories, 

appears for the interview. 

The process of selection should involve the 

following:- 

(a) Assessment of aptitude for teaching 

and research. 

(b) Ability of communicate clearly and 

effectively. 

(c) Ability to analyse and discuss. 
 

(d) Optional : Ability to communicate 

may be assessed by requiring the 

candidate to participate in a group 

discussion or by exposure to a 

classroom situation/ lecturer wherever 

it is possible. 

(ii) If the Chairman of the Managing Committee or 

his nominee is unable to attend, the Vice- 

Chancellor’s nominee shall be the Chairman 

of the Selection Committee. 

(iii) The recommendations of the Selection 

Committee shall be subject to the approval of 

the Vice-Chancellor and Director. 

(iv) In the meeting of Selection Committee for the 

selection of Lecturers, Librarians and 

Principals and also if any one of the nominees 
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of the Vice-Chancellor or the Director gives a 

dissenting note, the proceedings of the 

Selection Committee shall not be approved by 

the University/Director and the post shall be 

re-advertised. 

A representative of SC/ST, Women and 

Physically Handicapped person should be 

in 

the Selection Committee whenever a candidate 

from any of these categories, appears for the 

interview. 

(b) AS PER LETTER NO.8/104-2006-C-IV(3) 

DATED 4.10.2007 FROM THE HIGHER 

EDUCATION  COMMISSIONER,  HARYANA, 

THE HARYANA GOVT. VIDE HARYANA GOVT. 

GAZ.(EXTRA.) SEPT. 7, 2007 THE CONSTI- 

TUTION OF SELECTION COMMITTEES FOR 

THE POST OF LECTURER, INCLUDING 

LECTURER IN PHYSICAL EDUCATION AND 

LIBRARIAN BY DIRECT RECRUITMENT 

THROUGH A SELECTION COMMITTEE HAS 

BEEN AMENDED AS UNDER :- AND 

NOTIFICATION No.S.O.72/H.A-15/1979/Ss. 4 and 

5/2007 dated 7.9.2007. 

I. Chairperson of the Governing Body of the 

College or his/her nominee. 

II. Principal of concerned College. 
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III. Two nominees of the 

Vice-Chancellor. 

IV. One nominee of the Higher Education 

Commissioner. 

V. One Subject Expert to be chosen by the 

Higher Education Commissioner. 

VI. One Subject Expert to be chosen by 

Managing  Committee   out   of   a   panel 

of  three recommended by the Vice-

Chancellor. 

Note: Recommendations of  Selection  Committee 

in respect of Private Colleges to be got 

approved from the Vice-Chancellor and 

Director. 

Quorum (i) The quorum for the meeting shall be five of 

which at least two shall be from out of the 

three subject experts. 

(ii) If the Chairman of the Managing Committee or 

his nominee is unable to attend, the Vice-

Chancellor’s nominee shall be the 

Chairman, of the Selection Committee. 

(c) in the case of Head Clerk/Deputy 

Superintendent

(i) by direct recruitment; or 
 

(ii) by promotion from the post of 
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Stenographer/Clerk; 

 
(d) in the case of Typewriting Instructor



(i) by direct recruitment; or 
 

(ii) by promotion from the post of 

junior scale Stenographer; 

(e) in the case of Steno-Typist



(i) by direct recruitment; or 
 

(ii) by promotion from the post of 

Clerk; 

(f) in the case of Clerk



(i) by direct recruitment; or 

 

(ii) by promotion from the post of 

Peon and other IV employees; 

(g) in the case of Lecture Assistant



(i) by direct recruitment; or 
 

(ii) by promotion from the post of 

Laboratory Assistant; 

(h) in the case of Laboratory Assistant



(i) by direct recruitment; or 
 

(ii) by promotion from the post of 

Laboratory Attendant; 
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(i) in the case of Restorer



(i) by direct recruitment; or 
 

(ii) by promotion from the Library 

Attendant; 

(j) in the case of Junior Librarian



(i) by direct recruitment; or 
 

(ii) by promotion from the post of 

Restorer; 

(k) in the case of Tabla Player, Gasman, 

Peon and other class IV employees, 

Laboratory Attendant, Library 

Attendant by direct recruitment; 

(l) in the case of Laboratory Attendant/ 

Library Attendant

(i) by direct recruitment; or 

 
(ii) by promotion from the post of 

Peon. 

(2) For recruitment against the post mentioned 

at (c) to (l), a Selection Committee comprising the 

following members shall be constituted :- 

(i) Representative of the Managing 

Committee (Chairman) or his nominee; 
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(ii) Principal of the College; 

 
(iii) One nominee of the University; 

 
(iv) One nominee of the Director. 

 
(3) Except otherwise provided, whenever any 

vacancy occurs or is about to occur the Managing 

Committee shall determine the manner in which the 

vacancy is to be filled in. If the vacancy is to be 

filled in by direct recruitment, the Managing 

Committee shall advertise the vacancy at least in two 

leading dailies, one English and one Hindi, out of 

which one shall be of National Level. However, in 

case of non-teaching staff the vacancy can also be 

filled in through Employment Exchange. 

 

(4) Appointment orders to the posts in the 

Service shall be issued by the Managing Committee 

or the Principal, as the case may be, in the form 

specified in Appendix-B to these rules. 

 

Probation  8. (1) The persons appointed to any post in the 

Service shall remain on probation for a period of 

two years in the first instance, if appointed by direct 

recruitment and one year if appointed otherwise. 

(2) On the completion of the period of 

probation of a person the appointing authority may



 











(a) if his work or conduct has, in its 

opinion, been satisfactory, confirm 

such person from the date of 

completion of his probation period or 

if a permanent post is not available, 

declare that he has completed his 

probation satisfactorily; or 

 

(b) if the work or conduct of a person in 

its opinion has not been satisfactory



(i) dispense with his services, if 

appointed by direct recruitment, 

or revert him to his former post 

if appointed otherwise or deal 

with him in such other manner 

as the terms and conditions of 

his previous appointment 

permit; 

 

(ii) extend his period of probation 

and thereafter pass such orders 

as it could have passed on the 

expiry of the first period of 

probation; 

 

Provided that the total period of probation, 

including extension, if any, shall not exceed three 
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years : 

 
Provided further that if it is proposed to take 

action under sub-clause (i) or (ii) then the case of the 

official shall be referred to a committee consisting of 

the following members :

(1) President or his nominee; 

 
(2) Dean of Colleges of the University or his 

nominees; 

(3) Nominee of Government in the 

Managing Committee; 

(4) Principal of the College concerned; 

 
(5) Principal of another college not under the 

same Managing Committee. The 

Managing Committee shall take a final 

decision in the matter in accordance with 

the recommendation of this committee; 

 
(iii) if the Managing Committee does 

not agree with the report of the 

committee constituted under rule 

8(2) (b) (ii)   or   the    committee  

is unable to come to a decision by 

the majority then the matter will be 

referred to by the Principal to the 
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Director whose decision shall be 

final. However, an employee 

against whom an order of 

termination of services has been 

passed without complying with the 

provision of these rules, may, 

within a period of thirty days of the 

date of communication of orders 

make an application to the Director 

whose decision shall be final in the 

matter. 

 
Seniority  9. (1) The seniority of the employees shall be 

determined by the length of continuous service on a 

post in the college. If there are different cadres  in 

the service the seniority shall be determined 

separately for each cadre : 

 
Provided that in the case of an employee 

appointed directly the order of merit determined by 

the Selection Committee shall not be disturbed in 

fixing their seniority. However, if person appointed 

in different subjects/categories join on the same date 

seniority will be determined according to their 

seniority in age; and the elder employee shall be 

senior to the younger employee : 

Provided further that in the case of two 
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employees appointed on the same date, their 

seniority shall be determined as follows :

(a) an employee appointed by direct 

recruitment shall be senior to an employee 

appointed otherwise; 

(b) in the case of employees who are 

appointed by promotion their inter se 

seniority shall not be disturbed. 

(2) The seniority lists of the employees shall be 

prepared by the Managing Committee in the form 

prescribed in Appendix-D to these rules and 

circulated to the employees. This list will be 

finalized after inviting objections from the 

employees and considering the same. In the case of 

any dispute regarding fixation of seniority, the matter 

shall be decided by the Director. 

 

 
PART-III 

 

Pay, Allowances and Service Record 
 

10. The scale of pay and allowances of the 

employees shall be specified by the Govt. from time 

to time. 

Scale of pay, 

dearness 

allowance and 

payment of 

salary 
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11. The employees shall be governed by the 

leave rules as laid down by the Govt. from time to 

time. 

 

Leave 

12. If an employee is deputed by the Managing 

Committee or Principal for the business of the 

college, he shall be entitled to get travelling  and 

daily allowance in accordance with the rules as are 

applicable from time to time to Govt. employee. 

Travelling 

allowances etc. 

13. (1) For every employee a service book shall 

be maintained in such form as is prescribed for Govt. 

employee, and personal file containing annual 

confidential reports and other important documents 

in relation thereto. 

Maintenance 

of service book 

(2) The service book and the personal file shall 

be maintained and kept in the safe custody by the 

Principal who shall be responsible to produce the 

same before the Director or any other officer 

authorized by him if so required by him for 

inspection. 

PART-IV 

 

Conduct 
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Privately trade 

or employment 

 

14. No employee shall engage directly or 

indirectly in any trade or business or undertake any 

other employment except : - 

 

(i) private tuition with the permission of the 

Principal for not exceeding one hour a 

day; 

(ii) honorary work purely social or charitable 

nature or occasional work of a literary, 

artistic or scientific character subject to 

the condition that his official duties do 

not thereby suffer. He shall not undertake 

or shall discontinue such work if so 

directed by the Principal of his college 

and in the case of the Principal, so 

directed by the Managing Committee: 

Provided that no permission shall be necessary 

for examination work of the Universities when the 

total emoluments accruing therefrom do not exceed 

Rs.2400/- per annum and for all examination work 

for which additional emoluments may be accepted, 

the previous permission of the Principal shall be 

necessary. 

Insolvency and 

habitual 

indebtedness 

15. An employee shall so manage his private 

affairs as to avoid habitual indebtedness or 

insolvency. Any such employee against whom any 
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legal proceedings are instituted for the recovery of 

any debt due from him or for adjudging him as 

insolvent shall forthwith report the full facts of the 

legal proceedings to the Managing Committee 

through the Principal. 

16. No employee shall, except with the 

permission of the Principal of the college and in the 

case of the Principal, the Managing Committee, 

appear in any examination. 

Appearance in 

examination 

17. No employee shall take part in subversive 

activities or assist in any way, any movement which 

tends to promote feelings of disaffection, hatred or 

enmity between different classes or subject of India 

or disturb public peace. 

Participation 

ill activities 

18. No employee shall – 
 

(a) in any manner, whatsoever, criticize in 

a derogatory manner in public the 

actions of the Govt. and the Managing 

Committee; 

(b) in the process of performance of his 

duties  except  in  accordance  with 

any general or specific order of the 

Managing Committee communicate 

directly or indirectly any official 

document or information to any other 

employee or person to whom he is not 

Criticism of 

Managing 

Committee etc. 
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authorized to communicate such 

documents or information. 

19. No employee shall stand for election to 

Parliament/State Legislature or any other local body. 

 
Taking part in 

election 

20. (1) No employee shall join or continue to be 

a member of an association unless such association 

satisfies the following conditions, namely: - 

(i) its membership if confined to a 

distinct class of employees and is 

open to all employees of that class; 

(ii) it is not in anyway connected with 

any party or organization engaged 

in any political activity; 

(iii) it has, within a period of six months 

from its formation obtained the 

recognition of the Govt. or the 

Managing Committee. 

Joining 

association by 

employees 

(2) No employee shall join or continue to be a 

member of an association the objects or activities of 

which are prejudicial to the interests of the 

sovereignty and integrity of India or public order or 

morality. 

General 21. (1) Every employee shall – 

 
(i) serve efficiently, act in a 
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disciplined manner and maintain 

absolute integrity and devotion 

to duty; 

(ii)  maintain cordial relations with 

the pupils and their parents, the 

Principal of  the  Institution, 

other employees, Managing 

Committee, University and the 

Govt. Officers concerned. 

(2) No employee shall – 
 

(i) without sufficient grounds refuse to 

undergo a course of training 

prescribed by the University from 

time to time whenever required to do 

so; and 

(ii) take part in any activity which in the 

opinion of the Principal is calculated 

to lead an indiscipline in the college. 

(3) Unless otherwise expressly provided for, 

an employee shall, at all times, be at the disposal of 

the College and shall serve the College in such 

capacity and at such places as he may, from time to 

time, be directed by the Principal or the Managing 

Committee. 

(4) No employee shall absent himself from his 
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duty without the prior permission of the Principal or 

the Managing Committee. 

(5) No employee shall – 

 
(i) accept or permit any member of his 

family or any other person acting on 

 
his behalf to accept any gift from a 

student, parent or any other person 

with whom he has come into contact 

by virtue of his position in the 

college. 

 
Explanation  (1) The expression ‘Gift’ shall 

include free transport, boarding, lodging or other 

services or any other pecuniary advantage when 

provided by a person other than a near relation or a 

personal friend not having any dealings with him in 

connection with the college. 

 

Note:– A casual meal, gift or other social hospitality 

of a casual nature shall not be a gift. 

 

Explanation  (2) On occasions such as wedding 

anniversaries, funerals or religious function when 

the making of a gift is in conformity with the 

prevailing religious or social practice, an employee 

may accept a gift of a nominal value; 
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(ii) practice, or incite any student to 

practise casteism, communalism and 

untouchability; 

(iii) cause or incite any other person to 

cause any damage to the college 

property; and 

(iv) encourage violence or be guilty of any 

conduct which involves moral 

turpitude. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

22. An employee shall – 

 
(a) strictly abide by any law relating to 

intoxicating or drugs in force in any 

area in which he may happen to be for 

the time being; 

(b) take due care that the performance of 

Consumption 

of intoxicating 

drinks and 

drugs 
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his duties is not affected in any way by 

the influence of any intoxicating drinks 

or drugs; 

(c) not consume intoxicating drinks or drugs 

in public; 

(d) not appear in a state of intoxication in a 

public place; 

(e) not be present on duty in state of 

intoxication; and 

(f) not habitually use any intoxicating drinks 

or drugs in excess. 

Prevention of 

sexual 

harassment of 

working woman 

23. (1) No employee shall indulge in any act of 

sexual harassment of any woman at her work place. 

(2) Every employee who is incharge of a work 

place shall take appropriate steps to prevent sexual 

harassment to any woman at such work place. 

Explanation : For the purpose of this rule, 

“sexual harassment” includes such unwelcome 

sexually determined behaviour, whether directly or 

by implication as: - 

 

(a) physical contact and advances; 

 
(b) demand or request for sexual favours; 

 
(c) making any sexually coloured remarks; 
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(d) showing any pornographic material; and 

 
(e) any other unwelcome physical, verbal or 

non-verbal conduct of a sexual nature. 

 

 

 

 

 
PART-V 

Contributory Provident Fund 
 

Contributory 

Provident Fund, 

Pension Scheme 

as notified by 

the State Govt. 

24. The employee shall be governed by 

contributory provident fund regulation as laid down 

by the University concerned from time to time. 

However, any change in the rate of contribution 

would be introduced after the approval of the Govt. 

Gratuity  25. The employees shall be governed by 

instructions issued by Govt. from time to time, in 

respect of gratuity payable to them at the time of 

retirement. 

 

26. In matters relating to discipline, penalties 

and appeals employees shall be governed by the 

Haryana Affiliated Colleges (Security of Service) 

Act, 1979, as amended from time to time as per 

Appendix-C to these rules. 

Discipline, 

penalties and 

appeals 

 

27. When  Govt.  is  of  the  opinion  that  it  is Power of 

relaxation 
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necessary or expedient to do so, it may by order for 

reasons to be recorded in writing, relax any of the 

provisions of these rules with respect to any class or 

category of persons. 

 

28. The Haryana Affiliated Colleges (Security 

of Service) Rules, 1980 and the Haryana Affiliated 

Colleges (Security of Service) Rules, 1993 are 

hereby repealed : 

 

Provided that any order made or action taken 

under the rules so repealed shall be deemed to have 

been made or taken under the corresponding 

provisions of these rules. 

Repeal and 

Saving 
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APPENDIX –A 

(See rule 3) 

 

 
1. Principal 

2. Lecturer 

3. Lecturer Physical Education 

4. Librarian 

5. Head Clerk 

6. Clerk 

7. Steno Typist 

8. Junior Librarian 

9. Laboratory Assistant 

10. Type writing Instructor 

11. Tabla Player 

12. Restorer 

13. Laboratory Attendant 

14. Library Attendant 

15. Gasman 

16. Peon and other class IV Employees 

17. Lecture Assistant 

However, the existing post of Superintendent, Accounts Officer, 

Accountant, Assistant, Steno-grapher, Junior Scale Steno-grapher will be 

diminishing in character and these posts will stand abolished on the 

vacation of these posts by the present incumbent on retirement or 

otherwise. 
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APPENDIX – B 

[See rule 7(4)] 

 
 

No……………….. Dated the………………………. 

 
 

On the recommendations .......................... of the Selection Committee 

Shri/Smt……………………………………………………….. is hereby 

appointed as………………….. in …………………….with effect from 

the date he/she joins duty, in the grade of Rs…………………………….. 

with usual allowances sanctioned by the Haryana Govt. from time to 

time on the following terms and conditions, namely : - 

Terms and Conditions : 

 
1. (i) His/Her appointment is to a purely temporary post which is 

liable to be abolished at any time and carries no promise of subsequent 

permanent employment. No offer of permanent vacancy can be made to 

him/her at present. 

(ii) He/She shall be on probation for a period of …………………. 

year which can be extended for such further period as the competent 

authority under the rules may determine. 

2. In case of resignation or discharge on grounds other than 

abolition of the post (except as a result of disciplinary action), one 

month’s notice or one month’s pay and allowance in lieu thereof will be 

required to be paid on either side. 

 

3. No travelling allowances will be admissible for joining the post. 
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4. Before assuming the charge of duties, he/she will be required to 

produce the following certificates to the Head of Institution: - 

(i) medical certificate of fitness from M.B.B.S. medical 

practitioner; 

(ii) attested copies of academic and professional qualification 

and matriculation certificate; and 

(iii) a certificate of good character from Gazetted Officer or 

Member of Legislative Assembly. 

5. If he/she has not been vaccinated within the last twelve months, 

he/she should have it done before reporting for duty. 
 

6. Before assuming the post he/she will have to

(a) take an oath of allegiance to the Constitution of India; and 

(b) affirm that he/she is not having more than one living spouse. 

7. His/Her seniority will be fixed in accordance with the rules and 

regulations on the subject. 
 

8. He/She will be required to produce the original educational and 

date of birth certificate. 
 

If the above terms and conditions are acceptable to him/her, he/she 

should join his/her duty immediately but not later than ………………… 
 

In case of failure to do so his/her candidature is likely to be 
cancelled and the post shall be offered to the next eligible candidate. 

 

 

 

 

 

Signature  

 

 
with seal of office 

 

Appointment Authority 
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APPENDIX – C 

(See rule 26) 

1. The following penalties may, for good and 

sufficient reasons, be imposed upon members to 

whom these rules are applicable, namely :- 

Minor punishments : 

 
(i) Warning on personal file; 

 

(ii) Censure; 
 

(iii) Withholding of  increments or 

promotion; 

(iv) Recovery from pay of the whole or part 

of any pecuniary loss caused to the 

college by negligence or breach of 

orders. 

Major punishments : 

 
(v) Removal/Dismissal from service; 

 

(vi) Reduction to a lower post or time scale 

or to a lower stage in a time scale; 

(vii) Withholding of annual increment  of 

pay with cumulative effect. 

 

 

 
Penalties 

2. (1)   Whenever, the Managing Committee is Procedure for 

imposing major 
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of the opinion that there are grounds for inquiring 

into the truth of any imputation of misconduct or 

misbehaviour against an employee, it may, initially 

enquire into it itself or may appoint an authority to 

enquire into the truth thereof, and provisionally 

decide whether the delinquent official should be 

proceeded against for major punishment or minor 

punishment. 

 

 
(2) Where it is proposed to proceed against an 

employee for the award of major punishment the 

Managing Committee shall draw up- 

(i) the substance of the imputation of 

misconduct or misbehaviour into definite 

and distinct articles of charges; 

penalties  of 

dismissal/removal 

from  service 

or reduction 

in rank or with-

holding of annual 

increment of  pay 

with cumulative 

effect 

(ii) a statement of allegations on which each 

charge is based including the statement of 

all relevant facts including any admission 

or confession made by the employee. 

 

(iii) a list of documents by which and a list of 

witnesses by whom the articles of charges 

are proposed to be substantiated. 

 

(3) The Managing Committee shall deliver to 

the employee a copy of the articles of charges, the 
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statement of allegations and a list of  documents 

and witnesses by which each article of charge is 

proposed to be substantiated and shall require the 

employee to submit, within such time, not being 

less than fifteen days, as may be specified, a 

written statement of his defence and to state 

whether he desired to be heard in person. 

 

(4) (a) One receipt of the written statement of 

defence, the Managing Committee may itself 

inquire into such of the articles of charges as are 

not admitted or, if it considers it necessary to do 

so, appoint under sub-rule (1), an inquiry officer 

for the purpose, and where all the articles of 

charges have been admitted by the employee in his 

written statement of defence, the Managing 

Committee shall record its findings on each charge 

after taking such evidence as it may think fit and 

shall act in the manner hereinafter laid down in 

these rules. 

 

(b) If no written statement of defence is 

submitted by the employee within the specified 

period, the Managing Committee may itself inquire 

into the articles of charge or may, if it considers 

necessary to do so, appoint under sub-rule (1) an 

inquiry officer for the purpose. 
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(c) Where the Managing Committee itself 

inquires into the articles of charges or appoints an 

inquiry    officer    for    holding    an    inquiry 

into such charges, it may, by order, appoint a 

 

Presenting Officer to present, on its behalf, the case 

in support of the articles of charges. 

 

(5) The Managing Committee shall, where it is 

not itself the inquiring authority, forward to the 

inquiry officer, 



(i) a copy of the articles of charges and the 

statement of allegation; 

 

(ii) a copy of the written statement of 

defence, if any, submitted by the 

employee; 

 

(iii) the record referred to in item (iii) of sub- 

para (2); 

 

(iv) evidence proving the delivery of the 

documents required to be delivered to the 

employee under sub-para (3); and 

 

(v) a copy of the order appointing the 

presenting officer. 

 

(6) The employee shall appear in person before 
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the inquiring authority on such date at such time 

within ten working days from the date of receipt by 

him, of the articles of charges and the statement of 

imputations  of  misconduct  or  misbehaviour  as 

the inquiring authority may be a notice in writing 

specify in this behalf, or within such further time 

not exceeding ten days, as the inquiring authority 

may allow. 

 

(7) The employee may take the assistance of 

any other employee to present the case on his 

behalf, but may not engage a legal practitioner for 

the purpose, unless the Presenting Officer appointed 

by the Managing Committee is a legal practitioner 

or the inquiring authority having regard to the 

circumstances of the case, so permits. 

(8) If the employee who has not admitted any of 

the articles of charge in his written statement of 

defence, or has not submitted any written statement 

of defence, appears before the inquiring authority, 

such authority shall ask him whether he is guilty or 

has any defence to make and if he pleads guilty to 

any of the articles of charges, the inquiring 

authority shall record the plea, sign the record and 

obtain the signature of the employee thereon. 

(9) The inquiring authority shall record its 
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findings of guilt in respect of those articles of 

charges to which the employee pleads guilty. 

(10) The inquiring authority shall, if the 

employee fails to appear within the specified time 

or refuses or omits to plead, require the presenting 

officer to produce the evidence by which he 

proposes to prove the article of charge, and shall 

adjourn the case to a later date not exceeding thirty 

days, after recording an order that the employee 

may for the purpose of preparing his defence – 

(i) inspect within five days of the order or 

within such further time not 

exceeding five days as the inquiring 

authority may allow, the documents 

specified in the list referred to in sub 

para (3); 

(ii) submit a list of witnesses to be 

examined on his behalf. 

Note: - If the employee applies orally or in writing 

for the supply of the copies of the 

statements of witnesses mentioned in the 

list referred to in sub para (2), if any, the 

inquiring authority shall furnish him such 

copies as early as possible and in any case 

not later than three days before the 

commencement of the examination of the 
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witnesses on behalf of the Managing 

Committee. 

(11) The inquiring authority shall, on receipt of 

the notice for the discovery or production of 

documents, forward the same or copies thereof to 

the authority  in  whose  custody  or  possession  

the documents are kept, with a requisition for the 

production of the documents by such date as may be 

specified in such requisition: 

Provided that the inquiring authority may, for 

reasons to be recorded by it in writing, refuse to 

requisition such of the documents as are in its 

opinion, not relevant to the case. 

(12) On receipt of the requisition referred to in 

sub-para (11), every authority having the custody of 

possession of the requisitioned documents shall 

produce the same before the inquiring authority. 

(13) On the date fixed for inquiry, the oral and 

documentary evidence by which the articles of 

charge are proposed to be proved shall be produced 

by or on behalf of the Managing Committee. The 

witnesses shall be examined by or on behalf of the 

Managing Committee, and may be cross examined, 

by or on behalf of the employee. The presenting 

officer shall be entitled to re-examine the witnesses 

on any point on which they have been cross- 
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examined, but not on any new matter without the 

leave of the inquiring authority. The Inquiring 

authority may also put such questions to the 

witnesses as it thinks fit. 

(14) The inquiring authority may, in its 

discretion, if it appears necessary before the close of 

the case on behalf of the Managing Committee, 

allow the presenting officer to produce evidence not 

included in the list given to the employees or may 

itself call for new evidence or recall and re-examine 

any witnesses and in such case the employee shall be 

entitled to have, if he demands it, a copy of the list of 

further evidence proposed to be produced and an 

adjournment of the inquiry for three clear days 

before the production of such new evidence, 

exclusive of the date of adjournment and the day to 

which the inquiry is adjourned. The inquiring 

authority shall give the employee an opportunity of 

inspecting such documents before they are taken on 

the record. The inquiring authority may also allow 

the employee to produce new evidence if it is of the 

opinion that the production of such evidence is 

necessary in the interest of justice. 

 

Note :- New evidence shall not be produced or 

called for or any witnesses shall not be 

recalled to fill up any gap in the evidence. 
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Such evidence may be called for only when 

there is an inherent lacuna or defect in the 

evidence which has been produced 

originally. 

(15) When the case on behalf of the Managing 

Committee is closed, the employee shall be required 

to state his defence orally or in writing as he may 

prefer. If the defence is made orally, it shall be 

recorded and the employee shall be required to sign 

the record. In either case, a copy of the statement of 

defence shall be given to the presenting officer, if 

any appointed. 

(16) The evidence on behalf of the employee 

shall then be produced. The employee may appear  

as his own witness if he so prefers. The witnesses 

produced by the employee shall then be examined 

and shall be liable to cross-examination, re- 

examination and examination by the inquiring 

authority and the presenting officer, according to the 

provision applicable to the witnesses for the 

Managing Committee. 

(17) The inquiring authority may, after the 

employee closes his case, and shall, if the employee 

has not examined himself ask him general question 

on the circumstances appearing against him in the 

evidence for the purpose of enabling the employee 
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to explain any such circumstances. 
 

(18) The inquiring authority may, after the 

completion of the evidence hear the presenting 

officer, if any, appointed, and the employee and 

permit them to file written briefs of their respective 

case, if they so desire. 

(19) (i)  if     the     inquiring     authority     is 

of the opinion that the employee is 

unduly delaying the production of 

evidence or fails or omits to produce 

evidence on the specified date of 

hearing or fails to appear on the date 

of hearing, he may record his reasons 

in writing, and close the evidence on 

behalf of the employee and proceed 

with the case. 

(iii) The inquiring authority may, in its 

discretion, for reasons to be recorded 

in writing, set aside its own orders 

under clause (i), if a petition is filed 

before it by the employee within 

fifteen days of the passing of such 

order : 

Provided that a copy of the petition is 

given to the presenting officer, if any 

appointed and an opportunity is given 
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to him to be heard before passing such 

order. 

(iii) No appeal shall lie against the order 

passed under clause (ii). 

 

(20) If the employee to whom a copy of the 

article of charge has been delivered, does not submit 

the written statement of defence on or before the 

date specified for the purpose or does not appear in 

person before the inquiring authority or otherwise 

fails or refuses to comply with the provisions of 

these rules, the inquiring authority may hold the 

inquiry ex-parte. 

(21) (i) After the conclusion of the inquiry a 

report shall be prepared and it shall 

contain :

(a) the articles of charges and the 

statement of the imputation of 

misconduct or misbehaviour; 

(b) the defence of the employee in 

respect of each article of charges; 

(c) an assessment of the evidence in 

respect of each article of charges; 

(d) the findings of each article of charges 

and the reason thereof. 
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Explanation  If, in the opinion of the inquiring 

authority the proceedings of the inquiry establish any 

article of charge different from the original articles 

or the charges it may record its findings on such 

article of charge. 

(ii) The Enquiring authority, where it is not the 

Managing Committee, shall forward to the 

Managing Committee, the records of 

enquiry which shall include 

(a) the report prepared  by  it  under  

clause (i); 

(b) the written statement of defence, if  

any, as submitted by the employees; 

(c) the oral and documentary evidence 

produced during the course of the 

inquiry; 

(d) written briefs, if any, filed by the 

presenting officer or the  employee 

or both, during the course of the 

enquiry; 

(e) the orders, if any, made by the 

inquiring authority in regard to the 

inquiry. 

Action    on    the 3. (1) The Managing Committee, if it is not it 
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inquiry report self inquiring authority, may, for reasons to  be 

recorded by it in writing, remit the case to the 

inquiring authority for further inquiry and report and 

the inquiring authority, as far as may be, shall 

thereupon proceed to hold further inquiry, according 

to the provisions of para 6. 

(2) The Managing Committee, shall, if it 

disagrees with the findings of the inquiring authority 

on any articles of charge, record its reasons for each 

disagreement and record its own findings on such 

charge, if the evidence on record is sufficient for the 

purpose. 

(3) If the Managing Committee having regard to 

its finding on all or any of the articles of charges, is 

of the opinion that any major punishment should be 

imposed on the employee, it shall 

(a) furnish to the employee a copy of the 

report of the inquiry held by it and  

its findings on each article of charge 

or where the inquiry had been held 

by the inquiring authority appointed 

by it, a copy of the report of such 

authority and a statement of its 

findings on each article of charge, 

together with brief reasons for its 

disagreement, if any, with the 
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findings of the inquiring authority; 
 

(b) give the employee a notice stating 

the penalty proposed to be imposed 

on him and calling him to submit, 

within a period of thirty days of the 

receipt of such notice, such 

representation to the Director as he 

may wish to make against the 

proposed penalty; 

(c) forward to the Director the complete 

record of inquiry mentioned in 

clause (ii) of sub-para (21) of para 2, 

alongwith its findings on each article 

of charge, together with brief reasons 

for the disagreement, if any, with the 

findings of the inquiry authority; and 

(d) forward to the Director evidence of 

receipt of notice by the employee 

under clause (b). 

4. The Director, on receipt of such proposal and 

representation, if any, may, after examining the 

record and giving the parties an opportunity of being 

Action by 

Director 

heard, by an order in writing, give his approval to 

the imposition of the proposed punishment or 

reduce it or refuse to give approval, if the proposal 

is found to be malafide or by way of victimisation 
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or not warranted by the facts and circumstances of 

the case. 

Order by 

Managing 

Committee 

5. On receipt of the approval of the Director, 

the Managing Committee shall pass an order in 

detail. 

Procedure for 

imposing minor 

penalty 

6. (i) Where after examination of the enquiry 

report, referred to in sub-para (1) of  

para 2, the Managing Committee is of 

the opinion that one of the minor 

penalties will meet the ends of justice, 

the Managing Committee shall cause to 

be delivered to the employee a statement 

of imputation or misconduct or 

misbehaviour on the basis of which it is 

proposed to take action against him and 

the employee shall be required to submit 

his reply within a period of twenty-one 

days. 

(ii) After considering the reply, the 

Managing Committee may pass an order 

in detail inflicting any of the minor 

penalties. 

Manner of filling 

appeal to 

Director against 

the imposition of 

7. (1) An appeal against an order passed under 

para-6 may be preferred in the form of a 

memorandum signed by the appellant or his pleader 
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minor penalty  and presented to the Director  within thirty  days  of   

the date of the order. The memorandum shall be 

accompanied by a copy of the order appealed against 

(unless appellate authority exempts) and of the 

inquiry report on which it is founded. 

(2) The memorandum shall set forth grounds of 

objection to the order appealed against without any 

argument or narrative, and such grounds shall be 

numbered consecutively. 

(3) The appellant shall not, except by the leave 

of the Director, urge to be heard in support of any 

ground of objection not set forth in the memorandum 

of appeal, but the Director in deciding the appeal, 

shall not be confined to the grounds of objection set 

forth in the memorandum of appeal or submitted 

with leave of the Director : 

Provided that the Director shall not base his 

decision on any other ground unless the party who 

may be affected thereby has had a sufficient 

opportunity of contesting the case on that ground. 

(4) Where the memorandum of appeal is not 

drawn up in the prescribed manner, it may be 

rejected or returned to the appellant for the purpose 

of being amended within the time to be fixed by the 

Director or be amended then and there. 

(5) The Director may, after hearing the 
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parties, confirm, vary or reverse the order appealed 

from or may pass such orders as he deems fit. While 

passing the orders, the Director shall record its 

reasons. 

8. An application for revision of the orders of 

Managing Committee passed under para-6 or the 

appellate order of the Director passed under para-7 

shall lie to the Government within sixty days of the 

date of communication of the order in question to the 

aggrieved employee. The application for revision 

shall be accompanied by a copy of the order sought 

to be revised and shall be submitted and disposed of 

mutatis mutandis in the same manner as prescribed  

in para-7 above. 
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APPENDIX-D 

 

See rule 9(2) 

 
 

Sr. 

 
No. 

Name 

with 

design- 

nation 

Date 

of 

birth 

Home 

place 

of 

family 

(a) Date of entry 

into Govt. 

Service; 

(b) Date of 

attaining the 

age of 55 

years; 

(c) Date    of 

retirement 

Date 

from 

which 

promoted 

as such 

(a) Scale 

of 

pay 

(b) Present 

pay 

Source 

of 

recruit- 

ment 

Whether 

permanent 

or officia- 

ting 

Remarks 

 
 

1 2 3 4 5 6 7 8 9 10 
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APPENDIX-XV 

ACCELERATED INCREMENT(S) 

The Governing Body shall grant accelerated increment(s) to Non-

Teaching Employees on a time scale of pay as under :– 

1. Ministerial Staff up to and including the Head Clerk/ 

Accountant. 

(a) for passing B.A.(full), M.A., LL.B. Examination(s) one 

increment for each of these examinations upto a maximum of 

three increments, even if an employee passes more than three 

examinations. 

 

(b) Employees will be granted Accelerated Increment(s) with effect 

from the date of their passing the Examination(s). 

 

2. One increment to the Laboratory and other Technical staff if they 

improve their Technical qualification. 
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*CCHHAAPPTTEERR-- XXIIXX 

*ORDINANCE: RULES FOR SELF-FINANCING SCHEME IN 

COLLEGES 

1. These rules may be called Chaudhary  Devi  Lal  University 

Self- financing Scheme Rules for the courses in affiliated Non-Govt. 

Colleges. 

2. Application : 

These rules shall apply to all the employees, teaching & non-

teaching engaged for and in connection with the affairs of running of Self 

financed Courses and Programmes, established and introduced under 

these rules by the University. 

3. Definition : 

 
(a) ‘Academic Session’ denotes the period of one complete year 

starting from 1st July of the year till the 30th of June of the 
following year. 

(b) ‘Course’ means a course which refers to any academic 

Programme leading to award of a Certificate, Diploma or Degree 

specifically introduced and established under the scheme. 

(c) ‘Employee’ means a teaching and non-teaching employee 

appointed under these rules. 

(d) ‘Scheme’ means which may refer to the Self-financed Courses 
and Programmes. 

(e) ‘Self-Financed Course’ means the course and Programme that 

generate sufficient revenues by way of tuition fees, admission 
fee or funds so as to meet all expenses in running of the course 

 

 

 

* Included vide Executive Council Resolution No. 13 of 22.7.2011 
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towards salaries of staff, building rentals, recurring expenses for 

electricity, water, stationery, course material, establishment and 

maintenance of laboratories, postage, TA/DA and all other 

incidentals so as to provide the course the character of financial self- 

sustenance. 

(f) ‘University’ means the Chaudhary Devi Lal University, Sirsa, as 

incorporated under the Chaudhary Devi Lal University, Sirsa 

Act, 2003. 

(g) ‘Vice-Chancellor’ means the Vice-Chancellor of the Chaudhary 

Devi Lal University, Sirsa. 

(h) Affiliated College means a College which is affiliated to 

Chaudhary Devi Lal University, Sirsa under the rules. 

4. On receipt of a request from the College/Management alongwith 

‘No objection Certificate’ of the State Govt., requisite fee and an 

Undertaking that the College Management shall bear all the expenditure 

for running the said Self-financing Course, an Inspection Committee will 

be appointed by the University. The inspection report will be considered 

by the University and if satisfied, the University will allow/grant 

affiliation to the College/Institute for the said Self-financing Course. No 

College shall start any Self-financing Course without prior permission of 

the University. 

 

5. Continuation/closure of the course/programme : 

 
The University shall take decision with regard to continuity/ 

modification/closure of the course/programme introduced on the basis of 

assessment carried out every year. However, no course/ programme will 
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be called off or closed once the students have been admitted to the course 

on the grounds of inadequate enrollment and the resultant lack of 

financial viability during a particular year. The decision regarding the 

closure of the said course will be taken in advance, latest by the close of 

the academic session. 

 

6. Fee Structure for the self-financed course/programme : 

 
The University will be competent to determine/prescribe the fee 

structure of Self-financing Course(s) from time to time. No college will 

charge the fee(s) over and above the fee structure prescribed by the 

University. 

 

7. The College shall maintain separate accounts of the income and 

expenditure of the course/programme started under the Self-financing 

Scheme. 

 

8. Nature of appointment of Staff : 

 
The courses introduced under the scheme will be of purely  

temporary nature and will continue only so long as these are financially 

viable. Hence, the engagement or recruitment of staff in connection with 

the affairs of the course under the scheme would be purely of Contractual 

and Temporary nature. The employee under the scheme will have no 

right to regularization of their services. In case, the college intends to 

discontinue a particular course, the staff engaged in connection with the 

running of the said course will be duly notified of the College’s intent to 

discontinue the course from the ensuing academic session as soon as a 

decision to this effect is taken by the Governing Body of the College. 
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9. Duration of appointment : 

 
The staff will be engaged for a period of full duration of the 

course. However, if a teacher is engaged during the mid of the academic 

session for the first time, in that case, the contract period will be co-

terminus with the closure of the academic session. However, the total 

contract period would not exceed beyond the duration of the course. A 

teacher/employee will not be allowed to unilaterally terminate his 

contract during the mid of the academic session. However, if a 

teacher/employee is interested in getting his contract terminated, one 

month’s notice will be required in advance failing which salary of one 

month’s notice period will be deducted. The college may have a security 

equivalent to one month’s salary from the employee at the time of 

employment. 

All teaching contractual engagements can be made on session to 

session basis excluding summer vacations. 

10. Salary and pay structure of the staff recruited or engaged 

under the Self-financed Scheme : 

The appointment will not be in a regular pay scale with 

increments. The minimum of the pay scale is to be given as consolidated 

salary alongwith any other allowance deemed fit by the employer on the 

basis of candidate’s merit and experience etc. There shall be no increase/ 

decrease in the total emoluments of a teacher/employee in the mid of the 

contract period. 

Protection of emoluments, higher start, benefit of leave salary, 

pension contribution etc. for those joining on deputation may be 
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considered for well-experienced and deserving candidates. 

 
11. Other facilities : 

 
The employees engaged on a temporary basis under contract under 

the Scheme, would not be entitled to grant of any other financial benefits 

over and above the contract amount e.g. CPF, Pension, Gratuity, Earned 

Leave or Medical reimbursement as are normally available to the other 

College Staff employee under the normal scheme of the University. 

However, they would be entitled to the casual leave as admissible to the 

regular employees of the College. 

12. Posts under Self-Financed Scheme : 

 
The staff required for Self-financing courses will be recommended 

by the Inspection Committee(s) constituted by the University. 

13. Qualifications: 

 
The essential qualifications  for  various  teaching  and  non-

teaching posts under Self-financed scheme shall not be in any manner, 

inferior to those prescribed by the University/State Govt. 

 

14. Recruitment/engagement of the staff under the scheme : 

 

 
The staff under the scheme shall be engaged by way of open 

competition after inviting applications through advertisement. 

Advertisement shall clearly mention the scheme and the salient terms and 

conditions of engagement. The appointments shall be made by the 

College through properly constituted Selection Committee(s). 
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1. President of the College Managing Committee or his 

nominee. 

2. Principal of the College concerned. 

 
3. Three nominees of the Vice-Chancellor including two 

experts from the subject concerned. 

4. Head of the Department of the relevant subject of the  

College concerned. 

Note: 1. Presence of one of the Vice-Chancellor  nominees 

will be compulsory. 

2. Consent of at least one subject expert to the selection 

will be compulsory. 

THE  CANDIDATE MUST POSSESS THE REQUISITE 

QUALIFICATIONS : 

 

The Selection Committee for non-teaching (excluding class-IV) 

post(s) shall consist of the following : 

1. President of the College Management Committee or his/her 

nominee. 

 

2. The Principal of the College. 

 
3. One nominee of the Vice-Chancellor not below the rank of 

Assistant Registrar. 

 

Note : The presence of the Vice-Chancellor’s nominee will be 

compulsory. 
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* Constitution of Selection Committee for selection of the Principal in Affiliated Colleges: 

1.  President of the College Managing Committee or his nominee. 

2.  Secretary of the College Managing Committee or his nominee. 

3.  One nominee of the Vice-Chancellor not below the rank of Professor. 

4.  Two experts to be nominated by the Vice-Chancellor not below  the rank of Professor, out 

of which one should be from the stream run by the college. 
 

Note:-Presence of the Vice Chancellor’s nominees and one expert will be compulsory. 

 

15. Only NRIs and their wards are considered for admission against 

NRI Seats. 

 

16. Endowment Fund in the shape of Fixed Deposit Receipt (F.D.R.) 

will be deposited with the Higher Education Commissioner, Haryana in 

respect of Non-Govt. Colleges to introduce a new subject/course in it. 

 

17.1 Conduct : 

 
1. Every employee shall at all times maintain absolute integrity 

and devotion to duty. 

2. Every employee shall abide by and comply with the laws of 

the University and all orders and directions of his superior 

authorities. 

3. Every employee shall extend the utmost courtesy and attention 

to all persons with whom he has to deal in the course of his/her 

duties. 

4. Every employee shall endeavour to promote the interest of the 

College and shall not act in any manner prejudicial thereto. 

5. No employee shall participate in any demonstration or resort 

to any form of strike in connection with their official duties 

and conduct. 

 * Included by the Executive Council in its 40th meeting held on 17.02.2012 vide Resolution No. 19.  
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6. No employee shall, except in accordance with any general or 

special order of the College or in the performance in good  

faith of the duties assigned to him/her, communicate directly 

or indirectly to any other person to whom he/she is not 

authorized to communicate such documents or information. 

7. No employee shall, except with previous sanction of the 

College engage directly or indirectly in any trade or business  

or undertake any other employment. 

17.2 Disciplinary proceedings : 

 
If the Principal is of the opinion that there is prima facie case of 

misconduct, inefficiency, physical or mental incapacity against an 

employee, he/she shall be competent to terminate the services of such 

employee and/or to institute disciplinary proceedings against the 

concerned employee. 

18. The contractual relationship will come to an end under the 

following circumstances: 

(i) if the Course is closed; 
 

(ii) Contract is not renewed; 
 

(iii) Performance/conduct of the employee is not found 

satisfactory. 
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*CCHHAAPPTTEERR-- XXXX 

 
*ORDINANCE: GRANT OF ‘ASSOCIATION’ TO INSTITUTION FOR 

ORIENTAL TITLES/M.I.L. EXAMINATIONS’ 

 
1. Application on the prescribed form for grant of ‘Association’ for 

the Oriental Titles/Modern Indian Languages Examinations shall be 

made by the Head of the Institution so as to reach the University not later 

than June 30 previous to the year of examination for which ‘Association’ 

is applied for. The application shall be accompanied by all the 

information required in these Rules. 

 

2. The Institution must have sufficient income to ensure its 

stability. It may be in the form of Endowment Fund or property. 

 

3. In addition to the requirements laid down in Rules 1 and 2, every 

Institution : 

(i) should be managed either by a Registered Body or by a properly 
constituted Committee; 

(ii) must possess a suitable building for holding the various classes 

and playgrounds for the physical exercises and games for its 

students; 
 

(iii) shall appoint adequate and qualified staff. Their appointments 

and salaries shall be subject to the approval of the Vice-

Chancellor. The minimum qualifications and salaries for the 

teaching staff shall be as under : 
 

 

* Included vide Executive Council Resolution No. 13 of 22.7.2011 
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Qualifications : 
 

(a) Sanskrit Examinations : 

 

(i) Prajna 
 

(ii) Visharada 

 
 

B.A. plus Shastri. 

OR 

Shastri plus Prabhakar or 

Acharya. 

(iii) 
Shastri 

M.A. Sanskrit plus Shastri or 
Acharya. 

 

(iv) 
Acharya 

Acharya degree in the subject 
concerned. 

(b) Hindi Examinations : 

 

 
(i) Rattan 

 

 
B.A. plus Prabhakar. 

OR 

Shastri plus Prabhakar. 
 

 

 

 
(ii) Prabhakar 

M.A. Hindi or M.A. Sanskrit 

plus Prabhakar. 

OR 

B.A. plus Prabhakar. 
OR 

Shastri plus Prabhakar. 
 

 

(c) Panjabi Examinations : 

 

 
(i) Budhiman 

 

 
B.A. plus Gyani 

OR 

M.A. Panjabi 

(ii) Gyani M.A. Panjabi 

 
(iv) shall maintain the following Registers : 
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(a) Admission Register, 
 

(b) Attendance Register, and 
 

(c) Salary Register; 

 
(v) must purchase books from the standard list of the value of 

Rs.5000/- and subsequently spend Rs.1000/- per year on the 

purchase of text and general books related to the subjects taught 

by it. It shall also subscribe to Standard Papers and Periodicals 

for its Reading Room; 

 

Provided further that an Institution associated for the 

Acharya Examination shall purchase books out of the Standard 

lists of the value of Rs.10000/- in the concerned subject and 

subsequently spend Rs.3000/- per year on the purchase of 

text/general books related to the subject; 

(vi) shall observe a regular time-table and no teacher should work 

more than 30 periods of 45 minutes each per week. 

(vii) must institute a Provident Fund for the benefit of permanent 

members of staff; 

(viii) shall remit to this office a fee of Rs.500/- annually. The fee is 

not refundable; 

Provided further that Institutions associated for Acharya 

Examination shall pay Rs.1000/- annually. The fee is not 

refundable. 

 

(ix) shall charge from students fees as approved by the University. 
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4. No student for examination in Oriental Titles shall be sent up 

unless he has been on the rolls of an Associated Institution at least for 

one year. 

 

5. Every such candidate shall submit three copies of his 

photograph alongwith his Admission Form. 

 

6. The Heads of the Associated Institutions are authorised to 

attest the Admission forms and photographs of their own candidates. 

 

7. The candidates of the Associated Institutions shall pay the 

same Admission fees as are prescribed for Private candidates. 

 

8. As far as possible, candidates of an Associated Institution will 

be allotted one centre. 

 

9. The results of the candidates of Associated Institutions will be 

published under the name of Institutions concerned and certificates of 

successful candidates will be sent to the Heads of Institutions concerned. 

 

10. The Endowment Fund required for the Association of 

O.T./M.I.L. Examinations shall be Rs.15,000/-. 


